


CONTENT 

SELF STUDY REPORT 

Sl.No. Content  Page No. 

1. Preface 1 

2. Executive Summary 3 

3. SWOC  of PMIST 11 

4. University Profile 13 

5. Criteria-Wise Evaluation Reports 

Criteria I - Curricular Aspects 25 

Criteria II - Teaching, Learning and Evaluation 49 

Criteria III - Research, Consultancy and  
          Extension 

88 

Criteria IV -  Infrastructure and Learning  
           Resources 

132 

Criteria V - Student  Support and Progression  156 

Criteria VI - Governance, Leadership and 
          Management 

182 

Criteria VII - Innovation and Best Practices 206 

 

 

Annexures in the University Profile   

1. Annexure – I (UGC & MHRD Notification)  

2. Annexure – II (List of Academic Programmes)   

3. Annexure – III (Approval by the Statutory Bodies)  

4 Annexure – IV (Report of Regulatory Authorities  
      and Action Taken Report) 

 

  

  







NAAC SSR 2015  3 

EXECUTIVE SUMMARY 
Preamble  
 Periyar Maniammai Institute of Science and Technology (PMIST) 
has its origin from Periyar Maniammai College of Technology for Women 
established in 1988 and it is globally known as Periyar Maniammai University 
(PMU). The Periyar Maniammai College of Technology for  Women, named 
after the great social reformer of the twentieth century E.V.Ramasamy, 
popularly known as Thanthai Periyar and his philanthropic wife Annai 
Maniammaiar, has to its credit of being the first Women’s Engineering 
College in the world. Institutionalizing the lofty ideals of Periyar by paving 
the way for women’s emancipation through providing increased access to 
higher education in Science and Technology and encouraging their 
participation in Social, National and Global development was the primary 
objective of the Institution.  

The college was started with the approval of All India Council for 
Technical Education, New Delhi and initially affiliated to Bharthidasan 
University and later to Anna University, Chennai from 2001. Since August 17, 
2007 it has been functioning as Deemed to be University with the approval of 
the UGC and Ministry of Human Resources Development, New Delhi. 

The Periyar Maniammai University is located on a land area of  216 
acres, which once were barren and dry with a scarce population in rural area. 
This land has been transformed into a land of thick foliages, green vegetation 
and a technology –hub. It is an energy efficient, pollution – free, zero waste 
and well – laid campus with an ambience for learning. By its location, the 
campus offers an ideal environment for teaching, research and living. Though 
situated in a rural setting, it has all the advantages of any urban location. The 
entire campus is a spectacle of Green meadow, shady trees and canopies of 
creepers. 

The institution has completed 4 cycles of accreditation from NBA of 
AICTE since 1998 for all eligible courses. Further, the University was 
accredited by NAAC in 2009.  
 
I. CURRICULAR ASPECTS 

 

The University offers range of programme options and courses that are 
in tune with emerging national and global trends  and local needs. It offers 15 
undergraduate, 19 postgraduate, 04 integrated, 10 M.Phil. and Ph.D. 
programmes in School of Architecture and Planning(SAP), School of 
Engineering & Technology (SET), School of Computing Sciences and 
Engineering (SCSE) and School of Humanties, Sciences and Management 
(SHSM). The programmes offered by the University are having flexibility to 
opt courses across the programmes of different departments. 

 
Curriculum Design and Development 

Syllabi and Curricula are revamped based on the guidelines from the 
regulatory bodies such as UGC/AICTE/CoA/NCTE etc. and the feedback 
from Stakeholders like Alumni, Industry, Academic experts, Parents and 
Students. Their suggestions are considered and incorporated to strengthen the 



NAAC SSR 2015  4 

curriculum. The academic curricula and syllabi are well designed to meet the 
institutional Vision and Mission. 

 
The academic curriculum of each programme consists of theory and 

practical courses  including core courses,  core elective courses, open 
electives, workshops, computer programming  lab, seminar presentations,  
mini projects, main projects, in-plant training, internship, industrial  visits, etc. 
The undergraduate curricula are also designed to enable the students to 
improve their oral as well as written communication from first semester to 
seventh semester.  

 
Curriculum Enrichment 

Value added courses, Certificates courses, Diploma and PG Diploma 
courses are offered for students in addition to the academic curriculum to meet 
the industry requirements as well as enhancing employability. 

The University has introduced Outcome Based Education (OBE) from 
the academic year 2015 -16 which enables the students to acquire the graduate 
attributes expected of them. The shift from teacher - centric to student - centric 
approach to teaching ensures the teaching - learning process more accountable 
and result oriented. The PEO/ Graduate Attributes, assessment and evaluation 
procedures, option for selection of interdisciplinary subjects, periodic revision 
of the curriculum and incorporation of the specific suggestions of the 
stakeholders make the curriculum enriched. 

 
                II.  TEACHING - LEARNING AND EVALUATION 

Student Enrollment  
The University provides wide publicity by advertisement through TV 

& Newspapers and online mode, to attract students aspiring higher studies.  
Eligibility criteria and admission procedure are made transparent to the 
stakeholders by providing all information through website. Even though the 
University is a self financing institution, to attract meritorious students 
University provides many scholarships like Management Merit scholarship, 
scholarship for economically backward students, sport scholarship etc. for 
deserving students. 

For smooth transition of student’s school life to University, induction 
program is conducted during commencement of every academic year. Students 
are motivated to meet the requirements of higher education during the 
induction program. Students of different learning capacity are identified, slow 
learners are given with additional tutorial classes, advanced learners are 
encouraged to take up co-curricular/extra-curricular activities and guided to 
prepare for competitive examinations and encouraged to develop innovative 
projects/ products.  
Teaching-Learning Process 

Before commencement of every academic year, academic calendar 
with well-defined activities are prepared and circulated to all faculties and 
students. Each faculty prepares course plan, lesson plan and evaluation method 
(Mid semester examination, End semester  examination and Continuous 
Internal Assessment) for each course. On the day of commencement, students 
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are provided with the approved course and lesson plans. Teaching is made 
student centric by participatory learning which includes Student Executive 
Program, Project works, Seminar presentation etc,. Mini project is compulsory 
in all the laboratory courses that help the students to apply the theory into 
practice. Apart from regular class room teaching, people of eminence from 
academia and industry are invited to deliver lectures to the students. In order 
to make the learning experience easy and go beyond regular class hours, e-
learning is practiced in the campus. Entire campus is Wi-Fi enabled which 
helps the students to use NPTEL repositories,MOOC,FOSSE,Spoken Tutorial 
and virtual labs. Over and above the projects included in the curriculum, 
students are encouraged to work in research activities and projects that are 
carried out by the faculty members. 
Teacher Quality 

With the committed faculty pool, University maintains good quality in 
teaching learning process. University takes all efforts to recruit quality 
faculties by advertising in all standard media like newspaper dailies, 
Employment news, websites etc. Further, the University encourages the 
faculty to upgrade themselves by doing higher studies, participating in 
conferences/seminars/workshops conducted in national/international level. 
Research culture is nurtured by providing seed money, research grant and 
incentives for publications. All the departments conduct international/national 
conferences/seminars/workshops to update with the state-of-art, cutting edge 
technologies in their relevant fields. University provides opportunity for 
mobility of faculty member, by which 7 faculties of reputed 
national/international educational institutes educated the students of the 
University; likewise 5 faculties of PMIST went to other foreign institutes to 
share their expertise.  
Evaluation Process and Reforms 

Students are evaluated continuously by mid semester (25%), 
endsemester  (50%)  examinations and Continuous Internal Assessment 
(25%). University has unique practice of conducting online multiple choice 
exams that is included as part of mid semester and end semester examinations, 
which help the students to face the competitive examinations. Examination 
system is very transparent in the University, after evaluation, the answer 
scripts are shown to the students for their acknowledgement. Student 
grievances, if any, are addressed by appropriate redressal mechanism. Fast 
track examination has been conducted for final year (final semester) students 
to complete their arrears immediately after the declaration of the results. While 
the evaluation process is made transparent, adequate measures are taken to 
maintain confidentiality in examination process.  
III.   RESEARCH, CONSULTANCY AND EXTENSION 

 Promotion of Research 
PMIST’s thrust research focus is on Energy, Environment and 

Empowerment (EEE). Improving  health, imparting and enhancing knowledge and 
skills, identifying the socio, economic and cultural problems and providing relief 
measures for the rural people around the University as exemplified by the efforts 
taken up in the Periyar PURA (Providing Urban amenities in Rural Areas), 
identification with the national mission on education. 
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Office of Dean Research  promotes research and related activities 
among faculties and students. Annual Research Board Meeting, Research 
Supervisors Meet, intra and inter Departmental research meeting, Half Yearly 
Research Scholars meeting, Interactive meetings with various outside experts, 
visits and interaction with leading institutions, Collaborative activities with 
industries including many organizations, Open House – an annual event are 
conducted to showcase the talents of studentsof PMIST and local institutions 
to keep the environment vibrant for research.  
Research Facilities 

The University has developed “PMU 2020 – an institutional building 
approach” and further developed through “Dialogue on Roadmap 2030” as a 
guidance for the University research.Faculty and students are constantly 
encouraged to submit research proposals. Faculty are given one time Annual 
Cash Award and Research Incentive Award for their best publications. 
Excellent research facilities such as Biomethanization Plant, Biomass 
Gassifier, Centres of Excellence for Training in Automation Technologies, 
Next Generation Network, Nano material Characterization, Brilliant 
Resources for Academic Institutions(BRAINv2.13), Alternate Building 
Materials Research Centre are provided to carry out research aiming to serve 
for uplifting the neighborhood including rural community in the broad 
research areas of Energy, Environment and Empowerment. 
  The importance given to specific area of projects and research is in line 
with national importance  initiatives such as “Swachh Bharat”. At present, cost 
effective modular eco toilets is being developed by students and faculty of 
Architecture, Civil and Mechanical Engineering with the support of District 
Rural Development Agency (DRDA), Thanjavur. 

  

  Students are availing the research facilities of MoU institutions and 
Collaborating institutions like Cape Breton University-Canada, Usability and 
Design lab - Beijing, ISRO-Bengaluru etc. 

Besides, sustainable efforts are made to expand research activities 
through conducting International Conferences and Research Proposals 
submission. A Project “Controller Driven Insulin Pump” is submitted to Indo-
US Science and Technology Endowment Fund seeking the grant of Rs. 3.0 
crores in collaboration with Rensselaer polytechnic institute-Newyork and 
MediX Computing-LLC-Iowa, USA. 

  

Research Publications and Consultancy 
PMIST has 625 research articles in peer reviewed Journals which has 

the Scopus index citation range as 1 to 106 and Google Scholar Citation range 
as 1 to 159.  The h-index for Scopus is 14 for google scholar is 19.  

Departments of Architecture, Bio-technology,Civil,CSE,IT, 
ECE,Mechanical Engg. etc. are involved in carrying out consultancy and 
professional activities for the Private / State and Central Govt. agencies. 
Extension Activities 

The Students are actively engaged in NSS,NCC,YRC,RRC and NSO 
besides 34 Clubs and Societies to improve the personality and leadership 
qualities. They regularly organise blood donation camps, health camps, road 
safety and AIDS awareness programmes. All the extension activities and 
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Institutional Social Responsibility are carried through Periyar PURA 
(Providing Urban Amenities to Rural Areas) the nationally acclaimed 
scheme  inaugurated by His Excellency, Dr. A. P. J. Abdul Kalam, President 
of India  in 2003. This national flagship programme is being continuously 
carried out  in  67 villages in and around the campus. 
 

Now, Periyar PURA programme of this University is being studied in 
depth and likely to be implemented under Shyama Prasad Mukherjee Rurban 
Mission by Ministry of Rural Development, Government of India.  

 
IV. INFRASTRUCTURE AND LEARNING RESOURCES 
 
Physical Facilities  

The University has a green and sustainable campus with a land area of 
219.08 acres and a built up area of 92,085 square metres for academic, 
administrative and residential activities. It has all the infrastructure facilities in 
the campus to provide holistic learning experience for the students and the 
staff. The smart class rooms of all the departments are equipped with Wi-Fi 
connectivity and latest gadgets to facilitate e-based teaching and learning 
process. The Centres of the University promotes and enhances the research 
activities in its respective and relevant disciplines. 
Three women’s hostels with attached bathroom facilities and one men’s hostel 
with all allied amenities facilitate the campus to be more active and lively.  
The sports facilities include Multipurpose Indoor Stadium, the Volley ball, 
Basket ball and Hockey Courts, 400m athletic track and fields, play ground 
and the required equipments to conduct various sports events. 
A very good transport system takes care of the commutation of staff and students 
from in and around Thanjavur.  
Library as a Learning Resource 
University Arjun Singh central Library is housed at the Periyar Knowledge 
Centre with a built in area of 2619.46 sq.m in four floors. It functions from 
morning 8.30 AM to Evening 7.30 PM which provides extensive learning 
opportunities for students and the researchers. The catalogues, circulation of 
books and bar-coding have been computerized using the BRAIN v2.13. 
Besides Arjun Singh library, each department has established a department 
library with sufficient number of books,magazines and journals. 

The open access system enables the learners to browse directly e-
Journals, Internet use, Photocopy facility and online access are some of the 
amenities available in the central library. A separate digital library with Wi-Fi 
facility is available to access online materials and e-journals such as IEEE 
ASCE, j-GATE, MathSciNet and NPTEL repositories. 

This library is a member of INFLIBNET and DELNET and also 
facilitates the user for availing resources from other institutions.  
 

IT Infrastructure 
The IT facilities of the entire campus are maintained and managed by a 

System Administration Group which consists of System Administrator and a 
team of qualified, well-trained and experienced computer technicians.   
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Being a completely Wi-fi enabled campus with 1 Gbps Internet Bandwidth 
installed along with the National Knowledge Network, the University 
facilitates and promotes e-based teaching and learning environment. The 
faculty members have developed e-content materials and made them available 
in PeriyarNet (an Intranet), that caters  to the needs of the students.  

Kalaignar Dr.M.Karunanidhi Computer Centre (Central Facility) 
provides unlimited Internet browsing facility for staff and students. Software 
needed for Management Information System of the University, hostels, stores, 
canteen, library, staff attendance, automatic generation of pay rolls, staff and 
student information, etc., are taken care by the ‘BRAIN’ software.  
Other Facilities 
 The University houses all the supporting facilities inside the 
campus to facilitate its inmates for their curricular, co-curricular and extra-
curricular activities. It has a dedicated Estate Office which oversees the 
construction and maintenance of the campus. 
There are four hostels and faculty residences inside the campus and Post-
office, nationalized Bank with ATM, stationery and provisions store, canteen, 
recreation hall, indoor and outdoor sports facilities, gymnasium and Periyar 
driving school  are some of the allied services provided for the benefit of the 
inmates of the campus.  
Periyar Maniammai Hospital in the campus has a 24 x 7 hours, 16 bedded 
hospital with all the necessary facilities to serve the students, staff of the 
campus and also serves the public from nearby areas. All the students and staff 
of the university are covered by the ‘Students and Staff Safety Insurance’ 
scheme. 
 
V. STUDENT SUPPORT AND PROGRESSION 
Student Mentoring and Support 

The University has a well structured student support system co-
ordinated by the office of Centre for Students and Administrative Services 
(CSAS) and Centre for University Industry  Interaction (CUII). The Centre for 
Students and Administrative Services prepares a comprehending Academic 
Calendar. At the beginning of an academic year, Orientation programmes/ 
Foundation courses are conducted to enable the fresher’s to grasp the multi – 
faceted activities of the University.  

Apart from academic mentoring by the course teachers, the institution 
does mentoring by assigned faculty and counseling by the professional 
counselor. The mentors monitor the academic progress, regularity and 
personal issues. The professional counselor provides psychological counseling 
not only to the students but if necessary to the peer and staff. 
 

Besides state and central Government scholarships, the University also 
offers Merit-cum-Means sports scholarships to students hailing from  67 
Periyar PURA adopted villages and to the needy students. Every student is 
permitted to borrow 2 books at the UG level and 3 books at the PG level for a 
loan period of 15 days. Inter-library loan cards are also made available for 
staff and students.  
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 A dedicated and well equipped Centre for University Industry 
Interaction cell provides information to all the students on “Career Guidance”, 
special training in ”Soft Skill and Personality Development” and facilitates 
industrial visits, in-plant training and mini-projects. The cell provides 
placement for almost all eligible students. The students are also motivated to 
become entrepreneurs. “Periyar Technology Business Incubator” facilitates the 
promotion of innovation and entrepreneurship among students. 
Student Participation  

The talented students of the University participate as well as organize 
technical symposia, seminars and expo’s to showcase their talents through 
various associations, clubs and societies and professional bodies. They are also 
encouraged to participate in intra University cultural and inter and intra 
University sports activities. The students have won several medals /awards 
and prizes in various District, State and National level competitions. 
 

To bring in ‘social innovation’, the participation in 
NSS/NCC/YRC/RRC are made mandatory for obtaining the degree.. The 
students participate actively in camps and awareness programmes, namely 
blood donation, Road safety, Gender sensitization, literacy, mass cleaning, 
mass tree plantation etc.,  They have also won State / District award for their 
participation. 

 
VI. 
 

 GOVERNANCE LEADERSHIP AND MANAGEMENT 

Vision and Leadership 
The governance leadership and management of the University is 

underway with the vision “ to be leading world class innovative, competitive, 
up-to-date, academic institution providing technological and other inputs 
appropriate to the branch of study, a student has chosen to specialize”. The 
University works with the motto – “THINK, INNOVATE, TRANSFORM” 
which is being reflected in every aspects of the University. 
  Leadership is involved in ensuring the organization’s management 
system development, implementation and continuous improvement through 
interaction with all its stakeholders, through a well knit feedback system. The 
University Quality Management System (UQMS) functions as the nodal 
centre for evolving strategies and facilitates internalization  of quality culture 
in University to reinforce a culture of excellence in teaching, learning and 
research. The University promotes a culture of participative management at all 
hierarchical levels and its values are being reflected in the smooth functioning 
of the University. 
 

Strategy Development  
 The perspective plan for the development is in line with the UGC and 
international development plans and the same is being reflected in formulating 
the strategies for Teaching-Learning, Research and Development, Human 
Resource Planning, Industry Interaction and globalisation. The University’s 
internal organizational structure and decision making processes are in formal 
policy to ensure quality and encourage its academic departments to function 
independently and autonomously. 
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 Faculty Empowerment Strategies are made to enhance the professional 
development of teaching and non-teaching staff and the performance is being 
reviewed and recognised. Various welfare schemes are available for teaching 
and non- teaching staff and help in attracting and retaining eminent faculty. 

Financial Management is done through the Finance Committee which 
monitors the effective and efficient use of financial resources and it is 
mobilized through various sources like Endowments, Consultancy, Funds 
from government funding agencies like DST, MNRE, and DRDO etc.  
 

Internal Quality Assurance System 
The Internal quality is being assured by the University Quality 

Management System (UQMS) which conducts various regular audits that help 
to improve teaching, learning and evaluation process and discussion by the 
IQAC members in the meetings contributes to institutionalizing many quality 
assurance strategies and processes in the University. 

 

VII. INNOVATIONS AND BEST PRACTICES 
Environment Practices 
 

The University was started in an abandoned quarry site of 120 acre 
without any type of vegetation and the same location has gradually evolved in 
to a green garden with 36,820 varieties of trees. The University is dedicated to 
practice Zero Carbon by 2025. One of the ways identified for achieving this 
goal is reduction of wastage in energy and increasing the use of renewable 
energy by Bio Mass Gasification, Bio Methanization and Solar power. 
Because of this continuous effort and practice of environmental consciousness 
the University won the  “Karmaveerar Kamarajar State Environment 
Award” in year 2009 awarded by the State Government of  Tamilnadu. 
 
 

Innovation and Best Practices 
Think, Innovate and Transform is our Motto and guides all our 

activities.The University caters mainly to the rural students who are socially 
and educationally backward. To achieve this, the University has instituted 
several innovative practices. Some of them are: Skill Edge, Student Executive 
Programme, Five Minutes Student Teacher Programme, Online Multiple 
Choice Questions, Real Time Evaluation, Foundation Course, Inplant 
Training, Entrepreneurship Training and Incubation, PMU Global Citizen 
Program, Value Added Courses, Earn While You Learn, and PMU e-Contents. 

The University continuously strives to improve the efficiency of the 
administration through one of our best practice called PMU e-Governance 
(BRAINv2.13). The teaching learning process is monitored and improved 
continuously by another best practice - introducing Product-Process-Package-
Demo- in all laboratory/studio/project courses.  
 

The University submits the envisoned activities so far undertaken in this 
campus keeping in view the founding father’s philosophies through higher 
education and research which propel the dynamic younger minds towards 
national and global development. PMIST strongly believes in its mission 
without compromise on quality sustainenance under its ambit of today and 
tomorrow. 
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SWOC of PMIST 
 

STRENGTH 
• Highly qualified, experienced and committed faculty members. 
• Excellent infrastructure facilities with well equipped laboratories  
• Dynamic curriculum design and structure to meet the changing needs of the 

industries and socities. 
• The best curricular diversity in all programmes and innovative courses in 

specialized and emerging fields. 
• In-plant training is part of the curriculum to impart a real time experience.  
• Choice Based Credit System / Outcome Based Education to facilitate 

diversification and specialization in the fields of interest of the students. 
• DST funded Periyar Technology Business Incubator is functioning within the 

campus to impart entrepreneurial skill development and nurture the business 
acumen of students. 

• Transparent examination and evaluation process including fast track 
examination with relative grading system. 

• For all the courses online examination for Part – A with multiple choice 
questions have been introduced to equip the students for competitive 
examinations. 

• 24 x 7 Wi-Fi Internet connectivity to enhance the learning environment and to 
update knowledge and skills. 

• In-house effective e-content is developed and utilized for teaching-learning 
process. 

• Well equipped library with extended library hours. 
• Formal counseling system under the leadership of professional campus 

counselor. 
• Excellent student-teacher ratio to pay individual attention and monitoring the 

students’ learning activities. 
• Beyond the regular curricular activities, students participate in Student 

Executive Programme, soft skills training, model development and 
demonstration, product development, research and consultancy services, 
software development etc., 

• Feedback from students, industrial experts, academic scholars, alumni and 
parents are considered for revamping of  curriculum and quality enhancement 
in teaching learning process. 

• Three centres of excellence viz. Centre for Next Generation Networks, Centre 
for Excellence for Enterprise Resourse Planning and Centre of Excellence for 
Training and Research in Automation Technologies are established.  

• Green, conducive and eco friendly campus.  Pioneer in practicing renewable 
energy. 

• Periyar PURA- a nationally replicable model is being practiced for the 
empowerment of rural masses. 
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WEAKNESS 
• Placement related activities to be enhanced to ensure 100%  
• Faculty cadre ratio is to be improved further. 
• Attracting senior faculty with rich research experience. 
• Industrial collaborations should be strengthened and enlarged. 
• Increase in research publications and Intellectual Property Rights. 
• Arracting more national and international students. 
• Paucity of funded/collaborative/industrially sponsored projects for research 

and modernization of laboratories. 
• Success rate of students in competititve examinations. 

OPPORTUNITIES 
• Start more UG and PG programmes based on the changing needs of society. 
• Conduct more number of international seminars and conferences. 
• Incorporate more MoUs with national and international institutions for staff 

and students exchange, training, collaborative research project development. 
• Arrange more number of job/skill oriented, domain specific and online 

courses. 
• Increase vertical mobility of the students in all programmes. 
• Involvement of students and faculty members in community extension 

activities and field work make them more socially responsible individuals. 
• Periyar Technology Business Incubator provides lot of opportunity for the 

students to become entrepreneurs and innovators. 
• The good rapport of the management with subject experts and eminent 

personalities all over the world brings in motivation and guidance for both 
faculty and students.  

• Sustainable concepts being practiced in the campus facilitates the students to 
get hands on experience in all the activities. 

• Training the students from varying background and provide them with 
employability skills and placement. 

• Attracting more CSR funded projects / schemes. 
CHALLENGES 

• Competition to attract and admit academically motivated students. 
• Motivate students for self learning and collaborative learning. 
• Improve the skill of writing for availing research grants. 
• Ensure 100%  placement for all students. 
• Transform PMIST as national and international destination for higher 

education. 
• Climatising the newly recruited faculty members for getting adopted to the 

existing system which has impact on the quality of teaching learning process 
• Admitting full time candidates in PG,M.Phil. and Ph.D. programmes. 
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UNIVERSITY PROFILE 
 
1. Name and Address of  the University 

 

Name : Periyar Maniammai Institute of Science and Technology(PMIST) 
 

Address: Periyar Nagar, Vallam  
Thanjavur – 613 403 
Tamil Nadu, South India 
 

City      : Thanjavur Pin  :  613 403      State   : Tamil Nadu 
 
Website  :  http://www.pmu.edu 
  

2. For communication 

Desig 
nation Name 

Telephone  
with STD 

Code 
Mobile Fax EMail 

Vice -
Chancellor 

Col. 
Dr.N.Ramachandran 

O:   04362     
       264800 
R:   04362   
      227684 

94432 
43684 

264 
800 

vc@pmu. 
edu 

Pro Vice- 
Chancellor Dr.M.Thavamani O:   04362  

       264600 
94444 
40780 

264 
660 

provc@ 
pmu.edu 

Registrar Dr.S.Sridharan 

O:   04362   
       264632 
R:   0431         
     2455505 

99449 
50126 -do- registrar@

pmu.edu 

Steering 
Committee 
/IQAC   
Coordinator 

Dr.KVR.Rajandran O:  04362   
     264600 

99444 
95685 -do- 

uqms@ 
pmu.edu 

 
 

3. Status of the University 
State University  
State Private University  
Central University  
University under Section 3 of UGC (Deemed University)   
Institution of National Importance  
Any other (please specify)  
  

4. Type of University  
    Unitary   
    Affiliating  
   
5. Source of funding: 
   Central Government  
   State Government  
   Self-financing  
   Any other (please specify)  

 
6. a. Date of establishment of the university:17.08.2007 

http://www.pmu.edu/�
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 b. Prior to the establishment of the university,  was it a/an 
 PG Centre Yes   No  
 Affiliated College Yes  No  
 Constituent College Yes  No  
 Autonomous College Yes  No  
 Any other (please specify) 

       If yes, give the date of establishment  22.11.1988  
 

7.Date of recognition as a university by UGC or any other national agency 
 

Under Section dd mm yyyy Remarks 
i. 2f of UGC*     

ii. 12B of UGC *     
iii. 3 of UGC # 17 08 2007 UGC Act 1956 
iv. Any other ^ 

(specify) 
17 08 2007 MHRD 

Refer Annexure - I  
 

8. Has the university been recognized 
a. By UGC as a University with Potential for Excellence? 

  Yes  No  
 

b. For its performance by any other governmental agency? 
  Yes No  
 
           If yes, Name of the agency  and date of recognition  
 

S. 
No. 

Name of the 
Agency 

Subject Date 

1.  National Board of 
Accrediation 

Accrediation status 
B.E. Civil Engg. 3years 
B.E.  Electronics &   
Communication Engg. 

3 years 

B.E. Electrical & 
Electronics Engg. 

3 years 

B.Tech. Information 
Technology                    

3 years 
 

B.Tech.Bio-Technology               3 years                       
 

 
 
Period of 
validity 
with effects 
from 
16.04.2009 

2.  Ministry of Science 
and Technology, 
Department of 
Science and 
Technology  

Financial approval of the PG 
programme-M.Tech in Nano Science 
and Technology (Nano Mission) 

23.09.2010 

3.  Ministry of Science 
and Technology, 
Department of 
Scientific and 
Industrial Research  
Organisation 
(SIRO).  

Other than a hospital,for the purposes 
of availing customs /central excise 
duty exemption 

03.04.2014 

S. Name of the Subject Date 
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No Agency 
4.  Department of 

Science and 
Technology 
(NCSTC Division) 

Radio Mathematics through Periyar 
Community Radio Station 

02.09.2014 

5.  District Rural 
Development 
Agency (DRDA), 
Thanjavur 

Construction of cost effective modular 
toilets for individual houses at 
Pillaiyarpatti,Thanjavur- Under  
Swachch Bharath Scheme 

06.05.2015 

6.  Ministry of 
Women  and Child 
Development - 
Childline India 
Foundation 

CHILDLINE, Nodal Organization of 
Thanjavur District 

02.09.2011  
 

 

9. Does the university have off-campus centres? 
 

  Yes  No  
 
10. Does the university have off-shore campuses? 
 

  Yes       No   
 

11. Location of the campus and area 
 

  
Location  Campus area 

in  Acres 
Built  up area 

in sq. mts 
i. Main campus area Rural 219.08 92085 
ii. Other campuses in 

the country Nil Nil Nil 

iii. Campuses abroad Nil Nil Nil 
 
12.Provide information on the following 
 
 Auditorium/seminar complex with infrastructural facilities                      

                        Auditorium  -  02 
                        Mini Auditorium  -  02 
                        Seminar hall  -  08 
                        Mini Conference hall   -  01 
                        Board Room  -  01 
With LCD projector ,Internet and PA system 
 

 Sports facilities 
 ∗ playground – Basketball, Volley ball, Cricket, Atheletic, Football, Kabadi, 

Hockey, Kho-Kho & Ball Badminton. 
 ∗ swimming pool 

 ∗ gymnasium 
 ∗ Any other (please specify) – Indoor Stadium  
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 Hostel 
 ∗ Boys’ hostel 

 i) Number of hostels      : 01 
ii) Number of inmates      : 362 
iii) Facilities : Gymnasium, Audio Video Room, Sports   

  Facility, Yoga Hall, Wi-Fi connectivity,  
  Reverse Osmosis Water Plant, Water Cooler. 

 

 *    Girls’  hostel 
i. Number of hostels           :  03 
ii. Number of inmates          :  458  
iii. Facilities                          :  Gymnasium, Library, Audio Video Room, 

     Sports Facility, Tailoring,        
                                  Wi-Fi connectivity, Reverse Osmosis Water 
      Plant, Water Cooler.  

 ∗ Working Women’s hostel 
i. Number of hostels      :  Nil 

ii. Number of inmates     :    
iii. Facilities                    : 

 Residential facilities for faculty and non-teaching  
 

 Cafeteria – 02 Nos. 

 Health centre – Nature of facilities available – inpatient, outpatient, 
ambulance, emergency care facility, etc. 

• 24 hours hospital with emergency care facility. 
• Free consultation for students. 

 Facilities like banking, post office, book shops, etc.  
• Indian Overseas Bank with ATM facility. 
• Vallam East Post Office. 
• Stationary / Gift Parlour. 

 Transport facilities to cater to the needs of the students and staff  
• Bus         : 11 Nos. 
• Car          : 01 No. 
• Tempo     : 01 No. 

 Facilities for persons with disabilities – Lift, Ramp 

 Animal house  

 Incinerator for laboratories  

 Power house - Generator 07 Nos. 
• 125 KVA    : 05 
• 250 KVA    : 01 
• 40   KVA    : 01 

 Waste management facility - Available 
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13. Number of institutions affiliated to the university    - Not applicable 
 

Type of colleges Total Permanent Temporary 
Arts, Science and 
Commerce 

   

Law    
Medicine    
Engineering    
Education    
Management    
Others (specify and provide 
details ) 

   

     
14.Does the University Act provide for conferment of autonomy (as 

recognized by the UGC) to its affiliated institutions? If yes, give the 
number of autonomous colleges under the jurisdiction of the 
University  

 
Yes                No                   Number    

      
15.Furnish the following information 
 

Particular Number Number of Students 
a.  University Departments 
       Undergraduate 
       Post graduate 
       Research centres on the campus 

 
18 
16 
19 

 
2822 
395 
255 

b. Constituent colleges - - 
c. Affiliated colleges - - 
d. Colleges under 2(f) - - 
e. Colleges under 2(f) and 12B - - 
f. NAAC accredited colleges - - 
g. Colleges with Potential for  
    Excellence (UGC) 

- - 

h. Autonomous colleges - - 
i. Colleges with Postgraduate  
   Departments 

- - 

j. Colleges with Research  
   Departments 

- - 

k. University recognized Research  
    Institutes/Centres 

- - 

 
16. Does the university conform to the specification of Degrees as enlisted 
      by the UGC? 
 
       Yes      No     
 

If the university uses any other nomenclatures, please specify. 
No 
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17. Academic programmes offered by the university departments at 
       present, under the following categories 
 

       List of academic programmes - Refer Annexure – II 
 

Programmes Number 
UG 16 
PG 17 
Integrated Masters 04 
M.Phil. 11 
Ph.D. 19 
Integrated Ph.D - 
Certificate 08 
Diploma  02 
PG Diploma 03 
Any other (please specify) 
Enrichment Courses  
Industrial Training Programmes (in association with  
BHEL Small Scale Industrial Association) 

 
03 
08 

Total 91 
 
 
18.Number of working days during the last academic year. 
     
 
19. Number of teaching days during the past four academic years.  
 
2009-2010 2010-2011 2011-2012 2012-2013 2013-2014 2014-2015 

183 180 180 180 180 180 
 

20. Does the university have a department of  Teacher Education? 
 

Yes                       No    
 

If yes, 

a. Year of establishment  - 25.09.2009  
b. NCTE recognition details  
      NCTE F.SRO/NCTE/B.Ed/2009/15854, Date:25.09.2009  
       SRO/NCTE/SRCAPP97/B.Sc.Ed/TN/2015/62239,Date: 03.03.2015  

 
c. Is the department opting for assessment and accreditation separately? 

                    Yes                        No    
 
21. Does the university have a teaching department of Physical 
      Education? 
                  Yes                        No    
 
22.  In the case of Private and Deemed Universities, please indicate 

whether professional programmes are being offered? 
 
                    Yes                      No                  

Refer Annexure - III 

2014-2015 
244 days 
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23. Has the university been reviewed by any regulatory authority? If so, 
furnish a copy of the report and action taken there upon. 

 
a. UGC Review Committee      - 2009 

b. NAAC Peer team report                                                  - 2009 

c. Council of Architecture       - 2015 

d. National Council for Teachers Education   - 2015 

 
  For a & b Refer Annexure – IV  
 
  For c & d vide  Annexure  – III   

 
 
 

24. Number of positions in the university 
 

Positions 
Teaching faculty Non-

teaching 
Staff 

Technical 
Staff Professor Associate 

Professor 
Assistant 
Professor 

Sanctioned by the 
UGC / University/ 
State Govt.  
 
Recruited 
 
Yet to Recruit 
 

 
 
 
 

29 

 
 
 
 

13 

 
 
 
 

209 

 
 
 
 

184 

 
 
 
 

67 

Number of persons 
working on contract 
basis 

- - - - - 

 
 
 

25. Qualifications of the teaching staff 
 
 
 

Highest 
Qualification 

Professor Associate 
Professor 

Assistant 
Professor Total 

Male Female Male Female Male Female 
Permanent teachers 

D.Sc./D.Litt. - - - - - - - 

Ph.D. 11 4 8 2 12 10 47 

M.Phil. - - - - 4 14 18 

PG - - 2 4 84 57 147 

UG  - - - - 1 - 1 
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Highest 
Qualification 

Professor Associate 
Professor 

Assistant 
Professor Total 

Male Female Male Female Male Female 
Temporary teachers 

Ph.D. 14 1 - - 2 1 18 

M.Phil. - - - - 2 9 11 

PG - - - - 3 2 5 

UG - - - - - 7 7 

Part-time teachers 

Ph.D. - -  - - - - 

M.Phil. - -  - - - - 

PG 2 - 2 - - - 4 

 
26.Emeritus, Adjunct and Visiting Professors 

 
     
 
 

 
27. Chairs instituted by the University  Nil 
 
 Chairs 

School / Department 
 

  
 
 

 

  Emeritus Adjunct Visiting 

Number 02 07 45 
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28. Students enrolled in the university departments during the current academic year, with the following details: 

                    
 

Students 
UG PG Integrated 

Masters 
M.Phil. Ph.D. Integrated 

Ph.D. 
D.Litt, / 

D.Sc. 
Certificate Diploma P.G. 

Diploma 
M F M F M F M F M F M F M F M F M F M F 

 
From the state 
where the 
university 
is located 

399 237 51 20 28 33 5 14 18 10 - - - - - - - - - - 

From other 
states of India 3 4 1 - - - - - - - - - - - - - - - - - 

NRI 
students 4 2 - - - - - - - - - - - - - - - - - - 

Foreign 
students - - - - - - - - - - - - - - - - - - - - 

Total 
 406 243 52 20 28 33 5 14 18 10 - - - - - - - - - - 
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29. ‘Unit cost’ of education  
 a. including the salary component  = ` 61021 (without depreciation) 
 b. excluding the salary component = ` 17870 (without depreciation) 

 
30. Academic Staff College   - Not Applicable 

• Year of establishment   
• Number of programmes conducted (with duration) 
• UGC Orientation 
• UGC Refresher  
• University’s own programmes 

31. Does the university offer Distance Education Programmes (DEP)? 
 
Yes                     No 
 
 

32. Does the university have a provision for external registration of 
       students? 
 
             Yes                  No 
 
 
 If yes, how many students avail of this provision annually? 
 

Year Male Female Total 
2009 16 12 28 
2010 17 05 22 
2011 15 12 27 
2012 23 11 34 
2013 26 08 34 
2014 23 09 32 

Total 120 57 177 
   
33. Is the university applying for Accreditation or Re-Assessment? If  
      Accreditation, name the cycle. 
 
      Accreditation :    Cycle 1        Cycle 2              Cycle 3           Cycle 4       

      Re-Assessment:         

 
34. Date of accreditation (applicable for Cycle 2, Cycle 3, Cycle 4 and                 

re-assessment only) 
 

Cycle 1: 29.01.2009, Accreditation outcome/Result -  B Grade  
 
Vide Annexure – IV  
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35. Does the university provide the list of accredited institutions under its 
jurisdiction on its website? Provide details of the number of accredited 
affiliated / constituent / autonomous colleges under the university. 
 

Not Applicable 

36. Date of establishment of Internal Quality Assurance Cell (IQAC) and 
dates of submission of Annual Quality Assurance Reports (AQAR). 
 
IQAC  - 10.4.2009  
AQAR                          

i. 24.09.2010   (2009-2010) 
ii. 20.06.2012   (2010-2011) 

iii. 29.09.2012   (2011-2012) 
iv. 20.11.2013   (2012-2013) 

 
37. Any other relevant data, the university would like to include (not 

exceeding one page).  
 

Periyar Maniammai Institute  of  Science and Technology founded by a 
Public Trust is one of the leading universities in providing education based 
on technology and social sciences inVallam –Thanjavur. 

 
 Accredited by NAAC with ‘B’ Grade in 2009.  
 Most of the programmes offered at the University were accredited by 

NBA since 1998. 
 B.Sc.Ed.(4 year integrated course) is introduced first in Tamil Nadu.  
 Acting as a Nodal Centre for MHRD, online programmes like 

NMEICT-CDEEP Programme, Spoken Tutorial Project and Talk-To-
Teacher Programme, etc. 

 Educating the students using NPTEL contents and PMU e-contents. 
 Established CEERP  for SAP R/3  which is First in Tamilnadu. 
 Introduced Choice Based Credit System from 2013-2014 onwards. 
 Introduced Outcome Based Education from 2015-2016 onwards. 
 Introduced online examination on Multiple Choice Questions. 
 Five minutes Student Teacher Programme / Student Executive 

Programme. 
 Concurrent Career Development Programme / Inplant Training / 

Internship Programme / Organizing Open House, Showcasing etc., 
 The h-index of the University : 19 (Google Scholar), number of Scopus 

Indexed Journal: 275, Web of Sciences: 89, Sci Finder: 123,                 
Google Scholar – 592  

 Solid Waste Management through Multi Feed Bio Methanation Plant. 
 Construction of cost effective modular toilets (480 Nos.) for individual 

houses at Pillaiyarpatti, Thanjavur - under Swachch Bharath Scheme 
with the support of District Rural Development Agency (DRDA), 
Thanjavur.  
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 Vice-Chancellor delivered a Visionary Talk  on   “Periyar PURA”  in 
28th Indian Engineering Congress at Chennai  organized by Institution 
of Engineers (India),

 University has FM broadcasting - Periyar Community Radio 90.4 
MHz, broadcast programmes to the villagers within a radius of 10 kms. 

 TAMILNADU STATE CENTRE. 

 Vice-Chancellor was invited as a guest of honour by Government of 
Gujarat for Rural governance with specific focus on Rurbanization . 

 Established Periyar Technology Business Incubator exclusive for 
women, funded by DST. 

 Former President of India Dr.A.P.J.Abdul Kalam had visited six times 
to our campus. 

 Member in the working group of Environment and Climate Change of 
Tamil Nadu State Planning Commission for the formulation of the 
Twelth Five Year Plan (2012-2017). 

 Vice-Chancellor was nominated by Ministry of Environment and 
Forests, Government of India to serve as its Expert committee member 
to appraise the Construction projects and Industrial Estates for 
environment clearance for a period of six years from the year 2007. 

 Twelve different Centers of Excellence was established. 
 Wi-Fi enabled campus. 
 Campus follows concepts of Carbon Foot print 2025.  
 Vice-Chancellor is a member in Board of Governors of Construction 

Industry Development Council (CIDC) for the term 2015–2017. 
 



 

 

 

 

 

 
“The function of education is to teach one to think intensively and to think 
critically. Intelligence plus character-that is the goal of true education” 

–Martin Luther King 

 

 

CRITERION I - CURRICULAR ASPECTS 
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CRITERION  I  CURRICULAR ASPECTS 
 
1.1.     Curriculum Design and Development 

 

1.1.1. How is the institutional vision and mission reflected in the 
academic programmes of the University? 
 
VISION 
To be a world class innovative, competitive, up-to-date academic 
institution providing technological and other inputs appropriate to a 
branch of study, a student has chosen to specialize. 

 

  MMIISSSSIIOONN  
The mission of this University is to provide well balanced, high quality 
education in Science, Engineering, Technology, Liberal Arts and 
Literature for undergraduate, postgraduate and doctoral students 
enabling them to contribute for growth of knowledge, and to gain 
experience in problem-solving through excellence and uniqueness in 
teaching, research and service. The University shall imbibe a sense of 
appreciation with broad understanding of human values and shall 
develop expertise needed for transforming the world into a better 
place. 
It is also the mission of the university to offer programmes to improve 
the quality of life of rural women who are socially and economically 
disadvantaged and of needy people, by taking proactive initiatives to 
enable them to live with economic independence with self-respect and 
dignity. 
The following activities of the University are aligned with the vision 
and mission of the University as noted below:  
• This institution offers broad range of programmes at 

Undergraduate and Postgraduate level such as Architecture, 
Education, Engineering & Technology, Humanities and Sciences & 
Management studies. 

• Collaborating with National and International Institutions, R&D 
organizations and Industrial Houses in the academic and research 
activities.  

• Imparting value-added, need-based skill training and nurturing 
entrepreneurship for better career prospects.  

• Providing technical service and training to elected members of the 
local bodies / officers of State and Central Government / 
employees of local industries to make them understand the 
technology for effective communication. 

• Short term training courses for rural youth, underprivileged, 
especially women to ensure sustainable livelihood.    

• Implementing Periyar PURA (Providing Urban Amenities to Rural 
Area) - A nationally replicable model in the surrounding 67 
adopted villages. 
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• Offering internship programmes in Architecture and Software 
engineering. 

• Participation in NSS / NCC / YRC / RRC / Sports for 240 hours is 
mandatory to obtain degree so as to enable the students to 
understand the human values for the transformation of the society 
in which we all live in. 

       

1.1.2. Does the University follow a systematic process in the design and 
development of the curriculum? If yes provide details like need 
assessment, recommendations, feedback, etc. 

Yes. 
The curriculum and syllabi are designed and updated as mentioned 
below:  
• The Dean Academic frames the template for curriculum as per the 

guidelines of UGC / COA / NCTE / AICTE, along with respective 
Deans of the school.  

• The programme chairperson is the Head of the Department (HoD). 
The Head takes the responsibility of identifying the importance of 
the programme and related courses. Requirement is identified and 
syllabus is framed by the course-teacher and scrutinized by the 
senior faculty and HoD. The curriculum and syllabus are placed in 
the Board of Studies for discussion. 

• The Board of Studies (BoS) consists of HoD as chairperson, one 
academic expert, one industry expert and  one special invitee from 
other departments, and senior faculty members from the concerned 
department, alumni and final year students. The members take part 
in discussion and finalize the curriculum and syllabi.  

• Feedback from students, parents, experts from academia and 
industry, alumni and their suggestions and recommendations are 
incorporated in the appropriate subjects. Inputs from various 
seminars / conferences organized by the department or attended by 
the faculty outside the campus are also considered. 

• Suggestions of members of Planning and Monitoring Board and 
Research Board are taken into consideration while framing the 
Curricula and Syllabi. 

• The finalized the curricula and syllabi are passed on  for final 
approval by Academic Council and Board of Management. 

• If training is needed for teaching any new subject, the staff 
members are given training to qualify in that field. 

• Courses prescribed by UGC such as Environmental Studies, Cyber 
Security, Disaster Management, etc are included in the curriculum. 

• The need assessment is done by getting inputs from industrial 
experts, feedback from recruiters through Placement Officer and 
thus the trend is observed through various media. 

• The need assessment done has led to the introduction of 
programmes such as  M.Tech Nano Technology (5 years Integrated 
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Programme), B.Sc.Ed (4 Years Integrated Programme), BCA and 
B.Com (Hons).  

• Outcome Based Education (OBE) is introduced in a systematic 
way by conducting workshops in online mode and hands on mode. 
Teams constituted in implementing OBE were sent to institutions 
practicing OBE. The University has taken National Board of 
Accreditation (NBA) Guidelines in framing objectives. The OBE 
concept is introduced by approval of special IQAC which included 
parents and other stakeholders. The OBE concept is explained 
during the foundation course to all the entrants who joined the 
University in the academic year 2015-16. The Structure for framing 
curricula and syllabi is shown in Fig.1 
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1.1.3. How are the following aspects ensured through curriculum design 
and development?  
a. Employability 
• Communication and soft skills are aspects which are lacking 

among rural or semi urban students who constitute the majority in 
the Periyar Maniammai Institute of Science and Technology 
(PMIST). To improve the communication skills, preferably in 
English, Study Skills, Language Lab, Oral Communication, 
Technical Communication, Interpersonal Communication, 
Business Communication & Career Development Skills and 
Academic Writing are introduced from the 1st Semester to 7th

• The members of the BoS ensure that curriculum addresses the 
current needs and trends of the industry and R&D organizations. 

 
Semester for B.Tech UG Programmes. 

• Regarding hard skills, laboratory courses have components which 
lead to design and development of “Product / Process, Simulation, 
Models and Software packages”. 

• Real time and hands-on training are offered in collaboration with 
industrial houses of National and International repute such as 
Bosch Rexroth, Tejas Networks, CAAD Centre, SAP etc.  

• Employability oriented Skill-edge programmes are (Soft skills) 
integrated within the curriculum. 

• Training in communication skills are not only provided in English 
but also in other foreign languages such as Russian, Chinese 
Mandarin, German etc,.  

• In-plant training / Internship programme are part of the curriculum. 
During the even semester students undergo the above said 
programmes in various reputed organizations to mention a few,   

Sl.No Name of the Company Place 
1. Al Jazzar: Omar Jazzar Consulting Engineers. Riyadh 
2. Reka Property Development Sdn. Bhd. Malaysia 
3. Dubai Consultants. Dubai,UAE 
4. Summer Internship Programme at IIT Bombay. Mumbai 
5. Vizag Steel Plant. Vishakapatnam 
6. Fountainhead. Bengaluru 
7. Kerala Cars Pvt.Ltd. Cochin 
8. Lenovo Networking & Hardware. Puducherry 
9. Oil and Natural Gas Corporation (ONGC). Karaikal 

10. Summer Internship Programme at IIT Madras.  
 
Chennai 
 

11. HCL Technologies Ltd. 
12. Integral Coach Factory. 
13. Larsen & Tubro Ltd. 
14. Neyveli Lignite Corporation. Neyveli 
15. Golden Rock Workshop. Trichy 
16. Mettur Thermal Power Station. Salem 
17. B.Ed. students undergo internship programme for 40 days to various 

schools in and around Thanjavur, Trichy, Kumbakonam, Tiruvarur and 
Mannargudi etc., 
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Participation in In-Plant Training is awarded with credits as given below 

 
Participation in Internship Training Programme is awarded with credits as 
given below 

b. Innovation 
• Establishment of Periyar Technology Business Incubator. (Under 

Section 25, Companies Act). This Centre motivates the students for 
innovation and helps the innovators take their product to market. 

• Real Time Assessment is a component in assessment of courses 
undertaken by the PG students, in which they are allowed to visit 
industry/sites/organizations to collect the data or take up design. 

• Student Executive Programme (SEP) – It is an innovative 
programme introduced by this university which enhances the 
professional approach of the students while learning itself. 
Students are exposed to visit research facilities in other 
departments to gain experience with the real time practice. This is 
to enable them to keep abreast with the latest advancements in 
research. 

• Choice Based Credit System (CBCS) practiced in the University 
allows students to take interdisciplinary courses which may suit 
their interests and aptitudes. 

c.  Research 
• One semester of  course-work is made mandatory as per the UGC 

Regulation for M.Phil and Ph.D candidates. 
• Research methodology is included in Architecture, Engineering 

and Technology and Management at PG level courses. 
• All the UG Programmes have mini and major projects in the last 

two semesters. All final year projects are showcased as an event 
and evaluated by experts to choose the best projects which leads to 
further research / product development / publication / patent etc. 

• For all PG students, the mid semester written examinations are 
replaced with Real time Project / Case Studies / Site Visit/ etc. 
This procedure enables students to get inputs from renowned 
institutions, industries and R&D Organizations. 

• The programmes with project as subjects encourage all the students 
to present papers in national and international conferences / 
workshops / seminars and to publish their work.  

Sl. 
No Year/B.Tech Duration No. of Credits 

1 End of First year 15 days 1 
2 End of Second   year 21 days 1 
3 End of Third year 45 days 2 

Sl.No Course Semester Credits 
1 B.Arch 7th & 8 8 + 8 th 
2 M.Sc (Software  Engineering) 7 12 th 
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• Memorandum of Understanding (MoU) with leading institutions 
culminate in possible collaboration and exchange of students and 
faculty.  
 M.Harshiny, M.Tech(Nanotechnology) has been selected 

for Canadian Bureau for   International Education (CBIE), to 
do Final year project titled 'Biomimetic Proteins- 
Development of anti-cancer targets, on behalf of Foreign 
Affairs and International Trade Canada (DFAIT), under 
the Canadian Commonwealth Exchange Program, Asia–
pacific (formerly GSEP). 

 Ms. Nazeema Banu (Ph.D Scholar) has been selected 
for Canadian Bureau for International Education (CBIE) 
Cape Breton University, Canada to do her Research Work on 
behalf of Foreign Affairs and International Trade Canada 
(DFAIT), under the Canadian Commonwealth Exchange 
Program, Asia–pacific (formerly GSEP). 

• Student projects are submitted for availing of research grants from 
State and Central Government Departments / Organizations / 
Agencies, besides financial support from this University.  
 

1.1.4. To what extent the department follows the guidelines of the 
regulatory bodies for developing and for restructuring the 
curricula?. Has the University been instrumental in leading any 
curricular reform which has created a national impact? 
Every programme follows the guidelines of the respective regulatory 
body such as, 

• Architecture Department follows the norms of Council of 
Architecture (UGC / CoA). 

• Departments under Engineering and Technology, Management, 
Computer Applications follow the guidelines and norms of All 
India Council for Technical Education (UGC/AICTE). 

• Humanities and Sciences Departments follow the regulations of 
University Grants Commission (UGC).    

• The Education Department adheres to the norms and procedure 
of National Council for Teacher Education (UGC/NCTE). 

• The subjects such as Environmental Studies, Cyber Security, 
Gender equality, Human Ethics are introduced to all 
programmes as per the UGC guidelines.  

 

Yes, this University has been instrumental in leading curricular reform 
that has created a national impact as follows: 

• As a result of offering M.Tech Renewable Energy programme, 
the Ministry of New and Renewable Energy has declared the 
University as Nodal centre for the construction and installation 
of Bio Gas Plants.  

•  BRAIN v2.13 (Brilliant Resources for Academic INstitutions) 
is indigenous software developed by the Staff and Students.  

https://sites.google.com/a/pmu.edu/rajendrank/news/pmustudentgetsforeigngrant�
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1.1.5. Does the University interact with industry, research bodies and the 
civil society in the curriculum revision process? If so how has the 
University benefitted through interaction with the stakeholders. 

Yes. 
• Object Oriented Programming course is introduced for the 

Department of EEE, ECE after the recommendations of the 
stakeholders to increase their employable opportunities. 
 M/s. Hakuna Matata Solutions Pvt Ltd, Chennai, India has 

suggested to give more emphasis on   C, C++, java which led 
more placements. 

• Inclusion of open source software in syllabus such as Free Open 
Source Software for Education (FOSSE), Modular Object Oriented 
Dynamic Learning Environment (MOODLE), Massive Open 
Online Course (MOOC).   

• Revision of Computer Network syllabus in the Department of CSE, 
Software Engg, IT & ECE after the recommendations of the Tejas 
Network. 

• Centre of Excellence for Training and Research in Automation 
Technologies (CETAT

•  Introduction of In-Plant Training for UG students – provides  hands 
on training to students on the real time problems and  the students 
are sent to in - plant training at the end of the first year, second year 
and third  year for 15, 21, 45 days respectively. 

) a joint venture of this university and Bosch 
Rexroth Germany has suggested starting M.Tech Automation and 
Control Programme to develop more projects in the field of 
Hydraulics, Pneumatics, PLC’s, and Sensorics. 

• Mr.A.Senthil Kumar Scientist / Engineer (SF) from Vikram 
Sarabhai Space Center suggested changes in Avionics and 
Avionics laboratory courses. 

• Introduction of soft skill and communication skill courses to all UG 
& PG Programmes were the results of feedback given by the 
recruiters. 

 

1.1.6. Give details of how the University facilitates the introduction of 
new programmes of studies in its affiliated colleges. 

Not Applicable. 
 

1.1.7. Does the University encourage its colleges to provide additional 
skill oriented programmes relevant to regional needs? Cite 
instances (not applicable for unitary universities). 

Not Applicable. 
1.2  Academic Flexibility 
1.2.1. Furnish the inventory for the following: 

Programmes taught on campus: 
School of Architecture and Planning (SAP) 

UG PG M.Phil Ph.D (FT & PT) 
B.Arch -  

Architecture (FT) 
M.Arch-Architecture (FT) N/A Architecture & 

Planning 
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School of Engineering and Technology (SET) 
UG PG M.Phil (FT) Ph.D (FT & PT) 

B.Tech 
1. Aerospace 

Engineering 
(FT) 

2. Biotechnology 
(FT) 

3. Chemical 
Engineering 
(FT) 

4. Civil 
Engineering  
(FT & PT) 

5. Electrical and 
Electronics 
Engineering 
(FT & PT) 

6. Electronics and 
Communication     
Engineering 
(FT) 

7. Mechanical    
Engineering                 
(FT & PT) 

M.Tech 
1. Automation and 

Control (FT) 
2. Construction 

Engineering and 
Management  

     (FT & PT) 
3. Environmental 

Engineering  
     (FT & PT) 

4. Nanotechnology  
     (FT & PT) 

5. Power Electronics and 
Drives (FT & PT) 

6. Renewable Energy  
(FT & PT) 

7. Structural Engineering  
    (FT & PT) 

8. Wireless 
Communication 
Systems (FT & PT) 

M.Sc (FT) 
1. Biotechnology 

1.Bio 
   technology 
 
  

1. Biotechnology 
2. Civil 

Engineering 
3. Electrical and 

Electronics 
Engineering 

4. Electronics and 
Communication 
Engineering 

5. Mechanical 
Engineering 

 
School of Computing Sciences and Engineering (SCSE) 

UG PG M.Phil (FT) Ph.D  
(FT & PT) 

B.Tech (FT) 
1. Computer 

Science and 
Engineering  

2.   Information     
      Technology 

M.Tech (FT & PT) 
1. Computer Science 

and Engineering   
2. Software 

Engineering  
(FT ) 

M.C.A (FT) 
1.   Master of 

Computer 
Applications 
(LE) 

M.Sc (FT) 
1.   Mathematics 

1. Computer   
Science 

2. Mathematics 
 

1. Computer 
Science and 
Engineering 

2. Computer 
Science and 
Applications. 

3. Mathematics 

B.Sc  Animation 
and 
Multimedia 

   

BCA 
 

Computer 
Applications 
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School of Humanities, Sciences and Management (SHSM) 
UG (FT) PG (FT) M.Phil (FT) Ph.D (FT & PT) 

 
B.Sc 

 
 

 
Physics 

M.B.A 
1. Master of 
Business 
Administration 
 
M.Sc 
1. Physics 

 
M.A 
1. English 
 
  

1. Chemistry  
2. Commerce 
3. Education 
4. English 
5.  

Management  
Studies  

6. Periyar 
Thought 

7. Physics 
8. Social Work 

. 
 

1. Chemistry 
2. Education 
3. English 
4. Library and 

Information  Science 
5. Management Studies 
6. Physical Education 
7. Periyar Thought 
8. Physics 
9. Political Science 
10. Social Work 

B.Com 
(Honors) 
B.Com 

 

- 

 
 

B.Ed 
 

- 

 

INTEGRATED COURSES ( 4 YEARS) –  FT 
B.Sc.Ed. Education (4 years) 

INTEGRATED COURSES (5 YEARS) –  FT 
M.Tech  Nano Technology 
M.Sc Software Engineering (FT & LE) 
M.A Political Science 
MSW Social work (FT &LE) 

(FT) – Full Time, (PT) – Part Time, (LE) – Lateral Entry 
            Overseas programmes offered on campus: 

 Nil. 
 

 Programmes available for colleges to choose from 
Not Applicable. 
 

1.2.2. Give details on the following provisions with reference to academic 
flexibility. 
a. Core / Elective options  
• Programme design is based on core subjects, core electives, open 

electives and practical courses along with skill based courses. 
• Student chooses core electives from their department, open 

electives from other departments as interdisciplinary. 
 As an implementation example, for B.Tech programmes, Core 

electives are offered from fifth semester to eighth semester. 
 As an implementation example, for B.Tech programmes, Open 

electives are offered from third semester to eighth semester 
respectively. 

• The university has introduced fast track examination system for the 
benefit of final semester students who have arrear in the final 
semester alone, to complete the programme in the same semester 
without waiting for the next supplementary examinations. This 
arrangement provides good academic flexibility. 
As an example, the following programmes consist of Core Courses, 
Elective Courses and Open Electives: 
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b. Enrichment Courses  
Knowledge enrichment programmes such as Study Skills, Chinese 
Mandarin, Russian and German language etc., are taught from first 
semester to Eighth semester.  
I. Certificate Courses: 

• Telecom Sector Skill Council(TSSC) of National Skill 
Development Corporation (NSDC) certified  

• Telecom Engineer SDH, DWDM  -  Installation of SDH 
and DWDM 

• Telecom Engineer SDH, DWDM - Commissioning of SDH 
and DWDM 

• Telecom Engineer L2, L3 - Installation of L2 and L3 
• Telecom Engineer L2, L3 - Commissioning of L2 and L3 
• Network Management Engineer L1 and DWDM 
• Network Management Engineer L2 and L3 
• Revit Architecture 

II. Diploma Courses:  
• Diploma in ERP with SAP R/3(Modules) - ABAP, HR, 

MM, FI and SD. 
• Diploma in AeroCAD. 
 

      III. PG Diploma courses:  
• PG Diploma in ERP with SAP R/3(Modules) - ABAP, HR, 

MM, FI and SD. 
• Computer Aided Design and Manufacturing (CAD/CAM). 
• Programmable Logic Controller’s (PLC’s). 

Sl. 
No Programme Number of 

Core Courses 
Number of 

Elective Courses 
Number of 

Open Electives 
School of Architecture and Planning (SAP) 

    1. B.Arch 
(Architecture) 49 8 4 

School of Engineering and Technology (SET) 

1. B.Tech (Mechanical 
Engineering) 33 5 5 

2. 
M.Tech (Electrical 
and Electronics 
Engineering) 

11 3 - 

School of Computing Sciences and Engineering (SCSE) 

    1. 
B.Tech (Computer 
Science and 
Engineering) 

32 6 5 

    2. M.Tech (Software 
Engineering) 14 4 - 

School of Humanities, Sciences and Management (SHSM) 
    1. B.Ed (Education) 6 2 - 
    2. M.Sc (Physics) 15 4 - 
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c. Courses offered in modular form  
• The syllabus of each course is designed in a modular form 

in which each one is interrelated with another.  
• An English Language based communication course is 

taught from I-VII Semester of UG Courses in modular 
form.  

• Digital Publishing course is an example of add-on course 
offered to students in modular form. 

 

 d.   Credit accumulation and transfer facility 
• University follows semester based, Continuous Internal 

Assessment System with relative grading.  
• Choice Based Credit System (CBCS) which is advocated by 

UGC / MHRD. This facilitates National / International 
Migration of students. 

• Allows students from other Universities get admission from 
our University through Equivalence Committee (EC). 

• Research scholars are permitted to carry out their course 
work through online MOOC courses and to gain credits 
transferable to our University. 

d. Lateral and vertical mobility within and across programmes, 
courses and disciplines. 
The curriculum allows lateral and vertical mobility within courses 
across departments for the advanced Learners. 

• Lateral Mobility: 
• University permits the student to avail of lateral 

mobility for choosing open elective subjects. 
• Students can also continue their studies after an 

approved break. 
• Vertical Mobility: 

• The University provides the flexibility to move from 
one discipline to another  in the beginning of the second 
year of B.Tech programme. 

• For vertical mobility the students are encouraged to 
study foreign languages during the study periods. 

• In addition, students are given flexibility of getting 
awarded with UG degree of respective programme after 
successful completion of three years of their five year 
program. The following are examples of such 
programmes. 
 M.S.W (B.S.W+M.S.W) (5 Years Integrated) 
 M.A Political Science (B.A + M.A) (5 Years 

Integrated) 
 M.Sc (Software Engineering) (B.Sc + M.Sc)                     

(5 Years Integrated) 
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1.2.3. Does the university have an explicit policy and strategy for 
attracting international students?     

Yes. 
The University has an International Student cell to help the students 
who are from abroad and who want to carry out higher studies and 
research at this University. University has received students from 
Malaysia, Singapore and Ghana. University has International student 
admission policy:  
• 10% of the seats are reserved for NRI / PIO / Foreign National 

category following the norms of UGC / MHRD  
• The curriculum meets the requirements of such student in terms of 

employability and suitability to work in their own countries on 
their return. 

• Relative Grading System in line with Washington Accord enables 
International students’ for credit transfer. 

• International Academic Advisor (IAA) provides information about 
various programs to international students. Also on the campus 
and community besides providing support and     assistance 
concerned with visas and other related immigration issues. 

• International Student Services (ISS) provides them with the    
opportunity to: 
 Meet Indian students and get used to indigenous  Culture 
 Meet students from other countries 

• Offering Foreign Languages such as Russian, German and 
Chinese Mandarin etc.,   

• Signing MoU with National and International Universities / 
Agencies / Organizations.     

 

1.2.4. Have any courses been developed targeting international students? 
If so, how successful have they been? If ‘no’, explain the 
impediments. 
• At present there is no such course especially for International 

Students.  
• Waiting for approval towards off-shore campus from UGC.  After 

establishment of offshore campus, we identify the needs and 
demands of special courses for the international students.  
Currently a few students are pursuing their studies following the 
norms of UGC / MHRD, Govt. of India.   

 
1.2.5. Does the university facilitate dual degree and twinning 

programmes? If yes, give details. 
No. 

 
This University has planned to offer the dual degree and twinning 
programmes in the near future.  
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1.2.6. Does the university offer self-financing programmes? If yes, list 
them and indicate if policies regarding admission, fee structure, 
teacher qualification and salary are at par with the aided 
programmes? 

Yes. 
• All the programmes are self-financed.  
• Admission procedure, qualification of teachers and salary norms 

are on par with CoA, AICTE, NCTE, UGC / MHRD, GOI.  
• Fee structure is recommended by fee structure committee and it is 

approved by Board of Management. 
 

1.2.7. Does the university provide the flexibility of bringing together the 
conventional face-to-face mode and the distance mode of education 
and allow students to choose and combine the courses they are 
interested in? If ‘yes,’ give operational details. 
At present the University does not offer full courses in distance 
education. However, 

• Ph.D candidates can take their course work subjects from 
online portals such as Coursera, MOOC etc., and transfer the 
credit earned. 

• From 2015-16 academic year, subjects such as Computer 
Programming, Signals & Systems and Thermodynamics 
offered by IIT-Bombay Mumbai in online mode are taken by 
the students as pilot study.   

 

1.2.8. Has the university adopted the Choice Based Credit System 
(CBCS)? If yes, for how many programmes? What efforts have 
been made by the university to encourage the introduction of 
CBCS in its affiliated colleges? 

Yes. 
• Choice Based Credit System introduced from the academic year 

2013-2014. 
• The University has implemented CBCS system in all its UG and 

PG programmes. 
• Since this University is a unitary type, introduction of CBCS in 

affiliated college does not arise.  
 

1.2.9. What percentage of programmes offered by the university follows:  
• Annual system        
• Semester system     
• Trimester system           

 

Semester system is followed in 100% of  programmes  offered by 
the University 
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1.2.10. How does the university promote inter-disciplinary programmes? 
Name a few programmes and comment on their outcome. 
 

Most of the programmes offered by the University are inter 
disciplinary in nature. 
 

S. No. Programme Courses  Outcome 
1. M.Tech. Nanotechnology 

 
• This programme is jointly conducted 

by the Dept. of ECE and Dept. of 
Physics. 

•  One of the proposals “Nano materials 
for Rural Lighting” submitted to DST, 
Govt. of India that in turn made us  
start 2 year nanotech programme in the 
year 2008. 

• Signing and facilitating collaboration 
with leading national and international 
organization which are valuable in the 
area of Nano technology education 
programme. 

• MoU facilitated one of our students to 
undertake M.Tech Project work at 
Cape Breton University, Canada and it  
enabled her to be  a co inventor  of a 
bio molecule, and filing it for a patent. 

• The established 2 year Nano 
Technology Programme resulted to 
start innovative integrated 5 year 
M.Tech Nano Technology. 

2. M.Tech. Renewable 
Energy  

• This programme is jointly conducted 
by the Dept. of Mechanical and Dept. 
of EEE. 

• The university is the pioneer in 
implementing the Environmental and 
usage of alternate source of energy 
from the year 1999. 

• A multidisciplinary, postgraduate 
programme in Renewable Energy to 
fulfill the increasing demand for 
trained professionals in the field of 
renewable energy. 

• The University incorporates the 
sustainable development concepts to 
start a unique programme integrating 
technology, leadership and helps to 
develop techno-economically sound as 
well as environmentally conscious 
students with state-of-the art 
competencies in design and 
implementation/deployment of 
Renewable Energy technologies. 
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• The students are trained in theoretical 

as well as practical aspects of 
renewable energy technologies, energy 
conservation, and management.  

• To enable the students to tackle 
practical problems of design, 
development, deployment in the 
industry, and to pursue academics as 
well as frontiers of research in the 
important areas of energy, rational use 
of energy, energy policies and 
regulations, and energy-environment 
interface etc. 

3. M.Tech. Automation and 
Control 

• This programme is jointly conducted 
by the Dept. of Mechanical, Dept. of 
ECE and Dept. of EEE. 

After successful completion of this 
program the student is able to have the 
following knowledge and skill: 
• Describe the structure and operation of 

automation systems based on closed-
loop control with PID (proportional-
integral-derivative), feed forward and 
control, with applications in the field of 
automation industry. 

• Design and document the structure of an 
automation system for a given system in 
industry. 

• Perform practical experiments for 
adjusting a controller 

• Search for information about 
automation systems 

• Insight into the environmental and 
economic benefits of automation 

• Communicate the results of automation 
projects 

• Collaborate with other students on 
automation projects. 
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4. M.Tech. 1. 
Environmental 
Engineering  
 
 
 
 
 
 
 
 

• This programme is jointly conducted 
by the Dept. of Civil and Dept. of 
Chemistry. 

• Regularly conducted Solid waste 
Management seminar / Training & 
Awareness programmes to Panchayat 
Presidents, Engineers, Sanitary 
inspectors and the public in 
coordination with DRDA, Thanjavur. 

• Gathering technical knowledge to face 
the global challenges such as Climate 
change, Tsunami and Earth quake etc. 

• Municipal solid wastes are collected 
from Thanjavur Corporation and it is 
used as feed for Bio-Methanisation 
plant to generate power for this 
University purpose. 

• Faculties are regularly motivated to 
submit project proposals to various 
agencies.      

2.Construction  
Engineering and 
Management 

• This programme is jointly conducted 
by the Dept. of Civil Engineering and 
Dept. of Architecture. 

• Developed a cost effective toilet 
programme in coordination with 
DRDA, Thanjavur. 

• Projects in alternate Building Material. 
5. Ph.D Periyar Thought • Government and politics are the most 

powerful forces operating on the public.  
The course provides a deep knowledge 
and understanding of the government 
and its functions to the younger 
generation. 

• To inculcate the society with a need for 
human rights, justice and equality, and 
to counsel it towards modern ways of 
thinking and living. Competitive Exams 
are conducted optionally to the wards of 
Secondary schools in disseminating the 
thoughts of Periyar.  

• Seminars on the development of 
scientific thoughts with special 
reference to Periyar are arranged to the 
faculty and to the junior students of the 
University. Scholars for doctoral 
research are guided by the faculty.  
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1.3   Curriculum Enrichment 
1.3.1 How often is the curriculum of the university reviewed and 

upgraded for making it socially relevant and/or job oriented / 
knowledge intensive and meeting the emerging needs of students 
and other stakeholders? 
 As per the University Quality Management System (UQMS), the 

revision of curricula / syllabi is done every year and if need arises, 
socially relevant, job oriented and knowledge intensive 
programmes are introduced such as 
 Renewable Energy 
 Automation and Control 
 Nano Technology 
 Environmental Engineering 

  

1.3.2 During the last four years, how many new programmes at UG and 
PG levels were introduced? Give details. 

Academic 
Year 

Programmes Introduced 
UG PG / Ph.D. 

2009 - 10 B.Ed. – Education 

M.A      (Political Science) 
M.B.A  (Dual Specialization) 
M.B.A  (International Management) 
M.Sc     (Applied Mathematics) 

2010-11 B.Tech. - Aeronautical Engg. 
 

M.Sc     (Physics) 
M.Phil   (Chemistry) 
M.Phil   (Political Science) 
M.Phil   (Social Work) 
M.Tech  (Software Engineering) 

2011-12 - 

M.Phil.   (Education) 
Ph.D.      (Education) 
Ph.D       (Social Work) 
Ph.D       (Political Science) 
M.Tech  (Wireless Communication 
Systems) 

2012-13 B.Tech. Aerospace Engg. 
(renamed)  M.Arch. (General Architecture) 

2013-14 B.Com (Hons) 
BCA MCA     (Lateral) 

2014-15 

B.Sc. – Animation and 
Multimedia  
B.Com. 
 

M.Tech  (Automation  and Control) 
M.Tech  (Structural Engineering) 
M.Sc       (Biotechnology) 
M.Sc       (Mathematics) 

2015-16 

B.Sc. Physics 
B.Sc.Ed.  
(4 years Integrated 
Programme)  
 
 

Ph.D       (Commerce) 
M.Tech. (Nano technology) 
(5 Year Integrated) 
M.Phil    (Management Studies) 
M.Phil    (Commerce) 
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1.3.3 What are the strategies adopted for the revision of the existing 
programmes? What percentage of courses underwent a syllabus 
revision? 
Strategies adopted for revising the existing programmes:  

• Outcome of Academic audit availing experts from reputed 
academic institutions and also from industry / corporate 
incorporated.  

• Referring to National and International premier academic 
institutions. 

• Guidelines from the regulatory and statutory bodies such as 
MHRD, UGC, AICTE, CoA and NCTE.  

• Input received from stakeholders as feedback. 
• Industrial / societal needs drawn from national and international 

organizations and  published reports 
• Inclusion of experts from industry to serve as members in 

Board of Studies in all the programmes. 
100% of the courses underwent syllabus revision.  

 

1.3.4 What are the value-added courses offered by the university and 
how does the university ensure that all students have access to 
them? 

      The following value added courses are offered.  
a. Developing skill based courses: 

• Communication Skill Enhancement. 
• Placement Support Programme. 
• ICT Courses such as NMEICT repository, Webinars, 

MOODLE etc. 
• Earn while learn scheme. e.g : Consultancy through University. 
• Providing hands-on training for students through Students  
      Executive Programme (SEP). 
• NME-ICT online courses in collaboration with IIT Mumbai. 
• Business English Course. 
 

b. Offer career training 
• Entrepreneurial Development  
• Specialized courses based on the current requirements  

            e.g: Optical Telecom Engineer, Network Management Engineer 
• SAP R/3 Module. 
• Automation and control: PLC, Sensorics, Pneumatics and 

Hydraulics. 
 

c. Promote community orientation  
 Knowledge Enrichment Programmes 
 Solid Waste Management 
 Environmental Engineering 
 Social Engineering Sanitation 
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S. 
No. 

Department Value Added Courses Open Source 
Software 

1. Aerospace 
Engineering  

a. ANSYS  
b. Auto CAD 
c. CATIA (Computer Aided Three-

Dimensional Interactive Application) 
d. Computational Fluid Dynamics 
e. HyperMesh 

a. Collab 
CAD 

b. Openfoam 

2. Architecture  a. Ecotect Analysis  
b. Revit Architecture 
c. Sketchup Pro 
d. STADD Pro 

a. GIMP 
b. Pixelmator 
c. Climate 

consultant 
3. Civil 

Engineering  
a. Auto CADD 
b. Prima vera 
c. Revit Architecture 
d. STADD Pro 
e. STRAP 

 
 
- 

4. Computer 
Science and 
Engineering 

a. Spoken Tutorial 
b. Oracle 10g 

a. Linux 
b. PHP & 

MySQL 
c. Python 
d. Pearl 

5. Electrical and 
Electronics 
Engineering 

a. Certificate course on soldering and LED 
training 

b. CAD 
c. Sensorics 

a. Octave 
b. Scilab 

6. Electronics 
and 
Communicati
-on 
Engineering 

a. Optical Network Engineer 
b. Optical Telecom Engineer 
c. PCB Design 
d. Programming Logic Controllers 
e. Sensorics 
f. NS
g. Certificate course on soldering and 

LED training 

2 

a. Scilab 
b. Xilinx 

7. Information 
Technology  

a. Telecom Engineer – SDH, DWDM 
b. Certificate course on Microsoft 

Technology Associate (MTA)  

a. Scilab 
b. ArgoUML 
c. Jdk1.6 

8. Mechanical 
Engineering  

a. Auto CAD 
b. Certificate course in Automation 

Technology 
c. Computer Numerical Control (CNC) 
d. Pro – E  

a.OpensCAM 

9. Software 
Engineering 

a. Certificate course on Microsoft 
Technology Associate (MTA) 

a.Krita Synfig 
b. ArgoUML, 
c. E-draw,  
d.Winrunner  
e.WAMP 
server 

10. Computer 
Science and 
Applications 

a. Diploma in ERP with SAP 
R/3(Modules) - ABAP, HR, MM, FI 
and SD 

 a. ArgoUML 
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The interested students get the opportunity to attend the above programmes at a 
specific time beyond working hours and working Saturdays. Since the University is a 
Wi-Fi enabled campus, the required resources are accessible by the students at any 
time during the conduct of the programmes. 
 
1.3.5 Has the university introduced any higher order skill development 

programmes in consonance with the national requirements as 
outlined by the National Skills Development Corporation and 
other agencies? 

Yes. 
The following skill development courses have been introduced by the 
University as outlined by National Skills Development Corporation. 
 

• Telecom Sector Skill Council (TSSC) of National Skills 
Development Corporation (NSDC) 
 Telecom Engineer SDH, DWDM  
 Telecom Engineer L2, L3,  
 Optical Telecom Engineer  
 Optical Network Engineer 
 Computer Aided Design and Manufacturing (CAD/CAM) 

 

• BOSCH Rexroth India Ltd, Bengaluru 
• Computerized Numerical Control Machines (CNC) Training 

programmes 
• Training on Total Station survey 
• Foreign language courses 
• Hands on training on electronic information and resources 

 

• CETAT offers the following Certificate Courses 

11. Department 
of English 

Certificate courses on foreign languages 
such as Chinese Mandarin and Russian. 

Learn to 
Speak English 

(LTS) 
12. Political 

Science 
Coaching for UPSC civil service 
examinations and TNPSC examinations --- 

Subject Topics Covered 
Hydraulics  Hydraulics, basics, circuit design 

Electro hydraulics basic and circuit  design 
Proportional hydraulics 

Pneumatics Pneumatics principle & Basics 
Electro pneumatic theory 
Electro pneumatic practicals 

PLC’s PLC Introduction and basics 
Basic Ladder diagram using logic Gates, Library functions (counter, 
timers, triggers) 
Ladder diagram for case study(Traffic light signal control, Water  
level in tank) 

Sensorics Sensors functionality with respect to materials Inductive, Capacitive 
Sensors functionality with respect to materials Photoelectric, 
Ultrasonic 
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1.4  Feedback System 
 

1.4.1 Does the university has a formal mechanism to obtain feedback 
from students regarding the curriculum and how is it made use of? 

Yes. 
• Feedback is obtained from the students at the end of each 

semester regarding curriculum and syllabus. 
•  Overall feedback is obtained from the outgoing students at 

the end of the programme.    
• Feedback input from alumni.  

Based on the feedback, the following few revisions were carried out in 
various Programmes:- 

• Introduced product / process / program - based approach in 
all laboratory courses. 

• Internet of Things (IoT) course is introduced   
• “Information theory and coding” course is introduced  
• Introduced theory cum lab courses. 
• Increased the duration for field visit /Laboratories/Project 

work. 
• Business Statistics and Report Writing” is introduced. 

1.4.2 Does the university elicit feedback on the curriculum from 
national and international faculty? If yes, specify a few 
methods such as conducting webinars, workshops, online 
discussions, etc. and its impact. 

Yes. 
The following academicians have been consulted: 
Dr.A.M. Rajendran, Professor, University of Mississippi delivered 
a lecture on ABET Accreditation and suggested to include Material 
Science course to departments concerned to study the 
characteristics of materials and its applications. 

 
Sl. 
No Dept. University Mode 

1. Aerospace 
Engineering 

Dr.N.Siva Kumar 
HOD/Aeronautical Engineering, 
Thiruvalluvar College of Engineering  
and Technology, Vandavasi, India. 

Online  
Discussions 

2. Civil Engineering Dr. Rajaram Janardhanam 
Department of Civil and Environmental 
Engineering, University of North 
Carolina, Charlotte, 
North Carolina,USA. 
Dr. Shen En Chen 
Department of Civil and Environmental 
Engineering University of North 
Carolina, 
Charlotte, North Carolina,USA. 
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Ahmet H. Aydilek, Ph.D.  
Professor

University of Maryland,  

, Department of Civil & 
Environmental Engineering, 

College Park, USA. 
Suresh Immanuel Selvaraj, Ph.D., P.E. 
Associate Professor 
Department of Mechanical and Civil 
Engineering, University of Evansville, 
Indiana, USA. 
Cirillo, Cinzia 
Associate Professor 
University of Maryland,  
College Park, USA. 

3. Computer 
Science and 
Engineering 

Mr.T.S. Rangarajan 
Tata Consultancy Services,  
Chennai. 

 
 
 
 
 
 
Online  
Discussions 

4. Electronics and 
Communication 
Engineering 

Dr. Lakshman S. Tamil, 
University of Texas, 
Dallas, USA. 

  

5. Mechanical 
Engineering 

Dr.Michael M.Ohadi  
University of Mary Land,  
Mary Land, Washington D.C, USA. 

6. M.B.A Dr.Padma Kumar Nair 
University of Texas,  Dallas, USA. 

7.  
 
 
 
 
Centre for Rural 
Development 
 
 
 
 

Dr. Robin Wright,  
Professor,  
School of Social Work, 
University of Windsor. Canada. 

Online  
Discussions  
on 
06.08.2009. 

Dr. Josef Novotny, 
Department of Social Geography and  
Regional Development, 
Charles University in Prague,   
Czech Republic.   

Online  
Discussions 
on  
21.08.2010 

Mr. Peter Jones,  
 Social Work and Human Services,  
College of Arts and Society and 
Education, James Cook University,  
Townsville, Australia. 

Online  
Discussions 
on 
24.06.2015 

 

Impact of Conducting webinars, workshops, online discussions,  
• Introduced concept and applications of shock waves in Applied 

Physics course in B.Tech Programmes, after the successful completion 
of 2nd

• International conference on Emerging Green Technologies (ICEGT-
2011)

 National Symposium on Shock Waves (NSSW2) in 
collaboration with Aerospace Dept. Indian Institute of Science, 
Bengaluru.  

 was conducted in the year 2011 resulting in continuous 
reduction of carbon footprint. 
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• Department of Aeronautical Engineering was renamed as Aerospace 
Engineering Dept. after conducting the Futuristic 

• National workshop cum showcasing of agro technologies (Agrotech 
Festival 2013) facilitated the formation and registration of 1000 
member Farmer Producer Company namely Cauvery Delta Agro 
Producer Company Limited, the Largest Farmer Producer Organization 
(FPO) in Thanjavur Dist. Before finalizing the curricula and syllabi, 
the following workshop, seminar, webinars  were conducted for all the 
faculty members to familiarize the Outcome Based  Education. 

mission of Aerospace 
Research for developing India: Aerospace festival 2013. 

 

S.No. Date Purpose Resource Person Institute 
1 24.07.14        

to 
29.07.14 

Conducted 
Webinar  
on OBE 

Dr.Ashok Shettar, 
Vice Chancellor. 
Dr.Prakash Tewari, 
Dean (Academic Affairs). 
Prof.Gopal Krishna Joshi 
Director, Centre for 
Engineering Education 
Research. 

BVB College of 
Engineering & 
Technology, Hubli, 
Karnataka. 

Mr.Manohar Joshi, 
Director 

M/s IonIdea Inc,  
Hubli, Karnataka. 

2 03.03.15 Seminar  
on OBE 

Dr.S.Basker, 
Professor. 

Thiagarajar College 
of Engineering, 
Madurai. 

3 07.03.15 Seminar  
on OBE 

Dr.V.AnantaRaman, 
Professor 

IIT Madras,Chennai 

4 07.04.15 OBE  
Demo 
Meeting 

Mr.K.T.Gandhi Karuna, 
Chief Technology 
Officer. 

Watsinit 
Technologies, 
Chennai. 

5 04.05.15  
to 

05.05.15 
 Workshop  

on OBE 

Dr.G.Janardhanan 
Associate Professor & 
Head.  
Dr.V.ShanmughaNeethi, 
Assistant Professor. 
Dr.K.S.Giridharan, 
Assistant Professor. 

National Institute of 
Technical Teachers 
Training and 
Research 
(NITTTR), 
Chennai 

6 14.05.15  
to 

16.05.15 
 
Visited the following Academic Institution/ Industry to adopt Outcome 
Based Education (OBE) 

Sl.No. Date Members Institute/Industry 
1. 05.08.15 Dr.M.Thavamani,  

Pro Vice-Chancellor 
Dr.G.Jagajothi, 
Dean i/c (Academics) 
Dr.SPK.Babu,COE 
Dr.R.Jayanthi,Head/Civil 
Ms.P.Aruna, Head/SE 

B.V.Bhoomaraddi College of 
Engineering and 
Technology(BVBCET), 
Hubli, Karnataka. 

2. 06.08.15 e-sutra Chronicles Pvt.Ltd, 
Bengaluru. 

3. BMS College of Engineering 
and Technology, Bengaluru. 
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1.4.3 Specify the mechanism through which affiliated institutions give 
feedback on curriculum enrichment and the extent to which it is 
made use of? 
Not Applicable as this is a Unitary University. 
 

1.4.4 What are the quality sustenance and quality enhancement 
measures undertaken by the university in ensuring the effective 
development of the curricula? 
• During the academic audit, the external experts audit the academic 

process such as teaching learning process, examination system, 
syllabi and curricula updation  in all departments and 
recommendation is given for quality sustenance and quality 
enhancement. 

• As per recommendations of academic audit experts, the following 
academic process is being practiced: 
 The External evaluation is conducted for laboratory 

examinations.  
 Increase of attendance percentage from 75% to 80% to appear 

for examinations. 
• The quality sustenance and enhance is ensured by continual 

revision of the curriculum and syllabus every year.  
• Development of product / process oriented laboratory practices.  
• Hands-on training and offering concurrent career development 

programmes (CCDP).      
• Introduction of interdisciplinary courses and open elective for 

eclectic learning.   
Any other points 

• Flexible and Choice Based Credit System to choose Elective and 
Open Elective subjects offered from other departments. 

• Outcome Based Education introduced during the academic year 
2015-16. 

• Fast track examination system for the benefit of final semester 
students. 

• Courses on communication skills/Professional Ethics / 
Environmental Engineering/ Cyber Security is teaching to students 
to learn the social issues. 

• Tutorial for design and analytical subjects such as Mathematics, 
Engineering Mechanics etc. are included. 

• Need based training is being offered to all faculty members which 
are related to the curricula and syllabi. 

• Industrial training is provided to all students to get industrial 
exposure and better placement. 

• Library hour, counseling hour and mentor hour are added in the 
time table. 

 



 

 

 

 

“Wisdom is not a product of schooling but a lifelong attempt to acquire it”  
–Albert Einstein 

 

 

 

CRITERION II – TEACHING-LEARNING & EVALUATION 
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CRITERION II TEACHING - LEARNING AND EVALUATION 
 
2.1  Student Enrollment and Profile 
 
2.1.1 How does the college ensure publicity and transparency in the 
 admission process? 
• Advertisements are published in websites, leading newspapers, (in English 

and vernacular language) for admission of UG, PG, M.Phil. and Ph.D 
programmes.  

• Details regarding the courses and admission procedures are uploaded in 
the University website www.pmu.edu prior to the beginning of the 
academic year. 

• University prospectus provides updated information on the courses 
offered, facilities available and admission process. 

• Participation in Education Expo is used as a medium to disseminate 
information about the courses, infrastructure and admission process. 

• Organizing Vaagai Sooda Vareer (career guidance program) – direct 
interactive program with students/parents for bringing awareness on the 
opportunities in higher education. 

• The following table shows that the number of schools visited and number 
of students addressed through Vaagai Sooda Vareer programme in an 
academic year. 

Sl. No Year No. of Schools No. of Students 
1 2012 – 2013 294 48,229 
2 2013 – 2014 249 25,760 
3 2014 – 2015 164 22,612 
4 2015 – 2016 193 22,423 

 

• Attractive printed display banners featuring the University details and of 
the courses offered are displayed in various catchment locations in and out 
of the state.  

• Advertisements are released in TV channels to publicize the admission 
commencement, courses and infrastructure. 

• Information centers are available in Thanjavur, Tiruchirapalli, Chennai and 
New Delhi to provide details about the University. 

• In addition to the information centers, Admission centers are also created 
in the locations like Dharmapuri, Sivagangai, Thiruvarur, Bodi, and 
Ramanathapuram during academic year 2015-16.  

• To maintain transparency in the admission process: 
o Single Window System based counseling is followed.  
o Letters are sent to the parents about the date of counseling well in 

advance.  
o Report of admission is sent to the Vice-Chancellor regularly by 

Director (Admission). 
o Regular meetings are conducted by the University to review the 

admission process. 
o Reservation policy is followed as prescribed by Government of India. 

http://www.pmu.edu/�
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2.1.2  Explain in detail the criteria adopted and process of admission (Ex.        
(i) merit (ii) common admission test conducted by state agencies and 
national agencies (iii) combination of merit and entrance test or merit, 
entrance test and interview (iv) any other) to various programmes of the 
Institution. 

Admission Procedure for B.Arch and M.Arch. 
• B.Arch 
 The candidate should have cleared National Aptitude Test for 

Architecture (NATA). Weightage for +2 marks and NATA mark is 
50:50. Student should secure 50% marks in +2 examination. Ranking 
is based on the combination of +2 and NATA marks. 

 10% of the allotted seats are filled by NRI / PIO / Foreign Nationals 
category. 

• M. Arch (Regular) 
 Candidates must possess B.Arch degree or equivalent. 

Admission Procedure for B.Tech. and M.Tech.-Till 2014-15 
 

• B.Tech. 
 Criteria I: 90% of the seats allotted to candidates through Periyar 

Maniammai University Entrance Test (PMUET) and normalized +2 
marks. 

 Criteria II: 10% of the seats allotted to NRI / PIO / Foreign Nationals 
category. 
 

• M.Tech. 
 Candidates must possess degree in respective/allied field. 
 Candidates with GATE score and TANCET score are given 

preference. 
 

Admission Procedure for B.Tech.and M.Tech. - 2015-16 
Admission2015 is based on qualifying examination and common 
admission test named Uni-GAUGE EMeD (Online Entrance Examination 
conducted by M/s ERA Foundation on behalf of Consortium of Deemed to 
be Universities). Criteria I (given below) is adopted to attract fast learners 
and the nationwide students. Criteria II (given below) provide an equal 
opportunity for the rural and first graduate students to go for higher 
studies. 

• B.Tech. 
 Criteria I: 50% of the seats are allotted to candidates through Uni-

GAUGE EMeD Exam scores and normalized + 2 marks, in which, the 
merit list is drawn with the weightage for Uni-GAUGE EMeD Exam 
scores 50% and normalized +2 marks 50%. 

 Criteria II: 40% of the seats are allotted to candidates who have not 
appeared for Uni-GAUGE EMeD Exam, the admission is based on the 
normalized +2 marks, in which, a merit list is prepared considering the 
first rank of University applicant and aggregate mark of all other 
student which is normalized with reference to that of the first rank 
student. 



NAAC SSR 2015 – Criteria II  51 

 Criteria III: 10% seats are allotted to candidates of NRI / PIO / Foreign 
Nationals category. 
(Any unfilled seat in category I and III is treated as lapsed seat and 
filled up by University through Criteria II) 
 

• M.Tech. 
 Criteria I: 50% of the seats are filled based on Uni-GAUAGE EMeD 

PG Exam scores and the marks obtained in the Qualifying 
examination. 

 Criteria II: 50% of the seats are filled based on the normalized marks 
obtained in the Qualifying examination. 

Admission Procedure for Arts, Science, Education,  
M.Sc.(Software Engineering) and Management programmes 

 

• Admissions to Arts, Science, Education, M.Sc.(SE) and Management 
programmes are based on the eligibility criteria approved by the 
University. 

Admission Procedure for M.Phil and Ph.D. Programmes 
 

• Dean (Research) formulates a Research Scholar Selection Committee 
consisting of HoD, all eligible guides, and nominated experts, which 
conducts entrance test and personal interview with the help of the 
concerned departments. Shortlisted candidates are submitted to Dean 
(Research) and they are admitted on the approval of Vice-Chancellor. 

 
2.1.3  Provide details of admission process in the affiliated colleges and 

the university’s role in monitoring the same. 
Not applicable 

 

2.1.4 Does the university have a mechanism to review its admission 
process and student profile annually? If yes, what is the outcome of 
such an analysis and how has it contributed to the improvement of 
the process? 

Yes 
 

Every year Director (Admission) along with the admission team reviews the 
admission process. The review process resulting in the following changes in 
the admission process. 

 

• To attract students from nationwide, National level entrance test     (Uni-
GAUGE –   EMeD) was conducted in the year 2015.  

• Advertisement coverage area has been widened from Tamilnadu to all over 
the nation through websites such as University website, Shiksha.com, 
careers 360, HT campus, Jagron and reputed National dailies.  

 

• Review meetings were conducted with other state students, as per the 
feedback given by them; Career guidance programme (an awareness 
campaign about the opportunities in higher education) was extended to 
other states also, such as Kerala, Maharastra. 
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• As per students suggestion online payment system was introduced. 
Facilities for online application and downloading application were 
incorporated.  

• New scholarships like Merit Scholarship, Sports, First Graduate 
Scholarship, Periyar PURA Villages Scholarship were introduced. 

 
2.1.5   What are the strategies adopted to increase / improve access for 

 students belonging to the following categories: 
o SC/ST  
o OBC 
o Women 
o Persons with varied disabilities 
o Economically weaker sections 
o Outstanding achievers in sports and other extracurricular 

Activities  
 

• 100% reservation policy of Govt. of India is being followed. 
• 3% of seats are allotted for Persons with Disabilities and sports 

persons 
• Being the Institution run by the public charitable trust, 

Management merit scholarships are awarded besides scholarships 
awarded by State, Central Governments and other benevolent 
organizations/foundations. 

• PMIST Management Merit Scholarship awarded are as follows:    
 
 

• SC/ST and Persons with Disabilities  
 

• OBC 

 
 

Name of 
Scholarship  Eligibility Cut off Mark Quantum per 

annum  

Merit Scholarship 
III A 

Overall 65% Marks 
and above in H. Sc. 

170 & above 45%  in tuition fee 
 

180 & above 50%  in tuition fee  

Name of Scholarship  Eligibility Cut off 
Mark 

Quantum per 
annum 

Merit Scholarship III A Overall 75% Marks and 
above in H.Sc. 

 170 
& above 

45%  in tuition 
fee 

180 
& above 

50%  in tuition 
fee  

Scholarship for Students 
from Sister Institutions 

Students from Sister 
Institutions  

15% in tuition fee  
 

Scholarship for Siblings 
of existing PMU 
Students. 

Brothers or Sisters of 
Existing Students 15% in tuition fee  

Scholarship for  Wards 
of PMU Employees  

Wards of Employees of 
University and Sister 
Institutions 

15% in tuition fee  
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• Women  

• Economically weaker sections 

• Outstanding achievers in sports 

• The advertisement materials such as display banners, news paper 
advertisements, TV advertisements, Education Expo participation, online 
information and Vaagai Sooda Vaareer (Career Guidance Programme) 
disseminate information about the scholarships to students and their 
parents. 

 

2.1.6 Number of students admitted in university departments in the last 
four academic years: 
Number of students admitted in each academic year is given in the 
following table: 

Categories  2010-2011 2011-2012 2012-2013 2013-2014 2014-2015 

M F M F M F M F M F 
SC 81 52 78 43 78 45 60 21 35 33 
ST 2 0 1 1 1 0 2 1 2 3 
OBC 658 310 588 381 704 366 563 296 431 373 
General 27 22 23 2 22 10 21 13 12 10 
Others 
(NRI,PIO, 
Foreigners) 

0 2 2 4 1 0 2 1 3 7 

Total 768 386 692 431 806 421 648 332 483 426 

Grand Total 1154 1123 1227 980 909 

Name of 
Scholarship  Eligibility Cut off Mark Quantum per 

annum  
Scholarship for 

Thanjavur District 
Students 

General-75% General- 140 
Rs.10,000 OBC-70% OBC-130 

SC/ST/PwD-65% SC/ST/PwD-120 

Name of Scholarship  Eligibility Quantum per annum 
First Graduate 
Scholarship 

Students should be first 
graduate in the family Rs.20,000 

Socio-Economic 
Scholarship 

Poor Students with good 
marks (applicable on  

case to case basis) 

Scholarship of upto 90% on 
tuition fee for poor students 
who secured more than 85%  

Periyar PURA Villages 
Scholarship 

Students from Periyar 
PURA Villages (67 
Adopted Villages) 

15% in tuition fee  

Name of 
Scholarship 

Eligibility Participation Quantum per 
annum 

 
 
 

Sports 
Scholarship 

 
 
 

Participated and got rank in 
Games / Athlete 

National 
Level 

Participation 

100 %  in            
tuition fee 

 
State Level 

Participation 
75 %  in  

tuition fee 
District Level 

Prize 
Winners 

50 %  in  
tuition fee 
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2.1.7. Has the university conducted any analysis of demand ratio for the various programmes of the university departments and 
colleges? If so, highlight the significant trends explaining the reasons for increase / decrease. 
The University has conducted the analysis of demand ratio for the various programmes. The following table given below shows 
the demand ratio: 
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UG 3000 1761                    1.7 1714 937 1.8 1685 864 1.9 1163 947 1.22 1354 792 1.70 991 695 1.4 
PG 299 199 1.5 282 170 1.6 280 162 1.7  145 136 1.06 279 108 2.58 144 126 1.1 
Integrated 
Masters 
 

59 39 1.5 42 19 2.2 91 48 1.8 12 08 1.5 62 29 2.13 52 43 1.2 

M.Phil 35 16 2.1 06 02 3 22 19 1.1 25 03 8.3 30 14 2.14 10 07 1.4 
Ph.D 44 35 1.2 28 26 1.0 109 30 3.6 41 39 1.0 55 37 1.48 50 38 1.3 
Others 
(NRI) 

08 05 1.6 05 02 2.5 10 06 1.6 05 01 5 05 03 1.66 14 10 1.4 

Other 
states 

10 06 1.6 10 08 1.2 12 09 1.3 25 20 1.2 07 05 1.4 15 12 1.2 
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• B.Arch programme has witnessed increase in demand consistently and all 
the 60 seats are filled every year. With the excellent infrastructure and 
performance demonstrated by the department, Council of Architecture 
permitted to increase the intake to 80 during academic year 2015-16. This 
year also, admission for B.Arch program is 100%. 

• In general there is a significant shift towards Arts and Sciences courses 
[courtesy – The Hindu dated 30/8/15] and the admission for B.C.A and 
B.Sc. has shown the same trend is followed in the University. 

• Similarly, significant reduction in Engineering admission is witnessed in 
all over the nation. Last year, of the total 2,93,722 B.E/B.Tech seats 
available in 576 engineering colleges in the State, only 1,67,082 seats 
(including both government and management quotas) were filled up 
[courtesy- Indian Express dated 30/5/15]. This academic year (2015-16) 
also, there have been no takers for more than one lakh seats for various 
courses offered by the 539 self-financing/private engineering colleges in 
the State [courtesy – Frontline dated 5/9/15]. University also experienced 
the decreasing trend in engineering admission. 

 
2.1.8 Were any programmes discontinued/staggered by the university  in 

the last four years? If yes, please specify the reasons. 
Yes 

• B.Sc. Digital Publishing, M.B.A. (International Management) and M.Sc 
(Clinical Research) were discontinued due to lack of demand. 

 
2.2.  Catering to Student Diversity 
 

2.2.1.  Does the university organize orientation / induction programme 
for freshers? If yes, give  details such as the duration, issues 
covered, experts involved and mechanism for using the feedback in 
subsequent years. 

Yes 
• Orientation / induction programmes were conducted for freshers for 15 

days.  
• For smooth transition from school to University, induction programmes 

induction program includes topics such as Campus culture, Dress code, 
Spoken English, Role of Humanities Sciences and Management in 
Technical Education, Entrepreneurship development, Effective use of 
library Resources, E-Governance, Hardware Demo, General behaviour and 
discipline, Internet surfing & Networking of our University and Wi-fi, ICT 
Tool Usage, Fundamental mathematical skill and communication skill 
development. 
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• Apart from internal faculties, external specialist were also invited.To 
mention few 

External Experts Topic Covered 
Group Captain. Dhinakaran, Commanding 
Officer, Indian Air Force, Thanjavur 

Career Development in Indian 
Air force 

Mr.M. Ramesh Prabha, Anchor, Director, Galaxy 
Communication service Pvt. Ltd., Chennai 

Transition in Education Life 

Mr.S.Senthilkumar, Regional Coordinator,Citizen 
Consumer Club, Tamilnadu Government 

Consumer Awareness 

Mr.P.Suresh Kumar, Regional Deputy  Director 
(Employment), Trichy 

Entrepreneurship development 

JC.Charles, Zonal Trainer, JC International Empowerment of Youth 
Dr.S.Narendran, Emeritus Professor of Surgery,  
Dr.M.G.R. Medical University, Chennai 

Health, Hygiene & Nutrition  

Mr.G.Sreekanthan, Chairman and Managing 
Director 

Importance of Communication  
 EBEK Language Laboratory, Chennai 

Fr. M.Jegath Gaspar Raj, Chairman & MD, 
Goodwill Communications Ltd., Chennai 

Rights, Duties, Responsibility 
and Accountability of Youth 

Ms.A.Arulmozhi, Advoacte, High Court, Chennai Gender Sensitization 
Mr. P. Manikkavasagam, Associate Professor, 
Department of Architecture NIT, Trichy 

Art appreciation 

• At the end of orientation programme feedback is obtained from students as 
well as faculties. Based on the feedback, topics covered in the orientation 
program are modified. Accordingly the duration is increased in the 
academic year 2015-16 to 6 weeks. 

• Based on the past experiences, faculties suggested that the students are 
weak in fundamentals, so 60 hours of lecture was provided for English and 
40 hours each for Mathematics, Physics and Chemistry. 

• Syllabi of the courses are planned well in advance and approved by the 
Board of Studies and Academic Council. 

• Students were assessed using online test before conducting the foundation 
program, accordingly students were divided into batches. 

• Apart from English, Mathematics, Physics and Chemistry, topics like e-
learning, OBE, Social Responsibilities, Computer Awareness, Campus 
life, Examination Systems, Periyar PURA, Clay modeling, 
Entrepreneurship etc. were taught to students.  

• After conducting the foundation course students were assessed using 
online test. 

 
 

2.2.2.  Does the university have a mechanism through which the 
“differential requirements of the  student population” are 
analysed after admission and before the commencement of classes? 
If so, how are the key issues identified and addressed? 

 

Yes 
 

• During the orientation programme faculties assess the students’ 
requirements. This is discussed in the department meetings and 
accordingly teaching methodology is planned to meet up with the 
students’ requirement. 
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• From the academic year 2015-16 the intellectual level/subject 
knowledge possessed by the students is assessed by the online test, 
accordingly the students were divided into different batches and 
foundation programme was conducted.   

• During the course of study, the slow learners are given extra care 
with counseling and conducting additional classes.   

• Advanced learners are encouraged to take active part in co-
curricular and extra-curricular activities. 
 

2.2.3 Does the university offer bridge / remedial / add-on courses? If yes, 
how are they  structured into the time table? Give details of the 
courses offered, department-wise/faculty-wise? 

 

Yes 
Bridge Course 
• The University offers bridge courses to meet out the differential 

requirements of the students and equalize them. Tutorial classes are 
utilized for giving special attention to the slow learners. 

• For lateral entry and P.G. students bridge courses were conducted. 
• For Bio-Tech and M.Sc (Software Engineering) students, 

Mathematics subject was taught to impart the necessary 
mathematical skill. 

Remedial Course 
• The remedial courses are also being conducted for the slow 

learners. Subjects in which Students with more arrears are 
identified and remedial classes are conducted by the concerned 
department.  

• Remedial classes are conducted for the entire day during working 
Saturdays and one hour after the regular time table during regular 
working days. Time table is prepared by the departments and 
circulated to the students. 

Add-on Course 
• To enhancing the skill and the knowledge for better employment 

opportunity, add-on courses such as CAD/CAM, SAP, MTA, 
Cloud Computing, Java programming, .Net programming etc., are 
conducted over and above regular curriculum. Courses are 
scheduled within or above the time table hours as per the time 
requirement of the course. 
 

Department No. of courses offered 
Architecture Revit Architecture,Ecotect Analysis,Sketchup Pro, STADD Pro 
Aerospace AutoCAD, CATIA, ANSYS, CFD, HYPERMESH 
Mechanical SAP,  Computer Aided Design and Manufacture (CAD/CAM), 

Computer Numerical Control (CNC) Training programmes, 
Automation and Control 

Civil  SAP, AutoCAD, Revit, STADD Pro, Primavera,  Training on 
Total Station survey 

IT, M.Sc (SE) ABAP, Adobe Certification,Microsoft Technology 
Associate(MTA) 
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2.2.4  Has the university conducted any study on the academic growth of 
students from disadvantaged sections of society, economically 
disadvantaged, physically handicapped,  slow learners, etc.? If 
yes, what are the main findings? 

 

Yes 
• Faculties monitor the students’ academic performance continuously 

by means of tests, assignments, seminars and exams. 
• Additional tutorial classes are utilized for giving special attention 

to the slow learners. 
• Peer teaching is encouraged for the slow learners and physically 

handicapped students. 
• Physically handicapped students are encouraged to used e-content 

materials. 
• Subjects in which Students with more arrears are identified and 

remedial classes are conducted by the respective department. To 
mention one specific example, based on the efforts taken by 
Mathematics faculties 30% of the students have cleared their 
arrears. 

• Tutorship program for hostel were introduced to coach the students 
better. For each hostel two faculties are assigned to help students in 
learning. 

• Students are given with counseling to attend the special coaching 
classes. 

• Book Bank facilities are provided for SC/ST students. 3626 books 
are available in the Book Bank. 

2.2.5   How does the university identify and respond to the learning needs 
 of advanced learners? 

• Through the Continuous Internal Assessment, Mid semester and 
End semester examination performances, the advanced learners 
are identified. Students who secure grade A and B are considered 
as advanced learners. 

• Advanced learners are suitably advised to take up the project 
works, seminars, paper presentations etc., to enhance their 
potential.  

 

• Further, many certificate and diploma courses are offered to cater 
to the needs of advanced learners through our Centre of 
Excellence for Training and Research in Automation 
Technologies, Centre of Excellence for Next Generation 
Networks and Centre of Excellence for Enterprise Resource 
Planning (CEERP). 

 

CSE, MCA ABAP,Cloud computing, .Net Programming, Java Programming 
ECE Tejas Networks Certificate Course on Optical Network 

Engineer,Telecom Engineer-  Synchronous Digital Hierarchy 
(SDH) &  Dense Wavelength Division Multiplexing 
(DWDM),Telecom Engineer-L2&L3,Network Management 
Engineer 

All department 
students 

Foreign language courses 
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•   Advanced learners are encouraged to  
 Pursue add-on courses 
 Appear for all competitive exams. 
 Join IAS academy 
 Learn foreign languages 
 Take part in peer teaching 

 
 

• In addition, the advanced learners are encouraged to 
undertake/Perform research/project/consultancy works in the 
following areas. 

 Renewable Energy (Periyar R & D Centre for Bio and Solar 
Energies) 

 Sustainable Green Technology Development (Centre for Climate 
Change) 

 E-governance (School of Computing Sciences and Engineering) 
 Entrepreneurship Development (Periyar Technology Business 

Incubator) 
 Institute Social Responsibility (Centre for Rural Development) 
 Campus Development through landscape improvement (Department 

of Architecture). 
 Student of Civil Engineering department under take Soil an Material 

Testing and land surveying under the scheme Earn While Learn. 
 

2.3 Teaching-Learning Process 
 
2.3.1 How does the university plan and organize the teaching, learning 

and evaluation schedules (academic calendar, teaching plan, 
evaluation blue print, etc.)? 

 

 Academic Calendar 
• Office of the Dean (Academic) in consultation with University School 

Deans and Director (Center for Student Administrative Service) 
prepares the academic calendar which is verified by Pro Vice-
Chancellor, approved by Vice-Chancellor and notified by the 
Registrar. Academic calendar is issued to all the departments prior to 
commencement of academic year. Students receive the calendar on the 
day of commencement of odd semester. 
 

• University Academic calendar includes dates of Mid Term, Mid 
semester examination, End Term, preparatory days, End semester 
examination and vacation. 
 

• In addition, the calendar consists of  declared holidays, various 
functions of the University, international/national events such as 
Women’s day, Energy Conservation day, World Aids day, National 
Education day etc., 
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Teaching Plan 
• The course teachers prepare the course plan, lesson plan and evaluation 

blue print, etc., for the course they teach. 
 

 The course plan includes course content and expected learning 
outcomes. Syllabus distribution for mid and end 
term/examination. Distribution of marks for mid examination, 
end examination and Continuous Internal Assessment (CIA). It 
consists of the components and distribution of marks of CIA 
that includes seminar, assignment, test/quiz, soft skill 
development, real time project/case studies, Student Executive 
Programme (SEP) etc., 

 The lesson plan details out the duration hours wise coverage of 
the topics in various units of the syllabus, the mode of teaching 
(whether the teacher uses blackboard/ presentation) and 
methodologies (seminar, group discussion, role-play, 
demonstration etc.,).Reference and additional reference for 
each topic is also specified in lesson plan. 

 

Evaluation 
• For evaluation of each course, mid semester and end semester 

examination is conducted, in addition to Continuous Internal Assessment 
(CIA) of the student. 

• The weightage for mid semester exam carries 25%, end semester 
examination carries 50% and CIA of 25%.  

• Mid examination is conducted for the first half of the portion of entire 
syllabus. End examination is conducted for the entire syllabus with 25% 
weightage given to the mid semester portion. 

• After the examination, course teacher evaluates the answer scripts. 
Evaluated answer scripts are acknowledged by the students.  Department 
Quality Assurance Committee consisting of HOD, and course teachers 
meets to analyze the results.  

• Students Grade reports are placed before the External Quality Assurance 
Committee in which an external academic expert is included. Approved 
result copy is submitted to the Controller of Examinations. 

 
2.3.2  Does the university provide course outlines and course schedules 

prior to the  commencement of the academic session? If yes, how 
is the effectiveness of the process ensured? 

Yes 
• The HoD verifies the course/lesson plan prepared by the faculties 

before the commencement of academic session. 
• Thus approved course/lesson plan along with CIA components are 

communicated to the students on the reopening day.  
• The methods of evaluation of the courses are also explained to the 

students. 
• Thus approved course/lesson plan and CIA components are followed 

and recorded in the attendance cum assessment records. 



NAAC SSR 2015 – Criteria II  61 

• These records are periodically verified and signed by HoDs and Deans. 
• In addition to the students, the stakeholders are also well informed 

about the procedures of course schedules and implementation process. 
 

2.3.3  Does the university face any challenges in completing the 
curriculum within the stipulated  time frame and calendar? If 
yes, elaborate on the challenges encountered and the institutional 
measures to overcome these. 

No 
 

• Any unforeseen holiday is compensated by conducting additional 
classes in Saturdays.  

 

2.3.4  How is learning made student-centric? Give a list of participatory 
learning activities  adopted by the faculty that contributes to 
holistic development and improved student learning, besides 
facilitating life-long learning and knowledge management. 
Learning is made students centric based on participatory learning 
methods. 

• Participatory learning through  
• e-learning – Students are provided with access to digital contents 

through periyar net as virtual learning. Also they have access to any 
MOOC course through 24 x 7 Wi-fi connectivity 

• Student Executive Programme – It is an innovative programme 
introduced by University which enhances the inter-disciplinary 
approach of the students while learning itself. 

• Inplant training – To provide hands on training to students on the real 
time problems, the students are sent to inplant training at the end of 
first year, second year and third  year for 15, 21, and 45 days 
respectively. 

• Product, model development and project exhibition – Yearly the 
students are provided an opportunity to exhibit their projects in Open 
House (is an annual project exhibition which is open for all the 
schools, polytechnic and colleges students to participate and 
demonstrate their talents). Students are also provided opportunity to 
exhibit their project/products in the Project Exhibition arranged by 
the University within and outside campus. 

• Five minutes Teacher – The students are asked to summarize the 
previous day’s learning. This improves the students learning and 
participation in the class and the communication skills.  

• Seminars – The students are encouraged to deliver seminars to their 
peer students in the class as well as to participate in symposium and 
conferences. 

• Student participate in National and International level Symposium and 
Conferences organized by various professional bodies. 

• Real time project/case studies evaluation - All PG students undertake 
real time project/case studies. 
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• Research works – The advanced learners are involved in the ongoing 
research projects of University such as Bio-fuels, Solar Energy, 
software development (e-governance) etc., 

• Field visit – Faculties organize the student visits to relevant industries 
to get exposure to the product and process. 

• Internship – Student belonging to B.Arch, B.Ed and M.Sc (SE) are 
doing internship to carry out the on job training. 

• Reviews of journals – As an enhancement, PG students are encouraged 
to review the various journals of their field of interest. 

• Extended library hours - Facilitates the students to enrich their 
knowledge further by their additional studies. 

• Case study and site visits are arranged for the students to enrich their 
practical knowledge. 

• Encouraging to participate in competitions conducted by NASA 
(National Association for Students of Architecture), IEEE, ISTE, CSI 
etc., that will develop a competitive spirit among the students as well 
as they can judge their level in a national forum. 

• Students are encouraged to participate in Group Discussion. 
• Apart from the projects the students do as part of their partial 

fulfillment for the course, students pursue additional project works to 
sharpen their intellectual ability.  

• Softskills of the students are improved by conducting training 
programs periodically. 

 
2.3.5  What is the university’s policy on inviting experts / people of 

eminence to deliver lectures and/or organize seminars for 
students? 

 

The University’s policy as follows:  
• Based on Feedback from students / faculties / Heads / Deans / 

Stakeholders  
• The departments identify the emerging topics to be covered in the 

academic year in discussion with the faculties.  
• Eminent persons are invited from MoUs signed Institutions / Industries 

/ Organizations.   
• Experts with national/international repute are invited for 

National/International seminar, workshop and conferences. 
• The experts in various fields, identified from reputed academia, 

research institute and industry are invited for guest lectures, seminars 
and workshop for the benefit of students and faculties. 

• For studio / field based courses, departments invite practicing 
professionals to handle classes for every semester on regular basis. 

 

2.3.6  Does the university formally encourage blended learning by using     
e-learning resources? 

Yes 
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• University faculties have developed e-content materials (School of 
Architecture and Planning – 08, School of Computing Sciences and 
Engineering – 36, School of Engineering and Technology – 62, 
School of Humanities Sciences and Managements - 30 ) that cater 
to the needs of the students and made available in Periyar Net.  

• Courses such as Computer Programming, Signals and System, and 
Thermodynamics utilize the supporting material provided by 
MOOC course conducted by IIT Bombay in the academic year 
2015-16. 

• E-learning materials including NPTEL repositories are available in 
the library for the students and faculties to utilize. 

• For research scholars the online courses offered by coursera, edx 
etc., are available for the course work. 

• Access to e-books 60,123 and e-journal 162 is available through 
PeriyarNet. 

• Digital library facility is available in the Arjun Singh library 
(central library) with 70 laptops for students to listen to the audio 
and video contents available in the library and to browse internet. 

 

2.3.7 What are the technologies and facilities such as virtual 
laboratories, e-learning, open educational resources and mobile 
education used by the faculty for effective teaching? 
• The virtual laboratories (www.vlab.co.in) created by NMEICT are 

included as reference in the regular syllabus.  
• University is one of the first 100 remote nodal centre for NMEICT 

to conduct Faculty Development Programme, including for 
external faculty member, through video conferencing.  Till now 
University has conducted 21 Workshops for various 
courses/departments. So far 1158 faculties have benefitted. 

• The entire campus is wi-fi enabled which empowers the faculty to 
use the e-resources effectively.  

• Through NKN membership the University has got an internet 
facility with the bandwidth of 1gbps. 

• During regular class room teaching, the open resource materials 
like google maps, youtube, NPTEL lectures http://nptel.ac.in/etc., 
are being used by the faculties. 

• Each department has the facility to access smart lecture halls which 
is equipped with internet, LCD projectors and smart board 
facilities. 

 

• Some of the faculties also use MOODLE for conducting class test 
and assignment submission. 

• The students are familiarized with Aakash tablet in addition to 
laptops for e-contents study. University has received 246 Aakash 
tablets, conducted 12 workshops/ Awareness training program. 

• In addition University Whatsapp group exchanges educational 
information and recent trends among the faculty members.  
 

http://www.vlab.co.in/�
http://nptel.ac.in/�
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2.3.8  Is there any designated group among the faculty to monitor the 
trends and issues  regarding developments in Open Source 
Community and integrate its benefits in the university’s    
educational processes? 

Yes 
• Free Open Source Software for Education (FOSSE) group, under the 

leadership of Dean School of Computing Sciences and Engineering 
with Heads of department of CSE, IT, MCA, M.Sc (Software 
Engineering) as member, monitors and ensures continual utility of 
Open Source Softwares. 

• Departments like CSE, IT, Software Engineering division, Computer 
Science and Application division have introduced separate laboratory 
practices for open source technologies.  

• Software engineering division have organized workshop on PHP and 
LAMP server. HoD/CSE has organized training programs using 
Spoken tutorial classes, Libre Software. 

• University is nodal center for programs such as Spoken Tutorials, 
Talk-to-Teacher, ISTE Workshops organized by IIT Bombay. 
FOSSE group continuously work with IIT Bombay to promote Open 
Source Software for Education. 

• All departments are committed to use Open Source Softwares 
wherever it is available. The following softwares are identified for 
laboratory use. 

S. 
No 

Software Name Equivalent Open Source 
Software 

Department 

1 SPSS PSPP GNU Project, RapidMiner MBA 
2 AutoCAD CollabCAD,QCAD Mech,Civil,Arch 
3 Ansys OpenFoam Mech,Civil,Aero 
4 CATIA Open Cascade Aero,Mech 
5 Hyper mesh enGrid Aero 
6 Rational Rose Star UML, Argo UML M.Sc,CSE,IT 
7 Corel DRAW 

Graphics suite X7 
InkScape, 
Apache Open Office Draw 

Arch 

8 Sketch Pro 2013 with 
Lumia 

MyPaint ,Seashore Arch 

9 Open Studio OpenSource Arch 
10 Climate Analysis Ecotect , Vasari Arch 
11 Sketch Book Designer InkScape Arch 
12 Revit SketchUp Arch 
13 Kaspersky ClamWin, ClamAv.net All departments 
14 Solid works 2015 FreeCAD,QCAD community 

Edition,BRLCAD,Archimedes 
Mech 

15 Ms-Project Bitrix 24,OpenPro Civil,MBA 
16 Primavera GnattProject Civil 
17 Arc View Gis GRASS,BASINS Civil  
18 Matlab 12.0 Scilab ECE,EEE,Mech 
19 SQL Server MySQL  CSE, IT, CSA, 

MSc (SE) 
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2.3.9  What steps has the university taken to orient traditional 
 classrooms into 24x7 learning places? 

• Wi-Fi connectivity is provided throughout the campus which is 
accessible to the students and staff for 24x7. Using Wi-Fi connectivity 
students can access the materials like MIT open courserware, coursera. 

•    e-contents for 136   that cater to the needs of students,  developed by 
faculties were uploaded in the PeriyarNet for the benefit of students. 
Students can access/download the materials anytime anywhere within 
the campus. 

•   During the orientation programme itself students are made aware of the 
availability of digital library and other e-content materials for study. 

•   Teaching and learning activities are given to the students in such a way 
that students would have referred to online materials. 

•    Conducive technical environment exists to encourage the students to 
work beyond the class hours. 

 

2.3.10  Is there a provision for the services of counselors / mentors/ 
advisors for each class or group of students for academic, personal 
and psycho-social guidance? If yes, give details of the process and 
the number of students who have benefitted. 

Yes 
• The class advisors and student counselors / mentors are drawn from 

faculties and appointed to take care of the students’ welfare. 
•    One class advisor is assigned for one section of students. All activities to 

be dealt with the entire class are communicated through the class 
advisor. 

•    Fifteen to twenty students are allotted for one counselor. The counselors 
monitor their students curricular, co-curricular and    extra-curricular 
activities. If necessary they discuss with concerned subject faculties and 
the parents to solve the issues of the student. Mentoring of the counselor 
goes even beyond the student’s program duration. 

• Special mentors are appointed to monitor the students’ performance 
during the Inplant training. 

•    Deans and HoDs continuously track the slow learners apart from the 
class teacher and the mentors. 

•    During the regular class/counseling, faculties identifies the need of 
professional counseling to any specific student, those students are 
referred to the professional counselor available in the campus. 

•    A few students they themselves realize the need and go to the 
professional counselor. 

•    Psycho-social guidance is provided through University appointed 
professional counselor. So far, around 227 persons that include 27 
faculties were counseled. Consequently additional 806 persons were 
counseled. 
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2.3.11  Were any innovative teaching approaches/methods/practices 
adopted/put to use by the faculty during the last four years? If yes, 
did they improve learning? What were the methods used to 
evaluate the impact of such practices? What are the efforts made 
by the  institution in giving the faculty due recognition for 
innovation in teaching? 

Yes 
• Extensive ICT based teaching methodologies are being practiced in 

addition to the traditional methods. To mention a few:  
 Knowledge Enrichment Programme is conducted by inviting 

practicing professionals to gain practical field knowledge. 
 Indigenously developed e-contents for all subjects and available in 

PeriyarNet. This provides the 24 × 7 learning at any place.  
 One of the first 100 Nodal Centres for offering “Spoken Tutorial” 

and “Talk to Teacher” programme in association with IITB, 
Mumbai. This gives an opportunity to learn the technical skill and 
helps the students in self learning practice. 

 Library is equipped with a lot of e-contents, NPTEL repositories, 
CDs, DVDs, and Video cassettes including Digital library with 70 
laptops. This facilitates the students in online learning. 

 Involving students in PeriyarNet (Intranet of University), BRAIN 
v2.13 & v2.15 – a Homegrown ERP package development. 
Involvement of students in software development helps the students 
to get placed in Software Industries. Students who have pursued SAP 
courses were able to clear their global certification in their first 
attempt with good score. Subsequently they were placed in 
Multinational Companies. 

 Using Virtual class rooms, Webinars, Interactive Boards, 
Collaborative learning, Role play, Learning by doing make the 
learning easier and reduces the class room fatigue 

 Experimenting and using of Aakash Tablet PCs helps the students to 
work in latest technology device. Also the students started 
developing applications for mobile devices.  

 Involvement in Community Radio through Periyar FM 90.4 MHz 
helps the students to know technical know-hows of broadcasting. 
Also the students’ leadership skill and creativity get enhanced as they 
prepare the radio programs. 

 Students apply the analytical and use of the basics behind the 
experiments by developing Product / Process / Demo / Case Study / 
Model and SW package development during laboratory course.  

 Students are encouraged to involve in earn while learn through Soil 
and Material Testing and land surveying. 

 Professional organizations like Indian Institute of Architects (IIA), 
Institution of Engineers (India) (IEI), Indian Society for Technical 
Education (ISTE), Institute of Electrical and Electronics Engineers 
(IEEE), Computer Society of India (CSI), Shockwave Society of 
India (SSI), Solar Energy Society of India (SESI), Broadcast 
Engineering Society (India) and Indian Nuclear Society (INS) are 
playing an active role to encourage research in cutting edge 
technologies and other professional activities.  



NAAC SSR 2015 – Criteria II  67 

 Introduction of mentoring system for existing in–plant training for 
effective implementation and evaluation. This provides teachers 
practical experience for her/him to be more practical in teaching.   

 Periyar Technology Business Incubator conducts many programs to 
inculcate entrepreneurial skill among the students.  

 START (Students Taking Active Role Together) along with CUII 
involves mainly in enhancing skill development for placement.  

 Motivating every student in University to study, analyze, observe and 
replicate the principles, philosophy and practice of Social Engineers; 
to create the awareness of social responsibility.  

 Architecture department conducts workshops at the end of every year 
on Arts and Crafts, Construction and Building Services to provide 
hands on experience to the students. 

• Based on the regular feedback and discussion with the students and 
observation of students’ performance in the classroom, faculties were 
able to identify that these teaching practices help in improving the 
learning process. 

• The innovative method of teaching is recognized through Academic 
Performance Indicator. The Best Performer is recognized by Best 
Teacher Award annually at the end of the academic year. 

 

2.3.12  How does the university create a culture of instilling and 
nurturing creativity and scientific temper among the learners? 

 

 To instill creativity and scientific temper University has 31 clubs and 
societies. 

• Periyar Annual Cultural Events (PEACE) program is conducted 
every year to encourage the students’ creativity. 

• Clubs and societies like Rationalist Club, Thinkers Club, 
Innovators Club, Media Producers Club, Painters and Cartoonist Club, 
Photography Club, Writers Club bring out hidden talents and also 
encourage potent artists/writers. 

• The students are involved in research projects like alternate 
building technologies, New and Renewable energy sources, and 
Software developments. 

• The scientific temper is cultivated through the National Science 
day, Technology day, Environment day and Open House-Annual feature 
conducted for showcasing the projects from schools, polytechnics and 
colleges. The departments conduct seminars, workshops and conferences 
to expose their intelligentsia. 

• The creativity culture is nurtured through project works, by 
painting Great wall of Periyar, Music and dance classes are provided for 
interested students. The University has an exclusive music room 
equipped with popular musical instruments. 

• The center for Periyar Thoughts educates the students in 
rationalistic thinking and scientific temper which highlights the effect of 
superstitious beliefs on the society; as contemplated in Indian 
constitution preamble. 
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• Yoga classes are conducted regularly to the students and faculties. 
• Periyar Technology Incubators promotes entrepreneurship 

development activities. 
• To instill confidence and to help, financial assistance (seed money) 

is provided for selected projects. Also students are encouraged to submit 
proposals for TNSCST for grant. 
 

2.3.13  Does the university consider student projects mandatory in the 
learning programme? If  yes, for how many programmes have 
they been (percentage of total) made mandatory? 
• Number of projects executed within the university 
• Names of external institutions associated with the University 

for Student Project Work 
• Role of faculty in facilitating such projects. 

Yes 
• The student projects are mandatory for completion of the 

programmes for B.Arch, B.Tech (all branches), M.Tech (all 
branches), BCA, M.C.A., B.Sc, M.Sc. (all branches), B.Com, and 
M.B.A. 

• B.Ed. program has teaching practice instead of project. 
• It covers 100% of the programmes.  

 

Number of projects executed within the university 
S.No School Name No. of Projects 

1 SAP 206 
2 SET 1247 
3 SCSE 537 
4 SHSM 18 

 

External Institutions Associated 
 

Usability and Design Lab-Beijing, University Technology-Malaysia, Cape 
Bretton University-Canada, Dia Care Hospital-Bangalore, Wipro-Bangalore, 
Lambdoid Wireless Communication Systems Pvt. Ltd. – Bangalore, Hindustan 
Aeronautics Limited-Bangalore, Aeronautical Development Establishment- 
Bangalore, Tejas Networks Ltd, Bangalore, Defense Food Research 
Organization-Mysore, Institute of Chemical Technology,Matunga-Mumbai, 
Institute of Genomics and Integrated Biology-New Delhi, Construction 
Industry Development Council-New Delhi. 
 

Siemens Ltd.-Chennai, TCS-Chennai, Bosch Rexroth-Bengaluru, Bharath 
Heavy Electrials Ltd.-Trichy, CSIR CECRI-Karaikudi, Mitha's Lab-Chennai, 
Orchid Pharmaceuticals- Chennai, Neyveli Lignite Corporation Limited-
Neyveli, The Golden Rock Railway Workshop-Tiruchirapalli, Vi 
Microsystem-Chennai, ONGC-Karaikal, Ashok Leyland-Hosur, Titan 
Watches-Hosur, TNPL-Karur, Arignar Anna Sugar Mills-Kurungulam, 
Sundaram Fasteners-Hosur, Sans Pareil IT services Pvt Ltd.-Chennai, Techno 
Info Solutions-Chennai, Arman Technology Solutions-Chennai, Visiware 
Technologies-Chennai, HR Technologies-Chennai, HCL Career Development 
Centre-Chennai, Seldom Technologies-Chennai, Alphasoftz Solutions Private 
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Ltd.-Chennai, Scorpio Technologies-Chennai, Softlogic Systems-Chennai, 
SRM Soft Solutions-Chennai, Oculus Technologies-Chennai, Chennai 
Petroleum corporation Ltd-Panangudi, Dharanthara Chemical Works-
Thoothukudi, Ramcides Chemicals Pvt., Ltd.-Chennai, Shasun 
Pharmaceuticals-Puduchery, Lifeline hospitals-Chennai. 

 

Role of Faculty in facilitating such projects: 
• Faculties help the students to identify the company/ industries/ 

institution and to select the projects, based on the interest of the 
students. 

• For external projects two guides are allotted, one from the external 
institution and the other from department. 

• Faculties guide and monitor the progress through constant interaction 
and visiting the workplace. 

• Departments regularly conduct reviews to evaluate the students.  
• Faculties motivate to publish the project reports. 
• University provides funding for deserving projects. 
• University encourages students to register for patents.  

 
2.3.14  Does the university have a well-qualified pool of human resource 

to meet the requirements  of the curriculum? If there is a 
shortfall, how is it supplemented? 

Yes 
• The curriculum and syllabus requirements regarding the faculties are 

met with from internal sources. 
• In case of the non- availability of expertise the internal faculties are 

trained through faculty development programme, short term training 
program and or special courses. 

• Experts are drawn from industries, premier institutions like IISc, IITs, 
IIMs, NITs, BIM, IICPT, Airforce Station Thanjavur , R&D labs and 
practicing professionals as required through guest lectures, seminars, 
workshops etc., 

• 188 experts have shared their knowledge so far on various topics for 
different departments. 
 

2.3.15  How are the faculty enabled to prepare computer-aided 
teaching/learning materials? What are the facilities available in 
the university for such efforts? 

• Wi-Fi connection for 24 × 7 is available in the University campus for 
the faculties to enable them to access the computer-aided 
teaching/learning materials.  

• Training programmes are conducted in utilizing ICT tools (such as    
MOODLE – leaning management system, Flash – animation tool, 
Google Form, CamStudio, Office software, Latex etc.,) for preparing 
the computer aided learning/teaching materials. 

• University has facilities for video and audio recording. The software 
and hardware along with the training experts are available for 
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imparting training in preparing the computer aided learning/teaching 
materials. 

• Based on the training given, faculty members prepare e-content 
material.   

• e-contents are uploaded into MOODLE which is managed by the 
faculties of Computer Science Application and Information 
Technology. 

 

2.3.16  Does the university have a mechanism for the evaluation of 
teachers by the students / alumni? If yes, how is the evaluation 
feedback used to improve the quality of the teaching learning 
process? 

Yes 
• University Quality Management System (UQMS) is well established in 

the University, which monitors the feedback mechanism in the 
University. 

• There are feedback mechanisms to get feedback from students 
regarding the teachers using Form B and Form C for every semester 
for every course.  

• Another feedback through “PMU/UQMS/002 Students Feedback on 
Faculty” is received from the whole class for further action. The 
feedback is anonymous for maintaining confidentiality.  

• The report is informed to the faculty by the HoDs for corrective action. 
• Based on the feedback the course teacher modifies the teaching   

methodology which improves the quality of teaching.  
• This is monitored by the concerned HoD and School Dean.  

 

2.4  Teacher Quality 
2.4.1  How does the university plan and manage its human resources to 

meet the changing requirements of the curriculum? 
• Competency matrix and work load of the faculties in the departments 

is prepared based on the subject and research expertise.  
• The department HoDs identifies if there is any lack of expertise based 

on the changing needs of the curriculum. The faculties/staff are 
recruited as per the needs. 

• The experts of relevant fields are also invited from industries and other 
institutions for taking the specialized subjects.  

• The present faculties are also trained in the specialized field through 
Faculty Development Programmes, Orientation programmes, 
Conferences, Seminars, Workshops and short term courses. Virtual 
learning through e-learning, webinars and online courses are 
encouraged to enhance the technical skills required for changing 
curriculum. 
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2.4.2  Furnish details of the faculty 
 

Faculty details are furnished in the following table: 
 

Highest 
Qualification 

Professors Associate 
Professors 

Assistant 
Professors 

Total 

Male Female Male Female Male Female 
Permanent teachers  
D.Sc./D.Litt. - - - - - - - 
Ph.D. 11 4 8 2 12 10 47 
M.Phil. - - - - 4 14 18 
PG - - 2 4 84 57 147 
UG - - - - 1 - 1 
Temporary teachers  
Ph.D. 14 1 - - 2 1 18 
M.Phil. - - - - 2 9 11 
PG - - - - 3 2 5 
UG - - - - - 7 7 
Part-time teachers  
Ph.D. - - - - - - - 
M.Phil. - - - - - - - 
PG - - - - - - - 
UG - - - - - - - 

2.4.3  Does the university encourage diversity in its faculty recruitment? 
Provide the following details (department /school-wise). 

Yes 
University encourages diversity in its faculty recruitment as per the 

 requirements. 
Name of the 
Department 

% of Faculty 
from the 

same 
University 

% of Faculty 
from other 
Universities 

within the state 

% of Faculty 
from 

Universities 
outside the 

state 

% of 
Faculty 

from other 
countries 

Architecture 26.1 56.5 8.7 8.7 
Aerospace 
Engineering 

- 75 25 - 

Bio-Technology - 67 - 33 
Chemical 
Engineering 

- 67 33 - 

Civil 
Engineering 

9.67 83.87 3.23 3.23 

Electronics and 
Communication 
Engineering 

24 68 4 4 

Electrical and 
Electronics 
Engineering 

7.69 76.92 7.69 7.69 

Mechanical 
Engineering 

5 87.5 7.5 - 

http://www.pmu.edu/electricalandelectronicsdepartment/about.aspx�
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Computer 
Science and 
Engineering 

- 100 - - 

Information 
Technology 

27.27 72.72 - - 

Computer 
Science and 
Applications 

20 80 - - 

Software 
Engineering 

38.46 61.54 - - 

Physics - 100 - - 
Chemistry - 100 - - 
English - 83.3 16.6 - 
Mathematics - 100 - - 
MBA  - 80 - 20 
Education - 100 - - 
Commerce - 100 - - 
Library - 100 - - 
Physical 
Education 

- 100 - - 

CPT - 100 - - 
KKCPS - 100 - - 
CRD - 100 - - 

 
2.4.4  How does the university ensure that qualified faculty are 

appointed for new programmes / emerging areas of study 
(Biotechnology, Bio-informatics, Material Science, 
Nanotechnology, Comparative Media Studies, Diaspora Studies, 
Forensic Computing,  Educational Leadership, etc.)? How 
many faculty members were appointed to teach new  programmes 
during the last four years? 

 

The faculties required for emerging programme are recruited through 
advertisements in leading newspapers (All India edition), Employment 
News and recruiting agencies like Noukri.com, mentioning the 
qualifications and specialized field of the subject requirements. 

 
Department/Course No. of faculty 

members 
Appointed 

Biotechnology 09 
Nanotechnology 01 

 

For B.Sc., (Animation & Multimedia)   the existing faculties are self-
training through material available in internet. 
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2.4.5  How many Emeritus / Adjunct Faculty / Visiting Professors are on 
the rolls of the university? 
Emeritus / Adjunct Faculty / Visiting Professors details are furnished 
in the following table: 

  
2.4.6  What policies/systems are in place to academically recharge and 

rejuvenate teachers (e.g providing research grants, study leave, 
nomination to national / international conferences / seminars,       
in service training, organizing national / international conference 
etc.,)? 

• Providing Research Grant 
 Seed money is provided for initiating projects in thrust areas 

namely Health / Education / Agriculture / Rural Development  / 
Tourism & Culture (HEART) based on the recommendation of the 
sub Committee constituted by the Vice-Chancellor.  

 In-house Research grants are also provided for the emerging areas 
on Energy, Environment and Empowerment extensively practiced 
in the campus. 

 Special incentives are provided to the faculties for publications in 
national/international journals / intellectual property rights / books, 
e-books etc. 
 

• Study Leave 
 Study leave is provided for the permanent faculties who got 

admission for P.G. / Ph.D./ PDF  as per the duration required.   
• Nomination to national/international conferences/seminars,             

in-service training, organizing national / international conferences 
 Faculties are encouraged to attend national/international 

conference/seminar/workshop/in-service training by availing                 
On-Other Duty (OD). 

 HoD may recommend the faculties to attend the 
seminar/workshop/conference on roster basis as per the relevancy 
and specialization.  

Departments Emeritus 
Professors 

Adjunct 
Faculty 

Visiting Professors/ 
Visiting faculty 

Architecture - - 14 
Electrical & Electronics 
Engineering 

- - 07 

Mathematics 2 - 05 
Mechanical - - 03 
MCA - - 08 
Civil - 6 - 
ECE - 1 - 
CSE - - 04 
MBA - - 04 
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 Each faculty can avail a maximum of ten days of OD per year.  
Additional number of ODs may be granted as needed by the Vice-
Chancellor as per the recommendation of HoD and Dean. 

 Registration fee, TA and DA are provided for the faculties to attend 
these programs. 

• Organizing Conference and Workshop 
 University encourages and supports the faculties to organize 

national/international level workshops/seminars/conferences. 
 University provides fund and other infrastructure facilities for 

conducting the conference / seminar / workshop.  
 Departments are encouraged to apply for funds from various 

government funding agencies. 
 Shortfall in grant if any is supplemented by the University 

 
2.4.7  How many faculty received awards / recognitions for excellence in 

teaching at the state, national and international level during the 
last four years? 
Following table furnishes the details of awards received by the 
faculties: 

Departments State National International 
Architecture 03 - - 
Aerospace 03 - - 
Biotechnology - - 03 
Civil 03 01 - 
CSE 02 - - 
English - - 02 
IT 04 - - 
Mathematics 09 - - 
MCA 02 01 - 
MBA 01 - - 
Mech 02 - - 
S/w Engg., 02 01 - 
Physics - 01 - 

 
 
 

2.4.8 How many faculty underwent staff development programmes 
during the last four years (add any other programme if 
necessary)? 

 

Details of faculty underwent staff development program are given as 
follows: 

Academic Staff Development Programmes Number of faculty 
Refresher courses 38 
HRD programmes 78 
Orientation programmes 85  
Staff training conducted by the university 368 
Staff training conducted by other institutions 132 
Summer / Winter schools / workshops 335 
Periyar Thoughts (Special programmes) 232 
OBE training Program All faculties 
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2.4.9  What percentage of the faculty have * been invited as resource 

persons in Workshops / Seminars/ Conferences organized by 
external professional agencies? 
• participated in external Workshops / Seminars /Conferences 

recognized by national /international professional bodies? 
• presented papers in Workshops / Seminars / Conferences 

conducted or recognized by professional agencies? 
• teaching experience in other universities / national 

institutions and other institutions? 
• industrial engagement? 
• international experience in teaching? 

Departments 

% 
faculties 

been 
invited as 
resource 
persons 

% faculties 
participated 
in external 
Workshops 

% presented 
papers in 

Workshops 

% of 
Faculty 

from 
Univer 
sities 

outside 
the state 

% of 
Faculty 
having 

industrial 
engagem

ent 

% of 
Faculty 
having 
Inter 

national 
experi 
ence in 

teaching 
Arch. 41.18 5.88 5.88 - 100 - 
Aerospace 25 75 75 25 12.5 - 
Chemistry - 78 22 - - - 
Civil 42 39 19 4 8 - 
Education 33 55 - - - - 
EEE 28.57 100 - 3 35.71 7 
MBA - 100 100 18 90 36 
MCA 63 45 45 45 - - 
Biotech 75 50 75 62.5 37.5 12.5 
Chemical 40 80 80 80 20 - 
Mech 2.94 29.41 29.41 32.35 29.41 2.94 
Periyar 
Thought 

100 - - 50 - - 

Political 
Science 

100 - 100 - - - 

Physics 40 100 100 20 20 20 
IT 7.69 7.69 - - 15 - 
ECE 26 50 4 4 - - 
English  20 80 80 60 - 20 
S/w Engg. 46 100 100 85 8 - 
CSE 28 100 43 36 - - 
Social Work 100 - 50 - 50 - 
Comm. 40 40 - 80 - - 
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2.4.10 How often does the university organize academic development 

programmes (e.g.:  curriculum development, teaching-learning 
methods, examination reforms, content / knowledge 
management, etc.) for its faculty aimed at enriching the teaching 
learning process?  

• Academic development programmes are conducted as and when 
needed. Faculties attend Faculty Development Programme organized 
by the University every semester. 

• Series of webinars conducted by national/international experts are 
attended by University’s faculty members. Faculty development 
programs and webinars that cover the outcome based education are 
organized by the Dean (Academic). Experts drawn from various 
institutions like IIT-Madras, NITTR-Chennai, BVB college of 
Engineering and technology Hubli, BMS College Bengaluru, etc. 
Controller of Examination, with the help of appropriate experts trains 
on the examination reforms periodically. For Outcome Based 
Education so far 13 Workshops have been conducted. 

 
2.4.11  Does the university have a mechanism to encourage 

• Mobility of faculty between universities for teaching? 
• Faculty exchange programmes with national and 

international bodies? If yes, how have these schemes helped 
in enriching the quality of the faculty? 

Yes 
• The University permits the faculty members to participate as 

resource persons in specialized programmes organized by different 
universities across the country.  

• University also attracts experts from national and international level 
for brain gain. 

• Teaching / Faculty Exchange programme at National and 
International level is implemented through MoUs.   
 

To cite a few,  
a) From other Institution to PMIST 

• Dr. C. Mathialagan, Associate Professor, Department of Electrical 
Engg., IITM, Chennai encouraged faculties to do research. He helped 
the faculties to work on Scilab software which is an open source 
software. 

• Dr. P. Radhakrishna, Scientist – E, Ministry of New and Renewable 
Energy, New Delhi handled Renewable Energy courses and supported 
for the establishment of multi feed Bio-methanization plant 100 kWe 
which converts wastes to energy, first of its kind in India.  

• Dr. Allen Britten, Professor, Department of Chemistry, Cape Breton 
University, Canada trained the students and faculties in the latest 
instruments like Gas chromatography–mass spectrometry (GC-MS).  
Samples were tested using Nano-columns in GC-MS to analyze 
pesticides.  
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• Dr. Padma Kumar Nair, Academic Director, The Leadership Centre, 

School of Management, University of Texas, Dallas, USA taught MBA 
International Management course. He was instrumental in establishing 
contacts with many other professors in Japan. 

• Dr. Josef Novotny, Professor of Social Studies, Charles University, 
Czech Republic presence in PMU has led to collaborative publication 
on Periyar PURA. 

• Dr.A.M.Rajendran, Professor & Chair, Department of Mechanical 
Engineering, University of Mississippi has taught the senior faculties 
on ABET Accreditation.      
b) PMIST to other Institutions 

S. 
No 

Eminent Scientist Institution/Industry Role 

1 Dr. K. Rajendran, 
Associate Professor, 
Department of 
Biotechnology. 

Cape Breton University, 
Canada. 

Adjunct professor 

2 Dr. Palani Arangasamy 
Director, Centre for 
Periyar Thought. 

Dept of Indology Cologne 
University, Germany. 

Adjunct professor 

3 Dr. K.V.R. Rajandran 
Associate Professor 
Department of 
Management Studies. 

Management Development 
Institute of Singapore, 
Tashkent, Uzbekistan. 

Adjunct professor 

4 Dr. A. Kathalingam, 
Department of Physics 

Dongguk University, 
South Korea. 

Assistant 
professor 

5 Dr. L. Selva Roseline 
Department of 
Chemistry 
(on sabbatical leave) 

King Abdullah University 
of Science and Technology 
Thuwal, Saudi Arabia 

Assistant 
professor 

• On their return, they have adopted better research and teaching 
methodologies. Inter Institutional exchange of view on state-of-art / 
cutting-edge technologies have become more frequent. 

• Faculties were exposed to latest Instruments used for Analysis. 
• Working in national and international institutions had exposed to the 

insight of Outcome Based Education and Evaluation methods. 
 

 

2.5  Evaluation Process and Reforms 
 

2.5.1  How does the university ensure that all the stakeholders are aware 
of the evaluation processes that are in place? 

• Faculties were education well about Outcome Based Education and 
Evaluation by providing series of Special Lecture Programmes.  

• Entire academic and exam processes are disseminated to parents on the 
inaugural meeting of freshers. Apart from that stakeholders meeting 
are conducted periodically by the department and University.  

• Students are well explained about Outcome Based Education (OBE) 
(Introduced from 2015-16 academic year onwards) and the 
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examination systems by Foundation Course by the Dean Academic and 
Controller of Examination.  

• Rules and regulations for examination and evaluation processes are 
available in Intranet (PeriyarNet, Website and Academic Calendar. 

• The Assessment and Evaluation process as “Standard Procedures 05” 
is as per Quality Manual given in the PeriyarNet - Intranet of 
University. 

• Regulations for all courses and their evaluation processes are available 
in the University website. 

 
2.5.2  What are the important examination reforms initiated by the 

university and to what  extent  have they been implemented in the 
university departments and affiliated  colleges? Cite a few 
examples which have positively impacted the examination 
management system. 

 

Introduction of Mid and End Semester Exam 
• To access the students continuously two written exams are conducted 

with Mid semester exam covering 50% of the syllabus and End 
semester covering 100% syllabus. 

 

Online multiple choice questions 
• Online multiple choice questions based examination is conducted for 

20% of marks for each course. This helps in strengthening the 
student’s knowledge on fundamentals.  

• This will also enable the students to practice for competitive and 
placement exams.  

• The multiple choice questions categorized into five categories like 
easy, moderately easy, moderate, moderately difficult and difficult has 
been uploaded by the faculty members in the BRAIN software.  

• The software is programmed to select the questions based on the 
categories mentioned at random during the examination to ensure the 
normal distribution of questions.  

• During the examination, students get different arrangement of 
questions to prevent any malpractices.  

• After examination, the marks obtained by the students are displayed 
and acknowledged. The marks are then stored in the database for 
further use. 

 

Verification of answer sheets of Written exam 
• The students verify and sign the answer sheets of written exam for 

80% of marks.  
• The answer papers are audited to ensure the fairness of correction by 

designated authorities. The Chairperson (HoD), Vice-Chairperson 
(Senior faculty) and Chief Examiner (Senior faculty) verify the valued 
answer scripts on a random basis of the valued answer scripts done by 
the Examiners. The Chairperson (HoD) verifies (1%), Vice-
Chairperson (Senior Facutly) (3%) and Chief Examiner (Senior 
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Facutly) (6%) totaling 10%. This avoids any discrepancies during 
evaluation of answer scripts. 

 

Review Process of exam results 
• The marks and grades are again reviewed by Quality Assurance 

Committee consisting of HOD, course teachers and external expert 
member to review the results. 

• Result passing board consisting of Vice Chancellor, CoE, and Deans 
meet and discuss the results and overall performance of the students. 
The approved results are published by the CoE.   

Fast Track Examinations: 
• Students, who could not pass or write examinations due to various 

reasons during the final semester, are given a chance to write the 
arrears exams immediately after declaring the results.  

• This enables the students to complete their course without wasting 
years and are able go for higher studies/job. 

 

Modifications in evaluation of PG courses:  

• Mid Semester examination for the PG courses are replaced by real time 
evaluation systems such as case studies, project / prototype/ model 
demonstrations, field visits etc., along with oral viva. This provides 
real time experience. 

Laboratory courses 
• Product development /Experiment Simulation/Product Design/ 

Programme / Process etc., are included as a components of evaluation 
in laboratory courses. The above components have weightage of 25% 
in lab practical marks. 

 

Skilledge / Communication / Group Discussion etc. 
• Five percent of marks is allotted for the skill development such as 

aptitude, group discussion as continuous internal assessment. 
 

Attendance Requirement 
• Attendance percentage required was raised to 80 % which was earlier 

75%. 
Audit of examination procedures: 

• The auditing team consisting of senior faculties visits the evaluation 
center and randomly audits the evaluated answer sheets for the 
correctness of evaluation. The findings are intimated to the chief of 
exam evaluation center and the faculty for any corrective action. 

 

2.5.3  What is the average time taken by the University for Declaration 
of examination results? In case of delay, what measures have been 
taken to address them? Indicate the mode / media adopted by the 
University for the Publication of examination results 
(e.g. website, SMS, email, etc.). 

• Results are published 0.7% within 15 days,   14.3% within 1 month, 
and 36.7% within 2 months. 

• Any unforeseen delays are handled appropriately as per the cause. 
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Result Declaration 
• The information regarding the publication of results are announced in 

Tamil and English newspapers. 
• The result is declared through the following modes: 
 Hard copy of the result is sent to the departments, for displaying in 

the department notice boards. 
 The result is made also available in the University website.  
 In addition, the students’ results are sent to their parents via email, 

SMS and post (Tamil and English). 
2.5.4  How does the university ensure transparency in the evaluation 

process? What are the rigorous features introduced by the 
university to ensure confidentiality? 

Transparency 
• The valued answer scripts are given to the students for verification, by 

course teacher for any anomalies in valuation. Students also sign the 
answer scripts as proof of accepting the evaluation.  

• Department Quality Assurance Committee (QAC) comprises of HoD, 
academic council nominee, and course teacher analyzes the marks 
obtained by the students and suggest the threshold marks in each 
course. This is presented to External QAC in which an external expert 
from other institution/organization is an additional member to assess 
the result processing.  

 

Confidentiality 
• Online multiple choice questions are selected by random generation, 

for 20% of marks. Software is used in the selection of questions for 
maintaining confidentiality. 

• Two sets of question papers for each course are set by the course 
teacher following the guidelines (normal distribution) given by the 
CoE for 80% of marks and submitted to the HoD for approval.  

• Approved question papers were sent to Office of Controller of 
Examinations (both hard and soft copies) and scrutinizing committee 
appointed by the CoE, scrutinize the question papers. Any corrections 
suggested by the committee are reported to the course teacher for 
corrections. To ensure the confidentiality, out of two sets submitted, 
one is selected by the CoE for the examination. 

• Answer sheets are printed in University controlled press. 
• Answer sheets are identified with alphabets and numbered serially for 

accountability.  
• All the answer sheets are affixed with Chief Superintendent facsimile. 
• Distribution of answer sheets is restricted to number of candidates 

appearing for the examination only. Unused answer sheets are returned 
back and recorded. 

• Question paper covers from the CoE office are opened 30 min before 
the examination and distributed 5 minutes prior to the commencement 
of exam by Hall Superintendent. Unused question papers are sent back 
to CoE office. 
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• Hall superintendents check the identity of the students based on the 
details provided in the University Identity card and Hall tickets and 
sign the answer sheets (both in main sheet and additional sheets) for 
the correctness of the entries. 

• The answer scripts are evaluated centrally.  
• Once the QAC is conducted, the software is locked from further 

editing. 
• Any editing is logged on for the verification and control by the COE.  
• The Examination software cannot be accessed from outside by internet. 
• Quality of mark sheets and degree certificates are improved as per the 

guidelines given by UGC (D.O.No.9-1/2014 (CPP-II) ‘B’ dated 
October, 2014) - Teslin® based Rainbow color coded mark sheets 
/degree certificates are given from 2014-15 academic year. 

• There is a restricted entry to the COE office and also access to the 
examination system software. 
 

2.5.5  Does the university have an integrated examination platform for 
the following processes? 
* Pre-examination processes – Time table generation, OMR, 
student list generation, invigilators,    squads, attendance sheet, 
online payment gateway, etc. * Examination process – 
Examination material management, logistics, etc. * Post-
examination process – Attendance capture, OMR based exam 
result, auto processing, generic result processing, certification, etc. 

Yes 
Pre-examination process 

• Answer sheets and other stationeries are supplied to the chief 
superintendent. 

• For online multiple choice examination (for 20 marks), questions are 
uploaded in the examination software by the course teacher.  

• Two sets of Question Papers (for 80 marks) are set by the course 
teachers for End semester examinations.  

• Scrutiny of Question Papers is done by the Department Head along 
with two senior faculties, which is submitted to Controller of 
Examination (COE). 

• COE selects one Question Paper among the two in random. 
• Time table, student name list and attendance sheets are generated 

through software. 
• Chief-Superintendent, Additional Chief-Superintendent, coordinators 

are appointed by the Registrar for conducting examination. 
• Hall plans are prepared using e-governance software and hall 

invigilators are appointed by the chief-superintendent. 
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Examination Process: 
• The selected question paper out of the two submitted by course 

teacher, is multiplied three day in advance and put in sealed covers and 
kept under the safe custody of CoE. On the day of exam, the 
authorized person from CoE office distributes the respective question 
paper as per the examination schedule 30 minutes prior to the 
commencement of exam.  

• The examination center chief superintendent receives the sealed 
question paper covers and redistributes as per the hall plan 10 minutes 
prior to the commencement of exams. 

• Required number of answer sheets and question papers are distributed 
to the hall superintendent who in turn distributes to the students just 
prior to the commencement of exams. 

• Squads are appointed by the CoE in adhoc manner. HoDs, Deans and 
Directors are assigned vigilance squad duty. 

 
Post-Examination Process: 

• After all the examinations, the balance answer sheet and other 
stationeries are collected back by the office of COE. 

• Attendance sheets are collected back and entered in the software. 
• Once the evaluation done, marks are entered into the software for 

grade generation. 
• Grade and results are generated by the software that is analyzed by the 

Internal and External Quality Assurance Committee (QAC). 
• After the External Quality Assurance Committee meeting the results 

are presented and reviewed by the Result Passing Board consisting of 
Deans, CoE, and Vice-Chancellor. The reviewed results are submitted 
to the Vice-Chancellor for approval and the results are published. 

• Accordingly mark sheets and certificates are printed and distributed to 
the students.  

2.5.6  Has the university introduced any reforms in its Ph.D. evaluation 
process? 

Yes 
• Ph.D. scholars are permitted to take online courses as part of their 

course work. 
• Scholars should present two open seminars in presence of the external 

expert members to project the progress in their research work. Online 
mode is also permitted for seminar presentation. 

• Scholars are directed to attend the half yearly research scholars meet 
which exposes the work of the scholar to eminent scholars and other 
researchers of the University. 

• Progress report has to be submitted by the scholars every three months 
to the Supervisor. 

• Ph.D. Thesis evaluation is done by one guide, one internal examiner 
outside the state but within the country and one foreign examiner. 
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• Candidates who have joined on/or after 2014-2015 academic year have 
to publish atleast two papers in scopus cited journals preferably with 
impact factor (M.Phil / Ph.D Regulation 2014, Sec. 16.1)    

• Even after the award of Ph.D Degree, if it is found that the candidate 
has indulged in some sort of plagiarism/malpratice in his thesis, his/her 
degree would be withdrawn by the university and the candidate will be 
debarred from any further registration in this university, after the 
decision being taken by Vice-Chancellor. 

2.5.7  Has the university created any provision for including the name of 
the college in the  degree certificate? 

Not applicable 
2.5.8  What is the mechanism for redressal of grievances with  
 reference to examinations? 

• University has got three stage mechanisms for redressal of grievances. 
 The system allows the students to clarify their doubt/grievances 

regarding the paper valuation with the course teacher. 
 If the student is still not satisfied with the evaluation, the student 

can take the grievance to the concerned HoD and then to School 
Dean. 

• Recommendations given by the course teacher, HoD and School Dean 
are to be placed to the Quality Assurance Committee (QAC). QAC is 
the final authority to take final decisions on the grievances.  

• For major grievances, on recommendations of the School Dean, the 
final authority to redress is Vice Chancellor.  

2.5.9 What efforts have been made by the university to streamline the 
operations at the Office  of the Controller of Examinations? 
Mention any significant efforts which have improved  the 
process and functioning of the examination division/section. 

• Controller of Examination office has an advisory committee consisting 
of School Deans. The committee gives recommendations and they are 
incorporated by the COE office. 

• Result Passing Board is formed and every result is presented by the 
COE. The suggestions/modifications if any are taken back to the QAC 
chairperson of the particular subject for considerations. 

• Any modifications in examination process are brought into discussion 
in Internal Quality Assurance Committee meetings, decisions made in 
IQAC meetings are forwarded to Academic Council Meeting (ACM). 
After the approval of ACM, the suggestions are implemented. 

• Significant Efforts 
 Indigenously developed e-governance software is handling 

timetable generation, students list preparation, attendance sheet 
generation, result processing, grade generation etc., 

 Online multiple choice examinations are introduced from the 
academic year 2014-15 for Part – A questions that carries 20% 
weightage.  

 The Degree Certificate contains photograph of the student and nine 
other security features.  



NAAC SSR 2015 – Criteria II  84 

2.6.  Student Performance and Learning Outcomes 
2.6.1  Has the university articulated its Graduate Attributes? If so, how 

does it facilitate and monitor its implementation and outcome? 
Yes 

• The graduate attributes are well defined in the department’s vision and 
mission statements which are aligned with the vision and mission of 
University, industrial requirements and national mission.  

• Curriculum, syllabi and evaluation methods are designed as per the 
vision and mission of the department. 

• Each course has specific objectives and their outcomes are monitored 
through appropriate evaluation system. 

• Evaluation is done by internal and external faculties. 
 From the academic year 2015-16 onwards Outcome Based 

Education (OBE) is being practiced. As per OBE, for each 
program, Program Educational Objective, Program Outcome, 
Course Outcomes were developed. Mapping of Graduate Attribute 
(prescribed by NBA) with respect to Program Educational 
Objective and Mapping of Course outcome with respect to 
Program Outcomes were done. 

 Rubrics are structured for evaluating the students’ continuous 
internal assessment and laboratory practices. 

 Autonomy is given to individual course teacher to monitor and 
assess the outcomes.  

2.6.2  Does the university have clearly stated learning outcomes for its 
academic programmes? If  yes, give details on how the students 
and staff are made aware of these? 

Yes 
• The learning outcomes of the academic programmes are well centered 

around outcomes of generating socially sensitive employable 
graduates.  

• Curriculum and syllabi are framed to accommodate/ fulfill the required 
outcomes which is approved by Board of studies and academic 
council. Wherever possible, students participation are included in the 
process.  

• The faculties are given series of training programme on outcomes 
based education. With the knowledge gained from the training 
programme and input from stakeholders each department created 
learning outcomes for its academic programmes. 

• On commencement of the semester, students are made aware of 
programme educational objectives, programme outcomes, course 
outcomes and evaluation patterns through the course teacher.  

• Course plan and lesson plan are given to the students by each course 
teacher.  

• Program education objectives, program outcomes, curriculum, syllabi, 
course outcome and evaluation methods are displayed in the 
PeriyarNet.  

• Program educational objectives and program outcomes are displayed in 
the department and department website. 
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2.6.3  How are the university’s teaching, learning and assessment 
 strategies structured to facilitate the achievement of the intended 
 learning outcomes? 

• University has got varieties of teaching methodologies such as Chalk 
& Talk, Power point presentation, Seminars/Workshops, Assignments, 
Quiz programme, Group discussion, Case study, site visit, industrial/ 
inplant training, practical projects etc., 

• The learning process extends beyond classroom study, like e-learning, 
virtual learning, extended library study, self-learning through peer 
learning etc., 

• To assess the intended learning outcome, the following methods are 
adopted: 
 Continuous Internal Assessment (CIA) has components such as 

Seminars, Quizzes, assignments, SEP and Skilledge. All these 
components directly involve in monitoring the students learning 
outcomes like continuous learning capability (Quizzes & class 
tests), improvement in communication skills (oral and written) and 
analytical reasoning (assignment and Seminars), overall personality 
development (SEP) and acquiring professional skills (Skilledge). 
For lab courses the CIA is based on the performance of students in 
the laboratory classes. 

 Mid semester examinations are conducted after completing half of 
the syllabus and end semester exams for full portion which leads to 
summative assessment of students learning outcomes. Questions 
are framed in such a way to assess the student’s knowledge, 
understanding and application capabilities. 

 For Laboratory courses: Apart from Mid and End semester 
examinations, CIA, mini projects are done by the students. This 
enables them to use the acquired knowledge, analyze the 
concepts/principles and apply them in product development.  

 Project work: In order to monitor the summative learning 
experience of students, project work is imbibed in the curriculum. 
In this students are expected to apply the knowledge in their field 
of interest to bring out innovative products, solving real time 
industrial and societal problems which enable them to become 
professionals. The assessment is done by the continuous internal 
assessment and final examination. The assessment pattern is as 
follows:  
Project: Review 1 (15%), Review 2 (15%), Review 3 (15%), 
Review 4 (15%) and Final Viva-voce Examination (40%). 

2.6.4  How does the university collect and analyse data on student 
learning outcomes and use it to overcome the barriers to learning? 

• The data collected in the continuous internal assessment components 
are used to monitor the students progress in learning. These data is 
analysed to identify the slow, medium and advanced learners. 
Accordingly, tutorial and special classes are conducted for them to 
improve their performance.  
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• After end semester examinations, the distribution of marks and number 
of Re-Appearances in each course are analyzed by the internal Quality 
Assurance Committee and the feedback is provided to the HoD and 
faculty for corrective measures.   

• Result passing board also analyses the outcome of examination results.  
• The slow learners are provided with additional remedial classes.  
 

2.6.5  What are the new technologies deployed by the university in 
enhancing student learning  and evaluation and how does it seek to 
meet fresh/ future challenges? 
New technologies deployed 

• NPTEL – Video lecture courses, course materials, assignments etc., are 
utilized by the students and teachers to enhance teaching and learning. 

• Vlabs – Virtual labs are used in teaching laboratory experiments. 
• Smart Classrooms with interactive boards are provided. 
• E-contents are developed by the course teachers and utilized by the 

students as well. 
• Webinars are viewed by the students and faculty members, as and 

when broadcasted. 
• A-View software is used to conduct online courses like ISTE FDPs, 

Russian language etc., 
• Free Open Source Software (FOSSE) is utilized by the students and 

staff members. 
• Software Development (BRAIN) – Home grown E-governance 

software developed by staff and students of PMU.   
• 24 x 7 - Wi-Fi Connectivity is provided to entire campus. 
• Digital Library with 70 laptops is available for e – learning. 
• Carbon Neutral Technologies like biomass gasification units, 

biomethanization plant, vermicomposting yards to produce organic 
manure, flyash brick production plant, Paper reprocessing plant, Solar 
Energy Systems and Biomass briquetting unit are installed in the 
campus for students learning and research. 
 

New technologies deployed in evaluation system 
• Online multiple choice question system – Every course teacher 

uploads the question bank onto the BRAIN software out of which 
exam questions selected and arranged randomly to different student. 
The questions are categorized into five levels such as easy, moderately 
easy, moderate, moderately difficult and difficult. The software selects 
the questions according to normal distribution. 

• Course with various combinations of lecture, tutorial and practical 
hours and corresponding evaluation methodology are being followed 
for continuous assessment and for mid and end semester examinations. 

• In-plant training is made compulsory and included as credit course. 
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Fresh / Future Challenges: 
• Next Generation Network facility is installed to conduct add-on 

certificate courses. 
• Computer Numeric Control (CNC) Machine to train the students and 

staff members in state of art machines for enhancing the skills 
• Automation Center (CETAT) in collaboration with Bosch-Rexroth 

offer certificate courses in automation and control systems. 
Experiments using Programmable Logic Controllers, Pneumatic 
controllers, Sensorics etc are included in the syllabus also to prepare 
the technical students to meet the future challenges. 

Any other information regarding Teaching, Learning and Evaluation 
which the university would like to include. 

 

• Expertise of one department is utilized by the other department.   Eg: 
Faculties of Education monitor the teaching practice (including 
videographing and analyzing) of all the faculties and give suggestions 
for improvements. Students pursuing B.Ed program, learn by 
observing the classroom teaching of experienced faculty members in 
the aspects like classroom management, doubt clearing, motivation and 
time management.  

• Students participate in providing computer training to Police 
Personnel, Head Masters from various schools, Panchayat Presidents 
and Farmers as part of teaching-learning activity. 

• Foreign language courses (Russian, Mandarin, German) are imparted 
through webinar within campus for enhancing their employability 
opportunity. 

• Faculty training programs are conducted in collaboration with ICT 
academy to update the knowledge in the field of specialization. 



 

 

 

 

 

“The measure of greatness in a scientifc idea is the extent to which it 
stimulates thought and open up new lines of research” 

-Paul A.M.Dirac 

 

 

CRITERION III – RESEARCH, CONSULTANCY AND EXTENSION 

 



NAAC SSR 2015 -  Criteria III  88 

CRITERION III: RESEARCH, CONSULTANCY AND EXTENSION 
 
3.1   Promotion of Research 
3.1.1 Does the university have a Research Committee to monitor and 

address issues related to research? If yes, what is its composition? 
Mention a few recommendations which have been implemented 
and their impact.  

 
Yes, PMIST has the Research Board (Research Committee) with the 
following composition: Vice-Chancellor is the Chairperson. Pro-Vice-
Chancellor, Seven external members from research/higher academic 
institutions, Dean Research (member secretary), all deans immediate 
past Dean (Research), Directors of six centers pursuing research are 
members. Controller of Examinations (CoE) and research coordinators 
of each department are special invitees. 

 

Research Board Meeting (RBM) recommendations and its impact  
04.06.2011 6th

Recommendation -1 
 RBM. 

Incentive to faculty members for their research contributions - One 
Time Annual Cash Award (OTACA) and special Incentive for the 
research publications. 

Impact of its implementation 
Financial Assistance totaling Rs. 1,50,400/- has been sanctioned to 9 
faculty members. 

This is one of the stimulating efforts taken by the University to 
enhance the number of publications. 15 publications were published by 
the faculty members after the receipt of the research award/incentive; it 
has motivated other faculty members to carry out research which leads 
to further publications. 

Recommendation-2 
To conduct International Conference on Emerging Green Technologies 
(ICEGT-2011). 

Impact of its implementation 
ICEGT-2011 had been conducted successfully, nearly 25,000 people 
participated. Former President His Excellency Dr. A. P. J. Abdul 
Kalam inaugurated the International conference ; PMIST had 
developed a document on “Green Practices in PMIST towards Zero 
Carbon by 2025” and is implementing it. 

27.02.2012 7th 

Recommendation 
RBM 

Half time teaching assistance (HTTA) to meritorious full-time research 
scholars. 

Impact of its implementation 
PMIST offered HTTA to 8 research scholars of various departments. 
Scholars with Engineering qualification are receiving Rs.16,000/- a  
month and others receive Rs.12,000 /-per month  
• Research Culture and involvement have increased in the campus 
resulting in 3 publications.  
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30.12.2014 Research Group Special Meeting –with  
Dr. A. Sivathanu Pillai 
Recommendation 

 Societal oriented and cost effective research projects which should 
penetrate into villages. 

Impact of its implementation 
Receiving 1.5 tonnes of food waste from hotels and other places per 
day from Thanjavur Municipal Corporation for biomethanisation plant. 
 
 

Methane is produced (equivalent to 2 commercial LPG cylinders/per 
month) and is utilized in our hostel for cooking purposes. 
 

 Sludge generated from biomethanisation plant is converted into 15 
tonnes of vermicompost per month and 100 kg of earthworm per 
month. Manure is given to farmers at an affordable cost and organic 
farming is encouraged. Income generated by selling of vermicompost 
(biomethanisation sludge), Rs. 37,94,445/-.from 2009-10 to 2014-
2015.  

 

Impact of its implementation 
Centre of Excellence for Training and Research in Automation 
Technologies (CETAT) have collaborated with Indian Air Force 
Station, Thanjavur for developing four defence related projects for 
homeland protection.   

  Recommendation 
Innovative research projects to acquire patents and Intellectual 
Property Rights (IPR). 

 Impact of its implementation 
3 provisional patents have been filed.  
Periyar TBI has initiated the process of filing for patents with the 
assistance of  R. K. Deewan Company. 
The processes of filing 17 provisional patents by the faculty and 
students are in progress.   

 

3.1.2.  What is the policy of the University to promote research in its    
   affiliated / constituent  colleges?  

Not Applicable. 
 

3.1.3  What are the proactive mechanisms adopted by the university to 
facilitate the smooth implementation of research schemes/ 
projects?  

 

Office of the Dean Research is assisting the Principal Investigators 
(PIs) in executing MoUs between PMIST and funding agencies. 
Autonomy is given to PIs. 0.44% of the grant received is given to the 
Principal Investigators by the management for other expenses. The 
grant received is promptly released to PIs. The purchase committee 
immediately approves the purchase of equipment and other essentials. 
District Rural Development Agency (DRDA), Thanjavur has 
permitted and sanctioned to design and construct “Modular Cost 
Effective Toilet” in the adjacent Pillayarpatti Village. 
Biomethanisation plant: funded by Ministry of New and Renewable 
Energy (MNRE), GoI. 
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*Advancing funds for sanctioned projects 
When there is delay in receiving the sanctioned amount/shortage of 
amount, the University sanctions an amount to initiate the project in 
time.  

 

*Providing seed money 
PMIST has sanctioned Rs.10 Lakhs (Ten Lakhs) as seed money for 
carrying research projects. Based on the research work the faculties are 
encouraged to submit the research proposals to various funding 
agencies.  

*Simplification of procedures related to sanctions / purchases to be made 
by the investigators 

   The PIs is given full autonomy and empowered to purchase the   
   sanctioned equipments in the funded projects.  

 

*Autonomy to the principal investigator/coordinator for utilizing   
overhead charges  

Yes. 
    The PIs of research projects funded by DBT   and DST were permitted 

to utilize the overhead charges for appropriate purpose. 
 

*Timely release of grants 
       Yes. The fund received from the external funding agency is released 

without delay.     

*Timely auditing  
      Yes. For all the sanctioned projects, auditing is carried out in time. 

 

*Submission of utilization certificate to the  funding authorities 
 Sponsored research projects have been completed and   Utilization 
Certificate submitted in time.  

3.1.4  How is interdisciplinary research promoted? 
* between/among different departments/schools of the University and 

 Faculty members are encouraged to carry out interdisciplinary 
research within the departments, with other research 
organizations/institutions depending on their research problem. 

 

 collaboration with national/international institutes/industries 
 

• Faculties are encouraged to carry out collaboration with national and 
international industries. Few notable research collaboration are,  

1. Department of Civil Engineering is collaborating with Military 
Engineering Services to Air Force Station, Thanjavur, Ministry of 
Defence, Government of India for soil exploration, material testing, 
Concrete Mix Design and surveying.   

2. Centre for Climate Change has undertaken a solid waste 
management project for Municipal Corporation, Thanjavur under 
Swachh  Bharat scheme  by extending technical support and 
training.     

3. School of Computing Sciences and Engineering indigenously 
developed BRAIN (Brilliant Resources for Academic Institution) 
ERP software under Digital India Movement.  

4. PMIST collaborates with University of Concepcion, Chile and Cape 
Bretton University, Canada in the area of wastewater remediation. 
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3.1.5 Give details of workshops/ training programmes/ sensitization 
programmes conducted by the university to promote a research 
culture on campus.  
PMIST has conducted 76   workshops 5 training programmes few 
notable research programmes are mentioned below. 
• For Research scholars orientation programme at the time of 

joining and Half-yearly research scholars meet are arranged 
regularly. 

• Eminent Researchers are invited to deliver lecture/interaction for 
the faculty members and students regularly. Few notable eminent 
researchers.  

3.1.6  How does the university facilitate researchers of eminence to visit 
the campus as adjunct professors? What is the impact of such 
efforts on the research activities of the university?  

 

• Dr. C.Mathialagan, Associate Professor, Instrumentation Centre, 
Indian Institute of Technology-Madras. Period:  Sep 2009 – June 
2010. Impact: Research culture in the dept. of ECE and 
encouraged student and faculties to carry out research and one 
publication resulted. 

• Dr. P.Radhakirshina, Scientist – E, Ministry of New & 
Renewable Energy, New Delhi. Period: Aug 2009 – March 2011 
in department of Mechanical Engineering-Worked as Project Dean. 
Impact: One project on biomethanisation project is initiated during 
his stay and two project proposals submitted. 

• Dr. Allen Britten, Department of Chemistry, Cape Breton 
University, Sydney, Canada. Period: One month Impact: Ms. 
Nazeema Banu/Ph.D research scholar-Biotech and Ms. 
Harshiney/Nanotech received Commonwelath Scholarship from 
Canadian Government. 

• Dr. Josef Novotny, Charles University, Czech Republic, Period: 
15 days. Impact: One collaborative publication resulted.  

 

3.1.7  What percentage of the total budget is earmarked for research? 
Give details of heads of expenditure, financial allocation and actual 
utilization.  
Total budget earmarked for research 
2009-2010: 3.93%; 2010-2011: 2.51%; 2011-2012:  5.47%; 2012-
2013: 2.86%; 2013-2014: 2.18%; 2014-2015:   3.08%   
2015-2016: 5.18% (as on 16th

 
 Sep 2015) 

Details of heads of expenditure and financial allocation: 
Year Amount (Rs) 

Biomethanisation Project Expenses 
2014-2015 376,136 
2013-2014 709,095 
2012-2013 11,149,770 

Half Time Teaching Assistantship (salary) 
2014-2015 336,000/- 
2013-2014 417,793 
2012-2013 262,992 

R&D Seminar Expenses 
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2014-2015 143,572 
2013-2014 350,455 
2012-2013 490,400 
2011-2012 206,279 
2010-2011 156,526 

Research Board Expenses 
2014-2015 63,557 
2013-2014 63,459 
2012-2013 12,335 
2011-2012 36,9922 

Research Office Expenses 
2014-2015 1,062,228 
2013-2014 1,385,802 
2012-2013 1,288,302/- 
2011-2012 1,083,291/- 

Student Research Project Expenses 
2009-2015 10,85,066/- 

Centre for Climate Change Project Expenses 
2014-2015 13,01,196/- 
2013-2014 10,51,136/- 
2012-2013 10,00,096/- 
2011-2012 10,13,264/- 

 
Centre of Excellence for Training and Automation 

Technology (CETAT) Office Expenses 
2014-2015 15,40,836/- 
2013-2014 10,30,378/- 
2012-2013   8,24,924/- 

Seed money for research projects (allocated) 
2015-2016 10,0000/- 
                   Seed money for research projects (sanctioned) 
2015-2016 50,000/-  (as on 15th Sep 

2015) 
 

3.1.8  In its budget, does the university earmark funds for promoting 
research  in its affiliated colleges? If yes, provide details.  

 

Not applicable 
 

3.1.9  Does the university encourage research by awarding Post 
Doctoral Fellowships/Research Associateships? If yes, provide 
details like number of students registered, funding by the 
university and other sources.  
 

Yes. 
• University is making efforts for offering Postdoctoral Fellowship 

/ D.Litt. / D.Sc.  
• The University is facilitating and one research scholar is availing 

CSIR Research Associateship (RA-I). 
• University offered HTTA to five research scholars in that two of 

them are availing (as on 16th

 
 Sep 2015).  
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3.1.10 What percentage of faculty have utilized the sabbatical leave for 
 pursuit of higher research in premier institutions within the 
 country and abroad? How does the university monitor the output 
 of these scholars?  
 

1.59 % of faculties have utilized the sabbatical leave. PMIST 
monitors the performance of the candidate who are on sabbatical 
leave by contacting the supervisor/in-charge professor through 
electronic communication. 

 

•  The expertise in their field of research is being utilized by 
submitting research projects for funding, techniques are taught to 
the students.  
 

•  The university monitors the output of the researchers in the form 
of publications by them. 
  

3.1.11. Provide details of national and international conferences organized 
by the university highlighting the names of eminent 
scientists/scholars who participated in these events.  

 

PMIST has conducted National – 19 and International Conferences- 9 in 
various specialized topics.  
Name of the conference: International Conference on Emerging Green 
Technologies (ICEGT-2011) dated 27 to 30th July 2011

 
  

Eminent Scientists/Scholars: His Excellenceny, Dr.A.P. J. Abdul Kalam, 
former President of India, Dr.A.Sivathanupillai, Distinguished Scientist, 
DRDO and CEO &MD BrahMos.  Dr. N. R. Shetty, President, ISTE, Dr. R. 
Natarajan, Former Chairman, AICTE, Dr. Lakshman S. Tamil, University of 
Texas, USA, Dr. S. Sundarrajan, Director, NIT-T, Dr. T. Ramasami, 
Secretary, DST, Dr. Rajendra Singh, Clemson University, USA.   
 

Name of the Programme: Futuristic Mission of Aerospace Research for 
Developing India (Aerospace Festival 2013) dated 21 to 23rd

Eminent Scientists/Scholars: His Excellency former president Dr.A.P.J. 
Abdul Kalam, delivered Inaugural address. Dr. A. SivathanuPillai, 
distinguished scientist (DRDO) and CEO &MD BrahMos, Dr. Maylsamy 
Annadurai-Director-Mangalyan, ISRO, Dr.K.Tamilmani, distinguished 
scientist (DRDO). Dr.G.Jagadeesh Prof Aerospace Engg. (IISc), Mr. Nikolay. 
A.listo Padov. Consul General of Russian Federation, South India, Dr.Rajan R  
Natarajan, Deputy Secretary of state, Policy and external affairs Maryland, 
USA, Mr. Peter Gorzyza, Director, Drive and Control Academy, Bosch 
Rexroth Germany and Mr.R.S.Rajkumar Vice President Bosch Rexroth India 
Pvt.LTD. 

 March 2013 

 
3.2.    Resource Mobilization for Research 
3.2.1  What are the financial provisions made in the university budget  

 for supporting  students’ research projects?  
 

Budgetary provision is made for students’ research; the respective 
departments take care of the research project of students’  from the 
fund allotted for the said purpose.  
For students project Rs. 10,85,066/- spent within in the assessment 
period.  
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PMIST has sanctioned Rs.10 Lakhs (Ten Lakhs) as seed money for 
carrying research projects. 
• University provides travel grant, registration fee, seed money to the 

eligible selected students. 
 

3.2.2  Has the university taken any special efforts to encourage its 
faculty to file for patents? If so, how many have been registered 
and accepted?  
 

Yes. Periyar TBI is facilitating PMIST for claiming IPR/Copy 
right/Patent. Provision is available for incentives to the faculty 
members for filing the patents.  Periyar TBI was established with 
equal contribution of PMIST and DST at cost of Rs. 4.77 crores 
including land and infrastructure.  
 

• 3 provisional patents have been filed.  
• 17 patents are in the process of filing with the guidance of  

R. K. Deewan & Company. 
• One Copy right for PMIST indigenously developed software 

has been filed for BRAIN version 2.13. 
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3.2.3  Provide the following details of ongoing research projects of faculty:  
 Year wise No. Name of the Project Name of the 

funding agency 
Total grant received 

( ) 
A. University awarded projects 
Minor 
project 

Dr. K. Rajendran/ 
Biotech 

PMIST office note 
BT/694 dated 
18.08.15 

Mass cultivation  Algae  PMIST  0.5 Lakh 

Major 
projects 

     

B. Other agencies – national and international (specify) 
Minor 
project 

Dr. P. K. Srividhya, 
Prof/Mech.  
and Mr.J.Thiagarajan, 
AP/Mech. 

NBTNOFTD/RIF/
CHN/140005/2014
-15 dtd. 22nd

 

 Sep 
2014. 

Muliti Purpose Reactor for 
conversion of agro waste into value 
added products  

NABARD-RIF 
 

4.71 Lakhs 

 Dr. D. Kumar /Nanotech – 
Indian collaborator 

 Correlation of pulmonary structural 
and functional alterations in a 
population exposed to indoor 
cooking with solid bio-fuels: A 
pilot study 
 

University of Iowa, 
USA 

Money will be 
sanctioned at the 
completion of every 
stage of the project.   

 Dr. R. Kathiravan, Professor 
and Team  

47w/420/1A/ACCt
s/pt-X/15-16 

Defence sensitive project  Indian Air Force 
Station, 
Trivandrum. 
 
 
 

0.95 Lakhs 
 
 
 
 

http://en.wikipedia.org/wiki/Indian_rupee�
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Major project 

 Dr.D. Kumar,  Dr.A. 
Kathalingam, Dr. S. Kumaran 
and  
Dr. K. Geetha 
2010-2016 

SR/NM/PG-
05/2008 

Post Graduate Teaching 
Programme M.Tech. in Nano 
Science and Technology 

DST 90 Lakhs 

 Dr. S. Senthamil Kumar,  
Ar.V.S. Kavitha and Team  

PMIST Letter 
Dated 11.06.2015 

Cost Effective Modular Toilet 
Construction in Thanjavur District 

Ministry of Rural 
Development 
through-DRDA, 
Thanjavur 

4.85 Lakhs  
 
 

 Dr. R. Kathiravan, Professor 
and team  

PPI/Quotation/ 
Lr.no.1/Dated 
04.02.2015 

Fabrication of automatic tower bolt 
machine. 

M/s.Ponpalani 
Indutries, 
Kumbakonam 

6Lakhs(Yet to be 
received) 

 

 
3.2.4  Does the university have any projects sponsored by the industry / corporate houses? If yes, give details such as the name of the 

project, funding agency and grants received.  
Yes. University has eight sponsored projects, 

S. 
No. 

Investigtor/s Duration Project Number Name of the Project Name of the 
funding 
agency 

Total grant 
received ( ) 

1. 
 
 

Dr. P. K. Srividhya March 
2013- Aug 
2013 

NB (A&N)-
1117/RO183/2013-2014 

“ Solar Dryer for Areca nut Sheath” NABARD-
RIF 

7.4 Lakhs 

2. Dr. P. K. Srividhya April 2010-
March 2011 

NB (TN)-NFS No. 
23/RIFCHN1008/2010-11 

“Buffing Machine” NABARD-
RIF 

16.65 Lakhs 

http://en.wikipedia.org/wiki/Indian_rupee�
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3. Dr. R. Kathiravan and 
team members 

2014-2015 47w/420/02/ACCtS/ptVII/
13-14 

Defence sensitive research project-1 Indian Air 
force Station 
(IAF), 
Thanjavur 

0.29 Lakh 

4. Dr. R. Kathiravan and 
team members 

2014-2015 PMIST receipt # 226560 
dt.12.4.14 

Defence sensitive research project-2 Indian Air 
force Station 
(IAF), 
Thanjavur 

0.3 Lakh 

5. Dr. R. Kathiravan and 
team members 

2014-2015 PMIST receipt # 247006 
dt.30.3.15 

Defence sensitive research project-3 Indian Air 
force Station 
(IAF), 
Thanjavur 
 
 
 

0.25 Lakh 

6. Dr. M. Gabriel and Dr. A. 
Anand Jerard Sebastine  

2014-2015 ACC/Reference #: 
1200459055/2014 

Participatory research for 
comprehensive development in the 
selected villages of Perundurai-TK, 
Erode- SIPCOT-case study 

ACC, Mumbai 1.14 Lakhs 

7. Dr. M. Gabriel and Dr. A. 
Anand Jerard Sebastine  

2014-2015 ACC/Reference #: 
1200459055/2014 

Solid waste management – Valam 
kundra Vallam – awareness 
programme 
 

ACC, Mumbai 2.79 Lakhs 

8. Department of Education 
and Centre for Rural 
Development 

2014-2015 MOU/17.04.2013 Enhancement of Learning skills 
through E-learning material among 
rural School Children of Perundurai 
(TK) in Erode district   

ACC, Mumbai 2.67 Lakhs 



NAAC SSR 2015 -  Criteria III  98 

3.2.5 How many departments of the university have been recognized for their research  activities by national / international agencies 
(UGC-SAP, CAS; Department with  Potential for Excellence; DST-FIST; DBT, ICSSR, ICHR, ICPR, etc.) and what is  the 
quantum of assistance received? Mention any two significant outcomes or  breakthroughs achieved by this recognition.  

One Centre (CETAT), two Departments (Mechanical and Biotechnology) and one Division of ECE (Nanotechnology) of PMIST have 
been recognized by the various  national/international funding agencies. 

 

Significant outcomes or  breakthroughs achieved by this recognition 
 

1. M. Tech nanotechnology programme was started in PMIST and later it was recognized by DST-Nanomission and it is one of the 16 
institutions in India.   This division has SEM, Table-Top Raman, homemade fiber unit and AFM.  4 publications  and  Rs. 2,54,300/- income 
generated by analyzing the samples from researchers. 
 

2. Centre for Climate Change has undertaken a Solid Waste Management Project for Municipal Corporation, Thanjavur under Swaach  Bharath 
scheme  by extending technical support and training and received 250 tonnes of bio degradable waste since 2013 with an outcome of 60 tonnes 
vermi compost and cooking gas equivalent to 25 LPG cylinders. Income generated from sale of vermicompost manure from 2009 to 2015 is Rs. 
37,94,445/- . 
3. Nanobiotechnology: Under DBT project developed several novel tools for Biomedical, Healthcare, Pharmaceutical and Environmental 
applications. 1. Biochips for measuring intermolecular interactions between bimolecular; 2. Synthesis of silver and gold nanoparticle for health 
care applications; 3. Synthesis and characterization of novel nanoparticles for drug delivery systems; 4. DNA methylation profiling for early 
detection of diseases. Using Atomic Force Microscopy instruments, 12 publications resulted. 4 Post graduating students and 5 Ph.D research 
scholars were trained Rs. 2,34,400/- Lakhs income generated by analyzing the samples from researchers. 
 

S. No Department/Division/Centre Recognized by national / 
international agencies 

Effective date Amount received ( ) 

1.  Department of ECE/Division of 
Nanotechnology 

DST Nanomission project October 2010 -2016 90 Lakhs 

2.  Department of Biotechnology  Research project funded by 
DBT 

April 2008-March 2011 70.04Lakhs 

http://en.wikipedia.org/wiki/Indian_rupee�
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3.2.6 List details of  

a. Research projects completed and grants received during the last four years (funded by National/International agencies). 
 

S. No. Investigtor/s Completion / 
Duration 

Project Number Name of the Project Name of the 
funding 
agency 

Total grant 
received ( ) 

 
1. 

Dr. P. K. Srividhya, Professor, 
Department of Mech. Engg. 

Nov 2011 to 
March 2015 
 

DST/TSG/AF/201
0/01 

“Characterization and gasification of 
non-edible seed cake” 

DST-TDD 44.67 Lakhs 

2. Dr. S. Kumaran (PI), Dr. D. 
Kumar (CoPI), 
Dr. K. Rajendran (CoPI), Dr. A. 
Kathalingam (CoPI), Dr. T. 
Eevera (CoPI). 

Completed in 
March, 2011 
 

BT/PR10018 
/NNT/28/95/2007 

“100 nm patterning of biomolecules on 
silicon for the next generation chip” 

DBT-
Nanomission 

70.04 Lakhs 

3.  Dr. P. K. Srividhya, Professor, 
Department of Mech. Engg. 

Completed in 
November, 
2013 

MNRE letter No. 
25-6/2008/B dated 
29.03.2010 

Biogas based energy production plants MNRE 21 Lakhs 

http://en.wikipedia.org/wiki/Indian_rupee�
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b. Inter-institutional collaborative research projects and grants 
received   

i) All India collaboration 
PMIST acted as co-ordinator for the project titled “Biogas based power 
generation plants” at Periyar Maniammai University (established), VIT 
University, Vellore, Karpaga Vinayaga College of Engineering and 
Technology,  SASTRA University and Indian Express Estate-Chennai.  

MNRE, Govt. of India – Grant received:  2,34,300/- 
Civil Engineering department carried out “study on social and economics 
of agriculture ponds in Thanjavur District,and, Moat Water Survey for 
DRDA, Thanjavur.  
 

ii)       International  
Dr. Allen Britten, Professor of Chemistry, Cape Breton University, 
Canada brought and installed nano-column for GC-MS to analyse 
pesticide from soils of sugarcane field. This facility was utilized by 
two of the BSc Honors Chemistry students of Canada for the analysis 
of samples. It was co-supervised by Dr.K.Rajendran, Associate 
Professor in Biotechnology and Adjunct Professor in the Department 
of Chemistry, Cape Breton University (2010-13). Grant: Nano-
column for GC-MS to analyze pesticide as gift. 

 

3.3       Research Facilities 
3.3.1. What efforts have been made by the university to improve its 

infrastructure  requirements to facilitate research? What 
strategies have been evolved to meet the  needs of researchers in 
emerging disciplines? 

 

PMIST has established the following centres to promote its 
Research activities.  
• Centre for Climate Change (CCC) is engaging in research in 
clean development mechanisms such as carbon footprint, disposal 
and management of solid and liquid wastes.  
 

• Centre for Rural Development (CRD) is undertaking research 
on sustainable technologies on rural developments. 
• Veeramani Mohana Centre for Quality of Life Engineering 
Research (VMCQLER) promotes traditional and herbal health 
practices, early diagnosis of diabetics, CpG methylation in cancer 
tissues.   
• Centre for Periyar Thought (CPT) involves in the dissemination 
of the ideals of Periyar EVR and encourages research in the study 
of Periyar and his thoughts in a comparative angle. 

• Conducts certificate courses, M.Phil and Ph.D programmes. 
•  Periyar R&D Centre for Solar and Bio Energies has been 
established to promotes research in Renewable Energy. A Bio-
methanisation plant was set up to carry out research which is  
jointly funded by MNRE, GoI and PMIST. 

 

  In addition, the following three Centres of Excellence have been 
established.  
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a) Centre of Excellence for Next Generation Networks (CNGN)     
–  with the investment of Rs. 120 Lakhs. 

• To help students and staff to take up research oriented projects.  
• Joint establishment will provide better skills for the students in 
the placement and research in SDH, DWDM, L2 & L3 
switching networks and in networking industries.   

b) Centre of Excellence for Enterprise Resource Planning    
  (CEERP) –   with the investment of Rs. 255 Lakhs.    

• Provides basic knowledge for research on Enterprise Resource 
Planning (ERP)  

c) Centre of Excellence for Training and Automation  
   Technologies (CETAT)  –  with the investment of 388 Lakhs.  

• Provides an insight into Automation and instrumentation for 
research.   

 

PMIST Research Strategies   
•   On establishment of this University on 17.08.2007, PMU 2020 
development plan – An Institutional Building Approach - was 
formulated and adhered to, for strengthening the institution in 
three stages in R & D establishment. 

• PMIST has developed “Dialogue on Road Map 2030” dated 2nd

• PMIST has undertaken basic, applied and advanced research and 
most of the projects undertaken are towards finding solutions for 
the alleviation of problems faced by common people.  

 
December, 2013 with the guidance of eminent 
scientists/researchers within India and abroad to develop and 
accelerate research culture. 

• Some examples to cite are - projects are in the areas of Solid 
Waste Management, Bio-Methanisation, Biomass Gasification, 
Alternate Building Materials and Herbal Medicine. 

•  PMIST’s overall research focus is on Energy, Environment 
and Empowerment (EEE). Improving  health, imparting and 
enhancing knowledge and skills, identifying the socio, economic 
and cultural problems and providing relief measures for the rural 
people around the university as exemplified by the efforts taken 
up in Providing Urban amenities in Rural Areas (PURA).  

• Periyar Information Centre (Online) and open research sources of 
information to support the researchers. 
 

3.3.2 Does the university have an Information Resource Centre to 
cater to the needs of researchers? If yes, provide details of the 
facility.  

Yes. 
• To cater to the needs of the research scholars, Periyar Net and 
Office of the Dean Research facilitate the researchers to avail the 
resources and information pertaining to research from Google 
Scholar, Researchgate, Proquest, IEEE, Shodh Ganga (inflibnet), 
Open Source Software for plagiarism checking etc.,  

• National/International fellowship notifications from various 
agencies are made available in PeriyarNet. 
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• The other following Software available are: Cambridge Software 
Database, Ecotect Software, NS2 Simulator and Intralogic 
Software. 

3.3.3   Does the university have a University Science Instrumentation 
Centre   (USIC)? If yes, have the facilities been made available 
to research scholars? What is the funding allotted to USIC?  

Yes. 
• The sophisticated instruments are available in the Campus and 

open to all the research scholars to help them carry out their 
research and characterizing/testing the research samples with 
free /subsidized cost. 

• Instruments required for researchers are placed in various 
Departments/Centers of the University.  

• Amount Rs. 13, 42, 178/- of fund is allotted from University 
budget to maintain the instruments in the assessment period. 
 

3.3.4.   Does the university provide residential facilities (with 
computer and internet facilities) for research scholars, post-
doctoral fellows, research associates, summer fellows of various 
academies and visiting scientists (national/international)?  

Yes. 
Research scholars, research associates, summer fellows of the   
University and other academics and visiting national/international 
experts are accommodated inside the campus.  
• Desktops/Laptops with Wifi are provided to the guest. 
• Hostel facilities are available for Research Scholars with 

Wifi connection   

• Professor’s quarters are available for visiting scientists.   
• Two separate air-conditioned guest houses are available for 

the visiting scientists.  
 

3.3.5   Does the university have a specialized research 
centre/workstation on-campus and off-campus to address the 
special challenges of research programmes?  

Office of the Dean Research has been established from the 
inception of this university with a Professor as Dean Research. 
This office is supported by 20 research co-ordinators from each 
department nominated by the Head of the Departments. 
• Next Generation Network (CNGN) Fiber optics 

communication  
• Development of Automation Circuits in the areas of 

hydraulics, pneumatics, PLC and sensorics by CETAT, and 
• Nanotechnology - Nanomat. 

 

3.3.6 Does the university have centres of national and international 
recognition/repute? Give a brief description of how these 
facilities are made use of by researchers from other 
laboratories. 

Yes. 
     The following facilities of PMIST have been recognized. 
         National level recognition  
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i). Nanotechnology Lab-M.Tech nanotechnology programme was 
started in PMIST, later it was recognized by DST-Nanomission and 
it is one of the 16 institutions in India.   This division has SEM, 
Table-Top Raman, homemade fiber unit and AFM.  Six research 
articles were published and Rs. 2,54,300/- income generated by 
analyzing the samples from researchers. 
ii). Biomethanization Plant-Sludge generated from 
biomethanisation plant is being converted into 15 tonnes of 
vermicompost and 100 kg of earthworm per month. Manure is given 
to farmers at an affordable cost and organic farming is encouraged. 
Income generated from sale of vermicompost manure from 2009-
2010 to 2014-2015 is Rs. 37,94,445/- . 
iii). Nanobiotechnology Lab-Under DBT project several novel 
tools for Biomedical, Healthcare, Pharmaceutical and 
Environmental applications were developed.  
iv). Centre of Excellence for Training and Automation 
Technologies 
•   PMIST has established this centre with an investment of Rs.  
1, 63,78,000/- and it is supported by BOSCH Rexroth (India) with 
instruments worth Rs.3,27,56,000/-. 12 faculty drawn from Aero, 
Mechanical, ECE, EEE and IT were trained by BOSCH Rexroth in 
India, one faculty in Germany and two more faculties would be 
trained shortly. These trained faculty have trained 196 students in 
this Centre. This is instrumental in completing three defence 
sensitive projects for Indian Air Force Station, Thanjavur and also 
one project is ongoing for Indian Air Force Station, Thanjavur. 
v). Centre for Climate Change, Departments of Architecture,  
      Civil and Mechanical Engineering 

• Cost Effective Modular Toilet Construction in Pillayarpatti Village 
of Thanjavur District - This project was designed and executed by 
Dr. S. Senthamil Kumar,  Ar.V.S. Kavitha, Mr. P. Pandiyaraj and 
team members through Ministry of Rural Development -DRDA, 
Thanjavur. Rs. 4,80,500/ has been received. This project is in line 
with Indian Prime Minister’s Swachh Bharat.  

 

        International level recognition 
           i). Department of Biotechnology 

•  Dr. Allen Britten, Professor of Chemistry, Cape Breton 
University, Canada brought and installed nano-column for GC-
MS to analyse pesticide from the soil of sugarcane field. This 
facility was utilized by two of the BSc Honors Chemistry 
students’ projects for the analysis of samples, co-supervised by 
Dr.K.Rajendran, Associate Professor in Biotechnology and 
Adjunct Professor in Department of Chemistry, Cape Breton 
University (2010-13).  

ii). Nanotechnology division of ECE Department 
•  Hut lung project “correlation of pulmonary structural and 

functional alterations in a population exposed to indoor cooking 
with solid biofuels – A pilot study” is jointly undertaken with 
University of Iowa, USA. 
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•  Automatic Insulin pump for diabetic patients – a research 
proposal has been developed and applied for funding with 
Rensellear Polytechnic Institute, New York, USA and MedEx 
Computing, Iowa, USA.  

 

3.4    Research Publications and Awards 
3.4.1   Does the university publish any research journal(s)? If yes, 

indicate the composition of the editorial board, editorial policies 
and state whether it/they is/are listed in any international 
database.  
 

Yes. 
PMIST have four schools namely School of Architecture and 
Planning, School of Engineering and Technology, School of 
Computer Science and Engineering and School of Humanities, 
Science and Management. The Schools are publishing journals half-
yearly.  
The editorial board comprises the respective Dean and selected 
faculty from the Schools. 

• Develop scientific culture, encourage the scholars to in 
exhibit their talents of technical and scientific writings. 

• Moreover, we are taking initiatives to index our journal in 
the international data bases. 

PMIST Journal Editorial Policy 
• PMIST takes responsibility for infusing integrity and taking care 

of novelty and originality of research publication in various 
disciplines such as Architecture, Engineering, Science and 
Humanities. 

• Periodical publication of articles. 
• Research ethics of PMIST is to be followed by the contributing 

authors.  
• Authors have an obligation to make sure their paper is based on 

original-never before published-research. Internationally 
submitting or re-submitting work for duplicate publication is 
considered a breach of publishing ethics.  

• Institution supports the editorial board for carrying out the specific 
mission without any compromise on the quality of articles. 

• Confidentiality of the review of articles/accepted articles are 
maintained. 

• Editor-in-chief takes responsibility in the disclosure of any conflict 
of interest.  

• Submitted articles are processed and decision taken within 30 days 
by suitable editorial committee for publication 
 

3.4.2 Give details of publications by the faculty:  
Number of papers published in peer reviewed journals (national 
/ international)  
*Monographs       -   PMIST have 15 monographs.  
*Chapters in Books  -   1 chapters in books published  
*Books edited      -   14 books books edited 

        *Books with ISBN with details of publishers  
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S.No. ISBN Title Author 
1 978-81-

920465-0-1 
Technological Marvels of 
Thanjavur Fort 
 

Dr. N. 
Ramachandran, 
Prof. L.J. 
Subramanian 

2 978-81-
920465-1-8 

cWg;G jpR cly; nfhil lhf;lh;. R. 
eNue;jpud; 

3 978-81-
920465-2-5 

Periyar Feminism Dr. K. Veeramani 

4 978-81-
920465-3-2 

Applied Physics Mr. P. Prabu &  
Ms. P. Gayatri 

5 978-81-
920465-5-6 

Applied Physics Laboratory 
Manual 

Ms. AR. Umayal 
Sundari 

6 978-81-
920465-6-3 

Design and Analysis of 
Algorithm 

Ms. M. Sharmila 
Begum 

7 978-81-
920465-7-0 

Data Structures using C++ Mr. A. Satheesh 
Mr. S. Madhan 

8 978-81-
920465-8-7 

fl;Lkhdg; nghwpapay; 
tsh;r;rp 

Dr. A. Vallinayagam 
& 
Dr. S. Arunachalam 

9 978-81-
920465-9-4 

Periyar A Comparative Study Mr. R. Perumal 

10 978-81-
924767-0-4 

cyf jj;Jtr; 
rpe;jidahsh;fSk; je;ij 
ngupahUk; - Xh; xg;gpay; 
Ma;T 

Dr.P.Kalimuthu 

11 978-81-
924767-1-1 

Algebra and its Applications 
(Proceedings) 

Dr. P. Alphonse 
Rajendran & 8 
others 

12 978-81-
924767-2-8 

Ariviyal Tamil 
Nanotechnology 

Dr.Vallinayagam 

13 978-81-
924767-4-2 

Violence against Women and 
children: Challenges and 
strategies  

Dr.M.Thavamani 
and et-al   
 

14 1748-670X-
ISSN 

Mathematical Methods in 
Biomedical Imaging 

Guest Editors – P. 
Feng, D. Kumar and 
W.X. Cong 

*Number listed in International Database (eg. Web of Science, 
  Scopus, Humanities International Complete, EBSCO host etc.) 
  As on 14th

        Scopus         :  278 
 Sep 2015 

        Web of Science   :  89  
        SciFinder       :   123 
         Google Scholar  :   409 
 

*Google Scholar Citation of PMIST:     
  https://scholar.google.co.in/citations?user=SFMZ_IMAAAAJ&hl=en  

       *Citation Index – range / average As on 14th

        Scopus (Elsevier) :  range 1 to 106 
 Sep 2015  

        Google Scholar Citations:  range: 1 to 159 
   *SNIP  and   
       *SJR  
 

Table showing the Top 21 articles from Scopus (Elsevier) (name of 

https://scholar.google.co.in/citations?user=SFMZ_IMAAAAJ&hl=en�
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the journal, number of articles published by PMIST, Impact 
factor, SNIP and SJR). 

S.
 N

o 

 J
ou

rn
al

 

N
um

be
rs

 

Im
pa

ct
 fa

ct
or

 

SN
IP

 

SJ
R

 

1.  Applied Catalysis B 
Environmental 1 7.435 2.120 2.088 

2.  Nanoscale  1 7.394 1.633 2.428 
3.  Journal of Molecular 

Diagnostics 1 4.851 1.304 2.146 

4.  Journal of Hazardous 
Materials 2 4.529 2.179 1.644 

5.  Bioresource 
Technology 2 4.494 2.013 2.199 

6.  Renewable Energy 1 3.476 2.565 1.962 
7.  International Journal 

of Hydrogen Energy 1 3.313 1.453 1.141 

8.  Phytomedicine 1 3.126 1.434 0.939 
9.  Separation and 

Purification 
Technology 

1 3.094 1.467 1.171 

10.  Journal of the Taiwan 
Institute of Chemical 
Engineers 

1 3.000 1.369 0.729 

11.  Ecotoxicology and 
Environmental Safety 2 2.762 1.306 1.003 

12.  Fish and Shellfish 
Immunology 5 2.674 1.031 0.969 

13.  Advanced Powder 
Technology 1 2.638 1.653 0.740 

14.  Spectrochimica Acta 
Part A Molecular and 
Biomolecular 
Spectroscopy 

1
0 2.353 1.166 0.595 

15.  Powder Technology 1 2.349 1.593 0.846 
16.  Expert Systems with 

Applications 1 2.240 2.534 1.996 

17.  Superlattices and 
Microstructures 1 2.097 1.027 0.593 

18.  Biomedicine and 
Preventive Nutrition 4 2.023 0.754 0.686 

19.  Journal of Fluorine 
Chemistry 1 1.948 0.710 0.610 

20.  Journal of Materials 
Science Materials in 
Electronics 

1 1.569 1.023 0.547 

21.  Physica B Condensed 
Matter 1 1.319 0.918 

0.527 
 
 

 

http://www.scopus.com.scopeesprx.elsevier.com/search/submit/affiliation.url?affiliationId=60094012&navName=scoexactsrctitle&clusterData=Applied%20Catalysis%20B%20Environmental&origin=AffiliationProfile�
http://www.scopus.com.scopeesprx.elsevier.com/search/submit/affiliation.url?affiliationId=60094012&navName=scoexactsrctitle&clusterData=Journal%20of%20Molecular%20Diagnostics&origin=AffiliationProfile�
http://www.scopus.com.scopeesprx.elsevier.com/search/submit/affiliation.url?affiliationId=60094012&navName=scoexactsrctitle&clusterData=Journal%20of%20Hazardous%20Materials&origin=AffiliationProfile�
http://www.scopus.com.scopeesprx.elsevier.com/search/submit/affiliation.url?affiliationId=60094012&navName=scoexactsrctitle&clusterData=Bioresource%20Technology&origin=AffiliationProfile�
http://www.scopus.com.scopeesprx.elsevier.com/search/submit/affiliation.url?affiliationId=60094012&navName=scoexactsrctitle&clusterData=Renewable%20Energy&origin=AffiliationProfile�
http://www.scopus.com.scopeesprx.elsevier.com/search/submit/affiliation.url?affiliationId=60094012&navName=scoexactsrctitle&clusterData=International%20Journal%20of%20Hydrogen%20Energy&origin=AffiliationProfile�
http://www.scopus.com.scopeesprx.elsevier.com/search/submit/affiliation.url?affiliationId=60094012&navName=scoexactsrctitle&clusterData=Phytomedicine&origin=AffiliationProfile�
http://www.scopus.com.scopeesprx.elsevier.com/search/submit/affiliation.url?affiliationId=60094012&navName=scoexactsrctitle&clusterData=Separation%20and%20Purification%20Technology&origin=AffiliationProfile�
http://www.scopus.com.scopeesprx.elsevier.com/search/submit/affiliation.url?affiliationId=60094012&navName=scoexactsrctitle&clusterData=Journal%20of%20the%20Taiwan%20Institute%20of%20Chemical%20Engineers&origin=AffiliationProfile�
http://www.scopus.com.scopeesprx.elsevier.com/search/submit/affiliation.url?affiliationId=60094012&navName=scoexactsrctitle&clusterData=Ecotoxicology%20and%20Environmental%20Safety&origin=AffiliationProfile�
http://www.scopus.com.scopeesprx.elsevier.com/search/submit/affiliation.url?affiliationId=60094012&navName=scoexactsrctitle&clusterData=Fish%20and%20Shellfish%20Immunology&origin=AffiliationProfile�
http://www.scopus.com.scopeesprx.elsevier.com/search/submit/affiliation.url?affiliationId=60094012&navName=scoexactsrctitle&clusterData=Advanced%20Powder%20Technology&origin=AffiliationProfile�
http://www.scopus.com.scopeesprx.elsevier.com/search/submit/affiliation.url?affiliationId=60094012&navName=scoexactsrctitle&clusterData=Spectrochimica%20Acta%20Part%20A%20Molecular%20and%20Biomolecular%20Spectroscopy&origin=AffiliationProfile�
http://www.scopus.com.scopeesprx.elsevier.com/search/submit/affiliation.url?affiliationId=60094012&navName=scoexactsrctitle&clusterData=Spectrochimica%20Acta%20Part%20A%20Molecular%20and%20Biomolecular%20Spectroscopy&origin=AffiliationProfile�
http://www.scopus.com.scopeesprx.elsevier.com/search/submit/affiliation.url?affiliationId=60094012&navName=scoexactsrctitle&clusterData=Powder%20Technology&origin=AffiliationProfile�
http://www.scopus.com.scopeesprx.elsevier.com/search/submit/affiliation.url?affiliationId=60094012&navName=scoexactsrctitle&clusterData=Expert%20Systems%20with%20Applications&origin=AffiliationProfile�
http://www.scopus.com.scopeesprx.elsevier.com/search/submit/affiliation.url?affiliationId=60094012&navName=scoexactsrctitle&clusterData=Superlattices%20and%20Microstructures&origin=AffiliationProfile�
http://www.scopus.com.scopeesprx.elsevier.com/search/submit/affiliation.url?affiliationId=60094012&navName=scoexactsrctitle&clusterData=Biomedicine%20and%20Preventive%20Nutrition&origin=AffiliationProfile�
http://www.scopus.com.scopeesprx.elsevier.com/search/submit/affiliation.url?affiliationId=60094012&navName=scoexactsrctitle&clusterData=Journal%20of%20Fluorine%20Chemistry&origin=AffiliationProfile�
http://www.scopus.com.scopeesprx.elsevier.com/search/submit/affiliation.url?affiliationId=60094012&navName=scoexactsrctitle&clusterData=Journal%20of%20Materials%20Science%20Materials%20in%20Electronics&origin=AffiliationProfile�
http://www.scopus.com.scopeesprx.elsevier.com/search/submit/affiliation.url?affiliationId=60094012&navName=scoexactsrctitle&clusterData=Physica%20B%20Condensed%20Matter&origin=AffiliationProfile�
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*Impact Factor – range / average  
          Impact factor Range   :   0.26 to 7.4/0.61 (from Thomson Reuters) 
     ∗h-index - 19 (from Google Scholar) and 14 (from Scopus) 

 

3.4.3 Give details of Faculty serving on the editorial boards of 
national and international journals. 

 

 
 
 
 
 
 
 
 

S.No. Name of the Journal 
(National/International) 

Name of 
Faculty in 
Editorial 

1.  Guest Editor, Journal of mathematical 
methods in medical imaging, Hindawi 
publications 

Dr. D. Kumar 

2.  Editorial Board Member in JSM 
Biomedical Imaging data paper. 

Dr.R.Kumaresan 

3.  European Journal of Biotechnology and 
Bioscience 

4.  Biotechnology review team –  
The pharma innovation 

5.  American Journal of Biopharmacology, 
Biochemistry and Life sciences 

6.  International Journal of Medical Science 
Research and Practice 

7.  Journal of Medical Science and Clincial 
Research 

8.  Journal of Nephrology and Urology 
research 

9.  Journal of Cardiology and Therapeutics 
10.  Journal of Endocrinology and Diabetes 

Mellitus 
11.  Journal of Nephrology Advances 
12.  World academy of science, Engineering 

and Technology 
13.  Science Technology Progress Dr.S.Kumaran 
14.  PMU Journal of Engineering and 

Technology 
Dean, SET and 
HoDs 

15.  PMU Journal of Computing Sciences and 
Engineering 

Dean, SCSE and 
HoDs 

16.  PMU Journal of Humanities, Sciences 
and Management 

Dean, SHSM  
and HoDs 

17.  International Journal of Applied Zoology Dr.V.Sugumaran 
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3.4.4   Provide details of  
 

*Research awards received by the faculty and students  
* National and International recognition received by the faculty 
from reputed professional body and agencies. 

S. 
No. 

University/ 
Department 

Year Award/ Prizes details Name of the 
Faculty 

1.  

ECE 
 (Division of 
Nanotech.) 

2015 Top 20 publications since 
its publication in the year 
2007 as documented in 
BioMedLib. 

Dr. Kumar 
Durairaj 

2.  Physics 
2011 ISTE SGSITS National 

Award – 2011 for young 
scientist award 

Dr.P.Gayathri 

3.  Chemistry 

2012 Principal investigator cum 
postdoctoral Researcher at 
the University of 
Concepcion, Chile, South 
America 

Dr.P. Sathish 
Kumar 

4.  Software 
Engineering 

2010 ISTE SGSITS National 
Award – 2010 for Young 
Scientist Award 

Mr.A.Satheesh,  

5.  

 
 
 
Biotech. 

2009 2009 Endeavour Executive 
Award from Australian 
Government to carryout 
research at  Flinders 
University, Australia 
Four months in 2009 

Dr. S. Kumaran 

6.  

ECE  
(Division of 
Nanotech.) 

2009 One of the DST, GoI, 
delegates Indo-Russia 
Workshop at Moscow 
State University, Russia. 

Dr. D. Kumar 

• A innovative competition on “ Ideaspark-2013” at IIT-M on 15th

  Five of our students won first, second and third prize for the projects 
First prize / award  

 
March 2014. 

  Cost Effective Housing – Mr. Mathi Raja M.Tech (CEM) 
  Second prize 
  E-content for Skill Development – Mr. S. Santhoskumar and Mr.A. 
T. Selvaprabhu II year B.Tech (IT) 

Third prize 
  Solid Waste Management – Mr.P. Saravanan IInd B.Tech (Civil)  
and Mr.A. Karon Jacob II year B.Tech (IT). 

• Mr.V.B. Saranya and Mr. T. Geethanjali III year ECE won    second 
prize in the project display titled “Ardous multifunctioning robot at 
IV National Level Technical Symposium at SNS college of 
Technology, Coimbatore. 

•  Ms. K. Manjula, Research Scholar, Department of Biotechnology, 
won first prize for oral presentation titled “invitro study on the 
inhibition effect of herbal extract of Tribulus terrestris on calcium 
hydrogen phosphate dehydrate crystals 18th March 2009 at Bishop 
Heber College, Truchirappalli.   
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•  Periyar TBI received the Inspiring Social Incubator award from 
Villgro for the year 2011. 

• Two of the Incubatee companies (Bio Elixir Pvt. Ltd. by 
Mr.S.Thangaprabhakaran in the year 2010 and S.V.Biotech by 
Mr.P.Sathyaviradhan Promising Venture in the year 2012 have won 
National level award for Best Performance among the 150 
organizational Indian STEP’S and Business Incubators Association. 

• Department of Architecture: Ms. Anu S Kumar, Pidilite Award of 
Excellence in Architectural studies, Mr.S.Bala Hari Krishnan and 
Ms. M.Pavithra have received Pidilite Award of Excellence in 
Spatial design, Mr.S.Subramanian and Mr. S. Syed Khalilullah have 
received Vijay Dalmia Award for Best house in the Eastern Zone of 
Tamil Nadu. 

 

3.4.5. Indicate the average number of successful M.Phil. and Ph.D. 
scholars guided per faculty during the last four years. Does the 
university participate in Shodhganga by depositing the Ph.D 
theses with INFLIBNET for electronic dissemination through 
open access?  

• 85 have completed M.Phil. 
• 17 have completed Ph.D. 

Yes, the university participates in the Shodhganga and deposited the 
10 Ph.D. theses. 

 

3.4.6  What is the official policy of the university to check 
malpractices and plagiarism in research? Mention the number 
of plagiarism cases reported and action taken.  

 

•  PMIST on malpractices has been given in section 21.2 and   21.3 
of PMIST, M.Phil. /Ph.D., Regulations 2014.  

• Research scholars must maintain research log book and it should  
be counter signed by the Research Supervisor.   

• Research scholars shall submit a written report of work  carried 
out by him /her in the prescribed proforma to the Supervisor who 
shall forward it to the Doctoral Committee within two weeks 
before the end of each 12 months period from the date of 
registration up to first 2 years and before the end of each 6 
months period beyond 2 years.  

• The progress report is to be submitted to the supervisor every 
three months, for which a detailed log book has to be maintained 
chronologically by the scholar.   

• To detect and prevent plagiarism, open source software such as 
Viper, white smoke are used for manuscript.  

• Any adverse feedback about the originality of theses / published 
articles is taken into serious  consideration for appropriate action.  

    So far, no case has been reported. 
 

3.4.7   Does the university promote interdisciplinary research? If yes, 
how many interdepartmental / interdisciplinary research 
projects have been undertaken and mention the number of 
departments involved in such endeavours?  

Yes.  
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The University encourages its faculty and researchers to collaborate 
with national and international researchers to solve the society 
oriented issues. Seven interdisciplinary research projects have been 
undertaken. The outcome of the interdisciplinary research is 
published in the form of research articles.  

        Departments of PMIST  
• Biotechnology and Division of Nanotechnology  on Nanofiber 
• Division of Nanotechnology with Department of Physics, 

Chemistry Mechanical and Civil Engineering  on Energy storage 
• Biotechnology and Civil Engineering  on waste water remediation 
• Biotechnology and Chemical Engineering on biofuel 
• Biotechnology and Mechanical Engineering on biomethanisation 
• Chemical Engineering and Mechanical Engineering on biomass 

gasification 
• Information Technology and Mathematics on BRAIN software 

development 
• Electricals and Electronics Engineering and Mechanical 

Engineering on biomass gasification 
 National level 

• CSIR-CECRI and Division of Nanotechnology on hydrophobic 
coatings 

• Biotechnology and Chemistry, Anna University on silver 
nanoparticles 

• Chemistry, PMIST and Chemistry, NIT, Trichy on waste water 
remediation 

• ISRO, Bengaluru and Division of Nanotechnology on MEMS 
   International level 

• Biotechnology and Cape Breton University, Canada on crystal 
growth 

• Biotechnology and Seoul National University, South Korea  on 
biochip 

• Biotechnology and Osaka University, Japan on biochip 
• Division of Nanotechnology, Physics, EEE, ECE, Biotechnology 

with University of Iowa, USA  on Hut lung Project  
• Division of Nanotechnology, EEE, ECE, Biotechnology with 

Renesslear Polytechnic Institute, New York, USA and Medex 
Computing, LLC, Iowa on Automatic Insullin Pump 

• Chemistry, PMIST and Chemistry, Materials Engineering, 
Universidad de Concepcion, Chile on Sonocatalysts 

• Chemistry, PMIST and Physics, Mathematics, Universidad 
Autónoma de Nuevo León, Mexico on waste water treatment 

• Chemistry and Taiwan University, Taiwan on photocatalysis  
• Periyar Maniammai University and Charles University, Czech 

Republic on Periyar PURA 
 

3.4.8  Has the university instituted any research awards? If yes, list 
the awards.  

 

Yes. 
The University is providing cash awards for the publications and 
patents. The details are as follows, 
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 Patents 
  Award for Registered patent in International Level: Rs. 30, 000 
 Award for Registered patent in National Level         : Rs. 20, 000  
 

3.4.9   What are the incentives given to the faculty for receiving state, 
national and international recognition for research 
contributions?  

                 Yes. 
Nine faculties received  cash award to the total of Rs. 1,50,400/- for 
their contribution. 
Dr. S. Kumaran, AP (SG)/Biotechnology has received special 
recognition award (8 gram gold coin) from University for receiving 
the research project from DBT, GoI in 2009. 
 

3.5     Consultancy 
3.5.1 What is the official policy of the University for Structured 
           Consultancy? List a few important consultancies       
           undertaken by the university during the last four years.  
 

 Official Policy of PMIST Structured Consultancy 
• Experienced faculties/staff with appropriate skill are assigned to 

carry out consultancy work. 
• In consultancy involving more machineries/instruments, earned 

income is shared in the ratio of 60% to University and 40 % to 
faculties/staff members.  

• In consultancy involving less machineries/instruments, earned 
income is shared in the ratio of 40% to University and 60 % to 
faculties/staff members. 

    
Category  

Cash Award  

Architecture, Engineering & 
Technology  

Science / Humanities / 
Management  

High Medium Average High Mediu
m 

Avera
ge 

Refereed  
Journal  

20,000 
IF > 1.5  

15,000 
0.5< IF < 
1.5  

10,000 
IF < 0.5  

15,000 
IF > 
1.5 

10,000 
0.5< 
IF < 
1.5 

7,500 
IF < 
0.5  

Non 
Refereed  
Journal  

10,000  7,500  5,000  7,000  5,000  3,000  

 Books  Books  

 With 
ISBN  

Without ISBN  With 
ISBN  

Without ISBN  

Book  20,000  10,000  20,000  10,000  

e-Book  25,000  15,000  25,000  15,000  
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• Faculties/Staff are free to undertake consultancy and 
professional practices   

• Consultancy being provided to PMIST/PSRPI- A Sister Trust. 
 

Few notable consultancies are,  
1. Department of Civil Engineering offered consultancy in soil 

exploration, material testing, Concrete Mix Design and surveying 
through Military Engineering Services to Air Force Station, 
Thanjavur, Ministry of Defence, Government of India.  

2. Centre for Climate Change has undertaken a Solid Waste 
Management project for Municipal Corporation, Thanjavur under 
Swaach  Bharath scheme  by extending technical support, and 
training and received 250 tonnes of bio degradable waste since 
2013 with outcome of 60 tonnes vermi compost and cooking gas 
equivalent to 25 LPG cylinders.    

3.  Division of Nanotechnology of Electronics and Communication 
Engineering Department generates income by analyzing the 
samples from researchers using SEM and Raman. 

4.   Department of Architecture has led to the  design and execution 
of 480 nos. of cost effective eco toilets- a pilot project- to 
Pillaiyarpatti, one of the Periyar PURA Villages, in association 
with Department of Civil Engg., Mechanical, Biotechnology, 
Management studies and  Social work under total sanitation 
programme (Swaach Bharat Scheme) of Thanjavur district co-
ordinated by District Rural Development Agency (DRDA).   

5.  Department of Biotechnology derives income by analyzing 
samples using AFM.  

6.  Departments of Mechanical and Aerospace Engineering have 
developed buffing machine for stainless steel vessels and Dryer 
for areca nut sheath under rural innovation scheme sponsored by 
NABARD. 

7.  Indigenously developed BRAIN (Brilliant Resources for 
Academic Institution) ERP software, adopted under Digital India 
Movement.  

 

3.5.2     Does the university have a university-industry cell? If yes, 
what is its scope and range of activities?  
 

    Yes. Centre for University Industry Interaction (CUII) has the 
following functions and responsibilities: 

•  To minimize the gap between the industry and the academia.  
• Helps every student define his/her career interest through 
individual expert counseling for employment, entrepreneurship 
and higher studies. 

• Makes available updated database and job profile of the 
companies and thus helps each student analyze and choose 
company of her/his choice. 

• Organizes and coordinates on and off Campus Placement 
Program, to fulfill its commitment of a job to every aspirant. 

• Invites the industry experts for workshops on Soft Skill and 
Employability skill Training. 
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• Mentors by the alumni, in terms of sharing experiences vis-à-vis 
realities of corporate life, refining expectations and projecting 
future trends 

• Conducts online Technical and Aptitude mock tests. 
• Receives and forwards the feedback from the stake holders. 
• CUII helps to carry out the services consultancy activities to   
  various departments. 

 

3.5.3   What is the mode of publicizing the expertise of the University 
      for Consultancy Services? Which are the departments from   
      whom consultancy has been sought?  

 

PMIST publish our expertise through leaflets, booklets, Prospectus 
and website.  

Various departments of PMIST are offering consultancy services. 
Few notable consultancies are;  

• Architecture – South zone cultural center, Thanjavur; 
PSRPI- Chennai; DRDA-Thanjavur, Municipal Corporation 
of Thanjavur. 

• Civil Engineering  - PWD, Highways, Airforce station, 
DRDA-Thanjavur, Municipal Corporation of Thanjavur. 

• Mechanical Engineering  - BHELSSIA- BHEL  
• Biotechnology – Research samples of various educational 

institutions for measuring topography, Cauvery Delta Agro 
Producers Company Ltd.: Maanal fish farm.  

• Chemical Engineering - Cauvery Delta Agro Producers 
Company Ltd.: Maanal fish farm. 

• Management studies - Cauvery Delta Agro Producers 
Company Ltd. 

 

3.5.4 How does the university utilize the expertise of its faculty with 
  regard to consultancy services?  

The expertise of the few faculty members utilized for consultancy 
services through the following departments,  

Name of faculties and 
Departments 

Area of 
Expertise 

Nature of 
consultancy 

Organization 

Architecture 
Dr.P.Jayasudha Architectural 

design and 
detailing 

Designing 
Periyar TBI,  
PMIST campus, 
Vallam 

PSPRI, 
Chennai 

Ar.V.S.Kavitha Architectural 
design and 
detailing 

Proposal for site 
development and 
Addition of new 
facilities at South 
Zone Cultural 
Centre campus, 
Thanjavur. 

SZCC, 
Thanjavur 

Designing 
Modular Cost 
Effective toilet 
for the villages of 
Thanjavur. 
 

DRDA, 
Thanjavur 
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Civil Engineering 
Dr. S. Sethamil Kumar 
and  
Dr. R. Jayanthi 

Geotechnical  Soil exploration 
and design of 
foundation 

CPWD, Indian 
Air Force 
Station-
Thanjavur, 
TWAD Board 

Mr.K.Sakthimurugan Structural 
Engineering 

Concrete Mix 
Design, Non 
Destructive 
Testing, Stability 
Checking of 
Structures 

CPWD,  TWAD 
Board, DRDA,  
Municipal 
Administration 

Mr. 
G.Thirumalmurugan 

Structural 
Engineering 

Structural Design 
using STADD, 
STRAP 

CPWD,  TWAD 
Board, DRDA,  
Municipal 
Administration 

Mr. C. Sankar GIS and 
Remote 
Sensing 

Advance Survey 
using Total 
Station and GPS 

CPWD,  TWAD 
Board, DRDA,  
Municipal 
Administration,
Highways, 
PSRPI-Chennai 

Dr. R. Sowmeyan,  
Mr. J. Santhosh and Ms. 
D. Thaiyalnayaki 

Environmenta
l Engineering 

Water and 
Wastewater 
Quality Analysis 

TWAD Board, 
DRDA,  
Municipal 
Administration, 

Ms. S. J. Princess 
Roseline,  
Ms. M. Priya and Ms. 
K. Jayasankari 

Structural 
Engineering 

Testing of 
Construction 
Materials 

TWAD Board, 
DRDA,  
Municipal 
Administration, 
Highways and 
PWD 

Biotechnology 
Dr. S. Kumaran Nanobiotechn

ology 
Topography of 
sample measured 
and Analyzed 
spip. 

Educational 
Institutions. 

EEE    
Mr. S. Abudul Kader 
and  
Mr. S. Ezhilarasan 

Power 
Electronics 
and drives 

Design and 
Fabrication of 
LEDs lighting 
with electrical 
wiring. 

Art Gallery and 
Museum- 
Thanjavur. 
DELTA Mart, 
Thanjavur. 

Mathematics and computer Applications 
Mr. S. Arumugam Web Designing  

Website creation  
Town Panchayat 
for the 
programme 
naley Vallam 
kundra Vallam 

Ms. P. Aruna Pragramme 
namely Clean 
Thanjavur 
Movement 

Ms. M. Sharmila 
Begam 

Yuga Textiles-
Trichirappalli 
 

Information Technology 
Faculty and Students  Design and Maintain website CDAPCL, 

Thanjavur 
Ms. K. Meena Developed Video presentation  Chamber of 

Commerce  India 
(CCI), Thanjavur 
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ECE 
Dr. D. Kumar Optical and 

Biomedical 
Engineering 

Nano 
characterizat
ion 

Bharathidasan 
University, 
NIT-T; Anna 
University 
(Trichy 
Campus); 
CSIR-CECRI; 

Ms. K. Parvatham Electronics 
Instrumentation 

Trouble 
shooting of 
Medical 
equipments 

VVR Hospitals, 
Thanjavur 

CSE 
Prof. G. Thiruchelvi 
and Ms. T. Kavitha 

Network 
Security 

Creation of 
website 

District 
Administration 

Mechanical Engineering 
Dr. P. K. Srividhya Energy 

Engineering 
Co-ordinator 
in State 
nodal agency 
for captive 
power 
generation 

Indian Express 
Campus-
Chennai, VIT-
Vellore,  
Karpaka 
Vinayaga 
College of  
Engineering and 
Technology and 
SASTRA 
University 

Mr. J. Kesavan Manufacturing 
Technology 

Product 
machining 
using CNC 
machine 

BHELSSIA-
Trichirapalli 

Management 
Mr. B. Mahendra 
Mohan and  
Mr. P. Guru 

Data Analysis Merchandisi
ng, Pricing  

DELTA Mart-
Thanjavur 

3.5.5. List the broad areas of consultancy services provided by the 
university and the revenue generated during the last four years. 

(i) Consultation for testing strength of steel, bricks, other civil 
engineering materials 
Department of Civil Engineering earns revenue on an average of the 
2.6 Lakh  per month for providing consultation for testing strength 
of steel, bricks, other civil engineering materials to the following 
agencies such as (PWD, CPWD, ONGC, Air force station, 
highways department, railways, TWAD board, Municipal 
corporation, District administration and panchayt unions etc.,).  
Revenue earned from 2009-10 to 2014-2015 is . 212.67/- Lakhs. 

 

(ii) Production of Vermicompost 
Centre for Climate Change has undertaken a Solid Waste 
Management project for Municipal Corporation, Thanjavur under 
Swaach  Bharath scheme  by extending technical support, training 
and received 250 tones of bio degradable waste since 2013 with 
outcome of 60 tonnes vermin compost and cooking gas equalant to 
25 LPG cylinders.  
 
 
 

http://en.wikipedia.org/wiki/Indian_rupee�
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(iii) Analysis of surface of research samples using SEM and 
Raman spectroscopy 
Division of nanotechnology (Department of ECE) earned Rs. 
2,54,300/- income generated by analyzing the samples from 
researchers from 2009-10 to 2014-2015. 
 

(iv)  Architectural Design  
The total income from various consultancy work by the Department 
of Architecture is `.4,38,881/-.  
 

(v)  Topography of research samples using AFM  
Rs. 2,34,400/- Lakhs income generated by analyzing the samples 
from researchers by the Department of  Biotechnology. 

 

       Free Consultancy services 
       Central Government 

•  Ar. V. S. Kavitha, Ar. N. Ramesh Babu, Architecture department 
studied the existing infrastructural  facilities of South Zone 
Cultural center Thanjavur and developed a proposal for additional 
facilities and site development including the cost of estimation to 
be submitted to the Ministry of Culture, GoI.  

     State Government 
• Mr. C. Sankar & Mr. K. Natarajan, AP/Civil helped the District 

Administration (Tourism department) to unearth 1000 years old 
Moat Water connecting between Thanjavur Fort and City. Ar. M. 
Devadoss and Ar. K.Manonmani of Architecture department 
explored the present scenario of the moat and developed a 
proposal for reviving the moat. 

• Dr. S. Senthamil Kumar and Mr. C. Sankar, Civil department 
carried out the Socio-Economic survey for Agriculture Farm 
Ponds in seven blocks (280 Village Panchayats) of Thanjavur 
district on-behalf of the DRDA. 

• Dr. R. Jayanthi, Dr. S. Senthamil Kumar, Ms. D. Thaiyalnayki and 
Mr. J. Santhosh designed biomethanation plant for a cluster of 
seven village panchayats through DRDA and submitted to Tamil 
Nadu government under clean village campaign scheme. 

 

3.6      Extension Activities and Institutional Social Responsibility (ISR)  
3.6.1   How does the university sensitize its faculty and students on its 

Institutional   Social  Responsibilities? List the social outreach 
programmes which have created an impact  on students’ 
campus experience during the last four years  

 

Sensitizing the students and faculty 
•  Foundation course for students and orientation programme for 

newly recruited faculty.  
•  On the University norms of completing the assigned ISR 

activities for the fulfillment of the course for two credits.  
•  31 student bodies designed for the extra/co curricular 

activities and social service.  
•  The role of the faculty in participating in ISR activities as co-

ordinators /staff advisors/ unit in charge / facilitators. 
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•  Annual academic Performance Review of the faculty is given 
due weightage for involvement in the extension activities. 

•  All the extension activities and ISR are carried through the 
nationally acclaimed Periyar PURA (Providing Urban 
Amenities in Rural Areas) scheme which was inaugurated 
and continuously mentored by His Excellency, Former 
President of India Dr. A. P. J. Abdul Kalam, His Six Visits in 
the last twelve years to the PMU shows how he was interested 
in PURA and how much PURA has impressed him. 

•  ISR are carried out in 67 adopted villages with specific 
projects like Clean Thanjavur Movement (urban solid waste 
management and value generation), Valam Kundra Vallam 
(community driven solid waste management programme). 

• Visit by Team members from MoRD, GoI officials: Ms. 
Aprajita Sarangi- Joint Secretary and 3 members on 3rd & 4th

• RURBAN Mission, Vigyan Bhawan, New Delhi invited 
Hon’ble Vice Chancellor Director i/c CRD and Director i/c 
CCC for presenting PERIYAR PURA mission on 8

 
September 2014. Witnessed the live models and interacted 
with Periyar PURA participating institutions. 

th

List of social outreach programmes undertaken in last four years 
Government Programmes 

 August 
2014. 

1. NSS 2.NCC (Army and Air wing) 3. NSO 4.YRC 5.RRC and 
6. Child line.   
University Programmes 
All the under mentioned activities are carried through the Periyar 
PURA Mission 
1. PMIST Clubs and Societies (those related to Extension 

activities and ISR) 
All the students are mandatorily enrolled in one of the clubs and 
societies out of the 31 clubs and societies. 

2. Clean Thanjavur Movement 
•    Indo-German Workshop organized at PMIST imitated the 

project focusing on awareness creation among public on source 
segregation process and disposal of solid wastes.  

•    Awareness programmes – 92 and Workshops – 5 for trainees.  
•    Human chains - Green Marathon - Model Campuses in 

Schools and colleges for managing the waste with the help of 
students and faculty. 

3. Valam Kundra Vallam  
It is the first project implemented out of urban area to extend the 
Clean Thanjavur Movement to small townships. The project was 
partly supported by ACC Cements, Mumbai.      

4. Periyar Community Radio (Periyar FM 90.4 MHz) 
Programme developed and executed by the students concerning 
Health, Education, Agriculture and Women empowerment are 
broadcast through the community Radio covering the radial 
distance of 10 kms around the University.  
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5. Vaagai Sooda Vaareer (Career Guidance Programme) 
Every year, the faculty and students visit the schools in the 
region and make a presentation on the need for higher 
education.  

3.6.2     How does the university promote university-neighborhood  
               network and student engagement, contributing to the holistic 
              development of students and sustained community        
               development? 

University invites the neighborhood to participate in all its  
curricular, cocurricular and extracurricular activities in various    
capacities including  

• Members in various boards/councils – VKV, CTM, 
CDAPCL,  

• A career development programme Vagaisooda Vareer is 
organized by faculties and students every year.  

• Facilitators and Nodal Point in CHILD LINE -1098. 
• NSS, NCC, YRC students are engaged in the community 

development activities and blood donation camps, clean 
development activities.   

• Open house, National Science Day, Education Expo etc.  
      are organized annually by the students with the networking     
      of local educational institutions. 
•  Students and faculty regularly donate Blood for needy 

patients in Thanjavur Medical College Hospital and other 
voluntary organizations.  

3.6.3.  How does the university promote the participation of the 
students  and faculty in extension activities including 
participation in  NSS,  NCC, YRC and other National/ 
International programmes? 

• Every student is enrolled in any one of the national 
programmes like NSS, NCC, YRC and RRC. Their 
involvement in terms of Credits is mandatory for awarding 
their degree. 

• Students are encouraged to participate in International level 
programmes like “Youth Delegation Program” at China etc. 

• NSS Special Camp is organized every year between Janaury 
and March in and around selected Periyar PURA villages. 
Depending on the fund released by Tamil Nadu State NSS 
Cell, the number of units and participants are decided. 10 
NSS units are functioning with one thousand student 
volunteers. The NSS volunteers attend the 7 day rural stay at 
villages, organize various programmes based on the direction 
given by NSS state cell.  

• The students are encouraged to participate in  state and 
national events such as Summer Adventure Camp (Jammu & 
Kashmir), “Youth to the Edge” – Promotion of Adventure in 
the North Eastern Region at Nagaland State, Republic Day 
Parade-New Delhi, Mega Camp at Majuli, SSB Screening 
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Course at NCC officers Training Academy, Kamptee, 
Nagpur, 

• YRC/RRC volunteers take part in programmes like six blood 
donation and two eye camps, medical camp/exhibition. Some 
examples are, 
 

3.6.4.   Give details of social surveys, research or extension work, if 
any,  undertaken by the university to ensure social justice and 
 empower the underprivileged and the most vulnerable sections 
of  society? 
•  University encourages the faculty and students to undertake 

field based collaborative projects with Governments, NGOs, 
Industries and services sectors. 

•  University enables the faculty and students to gain new 
knowledge, experience by engaging in advanced research for 
transfer of technology in Periyar PURA model at rural and 
national initiatives. 

Surveys: 
•  7 Days special camp was organized in 10 Periyar PURA 

villages from 25.01.2011 to 05.02.2011, in which 50 YRC 
volunteers participated. During the camp a door to door socio-
Economic Survey was conducted in the villages.  The survey 
aims at assessing the economic and living condition, literacy, 
health and hygiene and the livelihood of the villagers. 

•  Slum survey was conducted by 50 YRC students at Trichy 
Jail Corner area on 13.2.2012 and 14.2.2012. 

• Participatory research for comprehensive development in the 
selected villages of Perundurai-TK, Erode- SIPCOT-case 
study. 

• Solid waste Management project at Vallam.  
• One student from Charles University, Czech Republic carried 

out research study on “Problems, Needs and Priorities of Rural 
People in Periyar PURA Villages during the period 15th July 
2010 to 31st

Seminars:  
 August 2010.  

Workshop 

S.No Organizer Title Resource 
persons 

Funding 
Sources 

1 CRD-Social 
work department  

 Disability 
Management for 
Social Workers 
in Collaboration 
with UDIS 
Forum 
Coimbatore on 
28.10.2009 

Mr. Mani & 
Team, UDIS, 
Coimbatore 

UDIS, 
Coimbatore & 
CRD 
 

2 CRD-Social 
work department  

Turmeric 
Cultivation 
Training 
Programme on 

Prof. 
Sivanantham, 
Prof. Ramaraj, 
Prof. 

Haricannut -
calicut 
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07 & 22.03.2011 Padbanaban 
3 CRD-

CHILDLINE 
Nodal agency  

Sensitization on 
CHILDLINE -
1098-  for five 
days (05.09.2011 
to 09.09.2011) 

MS. Shophia 
and Team, 
Chennai 

CHILDLINE 
& CRD 

4 CRD-Social 
work & IT 
Departments  

Workshop on  
Tamil Websites 
on 25.05.2012 

Mr. Prince and 
IT Department  
Staffs 

CRD-PMIST 

5 CRD  One day 
workshop on 
Broiler 
production- at 
Periyar Farm, 
Achampatti on 
04.08.2012 

Collaboration 
with M/s. 
Shanthi Poultry 
Farm Private 
Limited, 
Ondipudur, 
Coimbatore 
 Indian Overseas 
Bank, Regional 
Office, 
Thanjavur. 

CRD-PMIST 

6 CRD-
CHILDLINE 

“Protection of 
Children from 
Sexual Offence 
Act 2012” on  
26.10.2013 at 
Periyar 
Maniammai 
University- for 
Police 
department Child 
Welfare Officers 
of Thanjavur 

CHILDLINE 
Nodal Agency 
Team 

CRD-
CHILDLINE 

 
Various Community awareness programmes between 2009-15 – 42 
3.6.5  Does the university have a mechanism to track the students’ 

involvement in various social movements / activities which 
promote citizenship roles? 

Yes. 
• PMIST has been practicing one of the National Flagship 

programme – Periyar PURA, a nationally replicable model 
which is being studied in depth and likely to be implemented 
under Shyama Prasad Mukherjee RURBAN Mission by 
Ministry of Rural Development, Government of India.  

• Periyar PURA encompasses 67 villages in and around of 
PMIST  

•    It is mandatory for all the students to participate in any one 
of NSS / NCC / YRC / NSO / RRC and any one activity of 
Clubs and Societies. 

• Every student has to participate / work  in the  above 
mentioned activities for 240 hours aiming at personality and 
character development as partial fulfillment of their UG 
Programme. 
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• Every activity of the student is being monitored and recorded 
by the independent counselor / mentor in their student 
counseling record.  

3.6.6    Bearing in mind the objectives and expected outcomes of the 
extension activities organized by the university, how did they 
complement students’ academic learning experience? Specify 
the values inculcated and skills learnt.            
Students undergo professional education based on the analysis and 
understanding of human   behavior and of complex social processes. 
It helps them accept a commitment to work within a stated value 
position and code of ethics with the real time experience they gain 
through all the ISR projects and extension activities. 

• Students work with individuals, groups and communities to 
shape and change the conditions in which they live. (rural 
camps) 

• They advocate for and with disadvantaged members of 
society. (health camps)  

• Students work towards the elimination of social inequalities 
in society to facilitate a more equitable distribution of 
resources. (taking ICT to the rural classrooms-AKASH tablet 
demo, career guidance programmes (VSV) in rural schools on 
higher education). 

• They engage in research to build the social work knowledge 
base and understanding of society. 

• Inculcation of positive thinking, behavioral and attitudinal 
improvement, confidence, empathy, problem solving and 
decision making etc.  

• Involvement in societal causes and development.  
• Ethical values in corporate social responsibility. 

 
3.6.7.  How does the university ensure the involvement of the 

community in its outreach  activities and contribute to 
community development? Give details of the initiatives  of the 
university which have encouraged community participation in 
its activities. 

 Initiatives taken by the University through Periyar PURA, CTM, 
VKV, Periyar TBI , NSS, NCC, YRC, RRC and clubs and societies 
of PMIST are very  supported.  

 The local farmers, Panchayat Presidents and Ward members from 
the 67 adopted villages have frequently visited the campus on 
various occasions like review meeting, awareness programme, 
training programme, workshops, open house programmes etc. 

 Judicial Officers, Police Personnels, Officers of District 
Adminstrations, Teachers from the schools, colleges, BDOs, Union 
Engineers and Assistant Engineers, Overseers, NGOs frequently 
visit the campus and seek co-operation to extend the live models 
developed in the campus.  
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1. Free eye camps are organised jointly with Aravind Eye 
Hospital, Madurai for the benefit of the community in 
neighbourhood. 

2. Blood Donation Camp is organized regularly once in three 
months with the coordination of Thanjavur Medical College 
Blood Bank, Raja Mirasudar Hospital Blood Bank and Indian 
Red Cross Society, Thanjavur Branch.   

3.6.8 Give details of awards received by the institution for 
extension activities and/contributions to social/community 
development during the last four years. 

S.No Year Award Award Recipient 
1. 2012 & 

2013 
Best NCC ANO award  Lt.P. Vijayalakshmi  

 
2. 2012 Best NCC Cadet Award Cadet R.Janani CSE 

(Company Senior Under 
Officer) 

3. 2014 Honorary Colonel 
(Deputy General of 
NCC, Govt. of India) 

Prof. N. Ramachandran 
Vice Chancellor 

4. 2012 Iyarkkai Mission 2012 
for first aid by St. John 
Ambulance 

NSS Coordinator 

5. 2010 – 
2011 

Best NSS volunteer- 
Tamil Nadu State NSS 

Mr. R. Sivakumar, EEE 

6. 2011 – 
2012 

Best NSS Programme 
Officer- Tamil Nadu 
State NSS 

Mr.M.Chandrakumar 
Peter, AP/SE 

7. 2010-14 Best NSS volunteer by  
Tamil Nadu State NSS  

Mr.P. Prasanna,  
CSE 

8. 2012 Best involvement  for 
Tree Planting and 
Greening by District 
forest Office, Thanjavur 

Mr.K. Prasanth,   Civil 
Engg. 

9. 2012 Best Performance in 
Youth Red Cross 
Movement, 
State Government, 
Tamil Nadu 

University 

10. 2014 Appreciation  by Indian 
Red Cross Society, 
Thanjavur  

 For University on blood 
donation & Blood 
Donation camp officer 

11. 2009 “Karma Veerar 
Kamarajar Environment 
Award”  
Department of 
Environment, 
Government of Tamil 
Nadu  

for maintaining an  
eco-friendly campus 

12. 2014 Appreciation award for 
blood donation by 
TamilNadu AIDS 
Control Society and 
Thanjavur Medical 
College  
 

University & Blood 
donation Camp officer 
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13. 2013 Highest number of 
blood donation -23 
units in two years 

Panchatcharam,  
Student of MCA( 2011-
13) 

14. 2014 Best Performance 
Award for Citizen 
Consumer Club  

University 

•  The Periyar PURA  project is well appreciated in the book 
“Target three Billions”by Dr.A.P.J.Abdul Kalam. 

•  The draft policy released by the Ministry of Rural 
Development quotes the project as successful and nationally 
adoptable in its RURBAN mission. 

 
3.7     Collaboration 
3.7.1 How has the University’s collaboration with other agencies 

impacted the visibility, identity and diversity of activities on 
campus? To what extent has the university benefitted 
academically and financially because of collaborations?  
 
University has collaboration with various National and 
International agencies. Some notable collaborations are;
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National level 
S. 

No. 
Name of the 
Collaborator Types Visibility Identity Diversity of activities 

1.  Periyar TBI-
CDAPCL 

MoU 1000 farmer 
members; 
professionally 
managed 

The creation of Delta Mart, 
CDAPCL, Thanjavur for 
direct marketing of 
agricultural products 

• The formation of FPO was initiated by PMIST 
• Students involved in marketing research for Delta 

Mart. 
• Faculties act as think tank for CDAPCL. 

2.  Nanomission-
DST 

MoU for 
research 
funding 
 

Establishment of 
SEM and RAMAN 
Spectrometer 
facilities.  
Introduction of 5-
years M.Tech., 
Nanotechnology 
programme 

One of the 16 recognized 
institutions for 
Nanotechnology 

Research on Nanomaterials, 
DNA methylation, AFM - force - distance spectroscopy, 
Nanoantena and Nanoscaffold 
 
Consultancy services in Nanocharacterization 
 
Familiarizing the students to learn the operation of SEM 
and RAMAN spectroscopy 

3.  DBT, GoI MoU for 
research 
funding 

Development of 
Biochip 

3 research articles were 
published on the 
development of Biochip 

Consultancy on imaging the topography of nanomaterials  
Extending further research in the field of 
Nanobiotechnology 
Familiarizing the students to learn the operation of AFM 

4.  MNRE, GoI Financial 
support 

Establishment of 
multifeed 
Biomethinaisation 
Plant  
 
 

Nodal agency in Tamil 
Nadu 
 
Partnering with Thanjavur 
municipal corporation for 
solid waste management  

Extended consultancy for the establishment of four other 
Biogas plants one in SASTRA University, Express Avenue, 
VIT University, and Karpaga Vinayaga Engineering 
College. 
 
Training programmes for 540 Panchayat presidents and 
Engineers in solid waste management 
 
Promoting Inter-disciplinary research 
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5.  DRDA, 
Thanjavur, 
Tamil Nadu 

Financial 
support by 
State and 
Central 
Govt. 

Individual house 
toilet under 
Swachh Bharat 
mission in 
Thanjavur Dist. 
and in the State of 
Tamil Nadu 

Recognized by Thanjavur 
district administration and 
providing funds for 
establishing Toilets 

Students get hands on training on modular units of the 
Toilets 
Development of entrepreneurial skills. 
 

A. International level 

                                                     
1. Pure O Tech 

Professional Services 
955 S Andreasen Dr, Escondido, 
CA 92029, United States 

MoU Water Plant for Defluorize, RO 
with nanofiltration in  
Muthuveerankandanpatti Village, 
Thanjavur Dist. TN  
 

Internationally 
recognized 

Based on the experience  
established another unit at 
Govt. Hospital in 
Nagappattinam. 
To undertake research in  
Defluorination 

2. Cape Breton University, Sydney, 
Canada 

MoU Collaborative approach amongst  
Dr. Mahalingam College of 
Engineering and Technology,  
Karunya University,  Coimbatore 
and PMIST Thanjavur 

Identified as resource and 
research centere on 
Bioenergy 

Two students received 
Canadian commonwealth 
fellowship  
Faculty exchange 
Jointly organized the 
International conferences 

3. Cologne  University, Germany MoU One faculty has been deputed to  
Cologne  University in April to 
August 2015. 

Recognition of the Center 
for Periyar Thoughts for 
the rationalistic 
philosophy of Periyar 
EVR and Indo- Anglian 
Literature.  

Research on scientific temper 
and rationalistic thinking  
 
German (Deutsch) language is 
offering through online. 
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University benefit academically and financially with national agencies, 
some notable collaborations are 

 

• PMIST Collaborated with IISc, Bangalore enabling the 
introduction of shockwave in Applied Physics syllabus for B. Tech 
students. Shockwave producing instruments were gifted by IISc, 
Bangalore. 

• M. Tech students of PMIST have carried out their project works like 
Corrosion, Nanomaterials etc., through the collaboration with CSIR-
CECRI, Karaikudi. Indirect benefit of finance by acquiring 
knowledge by our students and faculties. 

•  Through collaboration with Tejas Networks, Bengaluru, students  
have carried out their projects in optical network. This centre is 
offering certificate programmes to enhance their employability skills. 
Transfer of Knowledge in the area of communication networks 
through research.   Total cost of the project is Rs 120 Lakhs, in that 
University’s  contribution is 50 Lakhs and Tejas contribution is 70 
Lakhs, inplant training for 120 students. Certificate programme for 42 
students and 20 students are carrying it currently (as on 15th

•   Bosch-Rexroth India Ltd., Bengaluru:  Automation and control 
are included in the curriculum of ECE, Mechanical, EEE, 
Nanotechnology. Introduction of  M.Tech in Automation and 
Control, add-on certificate courses   on  automation technologies. 
Internship training for students are also provided.  

 Sep 
2015). So far, 9.5 Lakhs income generated through this training.  

 
3.7.2  Mention specific examples of how these linkages promote 

*Curriculum Development in collaboration with,  
 

S. 
No. 

Name of 
Collaborator Academic Benefits 

1. IISc, Bangalore Introduction of shock wave in Applied 
Physics syllabus 

2. CSIR - CECRI – 
Karaikudi 

Students carried out M.Tech projects using 
their facilities. Collaboration in research - 
Corrosion and Nanomaterials  

3. Tejas Networks, 
Bengaluru 

Students projects are carried in optical 
network.Diploma and P.G Diploma 
programmes are offered to students to 
enhance their employability skills.Transfer 
of Knowledge in the area of 
communication networks through research. 

 

*Internship 
S. 

No. 
Name of the 
collaborator 

Internship 

1 Usability and Design Lab 
Beijing, China 

Mr. R. Eashwar and Mr. H. Krishna 
for 6 months in the year 2012. 

2 Bosch-Rexroth 
India Ltd., Bengaluru. 

196 students obtained internship 
programme 
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* On-the-job-training 
• Universal inspection service at Kattur, Tiruchirappalli has trained 

and placed 26 students from Mechanical Engineering.  
• Training in CNC machine operation and programming is also 

provided to 15 students. 
• PMIST in collaboration with Tejas Networks, Bengaluru is 
offering certificate course to enhance the employability skills. 42 
students completed the training and 20 are pursuing currently (as 
on 15th

 
 Sep 2015).  

*Faculty exchange and development 
       IIT-Madras, Chennai 

Dr. C. Mathialagan, Associate Professor, Instrumentation Centre, 
Indian Institute of Technology-Madras. Period:  Sep 2009 – June 
2010. Impact: Research culture in the dept. of ECE and  
encouraged student and faculties to carry out research; there is one 
publication due to him.  

 MNRE, Government of India 
Dr. P. Radhakirshina, Scientist – E, Ministry of New & Renewable 
Energy, New Delhi. Period: Aug 2009 – March 2011 in department 
of Mechanical Engineering-Worked as Project Dean. Impact: One 
project on biomethanisation project is initiated during his stay and 
two project proposals already submitted. 

 Cape Breton University, Canada 
Dr. Allen Britten, Department of Chemistry, Cape Breton 
University, Sydney, Canada. Period: One month Impact: Ms. 
Nazeema Banu/Ph.D research scholar-Biotech and Ms. 
Harshiney/Nanotech received Commonwelath Scholarship 
(Canadian Government),  Harshiney earned one US patent. Samples 
were tested using Nanocolumn in GC-MS to analyze pesticides. 
Dr.K.Rajendran, Associate Professor, Department of Biotechnology 
worked as Visiting Scientist at for two years in Cape Breton 
University, Canada, Period: 2 years.  Research area: Nanocatalysis 
and ICPMS analysis for mine waste water. Output: A book chapter 
on nanotechnology. 2 research publications, one chapter in a book, 
Two students received Canadian commonwealth Fellowship. Four 
faculties and one student visited PMIST from Cape Breton 
University, Canada. 

 Charles University, Czech Republic 
Dr. Josef Novotny, Czech Republic, 15 days. Impact: One 
collaborative publication and acknowledgement in one publication 
and  one Ph.D., student is carried out research survey at Periyar 
PURA villages. 

 University of Concepcion, Chile  
Dr. P. Sathish Kumar, AP/Chemistry carried out postdoctoral 
research for three years in University of Concepcion, Chile. 
Research area: Nanophotocatalyis to treat waste water. Period: 
November, 2011 to October, 2014. Output: Eight research articles, 
One review and Book revised version submitted in ISI Journals and 
Springer book. 
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*Research 
PMIST’s overall research focus is on Energy, Environment and 
Empowerment (EEE). Improving  health, imparting and enhancing 
knowledge and skills, identifying the socio, economic and cultural 
problems and providing relief measures for the rural people around 
the university as exemplified by the efforts taken up in the PURA 
(Providing Urban amenities in Rural Areas), identification with the 
national mission on education. 

 
The following table shows two significant publications resulted from 
collaborative research 

*Publications 
Table showing the Top 10 institutions with whom our faculty 
members are collaborating and published. 

 
S.No Name of Institutions/industries Publications 
1.  National Institute of Technology Tiruchirappalli 33 
2.  SASTRA University 10 
3.  Tamil Nadu Agricultural University 9 
4.  Anna University 8 
5.  Kidney Care 7 
6.  A. Veeriya Vandayar Memorial Sri Pushpam 

College Autonomous 7 

7.  MAM College of Engineering 7 
8.  Annamalai University 7 
9.  Jadavpur University 7 
10.  University of Concepcion 7 

*Consultancy 
Experienced faculties/staff with appropriate skill are assigned to 
carry out consultancy work. 
Few notable consultancies are, Department of Civil Engineering 
offered consultancy in soil exploration, material testing, Concrete 
Mix Design and surveying through Military Engineering Services to 
Air Force Station, Thanjavur, Ministry of Defence, Government of 
India.   

S. 
No. 

Name of the 
collaborator 

Publication 
details 

Citations Impact 

National Level Agencies 
1 NIT-T 15 – 

Publications 
(average impact 
factor 4.5)  

120 Research on 
nanomaterials, 
decontamination of 
pollutants and 
nanoantenna. 

International Level Agencies 
2 University of 

Concepcion, 
Chile 

10– 
publications 
(Average 
Impact Factor 
5)  

90 Mineralization of 
hazardous 
contaminants using 
advanced oxidation 
process. 
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(i)    Centre for Climate Change has undertaken a solid waste 
management project for Municipal Corporation, Thanjavur 
under Swaach  Bharath scheme  by extending technical 
support, training and received 250 tones of bio degradable 
waste since 2013 with outcome of 60 tonnes vermin compost 
and cooking gas equivalent to 25 LPG cylinders  

(ii) Division of Nanotechnology of Electronics and 
Communication Engineering Department generates income by 
analyzing the samples from researchers using SEM and 
Raman.  

(iii) Department of Architecture has led design and execution of 
480 nos. of cost effective eco toilets- a pilot project- to 
Pillaiyarpatti, one of the Periyar PURA Villages in association 
with Department of Civil Engg., Mechanical, Biotechnology, 
Management studies and  Social work under total sanitation 
programme (Swaach Bharat Scheme) of Thanjavur district co-
ordinated by District Rural Development Agency (DRDA).   

(iv) Department of Biotechnology derives income by analyzing 
samples using AFM.  

(v) Departments of Mechanical and Aerospace Engineering have 
developed buffing machine for stainless steel vessels and 
Dryer for areca nut sheath under rural innovation scheme, 
NABARD. 

(vi) Indigenously developed BRAIN (Brilliant Resources for 
Academic Institution)  ERP software for adopted under Digital 
India Movement  

*Extension 
• University invites the neighborhood to participate in all its 

curricular, co   curricular and extracurricular activities in various 
capacities including  

•  Members in various boards/councils – VKV, CTM, CDAPCL 
etc.  

• A career development programme Vagaisooda Vareer is 
organized by faculties and students every year. Under this 
programme around 5,000 students are being contacted at the end 
of every academic year at their respective schools/centers. 

• Facilitators and nodal point in community projects.  
• Students are engaged in the community development        

 activities such as NSS, NCC, YRC, blood donation camps, earth 
day, environmental protection and Clean Thanjavur Movement; 

•  CIDC: 1,353 unemployed youths are trained and placed using 
CIDC. 
 

*Student Placement  

PMIST has Centre of Excellence for Enterprise Resource 
Planning (CEERP), Centre  and Centre of Excellence for 
Next Generation Network (CNGN) and Centre of 
Excellence for Training and Research in Automation 
Technologies (CETAT). These three centres helped to place 
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5 students during the assessment period. Periyar TBI has 
helped 5 aspiring students to start own company.   

                *Any other (please specify)  Nil 
 

3.7.3 Has the university signed any MoUs with institutions of 
national/international importance/other universities/ 
industries/corporate houses etc.? If yes, how have they 
enhanced the research and development activities of the 
university?  

Yes. 
57 MoUs national level agencies and 8 international level agencies 
 

i) All India collaboration 

PMIST acted as co-ordinator for the project titled “Biogas based power 
generation plants” at Periyar Maniammai University (established), VIT 
University, Vellore, Karpaga Vinayaga College of Engineering and 
Technology,  SASTRA University and Indian Express Estate-Chennai.  

MNRE, Govt. of India – Grant received:  23,4300/- 
Civil Engineering department carried out “study on social and economic of 
agriculture ponds in Thanjavur District, for DRDA-Thanjavur, Moat Water 
Survery for DRDA, Thanjavur.  
 
Grant received:  Faculties members worked as volunteers and DRDA 
taken care of their travel.  
All departments/centres have collaborated and participated in various level 
for Mass tree plantation in Thanjavur (30 Lakhs plant saplings in and 
around Thanjavur).  
 
Grant received:  Faculties members worked as volunteers.  
ii)  International  

• Dr. Allen Britten, Professor of Chemistry, Cape Breton University, 
Canada brought and installed nano-column for GC-MS to analyse 
pesticide from soils of sugarcane field. This facility was utilized by two of 
the BSc Honors Chemistry students’ projects for the analysis of samples, 
co-supervised by Dr.K.Rajendran, Associate Professor in Biotechnology 
and Adjunct Professor in Department of Chemistry, Cape Breton 
University (2010-13).  
Grant: Nano-column for GC-MS to analyze pesticide as gift. 
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3.7.4 Have the university-industry interactions resulted in the 
establishment / creation of highly specialized laboratories / 
facilities?  

Yes 
Centre of excellence for training and research in automation 
technology and Centre of excellence for Next Generation 
Network (CNGN) have been created by the University.  
Centre of Excellence for Training and Research in Automation 
Technologies (CETAT) have collaborated with Indian Air Force 
Station, Thanjavur for developing defence related projects (two) 
for homeland protection. Development of Automation circuits in 
the areas of hydraulics, pneumatics, PLC and sensorics by 
CETAT.  
 
Centre of excellence for Next Generation Network (CNGN) 
for Training and Research in optic fiber network.  
Centre of Excellence for Next Generation Networks 
Bridging the gap between the academics and industry is a 
challenging part of engineering education. To make the 
graduates industry ready, Periyar Maniammai University 
and Tejas Networks, Bengaluru have jointly established a 
centre to enhance the technical know-how in the area of 
next generation networking. Through collaboration with 
Tejas Networks, Bengaluru, students have carried out their 
projects in optical network. This centre is offering certificate 
programmes to enhance their employability skills. Transfer of 
Knowledge in the area of communication networks through 
research.   Total cost of the project is Rs 120 Lakhs, in that 
University’s is contribution is 50 Lakhs and Tejas contribution is 
70 Lakhs, inplant training for 120 students, certificate programme 
for 42 students and 20 students are carrying currently (as on 15th

 

 
Sep 2015). So far, 9.5 Lakhs income has been generated through 
this training.  



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

“Educationists should build the capacities of the spirit of inquiry, 
creativity,entrepreneurial and moral leadership among students and become 
their role model” 

–Dr A.P.J.Abdul kalam 

 

CRITERION IV- INFRASTRUCTURE AND LEARNING 
RESOURCES 
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CRITERIA IV: INFRASTRUCTURE AND LEARNING RESOURCES 

4.1  Physical Facilities 

4.1.1  How does the university plan and ensure adequate availability of 
physical infrastructure and ensure its optimal utilization? 

• The University has a land area of 219.08 acres with 92,085 square 
metre built up area in which lie the various departments, 
administrative areas, allied services and residential facilities for 
students and staff in lush green set up (campus master plan 
enclosed at the end). 

• Whenever new programmes are introduced by the University or a 
change occur in the curriculum by the introduction of new 
laboratory practices, etc required number of class rooms and 
laboratories are arranged on the norms and standards prescribed by 
the regulatory  authorities such as UGC, AICTE, CoA, NCTE, etc,. 
for the sanctioned intake of students.  

• The University has invested  ρ22.66 crores in the last five years for 
the development of physical infrastructure and Lab establishments.  

• New labs such as Heat and Mass Transfer Lab, Mechatronics Lab, 
Dynamics Lab were established for facilitating the departments of 
Mechanical, Chemical, Electronics and Communication and 
Aerospace Engineering. 

• All the infrastructure facilities available in the University are 
optimally utilized. The class room and laboratory requirements for 
each programme are analyzed and integrated in the master 
timetable prepared at the beginning of every academic semester in 
such a way that all the facilities are optimally utilized.  

• Besides the Central Computing facilities and Central Library which 
cater to the needs of all the students pertaining to learning 
resources, each department has its own Department library and 
Computing facilities. 

• In addition, a 16 bedded hospital with necessary facilities working 
for 24 x 7 hours, sports facilities, transportation facilities, Post-
office, Nationalized Bank with ATM, Stationery and Provisions 
store, Canteen, recreation hall, gymnasium are some of the allied 
services provided for the benefit of faculty members.  
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4.1.2  Does the university have a policy for the creation and enhancement 
of infrastructure in order to promote a good teaching-learning 
environment? If yes, mention a few recent initiatives. 

Yes 
 

• PMIST is committed to a sustainable existence and strives to 
reduce the environmental impacts of its operation strictly adhering 
to the National Building Codes (NBC), Indian Green Building 
Codes (IGBC) and Bureau of Indian Standards (BIS). 

• PMU-2020, An institutional Building Approach, has been 
formulated and adhered to meet the demands and requirements of 
the University for the proportionate strength of students and the 
infrastructure development in three phases, viz.  

Phase I - 2008-12,  
Phase II - 2012-16 and  
Phase III- 2016-20. 

• The need of infrastructure is analyzed regularly, based on the 
departments’ requirement and University’s target, got it approved 
from the Board of Management of the University. 

 

The enhanced infrastructure facilities in the last five years are as 
below: 

Sl. 
No. 

Space Facilities added in 
2009-15 

Total 

No. Area 
(sq.m) 

No. Area 
(sq.m) 

1.  Classrooms / Lecture 
halls 

59 4561.81 90 6696.06 

2.  Laboratories 24 3583.04 70 14753.04 
3.  Drawing Halls 1 127.89 5 856.80 
4.  Seminar Halls 5 1007.41 12 2183.66 
5.  Studios 5 450.00 10 900.00 
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• Entire campus is enabled with Wi-Fi and internet connectivity with 
1Gbps Bandwidth which allows Internet access to the researchers, 
faculty and students round the clock. 

• The departments are equipped with ICT enabled classrooms to 
enhance good teaching-learning environment along with Wi-Fi 
connectivity, LCD projectors, LED TV, Interactive Smart Boards, 
document camera, audio and video systems with latest technology.  

• Establishment of Centres such as  Centre of Excellence for 
Training and Research in Automation Technologies (CETAT), 
Centre of Excellence for Next Generation Networks (CNGN), 
Nano Division etc,. equipped with state of the art equipments 
facilitate the students and staff of various disciplines through 
training programmes. 

• The University practices e-content/ e-journals / e-books based 
teaching learning process. NPTEL repositories from IITs  and IISc, 
and CDEEP online webinars from IIT Mumbai are also available 
for the use of faculty members and students.  

• The University is one of the 100 remote nodal centres for NMEICT 
programmes apart from which, open courseware materials and 
video lectures from universities worldwide are also available on the 
PeriyarNet (University intranet).  

4.1.3  How does the university create a conducive physical ambience for 
the faculty in terms of adequate research laboratories, computing 
facilities and allied services? 
• The faculty members develop the laboratories with equipment in 

his/her areas of specialization by obtaining grant from the 
University and from various funding agencies. 

• The Department of Architecture has established the Climatology 
lab with climatic equipments, sensors and ecotect software 
facilitate the faculty and students to carry out thermal performance 
study of built forms. 

• The Department of Bio technology has created the Plant Tissue 
Culture Lab along with Periyar Technology Business Incubator 
which has CO2

• Scanning Electron Microscope (SEM) Lab and table top Raman 
Spectro Photometer facilitate the research activities of the faculty 
and staff of Nano tech division, Biotechnology, Civil, Chemical, 
Mechanical, Chemistry, Physics and Aerospace departments. 

 incubator, Tissue culture racks and aseptic lab. It  
has established the Atomic Force Microscope (AFM) Lab which 
facilitates both the faculty and researchers to pursue their research 
activities.  

• The Centres of the University such as Centre of Excellence for 
Training and Research in Automation Technologies (CETAT), 
Periyar R & D Centre for Solar and Bio Energies (PRDCSB), Centre 
of Excellence for Next Generation Networks (CNGN) and Centre 
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for Climate Change (CCC) facilitate faculty members and students 
by promoting research and consultancy services. 

• Modern computing facilities are available at the main Computer 
Centre, in addition to which each Department is also equipped with 
its own computing facilities.  

• Around 10 acres of Bamboo plantation in the University campus 
supported by National Mission on Bamboo Applications (NMBA / 
TIFAC-CORE) provides a wider scope for faculty and students of 
Biotechnology, Architecture, Civil, Energy and Environment, etc, to 
pursue their related research work. Bamboo structures have been 
constructed as experimental models in the University campus and at 
various PURA Villages as an outcome and being used effectively.  

• The Alternate Building Materials Research Unit in the campus  
facilitate the faculty and students of Architecture, Civil and allied 
departments to carry out  research on Sustainable Eco structures. 
This has resulted in the design and execution of cost effective Eco-
toilets for the rural areas associated with the Thanjavur District 
administration. 

4.1.4  Has the university provided all departments with facilities like 
office room, common room and separate rest rooms for women 
students and staff? 

Yes 
• Each Department is provided with an office area. 
• Adequate and separate rest rooms (118 nos.) are provided for 

women students and staff. 

4.1.5  How does the university ensure that the infrastructure facilities 
are disabled-friendly? 
• The University infrastructure is made to enable the disabled for 

their easily mobility by providing ramps and lifts at important 
locations.  

• All the buildings of the University have been provided with toilet 
facilities for disabled persons. 

• A few classrooms are located in the ground floors to enable the 
disabled also and the furniture lay out is made in such a way so as 
to ensure easy and comfortable movement for them. 

4.1.6  How does the university cater to the requirements of residential 
students? Give details of Capacity of the hostels and occupancy (to 
be given separately for men and women) 
• The University has three Women’s hostels and one Men’s Hostel to 

cater to the needs of residential students. The hostels have modern 
kitchen for hygienic preparation of food using bio gas for cooking, 
steam cooking facility, cold storage to store milk and vegetables. 
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4.1.7  Does the university offer medical facilities for its students and 
teaching and non-teaching staff living on campus? 

Yes 

• The University has a 24 hours hospital with consulting room, a full 
time Medical Officer, two medical assistants, 16 bedded in-patients 
ward, Operation theatres, labour ward, etc,. to serve the students, 
teaching and non-teaching staff of the campus and also to serve the 
public from Periyar PURA villages. 

• Cancer detection camp is regularly organised for the women 
teaching and non teaching staff and General check up for all the 
staff of the University. 

• Doctors with specialization are also invited regularly and on 
demand. 

• All the students, teaching and non-teaching staff of the university 
are covered by the ‘Students Safety Insurance Policy’ by the 
United India Insurance Company Ltd.  

4.1.8  What special facilities are available on campus to promote 
students’ interest in sports and cultural events/activities? 
• Dance and music rehearsal rooms are available in the campus to 

promote the interest of students in Cultural activities. 
• The sports facilities available in the campus are: 

Sl. 
No. 

Sports 
 Activity 

Physical Facilities available 

1.  Athletics University Play Ground - 400 meters Standard Athletic 
Field 

2.  Basket Ball. Basket Ball courts - 2 in University Play Ground and 1 in 
Indoor Stadium 

3.  Ball Badminton University Indoor Stadium – 3 Ball Badminton courts 

Hostel Occupancy Rooms Capacity Facilities 
Women  • Attached toilet and bath 

rooms in Women’s 
Hostel. 

• TV halls with DTH  
• GYM Hall with 

necessary equipments 
• R O drinking water 

(Hot & Cold drinking 
water) 

• Solar water heaters for 
bathing and kitchen. 

• 24 hours power, water, 
Wi-Fi & hospital 

• A vehicle for hostels for 
emergency purpose. 

1. Annai  
Nagammaiyar 
Hostel 

Single 84 84 
3 in 1 102 306 

2. Vittobai Hostel 4 in 1 110 440 

3. Swarna 
Ranganathan 
Hostel 

5 in 1 65 325 

Men 
1. Chakravarthi 

Hostel 
Single 2 2 

3 in 1 120 360 
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4.  Badminton  Badminton courts - 2 in University Play Ground and 4 in 
Indoor Stadium 

5.  Volleyball  University Play Ground – 3 Volleyball courts 
6.  Kabaddi University Play Ground- 2 Kabaddi court 
7.  Football  University Play Ground- Football Field 
8.  Hockey University Play Ground - Hockey Field  
9.    Table Tennis University Indoor Stadium 
10.  Chess University Indoor Stadium 
11.  Carrom University Indoor Stadium 
12.   Martial Arts       

(Silambam &   
Karate) 

University Indoor Stadium 

13.  Gym   University Indoor Stadium 
14.  Yoga Hall  University Indoor Stadium 

• The University is also closely associated with the District Sports 
Office (DSO) and sharing some of its facilities such as swimming 
pool and tennis courts. 

• The students with notable achievements in sports are provided with 
Sports scholarship. 

4.2  Library as a Learning Resource  

4.2.1  Does the library have an Advisory Committee? Specify the 
composition of the committee.  What significant initiatives have 
been taken by the committee to render the library student/user 
friendly? 
• Yes. The University has a Library Committee mainly focusing on 

the measures for the overall and the improvement of the library. 
The composition of the Library Committee is as below: 

Pro Vice Chancellor      -  Chair Person 
Heads of Departments  - Members 
Advisor- Library  - Member 
Director – Library  - Convener 

The committee meets thrice a year to discuss the functioning of the 
library and improvement of library infrastructure. This committee 
gives guidance for purchase of books, journals, magazines and 
other activities of the library.  
 

• With the directions from the Library Committee, the University 
Library has initiated following services for the benefit of the 
Library users. 
 The library classification system is changed from 6th edition  

Colon Classification to Dewey Decimal Classification with 
latest 23rd

 Improvement of department libraries, conducting foundation 
course for students, library orientation programme for staff and 
students.   

 edition. 

 Constituted the Literary Association of Library which 
organizes book review, symposia and seminars. 
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 Analyzing the library requirements for individual departments. 
 Developing separate sections for Question banks and 

competitive examination books in the library. 
 Displaying the news paper clippings, new arrival books and 

journals. 
 Printing and distribution of Library Information Brochures to 

the users. 
 Celebrating the Library Week every year. 
 Creating Awareness for e-resources among the users. 
 Organizing Book Exhibition (Puthaga Sangamam) every year 

along with the Periyar Self Respect Propaganda Institution 
(PSRPI) and National Book Trust for 10 days at Chennai.  

 Improved the physical and visual ambience of the reading area. 
4.2.2   Provide details of the following:    

• Total area of the library  -   2619.46 sq.m 
• Total seating capacity  -   531 

 

• Working  hours  (on  working  days,  on  holidays,  before  
examination, during examination, during vacation) 

Working days   :  8.30a.m to 7.30p.m  
(Monday-Saturday) 
Sunday & Holiday      : 9.00 a.m. to 3.00 p.m. 
During examination days     : 8.30 a.m  to 7.30p.m. 
During Vacation  : 9.00 a.m. to 4. 30 p.m. 

 

• Layout  of  the  library  (individual  reading  carrels,  lounge  area  
for browsing and relaxed reading, IT zone for accessing             
e-resources)   
- Ground Floor- Circulation Section, Stack room, Library Office, 

Periyar Museum, Book bank, Technical Section and Reading 
area. 

- First Floor- Reference section, Back volumes, Thesis, Digital 
Library with Audio Visual facilities, and Reading area. 

- Second Floor - Reference Books, periodicals, standards and 
code books, and Reading area. 
 

 
 

 

 

 

 

 

 LIBRARY – FIRST 
FLOOR 

LIBRARY – GROUND 
FLOOR 
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• Clear  and  prominent  display  of  floor  plan  adequate  sign  
boards;  fire alarm; access to differently-abled users and mode of 
access to collection. 

• Detailed Floor plans and adequate sign boards are provided in 
each floor. 

• Fire extinguisher is installed in each floor. 
• Lift facility is provided to enable the differently abled persons 

to access all the floors of the library. 
• Online Public Access Catalogue (OPAC) is available in ground 

floor. 

4.2.3   Give details of the library holdings: 
a.  Print 

Total books    - 88,734 
Back volumes   - 2726 
Theses     
UG &  PG Project work - 2689 
M. Phil Dissertation  - 91 
Ph. D thesis   - 16 

b.  Average number of books added -   4475 /year 
 during the last three years  

Year No. of books 
Acquired 

2012-13 5995 
2013-14 2731 
2014-15 4699 

c. Non Print            
Audio cassettes  -  256 
Video cassettes -  174    
CDs   -   1622  
DVDs    - 158 

d. Electronic  (e-books, e-journals)       
Data base   - 7500 + e-journals,  

LIBRARY – SECOND FLOOR 
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e-Journals   - 162 
e-Books  - 60,123  

(Digitized books 123 and E- brary e-
books - 60,000 
http://site.ebrary.com/lib/pmuin/home.action)) 

 

e. Special collections  
Text books  - 1243 
Reference books   - 5885 
Standards    - 548 
Patents   - Nil  

 

f. Book bank   -   3626 
g. Question bank     
 Hard Copy (Print)  - 148 
 Soft copy   - 56 CD’s  
 

4.2.4  What tools does the library deploy to provide access to the 
collection?   
• OPAC   

The Library uses Automation Software (BRAIN) for its operations, 
with a fully bar-coded collection and offers OPAC service through 
the campus LAN.  

• Electronic Resource Management package for e-journals 
E- Journals 

IEEE (ASPP)- 161 Journals  
ASCE –Journal Construction Engineering Management -1 
J-Gate Engineering Technology- Database 6500+ Journals 
MathSciNet-Database - 500+Journals 
ProQuest - Online Management Database 
NPTEL- Programme 

 

• Federated searching tools to search articles in multiple 
databases 
E-Resources and searchable database are linked with PeriyarNET.  

• Library Website 
Accessible through Periyar NET – the University intranet. 

• In-house/remote access to e-publications  
Different type of E-Resources are available in-house which can be 
accessed by the user anywhere from the campus through 
PeriyarNET http://periyarnet  

4.2.5  To what extent is ICT deployed in the library? Give details with 
regard to: 
• Library automation 

The library is automated by using e- Governance software ‘BRAIN 
V2.13’ (a home grown academic ERP package). It covers 
accessing, circulation, OPAC etc., and it facilitates the users to find 

http://site.ebrary.com/lib/pmuin/home.action�
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the information about the availability of the books and borrower 
status from any part of the campus.  

• Total number of computers for general access         
The digital library has got 70 lap-top with wi-fi connection for 
accessing e-books, e-journals and digitized books. 

• Total numbers of printers for public access 
Two – Printers, one Scanner and one Photo copier. 

• Internet band width speed    -   1 Gbps  

• Institutional Repository 
E-Books, Question Bank, E - Content Materials, Special 
Collection, News Paper Clipping and Scholarly Publications are 
stored and given access through intranet. 

• Content management system for  e-learning  
• NPTEL e-contents and the University e-content available in the 

digital library can be accessed through PeriyarNET.  
• Study materials in the form of video lectures on Physics, 

Chemistry, English, Management studies and Engineering 
subjects are available in CD in the e-library. 

• Participation in resource sharing networks/consortia (like 
INFLIBNET)   
- The University has Membership with British Council Library, 

DELNET, and Tamil University through which sharing of 
resources is facilitated. 

- It also has membership with INFLIBNET, through which the 
online database can be accessed. Softcopy of the theses are 
uploaded and shared with researchers in 
www.shodhganga.inflibmet.ac.in   

- INFLIBNET constantly monitors the international 
developments in the resource sharing area and liaise with the 
agencies like ICOLC  to bring to its members best possible 
solutions based on the consortium rules. 

4.2.6   Provide details (per month) with regard to   
• Average number of walk-ins    -  9725 
• Average number of books issued/returned  -  3100  
• Ratio of library books to students  enrolled  - 1:21  
• Average number of books added during the last four  -  5310           

years   
• Average number of login to OPAC   -  625 
• Average number of login to e-resources   -  875 
• Average number of e-resources Downloaded /printed -  50 
• Number of IT (Information Technology) literacy  -  2 
      trainings organized  

http://www.shodhganga.inflibmet.ac.in/�
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4.2.7   Give details of specialized services provided by the library with 

regard to 
• Manuscripts       

The University has the facility to access the manuscripts and other 
rare documents available in Sarasvathi Mahal Library and Tamil 
University Library.   

• Reference     
A separate reference section is available in the University library. 
The reference books, journals, back volumes, hand books, 
dictionaries, competitive exam guides and previous year question 
papers and theses are available in the Reference section.  

• Reprography     
Photocopying and Scanning machines are available in the library 
and on an average, 60 students per month are using the facilities. 

• Inter-library Loan Service       
Inter library loan service are available to the users. Books which 
are not available in the library will be procured from DELNET, 
Tamil University and British Council library and are lent to users 
for 15 days. 

• Information Deployment and Notification  
The information on each subject is notified to all the schools 
through e-mail by scanning the information. Library notice boards 
at library entrance and first floor of library provide information 
deployment and notification. 

• OPACS         
OPAC facilities are available in the ground floor of the library. 
These OPAC terminals are user-friendly, menu driven and are very 
informative and useful to library users.  

• Internet Access     
Students can access internet in digital library.  They are also 
permitted to bring their laptops and access internet through Wi-fi 
system.  

• Downloads       
The digital library provides the down loading facilities. Students 
can download information from e-journals.  

Capacity and speed: 
Download  - 89.82 Mbps 
Upload   - 31.43 Mbps 
Network speed - 1 Gbps 

• Printouts      
Faculty and students are provided with printing facilities.  

• Reading list/ Bibliography compilation 
Reading list/ Bibliography compilation are periodically done by the 
library. 

• In-house/remote access to e-resources 



NAAC SSR – 2015 Criteria IV  143 

The Digital Knowledge Centre enables access to the following E-
Resources, IEEE, ASCE, J-Gate, MathSciNet and ProQuest. The e-
resources are also accessible anywhere in the University Campus 
which is Password protected. 

• User Orientation    
User orientation and awareness is given to the first year students 
and for New Faculty every year and also as and when required. The 
e-journals and e-books orientation is given to all the library users 
by the publishers once in a year.  

• Assistance in searching Databases    
- URL addresses for the available e-resources and databases are 

displayed in the digital library and also circulated to the Heads 
of departments. 

- A manual is available in the digital library to guide the users to 
access the e-resources and databases.  

- In addition, the Asst. Librarian assist the users in accessing the 
databases. 

• INFLIBNET/IUC facilities    
- The library is the member (INF/UGC-INFONET 

DLC/AM14/15) of INFLIBNET.  
- Ph.D Theses repository data base of Shodhganga and 

MathSciNet database can be viewed in the campus through  
Wi-Fi. 

- Through DELNET, resources are shared among the member 
institutions to meet the requirements of users.  

 
4.2.8   Provide  details  of  the  annual  library  budget  and  the  amount  

spent  for purchasing new books and journals.  
 

DESCRIPTION 
 
  

Year 
2009-10 2010-11 2011-12 2012-13 2013-14 2014-15 

Sanctioned Amount (Rs. in lakhs) 
52.18 58.73 52.00 50.00 50.00 20.00 

Spent Amount (Rs. in lakhs) 
Books  24.30 9.72 38.39 14.08 5.26 4.67 
Journal 7.63 7.07 5.53 9.97 7.79 7.70 
Total Amount Spent 31.93 16.79 43.91 24.05 13.05 12.37 

 
4.2.9 What  initiatives  has  the  university  taken  to  make  the  library  

a ‘happening place’ on campus?   
 

• The Library is functioning in a well lit and ventilated, spacious and 
architecturally planned three floor building which creates a 
conducive, user friendly and inviting ambience for its users. 

• Well trained, committed and dedicated team of staff of the library 
facilitates the users flow towards the library.  

• The Library services are automated to ease the process of 
searching, borrowing and returning of books by the users. 
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• The Library conducts workshop for faculty and students to 
disseminate latest information.  

• It organizes Book Exhibition and celebrate ‘World Book Day’ 
every year. 

• The users of the library, both staff and students are encouraged and 
motivated  to donate books to the library on their birthday or any 
other day of importance for them. 

• One library hour compulsorily allotted in the academic timetable 
itself. 
 

4.2.10  What are  the  strategies  used by  the  library  to  collect  feedback  
from  its  users? How  is  the  feedback  analysed  and  used  for  
the  improvement  of  the  library services? 

• Feedback is collected from the students and faculties once in a 
semester. 

• Suggestions and Problem-solution register is made available in the 
library. 

• Constructive suggestions obtained through feedback collected and 
from Problem-solution register are analyzed in the library 
committee meeting and implemented by the library. 
To mention a few are: 
- Books and reference materials related to Competitive 

examinations like GATE, GRE, TOEFL etc., are purchased and 
made available in the reference section, as per the students 
suggestions. 

- E-Journal access has been made as multi-user and could be 
accessed from anywhere in the university campus. 

- User training programme for the fresher was organized 
- The library literary forum is established.  
 

4.2.11 List the efforts made towards the infrastructural development of 
the library in the last four years.   
• The Library was expanded with additional one floor of 774.09 sq.m 

area to accommodate more stack area.  
• Procured 35986 books in the last six years to facilitate the library 

users. 
• Obtained membership with British Council Library for resource 

sharing. 
• A separate digital library having 70 laptops with wi-fi facility is 

established and available to access online materials and e-journals 
such as IEEE, ASCE, j-GATE, ProQuest, MathSciNet and NPTEL 
repositories.  

• Established separate research section to facilitate research scholars.  
•  Surveillance cameras in each floor are installed for monitoring 

purpose.  
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4.3       IT Infrastructure 
4.3.1.  Does the university have a comprehensive IT policy with regard to: 

IT Service Management  
• To develop indigenous,  home grown academic ERP package  to 

manage all the data and process of the University as a single 
unified system and is used as a single unified database to store and 
retrieve data for various system modules.  

• An e-governance committee is to be constituted for the design, 
development and deployment of the software package developed. 

• The committee activities are aligned with administrative, academic, 
training and research needs of the University.  

 
Information Security 
• The e-governance Administration Group has overall responsibility 

for the security of the university's and student’s information. 
Implementation of security policies is delegated throughout the 
university to all its users. 

• The Head / e-governance is the individual or entity in possession or 
control of all data and is responsible for safeguarding the data and 
prevent disclosure of confidential or sensitive data. 

• The Employee user is the individual, automated application or 
process that is authorized by the University e-governance 
Administration group to create, enter, edit, and access data, in 
accordance with University e-governance policies and procedures. 
Each employee maintains the individual security of user name and 
passwords, and accountable for any activities linked to their 
accounts. 

• Schools, departments, and other sections are responsible for 
securing any information they create, manage, or store, and for any 
information they acquire.  

• Faculty and staff who use personally-owned systems to access 
university resources are responsible for the security of their 
personally-owned computers or other network devices.  

• Any entity who is a registered guest user and connected to the 
university network is responsible for the security of its computers 
and network devices.  

Network Security 
• Internet services use web filtering, content filtering and gateway 

antivirus and Firewall in order to restrict the access of unwanted 
websites. 

• CCTV surveillance systems are to be deployed at various points in 
all computer labs of the University campus. 

• Wi-Fi access is to be controlled. 
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Risk Management 
• All the eligible IT and electronic equipments are to be insured 

against ravages and also damage due to fire / natural hazards 
and disasters.   

• The blade server setup helps in combating the risk due to 
failure by high end mirroring and are placed in different 
buildings. 

• Lengthy smart passwords are to be provided for protection. 
(minimum length of characters shall be ensured).  

• Non-dictionary words are to be avoided and password-aging 
features as well as shadow password are to be configured. 
Servers are to be configured with the minimum necessary 
services and packages. 

• For Systems updation is to be done periodically. 
• Spyware and adware pose security, privacy and productivity 

risks are to be made available. 
• All the systems are installed with ‘Clean Catch’ software to 

scan and clean the systems automatically when switched on. 
• Access control rules for users are enforced and old accounts are 

removed from machines. 
• Disaster recovery plan is to be developed and made available 

and all operators are to be trained. 
• Examination and Finance Section data is to be securely backed-

up every day. 
• Backup is to be kept in a secure locked storage to prevent theft 

or tampering with stored data. 
Software Asset Management  

• Faculty and staff are to be made aware of the copyright and 
licensing requirements of the software.  

• Proof of purchase and other authorization of all software 
installed are to be documented which includes the appropriate 
number of copies to support the simultaneous users in a 
networked environment.  

• Software is subject to copyright and license restrictions 
including reproduction and distribution limitations. Software 
from old computers are to be removed when licensed software 
is installed on replacement computers. Demonstration copies of 
software when not purchased for use are to be removed and 
unauthorized copies of software are to be discarded. 
Unauthorized copies of software for use or distribution are 
prevented. 

• The University follows the GOI policy to promote Free Open 
Source Software for Education (FOSSE).  

• The FOSSE are to be identified for teaching in all the 
departments while a few Proprietary Software are to be taught 
to enhance the employability.  
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Green Computing    
• Wi-Fi enabled infrastructure reduces the wired hazard, resource 

consumption and improve the disposal of electronic waste.  
• Wi-Fi enabled infrastructure reduces the usage of cables. 
• Usage of LCD monitors helps in reducing energy 

consumptions. 
• Following the appropriate standards, efficient tools and 

operating platforms are to be used for energy consumption in 
various domains such as hardware, data and applications. 

• All the academic and administrative information are to be 
communicated among faculty and staff through e-mails. 

4.3.2  Give details of the university’s computing facilities i.e., hardware 
and software. 
• No. of systems : 1160 (with 12 servers) 

 
Sl. 
No 

System Configuration No. of 
Systems 

1.  ACER- Veriton 
Intel® Core ™2 quad Q8200@2.33GHZ, Intel R G33 (G3) 
Express Chipset Family, 4 GB DDR2 RAM, 320 GB SATA 
HDD, "18.5" TFT monitor, USB keyboard & mouse 

292 

 DELL Precision processor T1700 MT 
Intel Xeon i7 Processor E3-1226v3(Quad core,3.30GHZ Turbo), 
8GB DDR3 RAM, 500 GB Hard Disk, USB Keyboard, Mouse 
with Graphics Card  

10 

 DELL Precision processor T1700 MT 
Intel Xeon i5-4590 Processor (quad core,3.30GHZ Turbo), 4 GB 
DDR3 RAM, 500GB HDD, USB Keyboard, Mouse with 
Graphics Card 
 

30 

2.  HP - PRO 3090-Microtower Bussiness PC 
HP 3090, Intel®  CORE 2 DUO 2.93 GHZ, E7500 
PROCESSOR, 2 GB DDR3 RAM, 320 GB SATA HDD, “18.5” 
TFT / LCD monitor, USB keyboard & mouse 

198 

HP  - Compaq-D290 MT 
Pentium 3 processor 166 GHZ, 1 gb DDR1  RAM, 80 GB 
SATA HDD, “14.1” TFT / LCD monitor, USB keyboard & 
mouse 

80 

3.  IBM LENOVO    
Intel ® Core ™ Duo CPU E7300@2.66 GHZ, 2 GB DDR2 
RAM, 240 & 160 GB SATA HDD, "15" TFT monitor, USB 
keyboard & mouse 

290 

4.  HCL EC2 
Pentium 3 processor 166 GHZ, 1 gb DDR1  RAM, 80 GB 
SATA HDD, “14.1” TFT / LCD monitor, USB keyboard & 
mouse  

70 

5. 
 

 

ACER TRAVELMATE 4740 (LAPTOP)  
Intel ®Core (TM) i3 CPU – M370 @ 2.40Ghz, 2 GB DDR3 
RAM, Hard Disk: 320 GB with CD/DVD Drive 

190 

mailto:Q8200@2.33GHZ�
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6. SERVER 
• HP ORLIANT DL 380G4XE - 3.4 GHZ server -3nos 

2* XEON Processor @ 3.4 GHZ, 4 GB Pc2 – 3200 R DDR2 
SD RAM, 2 MB L2 cache per Processor, Intel E 7520 
chipset, 3* 72 GB hot pluggable SCSI Hard drive, IDE DVD 
R)M drive, NC 7782 Dual port PCI –X GB adapter, Ultra 
320 smart array 61 Controller with 128 Battery backed write 
cache, 1.44 MB FDD, Six hot swap ultra 320 SCSI drives, 
Rack Mountable 2U form factor. 

• IBM X3650 server (7979 1A7) server -5 Nos 
Intel Xeon 5450 (Quad core) 3.00GHZ Processor, 12MB L2 
cache /1333 MHZ FSB, 4 GB ECC DDR2 MHZ RAM, 2* 
300 GB SAS 15K RPM HS HDD, CD RW/DVD combo, 
Integrated dual Gigabit Ethernet card, 835W Power supply  
/Integrated Raid Controller with Raid 0,1 support / Keyboard 
/ Mouse 

• HP  Proliant  BL260c G5 BLADE SERVER – 2 Nos. 
HP Proliant BL260c G5/Dual Processor capable model, 
Quad core Intel Xeon Processor 
I5420(2.5GHZ,1333FSB,8w), 2x6 MB level 2 cache, 4 GB 
PC2 5300 registered DDr2 -667, One embedded  dual prt 
NC3 26: Gigabit server adapter network adapter additional 
10/100 network, 4*HP250GB 1.5 G SATA 5.4 NHP SFF 
ETY HARD DISK, HP 300GB SATA 10K HDD for SB40C 
storage Blades 

• ACER ALTOS AT110 F2 TOWER SERVER-2 Nos. 
Intel Xeon E3 series Processor, Intel C202 chipset, 4x un 
buffered ddr3 dimm3 -1600 MHZ ecc, 500GB 6GB/s 
7200RPM, SATA HARD DISK DRIVE, In ATX Tower 
form factor, SAS support hardware Raid 0,1,5 and 1+0 
available  via optional SAS Raid ad –on card, Single Port 
Gigabit Ethernet and controller 

12 

 

• Computer-Student Ratio :  
UG - 1:3.76,  PG – 1:1.9 

• Dedicated computing facility :  
All the Deans, Directors, Heads of Departments and other 
functional heads are provided with Desktop and internet facility. 
All the departments are provided with a computer system with 
internet and printer facilities for administrative work.  
 

• LAN Facility:  
The University has a strong campus network with fiber optic 
backbone covering the entire campus with a total length of 3050m 
through 1 Gbps bandwidth. 

The active network components include:  
Core Switches       - 1No.  
EXTREME Summit X450E-24 Port/4 fiber  
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module with 1Gbps Support Distribution Switches  - 39 Nos. 
Extreme, CISCO and DAX, 24 ports with POE+  
with 1Gbps support  Edge Switches   -  86 Nos.  
DLink, Netgear, DAX and CISCO 48 ports and  
24 ports 100 Mbps and 1Gbps support Wireless  
access points       -   122 Nos. 
Aruba and DAX wireless access points  
(IEEE 802.11g) and controllers Router/Firewall -  1 No. 
Dell Sonic Wall NAS 5600  
Internet Bandwidth     -  1Gbps 

List of Proprietary Software (Version, Number of Users, etc) 

 Sl. No. Software Version No. of user 
license 

1.  Microsoft Campus Agreement 
(Office365, visual studio 10, windows 
server editions 2008, 2012, operating 
system-windows7, windows8, 
windows 8.1) 

Latest 
version      
(2015) 

WINDOWS 
operating system 
- 50 users,  
Server Edition - 1 

2.  AutoDesk Package 
(Free Educational Version granted by 
AICTE to all its member institutions) 

2011 1250 

3.  Oracle 11g 120 
4.  Bentley STAD Pro  2004 V8i 20 
5.  STRAP 2015 Software  (Educational) 2015 10 
6.  Solid Works  100 
7.  SCADDs/Nucleus RC2007 2007 1 
8.  SCADDs/ Building Estimator 2005 

Professional 
2005 5 

9.  Matlab  2015b 5 
10.  Simulink - 1 
11.  Antenna Toolbox - 1 
12.  Communication System Toolbox - 1 
13.  Signal Processing - 1 
14.  DSP System Toolbox - 1 
15.  Clarity Snet Language Lab - 1 Teacher and   

60 students 
16.  Tamil Vannavil Typewriting Software   2 

 
 

• Number of Nodes / Computers with Internet Facility: 
All Desktops and Laptops are provided with internet facility. In 
addition, wi-fi internet facility is provided to the laptops of both 
faculty and students.   

• Any other (please specify): 
The University is continuously investing on the procurement and 
maintenance of ICT facilities in the campus and committed to 
provide all the possible external on line and e-learning resources to 
the students and the faculty members for their academic and 
research up- gradation. 
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4.3.3  What are the institutional plans and strategies for deploying and 
upgrading the IT infrastructure and associated facilities? 
• Establishment of additional smart class rooms with all the 

necessary equipments for the individual departments is in progress. 
• The University has also planned to procure two new servers, one 

Storage Server to facilitate storing video footage of campus 
surveillance cameras and another one Online Examination Server 
to facilitate the conduction of Online Examination.  

• Language Lab is being planned with 66 nos. of computer systems 
and open source software ‘Listen To Speak (LTS)’.  

• To deploy e-governance throughout the institution through 
expansion of Information Management System 

4.3.4  Give details on access to on-line teaching and learning resources 
and other knowledge and information database/packages provided 
to the staff and students for quality teaching, learning and 
research. 
• The entire campus is enabled with Wi Fi facility. 
• The University provides access to E-learning materials including 

NPTEL repositories for all the faculty and the students. 
• It also provides access to Virtual labs and Open courseware 

available in University Intranet. 
• For research scholars the online courses offered by coursera, edx 

etc., are available for the course work. 
• The faculty members of all the disciplines are facilitated to attend 

Webinar programmes offered by IUCEE Virtual Academy.  
• The University is a remote centre for NMEICT to conduct Faculty 

Development programme through video conferencing (A-view 
Platform). Till now the University has conducted 23 Workshops for 
various courses/departments. 

• Spoken tutorials and workshops are offered for all the faculty 
members by IIT Bombay through EDUSAT and A-View Platform.  

• All the PMIST database can be accessed through ‘PMU Apps’ in 
the latest version BRAIN v2.15. 

• The University provides resources to offer the languages courses 
such as Chinese Mandarin by Edu Studio Solutions Singapore and 
Russian language by IRCCI, Chennai, for the staff and students. 

 

4.3.5  What are the new technologies deployed by the university in 
enhancing student learning and evaluation during the last four 
years and how do they meet new / future challenges? 
• The virtual laboratories (www.vlab.co.in) created by NMEICT are 

included as reference in the regular syllabus.  
• PMU faculties have developed e-content materials and made 

available in Periyarnet, that caters  to the needs of the students. 
• The university has introduced Computerized Multiple Choice 

Questions and assessment, a year back as a part of new assessment 

http://www.vlab.co.in/�
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methodology. Examination and Evaluation module of BRAIN Ver. 
2.13. is used for evaluation and results publication in the University 
website. 

• MOODLE is used for conducting class test and assignment 
submission. 

4.3.6  What are the IT facilities available to individual teachers for 
effective teaching and quality research? 
• A desktop with internet connectivity has been provided to all 

Deans, Directors and Heads of Departments.  
• All faculty members who have laptop are provided with free WiFi 

and Internet connectivity in academic campus. They also have 
access to all intranet resources and other e-Resources available 
through the NKN  connectivity.  

• Official email id (staff@pmu.edu) & WiFi connectivity/access to 
their electronic gadgets are provided. 

• Online access to e-journals. 

4.3.7  Give details of ICT-enabled classrooms / learning spaces available 
within the university? How are they utilized for enhancing the 
quality of teaching and learning? 
• Each department of the University has a smart class room/seminar 

hall fully equipped with LCD Projectors, PC, Interactive Board, 
Wireless Access point, Whiteboard and Necessary network & other 
accessories along with Audio and Video recording facility, which 
enable effective teaching. 
 

• In addition, virtual classrooms enable the faculty to attend the 
special lectures/seminars organized through NMEICT, etc. 

• Students – seminar preparation and presentation skills of the 
students have improved as they frequently use smart class rooms 
facilities for their continuous internal assessment works. 

• Audio visual presentations of the course content with graphical 
representations and  animations make the teaching learning process 
more effective.  

 

4.3.8  How are the faculty assisted in preparing computer- aided 
teaching learning materials? What are the facilities available in the 
university for such initiatives? 
• Faculty members are given training in MOODLE Software at the 

beginning of academic year to help them in preparing E-Content 
materials and to use online resources.  

No. of smart 
class rooms 

Equipments available 
LCD 

projectors 
Interactive 

Boards 
LCD TV 

16 55 6 4 
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• The digital library facilitates the faculty to access e-resources and 
other online repositories which guide them in preparing the e- 
contents. 

• Desktops and laptops along with internet facility provided to 
faculty members facilitate them to collect materials for teaching 
with online access to journals and prepare course content and 
lectures. 

• The University has facilities for video and audio recording. The 
software and hardware along with the training experts are available 
for imparting training in preparing the computer aided 
learning/teaching materials. 

4.3.9  How are the computers and their accessories maintained?  
• The main Computer Centre is administered by a system 

administrator and teams of qualified, well-trained and experienced 
computer technicians to maintain the IT infrastructure. Each team 
is dedicated for specific work such as server maintenance, network 
services, software development, hardware services and other IT 
enabled services. 

• Department computer labs are maintained by the lab in-charges and 
skilled assistants. 

• The UPS in the campus and Genset are maintained by a team of in-
house experts and through Annual Maintenance Contract.  

• The Audio visual equipments such as LCD projectors, LED TV 
and Interactive boards are also maintained through Annual 
Maintenance Contract. 

4.3.10 Does the university avail of the National Knowledge Network 
connectivity? If so, what are the services availed of? 

Yes 

• University is connected to the National Knowledge Network at the 
speed of 1 Gbit/s. The campus LAN enhancement work is in 
progress. 

• The university currently avails the generic services like  Internet, 
Intranet, , e-Mail, Messaging Gateways, Caching Gateways, 
Domain Name System and Web Hosting. 

4.3.11 Does the university avail of web resources such as Wikipedia, 
dictionary and other education enhancing resources? What are its 
policies in this regard? 

Yes 
  

The university facilitates the faculty members, researchers and students 
to access all online educational resources such as Wikipedia, online 
dictionary and other educational and technical open source software 
for academic and research purpose.  
The University facilitates all the staff and students to freely access the 
educational resources all the time.  
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4.3.12 Provide details on the provision made in the annual budget for the 
update, deployment and maintenance of computers in the 
university. 

              Year 

Item  

Budget allocation(Rs. in lakhs) 

2009 -10 2010-11  2011 -12 2012-13 2013-14 2014-15 

Computer 
Purchase and 
maintenance  

1.99 64.86 9.93 54.24 26.64 33.13 

 
4.3.13  What plans have been envisioned for the gradual transfer of 

teaching and learning from closed university information network 
to open environment? 
• The virtual laboratories (www.vlab.co.in) created by NMEICT are 

included as reference in the regular syllabus.  
• Awareness among staff and students  is being created to use open 

course materials through websites like courser. 
• Courses such as Computer Programming, Signals and System, 

Thermodynamics are attended by PMU students as MOOC course 
conducted by IIT Bombay in academic year 2015-16. 

• The University plans to create ‘Virtual’ learning environment 
using free open source software through internet facility and 
planned to maximize the use of A-View Platform facility for 
offering on-line courses for faculty and students.  

• It is also planned to extensively use the e- learning resources 
available in the university intranet and in the library.  

 
4.4  Maintenance of Campus Facilities 
 

4.4.1  Does the university have an estate office / designated officer for 
overseeing the maintenance of buildings, class-rooms and 
laboratories? If yes, mention a few campus specific initiatives 
undertaken to improve the physical ambience. 
• The University has an Estate Office with a Chief Estate Officer, 

helped by a Chief Engineer as advisor.  
 

• The Chief Estate Officer, Estate Officer with different teams of site 
engineers, supervisors and maintenance staff for electrical, 
mechanical and plumbing services and house keeping hold the 
responsibility of overseeing the maintenance of all the buildings in 
the campus. 

• In addition, a landscape team consists of an agricultural officer and 
gardeners is dedicated for campus garden maintenance. 

• The few campus specific initiatives undertaken to improve the 
physical ambience are: 
- Waste water from the campus is being recycled for the 

maintenance of gardens by installing sprinklers at various 
locations in the campus. 

http://www.vlab.co.in/�
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- Rainwater harvesting in the entire campus is done through 
percolation ponds at strategic locations. 

- The environmental friendly materials such as fly ash bricks and 
interlocking blocks are produced by the Alternate building 
materials centre and used in all the construction in the campus. 

- Conventional lights are replaced with energy efficient LED 
lights at all places. 

- 10 acres of Bamboo plantation in the campus creates a pleasing 
ambience and acts as an informal gathering place. 

- Sign boards are installed throughout to facilitate the guests and 
outsiders for their easy movement inside the campus. 

- Solar panels are installed in the Womens’ hostel terrace which 
facilitates solar water heating for kitchen and bath rooms. 
 

4.4.2 How are the infrastructure facilities, services and equipment 
maintained? Give details. 
• The Estate Office with adequate maintenance staff and cleaning 

assistants monitored by Estate Officer and supervisors takes care of 
the maintenance of buildings as a whole in the campus. 

• The estate office prepares the annual maintenance budget which 
includes the civil, electrical and plumbing works for the entire 
campus and submitted to the Registrar’s Office. The budget 
proposal is discussed in the Planning and Monitoring Board and 
Finance Committee subject to the approval of the Board of 
Management.  

• The Buildings in the campus are white washed  / colour washed 
every year and the painting is done once in five years.  

• The inner walls of the hostel are colour washed every year and 
exterior (anti fungus) painting is done once in 3 years. 

• The minor repair works on furniture, plumbing, sanitary and 
Electrical services  are attended periodically and as and when 
required.  

• The department heads along with the department staff in-charge are 
responsible for maintaining their Class-rooms and laboratory 
premises in coordination with the Estate office.  

• The repairs and maintenance requirements of the departments are 
submitted to the registrar office and in turn delegated to the 
concerned team. The completion of the work is reported to the 
competent authorities and recorded. 

• Maintenance of the equipments is the responsibility of the lab in-
charges and the skilled assistants of the concerned laboratories. 
Separate budget is available for the maintenance of the equipments 
by the departments and centres.  

• The equipments in the laboratory are calibrated once in every year. 
• Most of the sophisticated and costly equipments are maintained 

through Annual Maintenance Contract (AMC) with the vendors. 
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Any other information 
• The Periyar Technology Business Incubator with 616.78 sq. m area 

located in the campus facilitates and provides lot of opportunity for the 
students to become entrepreneurs and innovators. 

 

Sl.  Budget Alloted 
for 

Amount allocated (Rs. in Lakhs) 
2010 -11 2011 - 12 2012 - 13 2013 - 14 2014 -15 

1.  Campus 
maintenance 

68.38 67.73 66.42 39.27 13.08 

2.  Electrical 
maintenance 

2.01 9.61 15.05 2.70 3.76 

3.  Equipments 
maintenance 

0.09 2.97 3.15 2.82 4.39 

4.  Vehicles, 
Generator 
maintenance 

27.56 
 

18.65 19.01 15.59 15.70 

5.  Gasifier 
maintenance 

4.17 2.41 0.90 0.30 --- 

6.  Repairs and 
general 
maintenance 

0.35 1.93 0.40 1.02 1.13 

7.  Annual 
Maintenance 
Contract for lifts, 
Generators, 
equipments, etc,. 

2.47 3.41 6.68 4.16 5.67 

Total 105.03 106.71 111.61 65.86 43.73 



 

 

 

 

 

“Set your goals high and don’t stop till you get there”     

- Bo Jackson 

 

CRITERION V- STUDENT SUPPORT AND PROGRESSION 
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CRITERION V STUDENT SUPPORT AND PROGRESSION 
 
5.1  Student Mentoring and Support 
 

5.1.1  Does the university have a system for student support and 
mentoring? If yes, what are its structural and functional 
characteristics? 
                                                  Yes 

 
The student support system is coordinated by the office of Centre for 
Students and Administrative Services (CSAS), Student Affairs section 
and the Centre for University Industry Interaction (CUII). The 
structure of student support system is as follows: 
 
 
 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

Structure of Student Support System 
 
Support system provided for students includes Organising orientation 

programme / foundation courses for the freshers, Providing ID cards and bus 
pass, Facilitating the formation of Student council as per Lyngdoh committee, 
Coordinating the activities of the Students council, Guiding and monitoring 
activities of Clubs and societies, Scheduling Calendar of Events, Addressing 
the student’s grievances, coordinating Industrial Visits, In-plant training and 
Projects of industrial relevance with the sole aim of bridging between Industry 
expectation and academia activities, Training and Placement activities, 
Providing bonafide certificates to avail scholarship / loan etc., arranging 
Welfare activities such as passport mela, PAN card mela etc.,and In-house 
driving school for students (with lady trainer for female students). 

 
 

Student 
Affairs 
Section 

Centre for University 
Industry Interaction 

(CUII) 

Student Coordinators       
(Class wise) 

Centre for Students and 
Administrative Services 

(CSAS) 

Director, Deputy Director, 
Staff Coordinators 

Student’s 
Council 

Clubs and 
Societies 

Director and Staff 
Coordinators (Dept. wise) 

Student Support 
system 

Assistant 
Registrar 
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Student mentoring  
Personalised guidance in both academic and personal matters is made 
available through the Mentoring System. The students are assigned 
faculty members (15 – 20 students per faculty) as mentors who follow 
their progress through their years of study. Separate counseling cell 
exists with senior Chief Professional Counselor.  
 

5.1.2  Apart from classroom interaction, what are the provisions 
available for academic mentoring? 
Slow learners are identified by the course teacher(s) and remedial 
classes are taken. Class teacher monitors each student’s performance 
and also meets respective parents during Parents-Teacher meeting 
during each semester and whenever required. Advanced learners are 
encouraged to participate in various competitive exams. Periodic 
Counseling/ mentoring have been arranged for every student once in 
fifteen days. Staff tutors are also available is Hostels for guidance. 

 
5.1.3  Does the university have any personal enhancement and 

development schemes such as career counseling, soft skill 
development, career-path-identification, and orientation to 
wellbeing for its students? Give details of such schemes. 

Yes 
The university has various personal enhancement and development 
schemes such as career counseling, soft skill development, career-path-
identification and orientation for the benefits of the students which is 
organized by Centre for University Industry Interaction (CUII). 
 

• Career Counseling 
 Soft skill training programmes are conducted for pre-final and 

final-year students of all disciplines by soft skill trainers from 
reputed organizations. 

 CUII gives training for placement and provides guidance for 
competitive exams like GATE. Dr.Kalaignar M. Karunanithi 
Centre for Political Science (KKCPS) conducts coaching for Civil 
Services Examination. 

 Each department has one CUII staff coordinator for Career 
Counseling to cater to the needs of the students. 

 Periyar Technology Business Incubator (TBI) guides and nurtures 
the innovative ideas of the students to become entrepreneurs. 

 

• Soft skill development 
 START (Students Taking Active Role Together) group along with 

CUII involves mainly in enhancing skill development for 
placement. 

 Week long soft skill and employability skill training programmes 
are conducted by inviting corporate trainers from outside to impart 
corporate culture, enhance soft skill, communication skill 
and emotional intelligence quotient (EQ).  
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 For second year students - training on quantitative, reasoning, 
verbal, resume preparation, group discussions and interview skills 
are given. 
For third years students – training on developing positive attitude 
/self-esteem /self-confidence, courage and  stress   management 
communication skills, IP skills,  team work and conflict resolution, 
time management,  problem, interview skills & personal grooming 
and etiquette, corporate  culture 
For final year students - resume writing, group discussion, personal 
interview, ratio and proportion, critical reasoning, logical 
connectives, syllogism, direction sense, visual reasoning, 
communication skills,   convincing skills, motivation.  

 

• Career-path-identification 
 Every year, CUII team addresses all final year students’ class wise 

on three aspects - placement, higher studies and entrepreneurship. 
 Value added courses are conducted through the Centre of 

Excellence for Enterprise Resource Planning (CEERP), Centre of 
Excellence for Training and Research in Automation Technologies 
(CETAT) and Centre of Excellence for Next Generation Networks 
(CNGN).Concurrent Career Development Programme (CCDP) 
courses are organized by the department such as Civil, Mechanical, 
Aerospace, EEE and ECE etc., 
 

• Orientation Programme 
Orientation programmes / Foundation courses are conducted for  
fresh students (UG / PG) to accommodate them for higher studies.     
Orientation programme for fresh students is conducted for a period 
of 45 days to train them in basic subjects such as Physics, 
Chemistry, Mathematics and English.  

5.1.4  Does the university provide assistance to students for obtaining 
educational loans from banks and other financial institutions? 

Yes 
 

Procedure and guidance for applying bank loans are given to the 
students and parents at the time of admission. During the foundation 
course for the first years, interaction meet is arranged with bank 
managers to give awareness and procedures to get loan. Assistance in 
the form of bonafide certificates are provided for obtaining educational 
loans from banks and other financial institutions which is taken care by 
the Students Affairs Section.  
University has also made an arrangement with Indian Overseas Bank 
for providing loans to the students who are undergo ERP SAP R3 
global certificate examinations with CEERP. 

5.1.5  Does the university publish its updated prospectus and handbook  
Annually? If  yes, what are the main issues / activities / 
information included / provided to  students through these 
documents? Is there a provision for online access? 

Yes 
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The University publishes updated prospectus (University brochure) 
and handbook (Academic Calendar) annually. For online access, 
University website www.pmu.edu gives further details.  
• University brochure contains details about legacy of the University, 

its motto, vision, mission, goals & objectives, salient features of the 
Institution, program details, eligibility criteria, scholarship details, 
infrastructure facilities available, student’s activities and hostel 
facilities.  

• Academic calendar contains courses offered, rules and regulations 
for university and library, hostel, scholarship details & list of 
endowments, student’s conduct and disciplinary codes, 
organization structure, list of faculties, calendar of events, 
academic schedule, examination and evaluation procedure, list of 
holidays, CSAS – clubs and societies, university bus – rules and 
regulations, UGC regulation on what constitutes ragging.  
 

5.1.6 Specify the type and number of university scholarships / free ships  
given to the students during the last four years. Was financial aid 
given to them on time? Give details (for the following categories: 
UG/PG/M.Phil./Ph.D./ Diploma/others (specify). 

  
Yes.  The financial aid was given to students on time. 
Management Merit Scholarship given for Students 

Sche
me 

Name of 
Scholarship  Eligibility Amount per annum  

I Merit 
Scholarship 

Top Scorer in H.Sc. 
Exam and Uni-
Gauge EMeD 2015 
Entrance Test (2 
Females & 2 Males 
for each department 
/ Community wise) 

As decided by Scholarship 
committee  

II Rank holders 
Scholarship 

State Level & 
District Level Rank 
Holders in H.Sc. 
Examinations 

Top 10 
Students at 
State level 

100 % in 
tuition fee  

1st 75 %  in 
tuition fee 

 Rank at 
District Level 

2nd 50 %  in 
tuition fee 

 Rank at  
District Level 

III 

Merit 
Scholarship  
III A 

Overall 75% Marks 
and above in H. Sc. 

*

& above 

Cut off 
Mark 170 45%  in 

tuition fee 
*

& above 

Cut off 
Mark 180 50%  in 

tuition fee  

Merit 
Scholarship  
III B 

Overall 80% Marks 
and above in 
Diploma Exam 

90% in 5th 
&6th 45%  in 

tuition fee   
Semesters 

95% in 5th & 
6th

50%  in 
tuition fee   Semesters 
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Scholarships provided for UG Students of our university 
 Year Management merit Scholarship 

No. of students Total Amount ` 
2011 – 2012 250 18,82,000 
2012 – 2013 257 20,20,000 
2013 – 2014 484 75,50,600 
2014 – 2015 315 75,45,850 

 

• Swarna Renganathan Endowment Scholarships are provided for 
Economically Weaker section students every year. 

• Half Time Teaching Assistance(HTTA) given for full time PhD   
     Scholars (2012 -2015) is Rs.10,16,785 /- 

 

IV 
 

Sports 
Scholarship 

Participated and got 
rank in Games / 
Athlete 

National 
Level 

Participation 

100 %  in 
tuition fee 

State Level 
Participation 

75 %  in 
tuition fee 

District Level 
Prize 

Winners 

50 %  in 
tuition fee 

V First Graduate 
Scholarship 

Students should be 
first graduate in the 
family 

` 20000 

VI 

Scholarship 
for Students 
from Sister 
Institutions 

Students from Sister 
Institution.  15% in tuition fee  

VII 

Scholarship 
for Siblings of 
existing 
PMIST 
Students. 

Brothers or Sisters 
of Existing PMIST 
Students 

15% in tuition fee  

VIII 

Scholarship 
for  Wards of 
PMIST 
Employees  

Wards of Employees 
of PMIST and Sister 
Institutions 

15% in tuition fee  

IX 
Periyar PURA 
Villages 
Scholarship 

Students from 
Periyar PURA 
Villages (67 
Adopted Villages) 

15% in tuition fee  

X 
Socio-
Economic 
Scholarship 

Poor Student with 
good marks 
(applicable on  case 
to case basis) 

Scholarship of upto 90% on 
tuition fee for poor students 
who secured more than 85% 
(above 1020 Marks in 12th 
Standard), with the 
recommendation of the 
Scholarship Committee & the   
approval of Hon’ble VC 
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5.1.7  What percentage of students receive financial assistance from state 
government,  central government and other national agencies 
(Kishore Vaigyanik Protsahan Yojana (KVPY), SN Bose Fellow)? 

 

5.1.8  Does the university have an International Student Cell to attract 
foreign students and cater to their needs? 

Yes 
University has an International Student cell to help the students from 
abroad who wish to carry out higher studies and research at PMIST.  
University has received students from Malaysia, Singapore and Ghana. 
University has International student admission policy:  
• 10% of the seats are reserved for NRI / PIO / Foreign National 

category following the norms of UGC / MHRD  
• The curriculum meets the requirements of such student in terms of 

employability and suitability to work in their own countries on 
their return. 

N
am

e 
of

 th
e 

Sc
ho
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rs

hi
p 

/ 
L
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n 

2011-2012 2012-2013 2013 – 2014 2014 - 2015 

A
m

ou
nt

 
` 

B
en

ef
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s 

A
m

ou
nt

 
` 

B
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s 

A
m
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nt

 
` 

B
en

ef
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s 

A
m

ou
nt

 
` 

B
en

ef
ic

ia
rie

s 

SC/ST 
Scholarship 13,71,450 137 10,64,440 154 21,46,085 145 14,25,720 101 

Rehabilitati
on  

Scholarship 

10,500 
 3 - - - - - - 

Govt. of 
India 

Scholarship 

66,000 
 15 - - 1,32,000 22 92,000 17 

SC/ST Loan 
and Special 
Scholarship 

- 
 - 24,000 3 - - 24,000 3 

National 
Foundation 

for 
Teachers’ 
Welfare 

Scholarship 

40,000 
 
 

8 - - - - - - 

Tamil Nadu 
Educational 

Trust 

5,000 
 1 - - - - - - 

Minority 
Cum Means 
Scholarship 

1,55,000 
 6 1,29,000 5 2,25,000 9   

Total 18,41,130 173 12,17,440 162 25,03,085 176 15,41,720 121 

Percentage 20% 17% 22% 17% 
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• Relative Grading System in line with Washington Accord enables 
International students’ for credit transfer. 

• International Academic Advisor (IAA) provides information about 
various programs to international students. Also on the campus 
and community besides providing support and     assistance 
concerned with visas and other related immigration issues. 

5.1.9  Does the university provide assistance to students for obtaining 
educational loans from banks and other financial institutions? 

Yes 
 

Assistance in the form of providing bonafide certificates for obtaining 
educational loans from banks and other financial institutions is done 
through the Students Affairs Section.  
University has also made arrangement to avail loans from Indian 
Overseas Bank for pursuing ERP SAP R3 

 
5.1.10     What types of support services are available for 
 

• overseas students 
International Students cell is helping the students by providing 
timely letters for Indian Visa renewal and Visa processing. 
Bonafide letters are given for any financial assistance. Special 
food and accommodation with air-conditioning facilities are 
provided as per the need.   
 

• physically challenged / differently-abled students 
Reservation for physically challenged / differently-abled 
students is followed during admission as per the Government 
norms. Students are recommended for eligible scholarships. 
The University infrastructure is made Disabled-Friendly by 
providing ramps and lifts at important locations to have barrier 
free access to class rooms and laboratories. Parking of the 
vehicle is permitted close to the building.  
 

• SC/ST, OBC and Economically Weaker Sections 
 Reservation for SC/ST/OBC students is followed during 

admission as per the Government norms.   
 Socio-Economic scholarship (up to 90% fee waiver on 

tuition fee) is given for poor students who secured marks 
more than 85% in 12th Standard board examinations with 
the recommendation of the Scholarship Committee. 

 SC/ST students are enabled to get scholarships provided by 
the Government. Book bank facility is provided to them at 
Library. 

 Swarna Renganathan endowment scholarships are made 
available for economically weaker section students.  

 Staff members as a group or as individual benevolent 
donors, sponsor economically weaker and deserving 
students, enabling them to continue their education.  
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• students participating in various competitions/conferences 
in India and abroad 
University provides on duty (OD) leave for the students 
participating in various events. University also provides travel 
grant and registration fee to attend conferences, workshops, 
seminars and technical presentations (national & international). 

• health centre, health insurance, etc.- 
24X7 hospital facility is available inside the campus. Group 
insurance scheme is also available for the students of the 
University. To improve the health of the students, Gym facility 
is available in the multipurpose indoor stadium and hostels. 
Yoga training is given to the hostel students. 

• Skill development (spoken English, computer literacy, etc.) 
Apart from spoken English, the Department of English and 
Foreign languages conducts classes for foreign languages like 
German, Russian and Mandarin. Foreign language and culture 
society creates awareness about the courses among the students 
to join and get benefitted. Concurrent Career Development 
Programme courses are conducted for skill development.  

• Performance enhancement for slow learners   
Slow learners are identified and remedial classes are conducted. 
Special classes are taken on Saturdays for the students who 
have arrears and need improvement in the respective subjects. 
Special timetable is prepared to accommodate students from 
various departments to accommodate for common subjects.  

• Exposure of students to other institutions of higher 
learning/ corporate /business houses, etc. 
Students are encouraged to go on In-Plant training (IPT) and 
Practical training. Students have the choice to choose offices 
worldwide for their practical training. 
Students undertake  final year projects/field visits  in the 
reputed research institutions like CSIR-CECRI Karaikudi, 
IGCAR - Kalpakkam, ISRO-Bengaluru, Defence Food 
Research Laboratory-DRDO  Mysuru, BHEL - Trichy, NLC - 
Neyveli, Institute of Chemical Technology -Mumbai, IIT-M, 
IIT-B, , BRAHMOS – New Delhi, KKNPR – Kudankulam, etc. 
To increase the exposure of students to the international 
education forum, Ms.K.Marliya, final year student was 
sponsored by the university to attend the Global Student Forum 
of 2014 (10th

• Publication of student magazines 
 GSF) held in American University, Dubai. 

Annual magazine TECHMAG is released every year with 
Technical/Literary /Art/ other contributions of students. 
Symposium souvenirs of all the departments are released by 
student editorial board. The students from Rationalist Club and 
Citizen Consumer club publish magazine and pamphlets every 
year to create awareness.  
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5.1.11  Does the university provide guidance and/or conduct coaching 
classes for  students appearing for Civil Services, Defense 
Services, NET/SET and any other  competitive examinations? If 
yes, what is the outcome? 

                                                  Yes. KKCPS (Dr. Kalaingnar M. Karunanidhi Centre for 
Political Science) and CUII provides guidance and/or conducts 
coaching classes for UPSC, TNPSC, Defense Services, Banking 
Services exams, GATE, TET etc.,  

 

No. of beneficiaries in the past four years 
Year 2011-12 2012-13 2013-14 2014-15 
No. of 

Beneficiaries 
80 90 120 75 

   

TET (Teacher Eligibility Test) Coaching Classes was conducted for 
220 B.Ed students’ and 24 students have cleared the examination in the 
last four years. 

 

5.1.12 Mention the policies of the university for enhancing student 
participation in sports and extracurricular activities through 
strategies / schemes such as additional academic support and 
academic flexibility in examinations special dietary requirements, 
sports uniform and materials any other (please specify) 

 

• The institution advertises prominently to attract national, state, district 
and zonal and local players and provides sports scholarships as below. 
 National Level Participation- 100 %  waive off in tuition fee   
 State Level Participation- 75 %   waive off  in tuition fee   
 District Level Prize Winners-50 %  waive off  in tuition fee   

• Female and male sport persons are given equal opportunities  
• National, State, District and Zonal and local players studying in this 

university are continuously monitored and motivated to participate in 
programmes conducted by Association of Indian Universities/ 
Consortium of Deemed Universities of Tamilnadu and any other 
agencies/ organizations/ various events across the country. 

• Sports persons are permitted to attend national events even during their 
University Examination and special exams are being conducted for 
them without affecting their exam credits.  

• Sports person’s absence is considered as On other Duty (OD) in the 
department during sports practice session and participation in the 
sports event and attendance is given. 

• Special Lectures / Tutorials / Lab Sessions are conducted for those 
who miss their regular classes during the participation in sport events.  

• Uniform and other required materials are provided to the students / 
teams when they represent University in various events both as an 
individual and as a team. 

• Special nutritious dietaries such as egg, milk, meat, rich protein based 
pulses, cereals are provided. 
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• Special sports awards are provided to outstanding sports students and 
their names are displayed in the Physical Education Department Honor 
Board / University Roll of Honour Board. 

• Special Coaching and Training is provided by External Experts for 
athletics, sport and games. 

• Outstanding sport person is to lead the Intramural Houses during 
Annual Sports Meet. 

5.1.13  Does the university have an institutionalized mechanism for 
students placement? What are the services provided to help 
students identify job opportunities, prepare themselves for 
interview, and develop entrepreneurship skills? 

Yes. 
The University has an exclusive Centre for University Industry 
Interaction (CUII) in order to institutionalize student’s placement. In 
addition, the department also follows additional efforts to enrich their 
students - Civil Engineering department conducts technical skill 
development training with AutoCAD; Dept of Mathematics and 
Computer Applications has included Aptitude training hour in the 
regular timetable for MCA students.  
 

Provisions made by CUII for Students 
• Job opportunity details and Employment News are made 

available at CUII office. 
• Awareness on web-based job portals, free mock test done 

online through placementsession.com is given to students. 
• 100 login user ids are available for aptitude lab for practice. 
• A structured personality development programme comprising 

of Group Discussion, Behavioral skills and interview skills are 
imparted through Soft skill and Employability Skill training 
programmes.   
 

 

Year No. of training programmes organized by CUII 
2009-10 23 
2010-11 42 
2011-12 14 
2012-13 6 
2013-14 7 
2014-15 13 

Entrepreneurship Development 
• University has established a Technology Business Incubator at the 

campus in 2006 with the Grant in aid from The Department of Science 
& Technology, GoI. 

• University is a member with National Entrepreneurship Network 
(NEN) which organises events as specified by the Entrepreneurship 
Network. 

• Entrepreneurship Development is included as a subject in the 
curriculum to enhance the entrepreneurial skills among students. 
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• Entrepreneurial promotion activities carried out through the Incubator 
• Entrepreneurship Society of CSAS, a student body of the University 

works closely with the Incubator and organises student’s events in the 
campus. It also participates in the PeTI Shop (Periyar TBI Incubatees 
Shop) activities. 

• Students have won state level competitions in Entrepreneurship which 
is an indicator for the promotional activities. 

 
5.1.14  Give the number of students selected during campus interviews by 

different employers (list the employers and the number of 
companies who visited the  campus during the last four years). 

 

Placement Details from 2009 – 2015 
Year  No of students Placed 

2009-10 329 
2010-11 246 
2011-12 522 
2012-13 277 
2013-14 172 
2014-15 117 

 
Placement Statistics 2013 - 2015 

Year Company Name No. of 
students 
placed 

Students 
placed 

2013-14 

Brahmos  2 

172 

Sans Pareil   IT Services  Pvt. Ltd., Chennai 8 
VDart  Software Services, Trichy 31 
Calydon  Technology, Chennai 14 
PLC 2 
Hakuna  Matata Solutions, Chennai 1 
CTS, Chennai 3 
Sutherland Global Services, Chennai 2 
Eureka OSL, Chennai 31 
MPhasis an HP Company, Bengaluru 1 
Hinduja Global Solution, Chennai 10 
Omega Health care Services 2 
Visionary RCM Infotech 3 
Habeeb Technologies 3 
Scientific Publishing Services 11 
Prithvi  Informtion Solution Ltd 4 
Vagus Technologies, Trichy 8 
Umaa Engineers, Chennai 8 
Bosch Power Tools, Chennai 3 
ASF India, Chennai 4 
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Coramendal Electronics, Chennai 6 
Priya Fire &Safety-Chennai 4 
Numan  Industries 7 
D M Unites, Chennai                    1 
Softech Solutions, Madurai 1 
Europa Study Centre, Chennai 1 
Habeeb Technologies 1 

2014-15 

Revert Technology Private Limited 3 

117 

MITHARG Solutions, Chennai 16 
myeasydocs.com 3 
Blue Whales Solutions 11 
Arrows Technologies 6 

TNQ, CHENNAI 3 
IVTL Infoview Technologies Pvt., Ltd 3 
BICON LTD, BENGALURU 1 
UNIVERSAL INSPECTION SERVICES 
COMPANY 

26 

 Flemingo International sales and services, 
Chennai 

3 

Task Tel Technologies Chennai 3 
HCL  Technologies, Chennai 3 
Xena Placement Services (247 Company),  
BENGALURU 

2 

Subhathra  Constructions  2 
Apex 1 
ABS, Bangalore 1 
CCS  INFOTECH  LIMITED 18 
Qmax systems, Chennai 1 
RVM Industries Pvt Limited 1 
Garuda Man Power Solutions, Chennai 1 
Throttle Aerospace Systems, Bengaluru 2 
Indfrag, Hosur 1 
Thermocham Corporation 1 
Chennai Petroleum Corporation Limited 1 
e CLOUD Solutions, Bengaluru 2 
Hinduja Global Solutions, Chennai 1 
LUPIN, Coimbatore 1 
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5.1.15  Does the university have a registered Alumni Association? If yes, 
what are its  activities and contributions to the development of 
the university? 
University has a Registered Alumni Association (No.35/2015). Periyar 
Maniammai Alumni Association (PMAA) has the following Chapters: 
 

1. PMAA THANJAVUR CHAPTER (Inc.)-Main 
2. PMAA CHENNAI CHAPTER (Inc.) 
3. PMAA SINGAPORE CHAPTER (Inc.)  
4. PMAA  NEW JERSEY CHAPTER (Inc.) 

 

Activities / Contributions include: 
• Interacting with juniors to make them aware of career 

opportunities and support Centre for University Industry 
Interaction (CUII) of this institution in placement activities.  

• Acting as a member of Board of Studies, Special invitee in 
IQAC. 

• Co-ordinating the Industrial visits of juniors 
• PMAA Singapore Chapter (Inc.) is organizing Blood Donation 

Drive as an annual event. 
• 236 alumni participated from all over the world in the Alumni 

Meet organized on the eve of PMIST Silver Jubilee 
Celebrations 2013.  

• In the year 2012, Alumni contributed an amount of $2862.50 to 
our Alumnus Ms.K.Kanagavalli (1990-1994, CSE) for her 
medical expenses who was suffering from multiple sclerosis. 

• PMIST Alumni association contributed Rs.5 Lakh towards 
University infrastructure development during 2007-2009. 

• PMAA Corpus fund of  ` 87.00 Lakhs has been generated. 
 

5.1.16  Does the university have a student grievance redressal cell? Give 
details of the  nature of grievances reported. How were they 
redressed? 

Yes 
 

The student grievance redressal committee has a Director (CSAS) as 
convener, Dean (Academic), concerned HOD, respective class in-
charge, HOD IT, warden (AN & V) hostel and Public Relation Officer 
(PRO) as members to review the issues raised by the students. This 
committee meets immediately as and when required. As a result, 
necessary redressal measures of the grievances are initiated with no 
loss of time. 
 

Number of grievances addressed during the last 4 years – 52. 
To mention, Gist of two cases reported and action taken is given  
Problem 1: The student’s council president has represented for 
additional Reverse Osmosis water plant outlets to canteen area, 
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Architecture and Education block in addition to the existing water 
points. 
Action taken: Reverse Osmosis water plant outlet to canteen area, 
Architecture and Education block were additionally provided. 
Problem 2: The students have requested for additional bus facility to 
Mannargudi & Tiruvarur. 
Action taken: Feasibility was worked out and additional bus facility to 
Mannargudi & Tiruvarur was provided. 
 

Student’s feedback mechanism is available in the University. 
Complaint box is placed outside the Registrar office. Problem and 
solution register is also available in all the departments. If problems are 
not addressed anywhere, students can appeal through email to Hon’ble 
Vice Chancellor at vc@pmu.edu. 
  

5.1.17  Does the university promote a gender-sensitive environment by (i) 
conducting  gender related programmes (ii) establishing a cell 
and mechanism to deal with issues related to sexual harassment? 
Give details. 

Yes 
 

• University promotes gender-sensitive environment through 
exclusively established committee called “GENDER 
SENSITISATION COMMITTEE AGAINST SEXUAL 
HARASSMENT” (GSCASH). The Committee consists of a 
Convenor with three faculty members.  The core function of the 
committee is to conduct gender related awareness programmes. It 
monitors and takes corrective action against issues related to sexual 
harassment. 

• To give wide publicity and awareness among students, gender 
related programmes are conducted. International Conference on 
“Combating Abuse on Women and Children-Challenges in the 
Changing Gender Role and Cultural Contexts” was held on 4th & 
5th April, 2013 at PMIST. Based on the recommendations of the 
conference, “Human Rights, Values, Ethics and Gender Equality” 
course is introduced in the first semester for all under graduate 
programmes from 2013 -14 onwards.   

• As per the guidelines of the UGC, Gender Champions are selected.  
 

5.1.18  Is there an anti-ragging committee? How many instances, if any, 
have been  reported during the last four years and what action 
has been taken in these cases? 

 

The University has an anti-ragging committee. The core objective of 
the committee is to prevent ragging and its related activities in the 
campus. The committee structure is as follows: 
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Committee members: 
Convener (Internal), Deputy Superintendent of Police, President – 
Pillaiyarpatti Panchayat, Reporter Viduthalai Daily, Secretary POWER 
– NGO, Parents – Two members and 3 Student Representatives  
 
Reprisal Committee members: 
 

Director (CSAS), Dean of Schools, Dean (Academics) and Head of the 
Departments 
• All the students and parents are asked to give an undertaking as 

prescribed by the UGC.  Students are asked to participate in the 
online survey conducted by UGC.  

• Warning board notifications are put at prominent places. 
• Special lecture has been delivered to the first year students during 

the Foundation courses every year in which awareness is created. 
 
No. of instances reported during the last four years:  01  

Anti ragging cell received a complaint (2014-15) from a parent of II 
year B.Tech CSE student against the misbehavior of a II year B.Tech 
Civil Engineering student. A detailed enquiry was conducted in 
connection with the complaint received by the committee members. 
Since the involvement of the II year B.Tech Civil engineering student 
in teasing the student II year B.Tech CSE had proved beyond any 
doubt, the committee recommended the following punishments: 
1. Four days suspension from all the class works. 
2. A fine of  ` 1000/- was imposed. 

 

5.1.19 How does the university elicit the cooperation of all its stakeholders 
to ensure the  overall development of its students? 

 

• Special IQAC meeting involving various stake holders such as parents, 
students, alumni, industry experts etc., is conducted once in every six 
months and the constructive suggestions given by various stake holders 
are taken as inputs for further development of the University.  

• Stakeholders meeting are conducted by each department, every 
semester to discuss various issues to ensure the overall development of 
its students.   
 

5.1.20 How does the university ensure the participation of women 
students in intra and inter-institutional sports competitions and 
cultural activities? Provide details of sports and cultural activities 
where such efforts were made. 

 

• PMIST practices 50:50 in all sports activities by providing equal 
opportunities for both male and female sports players.  

• Tutors staying in University Women’s Hostel regularly encourage 
students and ensure the participation of women students in intra- and 
inter-institutional sports competitions and Cultural activities. 

• Women Director of Physical Education in the campus takes special 
care to encourage the women participants. 
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• Events are organized exclusively for women students during Annual 
sports meet.Women students actively participate in NCC/ NSS/ 
YRC/RRC/ Clubs and Societies 

• Periyar Annual Cultural Events (PEACE) program is conducted every 
year during April to encourage the student’s cultural activities and 
participation.  

• Women students are trained in martial art like Silambam and Karate.  
• Classes for musical instruments like Keyboard and Guitar are taken by 

drawing experts from outside beyond working hours. 
• Dance class in women’s hostel is conducted for students by their peers 

who are already trained.  
Number of Women Participation in Sports Competitions 

Year National 
Level 

State Level Inter 
University 

Level 

District 
Level 

Within 
PMIST 
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2011-2012 - - 48 12 36 44 28 526 

2012-2013 - - 40 16 26 43 24 556 

2013-2014 1 - 52 17 22 48 23 546 

2014-2015 6 1 17 3 10 33 19 562 
5.2      Student Progression 
 

5.2.1  What is the student strength of the university for the current 
academic year? Analyse the Programme-wise data and provide 
the trends for the last four years. 

The student strength of the University for the Current Academic Year is 3,472.              

Programme-wise data and the trends for the last four years 
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UG 1685 864 1.9 1163 947 1.22 1354 792 1.70 991 695 1.4 

PG 280 162 1.7 140 136 1.02 279 108 2.58 144 126 1.1 
Inte- 
grated 
Masters 

91 48 1.8 12 08 1.5 62 29 2.13 52 43 1.2 

M.Phil 22 19 1.1 25 03 8.3 30 14 2.14 10 07 1.4 
Ph.D 109 30 3.6 41 39 1.0 55 37 1.48 50 38 1.3 
Others 
(NRI) 

10 06 1.6 05 01 5 05 03 1.66 14 10 1.4 

Other 
states 

12 09 1.3 25 20 1.2 07 05 1.4 15 12 1.2 
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Trend for the last four years 
Student Progression % 

UG to PG* 15.68 % 
PG to M.Phil.* 16.75% 
PG to Ph.D. 8% 
Ph.D. to Post-Doctoral - 
Employed 

• Campus selection 
• Other than campus recruitment 

 
30% 
53% 

 
5.2.2  What is the programme-wise completion rate during the time span 

stipulated by  the university?        
Programme-Wise Completion Rate for last four years 

Programme Completion Rate for the 
Last four years (2008-14) 

Remarks 
(Stipulated time 

span) 
Under Graduate Programmes 

B.Arch 96.54% 5 years 
MSc SE 91.6% 
B.Tech Aero 89.45%  

 
 
 

4 years 
 

Biotech 94.27% 
Chemical 92.10% 
Civil 85% 
ECE 96% 
EEE 92% 
Mech 90% 
CSE 86% 
IT 85.16% 

Post Graduate Programmes 
M.Arch 78.50%  

 
 

2 years 

M.Tech CSE 99.00% 
M.Tech CEM 95.83% 
M.Tech  SE 100% 
M.Tech  RE 100% 
M.Tech  WCS 100% 
M.Tech  Nano 93.32% 
MBA 94.25% 
MCA 96.90% 3 years 

 
 
5.2.3  What is the number and percentage of students who appeared/ 

qualified in  examinations like UGC-CSIR-NET, UGC-NET, 
SLET, GATE / CAT / GRE /  TOEFL / GMAT / Central / 
State services, Defense, Civil Services, etc.? 

 
 

GATE Exam- Appeared /Qualified 
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Year 2012 2013 2014 2015 
Appeared /Qualified 38/15 18/9 33/5 25/4 
Percentage of Students 
Qualified  

39% 50% 15% 16% 

  
TANCET EXAM – Qualified 

Year 2012 2013 2014 2015 
Dept. 

EEE  1  0 2 0 
ARCH 2 2 3 5 
ECE 8 16 14 0 
MECH 6 5 6 0 
BIOTECH 4 0 0 0 
 21 23 25 5 

 
NET/ TET EXAM – Qualified 

Year 2009 - 10 2010 -11 2011 - 12 2012 - 13 
Education dept. 

NET 1 - - - 
TET 09 05 06 04 

 
5.2.4  Provide category-wise details regarding the number of Ph.D./ 

D.Litt./D.Sc. thesis submitted/ accepted/ resubmitted/ rejected in 
the last four years. 

 
Ph.D Thesis Submission and Acceptance Status 

Ph.D Thesis 2011 – 2012 2012 – 2013 2013  - 2014 2014  - 2015 
Submitted 1 6 8 7 
Accepted 1 6 8 7 
Resubmitted - - 1 - 
Rejected - - - - 

 
5.3  Student Participation and Activities: 
 

5.3.1 List the range of sports, cultural and extracurricular activities 
available to students. Furnish the programme calendar and 
provide details of students’ participation. 

 
Sports: 
Students have participated in All India level, South Zone level, State 
level and District level Tournaments organized by the Association of 
Indian University, Sports Development Authority of Tamilnadu, 
Affiliated Association Tournaments & Competitions and private open 
tournaments at District, Regional and State level tournaments. 

• Association of Indian University organized tournaments in All India 
Level - Ball Badminton and Athletics.  

• Association of Indian University organized tournaments in South zone 
Level – Football, Volleyball, Badminton, Chess, Basketball, Kabbadi 
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• District and State level and Deemed University Tournaments organized 
by Sports Development Authority of Tamilnadu  - Football, 
Volleyball, Table tennis, Basketball, Kabbadi, Ball Badminton, 
Athletics, Roller skating and Hockey. 

• Affiliated Association Tournaments & Competitions.  
• Private open tournaments at District, Regional and State level - 

Football, Volleyball, Badminton, Chess, Basketball, Kabaddi, Ball 
Badminton, Marathon Race, Athletics, Table Tennis, Best Physique, 
Yoga , Karate and Silambam 

• Annual Sports meet and Competitions are conducted during May to 
encourage the Students Sports activities. 
 

Cultural and extracurricular activities 
• Periyar Annual Cultural Events (PEACE) program is conducted every 

year during April to encourage the student’s cultural activities. 
• Clubs and societies like Citizen Consumer Club, Rationalist Club, 

Innovators Club, Media Producers Club, Painters Club, Photography 
Club, Music and Dance Society bring out hidden talents and encourage 
the students. 

• Amateur FM community radio 90.4 MHz available for students to 
participate and improve their oratorical, performing skills and to 
participate in societal activities.  

• Campus maintenance and eco friendly activities are carried out by the 
Environment club. Zero Carbon document is released by the 
Environment Club along with Centre for Climate Change (CCC).  

• Literary forum of library involving students promotes reading habits, 
releasing journal, collecting feedback from other students to improve 
their skills.  

 
 

Details of all the Students participation in Co-curricular and 
Extra-curricular Activities including Sports 
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Number of Programmes organized by various Clubs and Societies 
Year No. of programmes organized by Clubs and Societies 
2012-13 19 
2013-14 18 
2014-15 17 

 

NCC Parade Activities 
Sl.
No 

Year No of Parade 
Schedule 

No. of. Cadets Benefited 

1 2009- 2010 40 parades 
(one parade - 2hours) 

104 Army Girls 

2 2010- 2011 40 parades 
(one parade - 2hours) 

104 Army Girls 

3 2011- 2012 40 parades 
(one parade - 2hours) 

104 Army  Girls + 25 Army boys 

4 2012- 2013 40 parades 
(one parade - 2hours) 

104 Army  Girls + 25 Army boys 

5 2013- 2014 40 parades 
(one parade - 2hours) 

104  Army  Girls +50 Army boys 

6 2014-2015 40 parades 
(one parade - 2hours) 

(104 Army Girls )&(50 Army 
boys)&(17 Mixed Air ) 

 

Red Ribbon Club (RRC) Activities 
RRC activities and 

Students participation 
2011-12 2012-13 2013-14 2014-15 

Celebrating Life 
Programme 350 325 298 283 
Interactive Training 
Programme 87 75 98 90 
Peer Education 
Training Programme 76 75 302 298 
World Aids Day Rally 200 40 56 12 
Aids Awareness 
Competition - 125 120 103 

 

5.3.2  Give details of the achievements of students in co-curricular, 
extracurricular and  cultural activities at different levels: 
University / State / Zonal / National / International, etc. during the 
last four years. 

 

Achievements of students in co-curricular, extracurricular and Cultural 
activities 

 
I. NATIONAL CADET CORPS (NCC)  
 

University has trained staff members with “A” grade certificate.   
No of Divisions/ Wings: 
 

Extension, co-curricular and 
extra curricular 

2009
-10 

2010
-11 

2011
-12 

2012-
13 

2013- 
14 

2014-
15 

Awards/ Prizes won by the  
students from reputed agencies/ 
organizations outside campus 

27 13 32 23 23 37 
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 4- TN Girl's BN NCC: 84 - Army wing (Girl's), Trichy  
 3- TN AIR SQDRN NCC: 20 - Air wing (Girl's)- Trichy 
 34 - INDEP COY NCC: 50 - Army Division (Boys)- Thanjavur 
  3 - TN AIR SQDRN NCC: 50 - Air Division/ wing (Girl's & Boys)  

Students Achievement in ‘B’ and ‘C’ Certificate Examinations and other 
camps and competitions: 

Sl.
No. 

Year  Certificate Examination  Beneficiary/ No. of students 
participated  

 
1. 

2009- 2010 NCC “B” Certificate 
NCC “C” Certificate 

27 Girls 
49 Girls 

2. 
 

2010 - 2011 NCC “B” Certificate 
NCC “C” Certificate 

51 Girls 
10 Girls 

3. 
 

2011-2012 NCC “B” Certificate 
NCC “C” Certificate 

32 Girls 
13 Girls 

Best cadet award -  NCC 
Group  Head Quarters, 
Trichy 

Janani sri 
II year CSE, 
2010 - 2014 Batch 

4. 
 

2012-2013 NCC “B” Certificate 
NCC “C” Certificate 

56 Girls, 25 Boys 
37 Girls 

 
5. 
 

2013 -2014 NCC “C” Certificate 
Examination 
NCC National games 
2014 Cadet srunuvasan 
attended the camp 

39 Girls, 21 Boys 

Best cadet award-  NCC 
Group  Head Quarters, 
Trichy(CATC Camp) 

Cadt.A. Mohamed Riyas, 
II/Mech/C, 2013-2018 Batch 

Best cadet award-  NCC 
Group  Head Quarters, 
Trichy (CATC Camp) 

Cadt.M.P.Anamika, 
II/Biotech/, 2013-2018 Batch 

NCC National games 
2014, New Delhi 

6 cadets participated 
(K.Srinivasan  second year 
mechanical won the gold 
medal for High Jump  

 
II. NATIONAL SERVICE SCHEME (NSS)  
Programme Coordinator :  1  
Total No. of Units& PO :  10 Units & 10 PO 
Total No. of Volunteers :  1000 (100 each)  
 

Fund Received from Tamilnadu NSS State Cell 

S.No Year 
No. of 

Programmes 
organised 

Fund Received 
from Tamilnadu 
NSS State Cell ` 

No. of saplings 
planted 

1. 2009-2010  51 1,59,657 5445 
2. 2010-2011  42 2,50,000 784 
3. 2011-2012  52 1,77,753 2461 
4. 2012-2013  33 1,99,500 1451 
5. 2013-2014  15 1,22,197 250 
6. 2014 - 2015 51 44,190 3,300 
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Few NSS Achievements to mention: 
S.
No 

Name of the 
volunteer/ 

Department 

Name of the 
programme 

Venue Date 

1 K.A.Guhan, 
II Year B.Tech 
(Biotech) 

Adventure 
Programme 

Western 
Himalayan 

Mountaineering 
Institute, 
Manali 

10th to 19th 
June 2009. 

2 P.Tamizhmani, 
III Year B.Tech 
(ECE) 

Pilot Testing 
Workshop 

Sriperumbudur 14th July to 
19th July 2009 

3 S.Nithya, 
I Year B.Tech 
(ECE) 
C.Anujeeva, 
R.Prabhakaran, 
R.Vidhyadaran, 
I Year  (MECH) 

Youth to the 
edge Adventure 

Camps’ in 
DZUKOU 

Valley – Kohima 
 

Itanagar 
Arunachal 
Pradesh. 

9th Nov 2009 
to 18th Nov 

2009 

4 U. Saraswathi, 
II Year 
B.Tech (CSE) 

Participated in 
the Republic Day 

Parade Camp 

New Delhi 1st to 31st Jan 
2010 

5 S.Nayagara, 
III Year 
B.Tech (ECE) 

Youth 
Delegation 
Programme 

China 17th to 26th 
June 2010. 

6 C.Nandhini, 
III Year 
B.Tech (CSE) 

Rajiv Gandhi 
Adventure 

Scheme-Winter 
Adventure 

Camp, National 
Institute of 

Mountaineering 

Uttarkashi, 
Uttarakhand 

16th to 25th Jan 
2011. 

7 Mohamed Tauffiq, 
IV Year M.Sc 
P.Monisha Devi 
IV Year 
B.Tech (ECE) 
S.Arunakumari , 
III Year (IT) 
Alan Melvin 

Participated in 
the Summer 
Adventure 

Camp,  Jawahar 
Institute of 

Mountaineering 

PATNITOP, 
J&K. 

28th June to 7th 
July 2011 

10 R.Jagan Raj, 
III Year B.Tech 
(Civil). 

Participated in 
the Republic Day 

Parade for the 
year 2014. 

 

New Delhi 30th Dec 2013 
to 3rd Feb 

2014. 

11 24 NSS Volunteers ‘Youth to the 
edge Adventure 

Camps’ in 
Northern    

Eastern Region. 

DZUKOU 
Valley – 
Kohima             
(Imphal Axis), 
Arunachal 
Pradesh. 

2nd to 10th 
May, 2012 at 

the above 
location in 
Nagaland. 
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12 N.Arun, 
III Year (Mech). 
K.Rushimitha, 
III Year (IT) 

Participated in 
the Pre-RD 

Parade camp 

Vidya 
Academy of 
Science & 
Technology, 
Thrissur 

01st October to 
10th October 

2014. 

13 N.Arun, 
III Year Mech. 
K.Rushimitha, 
III Year (IT) 

Participated in 
the RD Parade 

State NSS Cell, 
Chennai 

17th to 26th 
January, 2015 

14 Y.Sujitha, 
II Year (ECE) 

Participated in 
the Mega Camp 

Majuli, Jorghat 
(Assam). 
 

19th to 30th 
January, 2015 

 

III. NATIONAL SPORTS ORGANISATION (NSO)  
 

No. of Sports Achievements (Prizes won) 
Year International 

Level 
National 

Level 
State Level District 

Level 
2010-2011 1 - 48 144 
2011-2012 - - 44 163 
2012-2013 - - 32 54 
2013-2014 - - 60 47 
2014-2015 - 11 6 20 

 
 
IV. YOUTH RED CROSS ACTIVITIES  

• Indian Red Cross Society, Thanjavur branch gave the appreciation 
award for blood donation of YRC volunteers in 2011, 2013 & 2014 
and  for more number of activities. The award was received from the 
Collector of Thanjavur, Thanjavur. 

 Blood Donation Camp 
S. 
No 

Year No. of Blood units 
donated 

No. of saplings 
planted 

No. of Health 
camp / Rally / 

Awareness 
camp 

1. 2009-2010  220 5445 01 
2. 2010-2011  175 784 02 
3. 2011-2012  285 2461 03 
4. 2012-2013  165 1451 02 
5. 2013-2014  420 250 05 
6. 2014- 2015 390 3300 02 

 

• Best Performance in Youth Red Cross Movement award was received 
on 8th

• Thanjavur Medical College Blood bank and Tamilnadu AIDS Control 
Society, Thanjavur had given Appreciation award for actively 
participating and organizing blood donation Camp in 2013 and 2014. 

 May 2012 at Chennai from Thiru.D.Jayakumar, Hon’ble 
Speaker, Government of Tamil Nadu for organizing social welfare 
activities. 
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• Mr.K.Prasanth of III Year Civil Engineering was awarded by District 
Forest Office with a cash prize of Rs. 2075/- on 30.03.2012 for his 
involvement in Tree Planting and Greening. 

• For Eye Donation awareness among the public, a short film on “Eye-
Donate” was produced by Mr. V. Prathap Kumar & Mr. S.R. Anod 
Remington, III Year (Civil) under YRC in the year 2012.  

• For creating awareness among the public on Solid Waste Management, 
a short film “Vizhithidu” was produced by YRC volunteers Mr. 
Mathivannan and Mr. Anand in 2013.  

 

V. CLUBS AND SOCIETIES  
31 Clubs and Societies are available for students to encourage and 
bring out their talents. 

 

 Thanjavur Collectorate has awarded PMIST Citizen Consumer Club as 
the best at District level based on its activities during 2014-15 
(including awareness given to 400 school children in PURA villages 
and 2000 University Students at PMIST). In the district level Speech 
competition the student Ananth III Mech received 3rd place among all 
the colleges in the district. 
 

 World Book day is celebrated every year.  Book Harvesting 
Competition is conducted every year during PEACE by CSAS along 
with the organizing department.  Collected books are donated to school 
Libraries and to the Arjun Singh Library, PMIST. 

 

Book Harvesting during PEACE 
S.No. PEACE Organising 

department 
No. of books collected 

 
1. 2012-2013 Mech 2600 
2. 2013-2014 Civil 6920 
3. 2014-2015 ECE 4200 

Total 13,720 
 

Entrepreneurship achievements 
Year Events Outcome 
2009-
2010 

State level Entrepreneurship 
Competition jointly organized by 
EDI, Tamil Nadu and CII 

M.Gowrishankar won first place in 
group event and also won 
“Innovative Idea” award at 
individual category. 

2013 Ideaspark-2013 is a National 
level Social Entrepreneurship 
Idea competition organised by 
the Center for Social Innovation 
& Entrepreneurship, IIT-Madras 

Three of the ideas were selected for 
First Three places at IIT-Madras.  

2014 NSRCELL of IIM-Bangalore Mr.A.Karon Jacob, B.Tech (IT) 
received a cash award  
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5.3.3  Does the university conduct special drives / campaigns for students 
to promote heritage consciousness? 

Yes 
 

Students of Heritage Society and Department of Architecture jointly 
organize programmes to create the heritage consciousness among the 
students and public at large in several ways in coordination with Indian 
National Trust for Art and Cultural Heritage (INTACH), Thanjavur 
chapter. Few to highlight:  

• A Heritage visit cum sketching workshop for the first year Architecture 
students was arranged on 9.2.2013. Around 60 students visited various 
buildings in the Chettinadu region and Athangudi handmade tiles 
manufacturing industry.  

• One day seminar programme on “Heritage Conservation” was 
organized on 16.4.2014 as part of World heritage day celebration.    

• Second year Architecture students visited Tranquebar to understand the 
importance of heritage conservation and preservation of Dutch 
settlements, Danish Fort and Danish Museum on 19.4.2014.   

• Final year students and 25 third year students participated in the motor 
rally at Thanjavur, representing Heritage Society to commemorate the 
1000th

 

 year of the coronation of the ruler Rajendracholan at 
Gangaikonda Cholapuram on 25.07.2014. 

5.3.4  How does the university involve and encourage its students to 
publish materials like catalogues, wall magazines, college 
magazine, and other material? List the major publications/ 
materials brought out by the students during the last four 
academic sessions. 

 
Annual magazine TECHMAG is released every year with the 
contributions of students. Symposium souvenirs of all the departments 
are released with student editorial board.  Rationalist club and Citizen 
Consumer club of the students publish magazine and pamphlets every 
year to create awareness. Bi monthly News bulletins are released with 
the participation of student members and it is also made available as e-
news bulletin. Students release a lot of short films for various Clubs 
and Societies for creating social awareness and to increase technical 
knowledge. Painters Club and Society have started Periyar Wall 
project covering 5Km campus periphery wall with illustrative paintings 
and murals with various illustrative materials giving awareness about 
social justice and rights of women.  

 

5.3.5  Does the university have a Student Council or any other similar 
body? Give details on its constitution, activities and funding. 

Yes. 
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In line with the UGC directions and recommendations of Lyngdoh 
Committee Report, we ensure strict compliance of the orders of the 
Hon’ble Supreme Court for the conduct of student council elections as 
per the guidelines.  
The students council election of PMIST is conducted in a democratic 
way every year during August and the Students council members are 
elected based on their Academic, Curricular, Co-Curricular and other 
performances of the representatives from all the classes / sections and 
departments of the university.   
 
ELECTED STUDENTS COUNCIL OFFICE BEARERS (2015-16) 
Chairperson    - Mr.R,Balaji, IV Mech. Engg. 
Deputy Chairperson  - Ms.R.Preethi, IV ECE 
General Secretary   - Ms.B.Kalaivani, III Civil Engg. 
Deputy General Secretary - Mr.K.M.C.Vimal, III ECE 
Joint Secretary   - Mr.A.Kishore Venkat, II EEE  
Deputy Joint Secretary - Ms.S.Abirami, II Civil 
 

 Students Council supports in conducting major events in the campus 
like Periyar Annual Cultural Events (PEACE), Annual sports meet, 
Open House exhibitions, Science Day and Technology day 
celebrations and other events. University funds for all the activities of 
the Students Council in organising all the events and meetings.  

 
5.3.6  Give details of various academic and administrative bodies that 

have student  representatives on them. Also provide details of their 
activities. 

• Anti ragging committee comprises of three student members 
representing First year, Second year and Third year. Whenever enquiry 
is conducted related to the Anti ragging, these members play active 
role in representing student community.  

• Each department has a Quality Basic circle committee which consists 
of three representatives per class, year wise as its members. During 
Quality Middle circle meetings, class representatives participate along 
with staff members and HoD to represent their needs and requirements. 

• Students participate in the Special IQAC arranged when regulation and 
curriculum requires a change. 

• Each department has got its own students associations for them to 
actively participate and organize various events. To mention a few: 
Architecture dept,- FoPears, EEE dept.-Synergy, Civil dept.-Civil 
Engineering Student Association, Commerce dept.-Commerce 
Association. 

• Student’s council comprises of Class representatives elected from each 
class department wise representing student community for various 
Academic and Administrative needs. 



 

 

 

 

“Growth is never by mere chance, it is a result of forces working together” 

–James Cash Penney 

 

 

CRITERION VI –GOVERNANCE, LEADERSHIP AND 
MANAGEMENT 
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CRITERIA VI GOVERNANCE LEADERSHIP AND 
MANAGEMENT 

 
 

6.1 Institutional Vision and Leadership 
 

6.1.1 State the vision and the mission of the university 
• Vision 

To be a world class innovative, competitive, up-to-date, academic institution 
providing technological and other inputs appropriate to the branch of study, a 
student has chosen to specialize. 

• Mission 
The mission of Periyar Maniammai Institute of Science and Technology is to 
provide a well balanced, high quality education in Science, Engineering, 
Technology, Liberal Arts and Literature for undergraduate, postgraduate and 
doctoral students enabling them to contribute for the growth of knowledge, 
gaining experience in problem-solving through excellence and uniqueness in 
teaching, research and service. The university shall imbibe a sense of 
appreciation with broad understanding of human values and shall develop 
expertise needed for transforming the world into a better place. 
It is also the mission of the university to offer programmes to improve the 
quality of life of rural, socially and economically disadvantaged women and 
needy people, by taking proactive initiatives to enable them live with 
economic independence self-respect and dignity.  
 

6.1.2 Does the mission statement define the institution’s distinctive 
characteristics in terms of addressing the needs of the society, the 
students it seeks to serve, the institution’s tradition and value 
orientations, its vision for the future, etc.? 

Yes 
• The University works with the motto – “THINK, INNOVATE , 

TRANSFORM” 
• To fulfill the objectives of the university, the institution has started 

several schools comprising of different departments offering varied 
Architecture, Engineering and Technology programs. In addition 
there are programmes in Science, Humanities, Education and 
Management.  

• Some of the Innovative programmes launched by the university are 
the Five year integrated M.Tech programme in Nanotechnology, Four 
year integrated programme in Science Education (BSc. B.Ed.) and 
M.Sc Environmental Science. 

• It has also established several centres like  Periyar R&D Centre for 
Bio and Solar Energy.   

• The university is deeply involved in several socio transformation 
activities such as Periyar PURA (Providing Urban Amenities in Rural 
Areas) and National Total sanitation program (Swachh Bharat 
Abhiyan)  

• The University is aiming to achieve  Zero Carbon foot print  and 
green practices towards 2025 
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• The University joins hands with various Professional bodies such as 
ISTE, CII, IEEE, IE(I), CSI, FICCI and IIA for improving the quality 
education of the student community it wants to serve. 

 
6.1.3 How is the leadership involved 
 

 In ensuring the organization’s management system development, 
implementation and continuous improvement?  
The leadership at different levels is involved in ensuring the 
organization’s management system development, implementation and 
continuous improvement as follows: 

 in interacting with its stakeholders 
• The University interacts with all its stakeholders, namely faculty, 

staff, students, parents, alumni, industry, employers, suppliers and 
the community through a well knit feedback system.  

• Interaction with the stake holders is achieved  through, orientation 
programmes  parents- teachers meetings, Industry / employers by 
including industrialists in the Boards of Studies, organizing 
Academy-Industry meets, undertaking consultancy projects and 
campus placements. 

 in reinforcing a culture of excellence 
• The University Quality Management System (UQMS) functions 

as the nodal centre for evolving strategies and facilitates 
internalization of quality culture in the university to reinforce a 
culture of excellence in teaching, learning and research.  

• The university imbibes a culture of excellence through various 
centres of excellence such as Centre of Excellence for Next 
Generation Networks (CNGN) etc. 

• Outcome Based Education (OBE) and Choice Based Credit 
System (CBCS) are all innovative concepts being introduced at 
present which would motivate the faculty and students to attain 
an academic culture of excellence.  

• The encouragement given to students to undertake their project 
work in National and international institutes in India and abroad 
also reinforces a culture of excellence in the university campus. 

• Chancellor and Vice Chancellor have made visits to foreign 
countries such as Russia, China, Singapore, USA, Argentina, 
Taiwan etc., for meets and conferences as academic 
representatives and thereby imbibing the best practices 
prevailing there. 

  in identifying organizational needs and striving to fulfill them 
• The department wise academic, research and administrative 

needs of the organisation are identified and they are 
communicated to the top management. 

• The futuristic programs to be initiated are also identified well 
ahead.  
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6.1.4 Were any of the top leadership positions of the university vacant 
for more than a year? If so, state the reasons.  

No. 
6.1.5 Does the university ensure that all positions in its various 

statutory bodies are filled and meetings conducted regularly?  
Yes. 

The following are the statutory bodies of the University functioning 
as per bye-laws and constitution of the university.  

S.No Name Periodicity 
Number 

of 
meeting 

Dates of 
last 

meeting 

1 Board of 
management 

once in three 
months 37 26.09.2015 

2 Planning and 
monitoring board once in a year 7 30.6.2015 

3 Academic council once in six months 22 24.10.2015 
4 Finance committee once in year 14 16.5.2015 

The members from various categories are always being filled up and 
at no time any membership is allowed to remain vacant.  
 

6.1.6 Does the university promote a culture of participative 
management? If yes, indicate the levels of participative 
management.   

Yes. 
• A culture of participatory management is practiced at all levels. 

At the department level, suggestions from all the faculty are 
taken into account for curriculum design and development, 
teaching-learning, and evaluation process as well as in general 
administration. 

Student level 
• Basic Circle Meeting: Students are participating in basic circle 

meeting. During the Basic Circle meeting, feedback is given by 
the students in the prescribed format, about each faculty who are 
handling courses for their classes. 

• Student Chairman and student representatives participate in 
special IQAC meetings also and air their views pertaining to 
academic issues like, World University Ranking and National 
Education Policy.  

Faculty Level 
• The Constitution of various committees involving faculty 

members such as those for Exam Reforms, Purchase and 
Discipline. 

• Further, faculty members participate in several auxiliary units 
such as library, laboratories, hostels and thus collectively 
participate in administration and decision making process of the 
university. 
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• Registrar office Q- circle meeting is conducted every month 
with office staff and faculty representatives from all departments 
for discussing the issues related to administration.  
 

6.1.7 Give details of the academic and administrative leadership 
provided by the university to its affiliated colleges and the 
support and encouragement given to them to become 
autonomous. 

Not Applicable. 
6.1.8 Have any provisions been incorporated / introduced in the 

University Act and Statutes to provide for conferment of 
degrees by autonomous colleges?  

Not Applicable. 
 

6.1.9 How does the university groom leadership at various levels? 
Give details.  
At students level 
• Academic representatives are being elected from each class of 

different departments and the elected members of the student 
council meet the top management and get their grievances 
redressed.  

• In addition, some students function as Under-Officers for NCC, 
Team Leaders for various NSS units Secretaries for various 
clubs &societies and as members of various committees such as 
Technical Committee, Transport Committee in arrangements of 
seminar/symposia etc. 

• All the roles played by the students go a long way in grooming 
their leadership at various levels. 

• Students representing various departments are involved in the 
selection of the suitable service provider when CUII organizes 
presentation by various service providers for Soft Skills and 
Employable Skill Training programs. 

At Faculty level 
• The faculty members are deputed to attend training programmes 

for developing leadership qualities. At the department level, the 
staff members are entrusted with responsibilities such as 
academic coordinator, research coordinator, exam 
representative, library in charge, placement coordinator.  

• They also act as the convenor of seminars / symposia and take 
up leadership positions like officers for NSS/NCC, CUII, and 
members of Grievances Redressal Committees (Staff/Student), 
Anti ragging committee, clubs and societies, etc to groom 
leadership at various levels. 

• The posts of HoDs, Deans, Directors are on rotation basis so as 
to provide equal leadership opportunity.  

• Organising various university functions like, Annual Day, 
Convocation Day etc., has also resulted in grooming faculty for 
leadership roles. 
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6.1.10 Has the university evolved a knowledge management strategy? If 
yes, give details.  

Yes. 
The following figure depicts the knowledge management system and 
it illustrates knowledge management strategy practised at PMIST. 

 

 
6.1.11.  How are the following values reflected in the functioning of the 

University?  
Contributing to national development 

• Enhancing the access to and nurturing of students in backward and 
rural areas to become graduate and post graduate engineers, managers 
and computer technologists. 

• Undertaking projects which enhances the quality of life of rural people. 
e.g. Providing Urban Amenities in Rural Areas (PURA), Swachh  
Bharat Abhiyan and Clean Thanjavur movement. 

• Reduction of Carbon foot prints by creating a green campus, 
encouraging organic farming, establishment of Alternate building 
material unit and bio gasifier and bio methanisation plant etc.   

• The university has given consultancy service to Delta Mart, Thanjavur 
of Cauvery Delta region of which 1000 farmers are members. This is 
to enable the agro- products to be effectively marketed. 
Fostering global competencies among students   

• The curriculum/syllabi are designed to keep abreast of the latest 
developments in the field and meet global standards like the standards 
prescribed in Washington Accord. 

• Setting up virtual labs and lab centers such as CETAT and SAP. 

PMIST – Knowledge Management System 

 
Knowledge Sources 

Knowledge 
Acquisition and 
Dissemination 

 
Achievements 

Class Room 
Laboratory 
Library 
Books 
e-Books 
Journals 
Magazines 
Research dissertation 
Faculty 
ICT Tools 
e-Resources 
MOOC 
Webinar 
etc. 
 
 

 
Guest Lecture 
Training Programs 
Seminars 
Workshops 
Symposia 
 

             
Award (Degree) 
Placement 
Competitive Exams  
(GATE, GRE, 
NET, SET, UPSC) 
Publications 
Research Projects 
Consultancy 
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• Enterprise Resources Planning (ERP) and E- governance are practiced 
through BRAIN (Brilliant Resources for Academic Institutions), an in-
house developed package. 

• Encouraging innovative research actives in collaboration with foreign 
universities. 
Inculcating a sound value system among students promoting use of 
technology 

• Sound moral values are inculcated in the minds of the students like 
environmental awareness, pollution control, and quality culture.  

• Apart from this the students are involved in so many community 
service organizations such as NSS, NCC, YRC, RRC and       
Childline1098. 

• Professional Ethics has been incorporated in the curriculum. 
• Provision of NMEICT connectivity, NPTEL repositories, C-DEEP, 

use of Virtual labs, and online courses. 
• Affordable computer based training programs to acquaint the students 

with the high demand market areas and invoke industry institution 
linkages (eg. SAP R/3, TSSC Certified Network courses).                             
Quest for excellence  

• Establishment of  various centres which inculcates knowledge and 
excellence  such as CETAT in collaboration with BOSCH Rexroth, 
Bengaluru , CNGN in collaboration with Tejas Networks, Bengaluru,  
ERP in association with SAP India Pvt.Ltd etc., 

• Working with industries towards global development works, national 
development special projects, and health / energy sustainable 
development projects and popularizing them in PURA villages. 
 
 

6.2       Strategy Development and Deployment 
 

6.2.1 Does the university have a perspective plan for development? If 
yes, what aspects are considered in the development of policies 
and strategies?  
 
Yes.  

In addition to the already stated vision mission policies, the 
University has framed two perspective plans for development namely  
• “Periyar Maniammai Institute of Science and Technology -2020 

An Institutional Building Approach” and 
• “Dialogue on PMIST Road Map 2030”.  
Vision and mission  

The main focus is to develop India as a knowledge society and to 
improve and expand education in all sectors with a view to eliminate 
disparities in access and lay greater emphasis on the improvement in 
the quality and relevance of education at all levels. 

 XII plan emphasis is to expand the higher education sector in all 
its modes of delivery and to progressively increase the gross 
enrolment ratio(GER) in higher education to achieve the target of 
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30% GER by 2020.  
 In lieu of the above said goal of UGC, the perspective plans are 

developed with the vision and mission of becoming world class 
innovative, competitive, up-to-date, academic institution providing 
technological and other inputs appropriate to the branch of study, a 
student has chosen to specialize. 
        The mission of the university is to offer programs to improve the 
quality of life of rural, socially and economically disadvantaged 
women and needy people, by taking proactive initiatives to enable 
them live with economic independence, self-respect and dignity.  
 

Teaching and learning 
The policies and strategies of teaching and learning are formulated 
with the view to  
• Build  an inter disciplinary approach and flexibility– 

Introduction of Choice based credit system from 2013-14 
• Make education from teacher centric to learner centric- 

introduction of Outcome based education from 2015. 
• Make learning simple and easy – Enhancement of Wi-Fi 

connectivity and ICT enabled teaching 
Research and development  
The policies and strategies of Research and development are 
formulated with the view to  

• Develop linkages with industries and take up research projects 
in the problems faced by the industries. 

• Develop sponsored  regular and joint research with 
international collaborators  

• Claim the Intellectual Properties, such as patents, copy rights, 
trade marks etc., for availing the due credits, which in turn 
augment the resources to university. 

 Community engagement 
The policies and strategies of Community engagement are 
formulated with the view to  

• Promoting sustainable development in rural areas making the 
rural people gain access to participate in the social and 
economic development through enhancement of the level of 
education, health, employment opportunities which cut across 
gender, class, caste, rural – urban divide etc. 

• Developing rural people and their areas of knowledge and 
acquiring new skills and abilities which will enable them to 
promote their livelihoods.  

• Making students understand the societal problems. 
• Moving towards technological development 

Human resource planning and development  
The policies and strategies of Human resource planning and 
development are formulated with the view to  
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• Arrangement of more number of faculty development 
programs, seminars, webinars, guest lectures, industrial visits 
and in-plant trainings for students. 

• Encouraging faculty to do Doctoral , Post Doctoral and to 
visit well established research labs 

Industry interaction  
The policies and strategies of Industry interaction are formulated 
with the view to 

• Development of interaction with global community. 
• Development of entrepreneur skills. 
• Development of leadership qualities in young minds.  
• Developing technical & soft skill and managerial skills. 
•  Ensuring 100% employment. 

Internationalisation  
The policies and strategies of Internationalisation are formulated in 
the view to 

• Encourage the Student-Teacher Exchange Program 
• Sign MoUs and to collaborate with several international 

institutes and Research Labs. 
• Increase Students Visit to Foreign countries. 

 

6.2.2 Describe the university’s internal organizational structure and  
decision making processes and their effectiveness.  

• The universities internal organization structure is given in the 
following charts:
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• The powers, duties, responsibilities and involvement in 

effective decision making of the persons concerned in the 
organizational structure are enshrined in the Bye-laws and 
Constitution of the University. 

• The hierarchical flow in the above charts, also reflects the 
effective and efficient academic and administrative decision 
making process.  

 

6.2.3   Does the university have a formal policy to ensure quality? 
How is it designed, driven, deployed and reviewed? 

Yes. 
Quality Policy  

To be a leading institution of excellence in education and 
research by providing professional competence to meet the 
academic, scholastic and societal needs. 
This policy is incorporated in the University Quality 

Management System. 
• It was designed reflecting the vision and mission of the 

university and based on deliberations carried out by the 
Board of Management.  

• The motivation towards the quality policy and professional 
competency of the university commences from the day one 
onwards initiated by the competent authorities like 
Chancellor, Vice Chancellor and other authorities 
participating in various programs like orientation etc. 

• Quality policy is printed in university calendar, and also 
displayed on various strategic locations.  
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• The quality policy is periodically reviewed in the monthly 
IQAC meeting, special IQAC meeting, in-house surveillance 
audit, annual surveillance, ISO auditing.  

6.2.4  Does the university encourage its academic departments to 
function independently and autonomously and how does it 
ensure accountability?  

Yes. 
The university encourages all its departments to function 
independently and autonomously. The different aspects of 
autonomy given are as follows: 
• Academic autonomy 

Autonomy is given to the department in 
 Curriculum design, Course content preparation/ Teaching 

and delivery methodologies and Evaluation  
• Autonomy is given to the researcher in the following: 
 Selection of research area, Undertaking interdisciplinary 

research, Entering into  collaboration with experts in 
different  departments/  institutions /industries, Doing 
research beyond normal working hours, and Utilization of 
contingent and overhead expenditure without any 
constraints. 

• Financial autonomy  
Autonomy is given to officers at different levels to incur 
expenditure to various amounts as follows: 
 Department - HoD – up to  Rs.5000/- 
 Office - Registrar – up to Rs.1 lakh   
 University – Vice Chancellor– Rs.1 to 5 lakhs 
 University – Chancellor – above Rs.5 lakhs 

The University ensures academic accountability at all levels as 
follows: 
• All the academic requirements initiated by the department are 

discussed in IQAC and BOM gives the final approval. 
• IQAC/BoS outcomes are placed before the academic council 

for approval. 
• After the conduct of examinations and evaluation, the results 

are discussed at the Departmental QAC and External QAC 
(consisting of an external member). Outcome of External 
QAC is sent to Controller of Examination. The Result Passing 
Board with Vice-chancellor in the chair and other Deans as 
members gives its approval for passing the results. 

• Apart from the regular annual ISO audit, academic audit is 
carried out on all departments by an academic audit committee 
consisting of experts drawn from other reputed institutions and 
industries. 
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Thus the administrative hierarchy ensures not only autonomy to the 
departments but also ensures accountability at all levels. Submission 
of accounts and verification by internal audit ensures financial 
accountability.  
   

6.2.5  During the last four years, have there been any instances of 
court cases filed by and against the institute? What were the 
critical issues and verdicts of the courts on these issues?  

 

• De-recognition of deemed university status – Case pending 
before the Supreme Court Case number W.P (C) No. 142/2006 
- notice received on 01.02.2010 - PMIST is presently 
submitting its SSR to NAAC for reaccreditation. 

• Disclosure of information by Registrar, PMIST regarding 
disbursal of gratuity to the employee to an enquiry – RTI         
W.P.34952/2013 pending before High Court of Judicature at 
Madras. 

• Case against Mr. B. Ramasamy who was working as Regional 
Director COADE. When distance education program was 
discontinued, he was removed from service after proper 
noticed and it was found that he had misappropriated funds to 
the tune of Rs.66 lakhs, and involved in forgery, and submitted 
a fake certificate. Case pending before CMM-Tis Hazari 
Courts, New Delhi, 650/RN/2011, Filed on 08.06.2011.   
 

6.2.6 How does the university ensure that grievances / complaints are 
promptly attended to and resolved effectively? Is there a 
mechanism to analyze the nature of grievances for promoting 
better stakeholder-relationship?  

•  Complaints are received through suggestion box, problem solution 
register, Email, SMS and phone calls.  

•   Depending on the nature of grievances they are addressed  by   
     Anti-ragging Committee, Grievances redressal Committee (Staff), 

Grievances redressal Committee (Student), Women Harassment 
Prevention Committee and  any other committee formed (for any 
specific purpose).   

6.2.7 Does the university have a mechanism for analyzing student 
feedback on institutional performance? If yes, what was the 
institutional response?  

Yes. 
• In general the overall response was centering around the point of 

scale ‘Very Good’. 
6.2.8 Does the university conduct performance audit of the various 
            departments?  

Yes. 
6.2.9 What mechanisms have been evolved by the university to 

identify the developmental needs of its affiliated institutions?  
Not Applicable 
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6.2.10 Does the university have a vibrant College Development 
Council (CDC) / Board of College and University Development 
(BCUD)? If yes, detail its structure, functions and 
achievements.  

 

Not Applicable 
 

6.3 Faculty Empowerment Strategies 
6.3.1   What efforts have been made to enhance the professional  
           development of teaching and non-teaching staff? 
 

 Teaching 
• Teachers are encouraged to attain higher qualification like M.Tech, 

M.Phil, PhD and PDF. 
• Financial support for carrying out research. 
• Incentives are given to faculty members for their research 

contributions by way of several schemes like - One Time Annual 
Cash Award (OTACA) and Research Incentive for paper 
publication. 

• Annual Best Teacher Award. 
• The faculty members are encouraged to attend and organize 

orientation Programmes, Refresher courses Summer Winter schools   
seminars, conferences, symposia and workshops,  

• Faculty development programs and In-services training programs in 
order to increase professional competency. 

• Specialized industrial training for teaching faculty for example SAP 
India Ltd., automation training at BOSCH Rexroth, India and 
Germany and Next Generation Network training at Tejas, Bengaluru.  

• Faculties are encouraged to attend NET/SLET/ GATE exams. 
• Faculty members are motivated to apply for research grants from 

various funding agencies. 
• Most of the teachers are members of the various professional bodies 

such as IIA, CSI etc., enhancing the professional competency of the 
members. 

Non-teaching staff  
• Non-teaching staff are encouraged to pursue their higher education 

• Skill based Training for Non-Teaching  
6.3.2 What is the outcome of the review of various appraisal methods 

used by the university? List the important decisions. 
• The positive and negative points of the teacher are pointed out by 

the students, HoD and Dean. Suggestions are given to the individual 
faculty members for further improvement.  

• The data obtained are being used for Career advancement, 
sanctioning of Annual Increment & Academic Grade Pay and also 
for the selection of best teaching staff award. 

• Based upon the feedback of faculty members obtained from various 
sources, several programmes such as Refresher courses, FDP, QIP, 
Research Lab visits and other training programmes are being 
arranged for the quality enhancement of the faculty.  
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6.3.3 What are the welfare schemes available for teaching and non-  
teaching staff? What percentage of staff have benefited from 
these schemes in last four years? Give details. 
The following welfare schemes are available for staff of the 
university: 

• Employee Provident Fund  
• Group Insurance Scheme 
• Group Gratuity Scheme for regular employees (employees who 

have put in more than 5 years of regular service). There are 48 
employees were benefitted and Rs.64,46,318 was spent for Group 
Gratuity Scheme from 1.1.2009 to 31.08.2015 

• Concessions 
 Employee ward scholarship to the tune of 15% of tuition 

fees.  
• Special Medical assistance is offered to the needy staff 

members to tide over any medical emergency. 
• Job for the nearest relative of the deceased employee on 

compassionate grounds. 
• Medical checkup for male and female staff members at a 

concessional charge. 
• 24 hours Hospital facility available at the campus. 
• A women’s forum as been established in the year 2013 to 

take care of the interest and welfare of the female faculty. 
Staff club 

• University staff club offers Rs.1 Lakh on premature demise 
of an employee to his / her  ward 

• Besides offering financial help to the members of the staff 
club, it also maintains a Staff Welfare Fund by collecting a 
share amount of Rs.250 per month from all its members. 

• Loan facilities up to 1 Lakh repayable in easy instalments. 
Percentage of Faculty benefited in PMIST welfare schemes 

 
 
 
 

 
Year 

 
Total 

Emplo
yees 

Welfare Schemes - Percentage of employees 
benefited 

EPF 
(%) 

Staff 
Club 
(%) 

Group 
Insurance (%) 

Staff Welfare 
Fund 
 (%) 

2009-10 
2010-11 
2011-12 
2012-13 
2013-14 
2014-15 
2015-2016 

630 
700 
688 
628 
586 
551 
511 

86 
75 
73 
75 
80 
87 
95 

100 
100 
100 
100 
100 
100 
100 

100 
100 
100 
100 
100 
100 
100 

23 
24 
25 
20 
17 
21 
22 
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6.3.4 What are the measures taken by the University for attracting     

     and retaining eminent faculty?  
Some of the measures taken by the university are as follows:  

• Advertisements at all India level in leading news paper and 
employment news to attract faculty of eminence and experience.  

• Offer of Sabbatical leave /Study leave facility for post doctoral 
studies and for undertaking training. 

•  Grant of Permission for undertaking consultancy works and sharing 
of the fees in the ratio of 60:40 for faculty and university 
respectively. 

• Incentive to faculty members for their research contributions. 
• Sanctioning of seed money to initiate research in any novel project.  
• Presentation of outstanding teacher awards annually for teaching 

faculty from each school  
• Travel grant and on duty leave for participation in conferences. 
• Recruitment of faculty of eminence for academic, administrative 

and research development from reputed universities, colleges, 
institutes and industries. 

• Faculty Turnover ratio 
Years More 

than 20 
15 to 

20 
10 to 

15 
5 to 10 2 to 5 Less 

than 
2 

No. of 
Faculty 

13 17 17 105 54 48 

• More than 60% of the faculty have been retained for more than 
five years.  
 

6.3.5 Has the university conducted a gender audit during the last four 
years? If yes, mention a few salient findings.  

Yes. 
• The gender audit has been done and the number and 

percentage of female and male faculty members are shown 
below: 

 
 
 
 

Year 
Teaching Non-Teaching 

Female Male Female Male 
No. % No. % No. % No. % 

2009-2010 142 45 171 55 144 45 173 55 
2010-2011 145 45 177 55 146 39 232 61 
2011-2012 155 45 190 55 132 38 211 62 
2012-2013 138 44 175 56 134 43 181 57 
2013- 2014 110 42 155 58 123 38 198 62 
2014-2015 118 46 138 54 127 43 168 57 
2015-2016 112 44 142 56 111 43 146 57 



NAAC SSR 2015 – Criteria VI  197 

At the administrative level: 

Level 
Female Male 

No. % No. % 
Vice Chancellor -  1  
Pro-Vice Chancellor 1  - - 
Registrar - - 1 - 
COE - - 1 - 
Deans 2 33% 4 67% 
Directors 1 10% 9 90% 
HoDs 13 65% 7 35% 

Overall 17 43% 23 57% 
• Gender Audit has been done. Feedbacks from the faculty were 

obtained and overall response for the degree of satisfaction was 
centering around the point of scale of ‘great’ and ‘very great’.  

6.3.6 Does the university conduct any gender sensitization programs 
for its faculty?  

Yes. 
• Recently conducted “Gender Sensitization” programme was on 

7th

• Gender sensitization is included in the first semester course 
titled “Human Ethics, Values, Rights and Gender Equality”.  

September 2015. 

6.3.7 What is the impact of the University’s Academic Staff College 
Programmes in enhancing the competencies of the university 
faculty?  

Not applicable 
 

6.4 Financial Management and Resource Mobilization 
6.4.1 What is the institutional mechanism available to monitor the 

effective and efficient use of financial resources?  
• Finance Committee monitors the effective and efficient use of 

financial resources.  
• As per the recommendations of ICAI / MHRD, the University 

is following ‘Accrual system’ and ‘fund based accounting’ 
from the year 2013-14.  

• The Institutional mechanism for controlling the financial 
resources consists of Budgeting, Allocation, Monitoring (in-
house auditing) and statutory annual auditing.  

• Annual budgets are prepared according to the requirements 
from the Departments, Centers, Estate office. The budget is 
presented to the Finance Committee which scrutinizes and 
recommends it.  

• Once the Finance Committee approves the budget, it is 
presented to the Board of Management (BOM) for its approval. 

• After the approval of BOM, departments are informed about the 
allocation of funds made against various heads. 

• The Finance Department monitors the actual expenditure against 
budget. 

• In the middle of the year the budget and actuals are compared 
and a revised budget is prepared and presented to the finance 
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committee if necessary. 
• The above points deal with managing funds at a macro level. 

The university has its own set of financial rules and regulations 
as checks and balances at the micro level also. Some of the 
financial regulations at the micro levels are as follows: 

• Separate bank Accounts are maintained for Government funded 
projects, scholarships, NSS, and all professional bodies such as 
ISTE, CSI, IEEE, IE(I) etc. 

• All expenditures are made with the authorization of competent 
authorities. The authorization levels are, HoDs upto Rs.5000/-, 
Registrar up to Rs.1,00,000/- and above Rs. 1,00,000/- by the 
Vice-Chancellor. 

• Whenever financial transactions are involved, separate 
committees like Purchase committee / Scholarship Committee/ 
Fees Committee/ Asset Disposal committee etc., are formed and 
their activities are monitored.  

• 14 Finance committee meetings have been conducted regularly 
so far.  The last meeting was conducted on 16.05.2015. 

• Thus the institutional mechanism available ensures an effective 
and efficient monitoring and use of financial resources and its 
management. 
 

6.4.2    Does the university have a mechanism for internal and external 
audit? Give details. 

Yes. 
Following the well established and standardized auditing 
procedures, the following audits are being done in the 
university: 

• The internal audit of the University is done by an independent 
agency M/s Ramachandran and Murali - a firm of chartered 
accountants and the audit report is submitted for every quarter. 
There is a review committee (consisting of Pro-Vice Chancellor, 
Finance Officer or Assistant Finance office and Registrar or 
Assistant Registrar) to review the internal audit report. 

• Statutory audit is done annually by charted audit firm and the 
audit report is submitted to and reviewed by the Finance 
Committee and BOM. 

• The appointments of auditors are recommended by the Finance 
committee with the approval of BOM. 

 

6.4.3    Are the institution’s accounts audited regularly? Have there 
been   any major audit objections, if so, how were they 
addressed? 

Yes. 
 The accounts are being audited regularly. No major objections were 

there. An example of one of the minor objections (2009) and the 
action taken are given below.  
• Misclassification of some assets as consumables and non- 

updation of fixed asset register - Action Taken: Some of the 
laboratory equipments were booked as consumables and the 
mistake was rectified. The fixed asset register was also updated 
with the missing entries. 

The internal audit report is submitted to the Registrar and the 
internal audit review committee reviews and recommends suitable 
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measures to be made. 
 
 
 
 
 
 
6.4.4  Provide the audited income and expenditure statement of  
          academic and administrative activities of the last four  years  
          from 2009 to 2014 
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6.4.5 Narrate the efforts taken by the University for Resource 
Mobilization. 

      The university is mobilizing resources through the following: 
• Endowments , Consultancy , Funds from government funding 

agencies like DST, MNRE, and DRDO etc ,Fund received from 
District / State  / National / International agencies. 

      Management contribution (2012 to 2014) – Rs.4 Crores. 
 

6.4.6 Is there any provision for the university to create a corpus 
 fund?    If yes, give details. 

Yes. 
         To augment the Corpus fund necessary efforts are being made.  

Rs.5 Crores maintained as Corpus fund in fixed deposit at Indian 
Overseas Bank, Pillaiyarpatti, Thanjavur (Branch Code - 1961).  
FDR No.420900001, Dated: 19.06.2007. 

 
6.5 Internal Quality Assurance System 
     
6.5.1 Does the university conduct an academic audit of its 

departments? If yes, give details.  
Yes. 

• The university conducts Academic audit inviting experienced 
externals who were drawn from academic and leading industries. 

•  A full-fledged Academic Audit for all the departments had been 
conducted in two phases on the dates October 13, 2012 and 
November 24, 2012.  

• The reference document for audit was the self study report 
prepared by each department on five focal areas namely: 
 Learning Objectives, Curriculum and Co-curriculum, 

Teaching and Learning methods, Student learning and 
assessment and implementation of Quality Education. 

• The audit focused on how the faculty should approach the 
educational decision-making process and how they should 
organize their work with the resources available to them and 
working collectively to provide a quality education in the best 
interest of the students. 

• The Audit Team commended the service of PMIST catering to 
the needs of the rural people, motivating the students and 
maintaining the good documentation system. 

 
The following are some of the suggestions and observations made by 
the Team for quality enhancement: 

•  The format of the personal log book has to be changed to 
include the CIA component. 

•  The Attendance requirement of 75% (minus 10% for 
medical reasons) is too low and may be revised to 85% as 
being followed in IITs and NITs.  
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•  Senior faculties with Research / Industry experience are 
needed to be appointed for guiding the younger teachers 
and students. 

•  Communication skill can be introduced in sixth semester 
curriculum for getting better placement for students. 

•  Professional counsellor could be arranged to counsel the 
students and faculty members. 

•  Online Feedback from the students may be followed.  
•  Effective ICT enabled technology is to be followed. 
•  Though there are publications, the publications should be 

in referred National and International journals with impact 
factor. 

•  Lab upgradation with licensed software. 
•  Faculty need to be encouraged to acquire Higher 

Qualifications such as PhD by undertaking research either 
in PMIST or outside Universities. Leave with pay for 3 
months may be granted for completion of research. 

•  The Evaluation key is sketchy in some cases which leaves 
the evaluation open to subjectivity. The model answers 
with evaluation key should be improved and standardized.  

•  Value added courses to be introduced based on expectation 
from industry. 

•  Seed funding could be given to new faculty for carrying out 
the research work. 

•  Consultancy service to mobilize resources is to be adopted. 
•  The Answer scripts can also be evaluated with help of the 

external examiners. 
•  Provision of Remedial Classes in the Time Table is 

missing. 
•  The Students Training and Placement should be given top 

priority. 
6.5.2   Based on the recommendations of the academic audit, what 

specific measures have been taken by the university to improve 
teaching, learning and evaluation?  

Teaching and Learning  
• Many senior faculties with Research / Industry Experience have 

been appointed. 
• An Experienced Professional counsellor has been appointed to 

counsel the students and faculty members 
• Effective use of ICT enabled technology like NPTEL video 

content, virtual lab, Spoken Tutorial, webinars, MOODLE, open 
Course wares of Foreign universities etc. is being made. 

• Value added real time courses such as SAP R3, SAP 01, 
Microsoft Technology Associate (MTA), Automation, and 
Telecommunication networks have been introduced. 
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• Faculty is encouraged to acquire higher qualifications such as 
Ph.D by undertaking research either in PMIST or outside the 
Universities. 

• Sincere efforts have been made to increase the Publications of 
articles in International refereed journals with good impact 
factor. 

• Campus agreement has been made with MICROSOFT for the 
use of licensed software like Dot net, SQL, MS Office etc. in 
computer labs. However, it is made mandatory that use of open 
source software is encouraged wherever. 

• Efforts are being made for offering seed funding to deserving 
research faculty for pursuing the research work. 

• Efforts are being taken to conduct more number of training 
programmes for improving the placement.  

• Teaching of Foreign languages such as Russian, Chinese 
Mandarin, German.  

Evaluation 
• The format of personal log book has been changed to include the 

CIA component. 
• Communication skills have become an additional component as 

Skill-edge component in CIA. 
• The minimum attendance percentage has been revised from 75% 

to 80%. 
• External members are invited for summative evaluation of 

practical and projects. 
• Though the remedial classes have not been included in the 

regular time table, they are conducted on the second and fourth 
Saturdays for the weaker sections of the students (slow learners 
and arrears students). 
 

6.5.3  Is there a central body within the university to continuously 
review the teaching learning process? Give details of its 
structure, methodologies of operations and outcome? 

Yes. 
• IQAC is the central body within the university to continuously review 

the teaching learning process. The composition, its structure and the 
methodologies of operations are as per the UGC XII plan guidelines 
for establishment and monitoring of the Internal Quality Assurance 
Cells (IQACs) in Universities. 

• There is a procedure for collecting feedback from the students on the 
performance of the staff through Form- A and Form-B and the same 
is reviewed by the HoD and Dean of concerned school and the 
corrective actions are taken to improve the teaching learning process. 
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6.5.4 How has IQAC contributed to institutionalizing quality 
assurance strategies and processes?  
The IQAC meetings are conducted every month. The discussion by 
the members in the meetings contributes to institutionalizing many 
quality assurance strategies and processes in the university. 
Some of the discussions held in the IQAC meetings, which have led 
to the formulation of good practices for quality enhancements are on 
the following: 
• Formulating Admission criteria 
• Discussing Curriculum design and development to changing 

needs 
• Improving and adopting innovative ICT enabled Teaching 

learning and evaluation processes 
• Streamlining the administration 
• Enhancing the quantity and quality of research 
• Infrastructure development 
• Discussing Student related activities and issues 
• Improving the training and placement   
• Organizing outreach programmes 
• Undertaking consultancy work 

 
6.5.5   How many decisions of the IQAC have been placed before the 

statutory authorities of the University for Implementation?  
A number of decisions have been placed before the statutory 
authorities of the University for Implementation. Some of them are as 
follows: 
Admission 
• Reviewing the eligibility criteria for B.Sc. candidates for lateral 
entry admission to B.Tech Course: 
• Identifying high caliber sports students and scout them for 
admission from schools.  

Academic 
• Re-registering the students in UG & PG Courses the procedure 
adopted in the university has to be compared with those of other 
Universities for framing regulations. 
• The minimum attendance requirement for writing university 
examinations has been increased from 75% to 80% 

Curriculum design and development 
• As per the UGC directions, Cyber/Information Security and 

Disaster Management have to be introduced as a core and an 
elective paper respectively for all UG/PG programs. 

Teaching Learning and Evaluation 
• For all PG courses a real time evaluation like demos/case 

studies/field visit along with viva-voce will be introduced, to 
replace the written Mid Semester Examinations. 
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• To improve the employability skills, English Communication 
Skills will be a part of curriculum from the first to sixth 
semester. 

 
6.5.6 Does the IQAC have external members on its committees? If so, 

mention any significant contribution made by such members.  
Yes. 

Some of the Suggestions given by the external members of IQAC 
have been carried out are as follows: 
• Students should be given orientation to fill the Feedback-forms 

for getting more effective results. 
• Restricted usage of cell phones can be inside the university 

premises.  
• The internship training for two months at the end of the Sixth 

Semester during the summer vacation may be adopted and the 
students may be encouraged to visit industries including 
foreign countries. 

 
6.5.7 Has the IQAC conducted any study on the incremental academic 

growth of students from disadvantaged sections of society?  
Yes. 

The university from its inception has been focusing its 
attention on the upliftment of the disadvantaged rural section of 
the society. Based on the inputs received from them and by 
studies conducted by various departments, there is incremental 
academic growth in both quantity and quality.  

 
6.5.8  What policies are in place for the periodic review of 

administrative and academic departments, subject areas, 
Research Centers, etc.? 
• Administrative and academic policies, subject areas policies 

and Research Centers are reviewed periodically by UQMS to 
design strategies to improve the functioning of the systems 
through its periodical and surveillance audit.  

• All the meetings of the statutory Committees / boards are 
regularly conducted with the periodicity described in the 
constitution and   bye-laws of PMIST for reviewing and 
rectifying fallacies and redundancies.  



 

 

 

 

 

 

 

“The role of the teacher is to create the conditions for invention rather than 
provide ready-made knowledge” 

– Seymour Papert 
 

 

CRITERION VII- INNOVATION AND BEST PRACTICES 
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CRITERION VII  INNOVATIONS AND BEST PRACTICES 
 
7.1 Environment Consciousness  
 
7.1.1    Does the university conduct a Green Audit of its campus? 

Yes 
Since its inception in 1988 the sprawling Campus of 120 acres of arid 
land has gradually been transformed into a green garden with 36,820 
trees by establishing a centre called Periyar Centre for Environmental 
Management (PCEM). This centre has been established under 
Women’s Environmental Programme sponsored by Canadian 
International Development Agency (CIDA) in collaboration with 
University College of Cape Breton (UCCB) and the College of the 
North Atlantic (CAN), Canada. It offers Environmental and Energy 
related services to safeguard the planet earth from disaster. As the 
institution has been engaging more attention on Water Conservation 
and Grey water Utilization, the Centre further bloomed in to a Centre 
for Clean Water. Not only conserving the water in the premises, the 
centre extended its service to the rural areas nearby under Periyar 
PURA Scheme and was renamed as Centre for Climate Change in 
the year 2009. It renders its service towards the cleanliness of its 
neighborhood through active participation in Clean Thanjavur and 
Valam Kundra Vallam movements, and also monitors and manages the 
solid and liquid waste inside the premises. 
 
 The University is committed to a green policy which includes 

sustainable development activities like landscaping and vegetation, 
water conservation, energy conservation, waste management and 
green building materials like fly-ash bricks.  

 The University aims to achieve Zero Carbon Footprint by 2025. 
One of the ways identified for achieving this goal is reduction of 
wastage in energy and increasing the use of renewable energy. 

 Consumption of energy is continuously monitored by a team of 
faculty and students from the Department of Electrical and 
Electronics Engineering. Ways to reduce energy usage are 
discussed every month in the IQAC meeting.  Promising ideas are 
implemented subsequently. 

 The University  published a booklet called “GREEN PRACTICES 
IN PMU TOWARDS ZERO CARBON BY 2025” to create 
awareness among faculty and students. The University practices 
Reduce, Reuse, Recycle, Refuse and Recover philosophy in all its 
activities. Colour coded bins are used in the entire campus to 
segregate the solid waste. 

 The university has a Periyar R & D Centre for Solar and Bio  
Energies to perform research in renewable energy and 
continuously strives to increase the use of renewable energy in the 
university’s day to day operations. 
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 Two student clubs, namely Energy Club and Environment Club 
along with the centre for climate change conduct awareness 
programs periodically among students and the public about energy 
conservation, water conservation, tree plantation and solid waste 
management. 

 Use of motor vehicles is not permitted inside the campus. All are 
motivated to use bicycles inside. This reduces pollution in the total 
area of the university. 

 The university continuously increases its green cover by planting 
trees. Every year tree saplings are planted by the newly admitted 
students of that academic year and also by the guests. All pervasive 
greenery on the sprawling premises of the university symbolizes 
the institutions success in countering environmental pollution and 
Eco–friendliness. Greenery and vegetation are maintained all over 
the campus. 

 Because of this continuous effort and practice of environmental 
consciousness, our University won the “Karmaveerar Kamarajar 
State Environment Award” in the year 2009 presented by the 
State Government of Tamilnadu on the very year of its inception. 

 

7.1.2 What are the initiatives taken by the university to make the 
campus eco-friendly? 

 

Energy Conservation  
 

 Alternative building materials like fly ash is used to manufacture 
hollow blocks, interlocking blocks and paver blocks to meet our 
own infrastructural requirements.  This technology reduces 
deforestation and soil erosion. Through this 38,556 tonnes of wood 
and 28,000 m3

 5 no’s of 125 KVA and 1 no of 250 KVA eco friendly generators 
(reduced noise and carbon emission) were installed  throughout the 
campus for providing uninterrupted power supply. 

 of fertile top soil are saved.  

 Quality copper wiring is laid for efficient energy use. 
 100 % automatic capacitor panels were installed for  power factor 

correction and to minimize the losses which maintain stable power 
condition. 

 University has its exclusive HT sub-station to minimize 
transmission loss and to meet the growing demand for power. 

 Bore wells and sump motors are connected by automatic switch for 
avoiding wastage of water which reduces the electricity 
consumption. 

 The University always keeps pace with change in technology like 
transition from fluorescent lamps to CFL and now to LED. Energy 
saved is 25.6 MWh. 
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Use of Renewable Energy  

 

 The continuous upgrading of renewable energy gadgets paved the 
way for establishment of Periyar Energy Park in the year 1999. 
Following the establishment of this park, in the year 2001 the dual 
mode Biomass gasification unit was installed with a capacity of 
100kWe. Subsequently in the year 2004 with the support of 
Ministry of New and Renewable Energy a captive power 
generation biomass gasification unit of capacity 200 kWe was 
installed as an R&D unit, the raw materials used are barks of Juli 
flora, Caussarina, Bamboo and Eucalyptus. The net result is the 
reduction of 253 tonnes of CO2 

 In the year 2003, solar dryer and 4.05 kW
emission per annum. 

e solar power plant  were 
installed at the hostels which reduce 10 tonnes of CO2

 13,000 LPD Solar water heaters are installed in the hostels to save 
electricity to the tune of a reduction of 86.3 tonnes of CO

 emission 
every year.  

2

 Briquetting unit was installed for the conversion of the solid loose 
biomass like saw dust, coir pith and dried banana leaves into 
briquette. 

 
emission.  

 Similarly, in order to produce fuel for hostel cooking purpose 
thermal mode gasifiers are  installed. 

 Two numbers of each 800 Watts Solar PV pumps were installed  
saving 600 kWh per month and reducing  1.8 tonnes of CO2

 A captive power generation Biomethanisation plant was installed 
with the support of Ministry of New and Renewable Energy 
(MNRE) in 2011. The plant is multi feed (animal dung, night soil, 
vegetable waste and food waste) with a gas producing capacity of 
500 cum per day. The volume of gas produced will generate 60 
kW

 
emission per annum.  

e of electricity. This not only generates significant quantity of 
Biogas but also generates the digested material which is used as a 
high grade soil conditioner. The plant reduces 292 tonnes of CO2

 As the institution is progressing in renewable energy activities, the 
institution started the M.Tech Renewable energy Degree course as 
the first in the nation in the year 2005. The involvement of the 
faculty and students in renewable energy is evident in students 
projects such as a solar campus rider, eco challenger, and a solar 
powered battery operated vehicle for differently abled people and 
Solar power battery operated car.  

 
emission per annum.  

 University has availed funds from NABARD Rural Innovation 
Fund for the Design and fabrication of 25 kg capacity portable 
biochar unit for the production of biochar from leaves, stems and 
twigs.  

 The Department of Science and Technology (DST) has sanctioned  
a grant of 44.67 lakhs towards the study of Characterisation and 
gasification possibilities of non edible seed cake by using a 
portable 1 kW and 2 kW biomass gasifier unit. 
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Rain Water Harvesting 
 Rainwater as runoff is collected on ground surface in the campus is 

fed into the collecting sumps and natural ponds located in four 
different places of the University using recharge trenches of 3 nos 
having length of 300m and depth of 1.5m.  

 Roof top water from the buildings are collected and fed into two 
water storage wells each having a capacity of 5 lakh litres. The 
collected roof top water is transported to the well through PVC 
pipes of 100 mm dia and 150mm dia.  

 The average rainfall in this vicinity as calculated by the survey is 
nearly 1314mm.The average water harvested per year from the 
rooftop of buildings and constructions are nearly 38528 cum, from 
lined road area is nearly 5756 cum and from open area is 
approximately 90593 cum. 

 The run off and the drainage are collected in the pond through 
trapezoidal unlined open channel having dimensions top width 2m, 
bottom width 1m and depth 1m and length of channel 1 Km. 

 The rainwater thus harvested and collected in the sumps is directly 
used as irrigation water for lawns by suitable sprinklers in the 
campus of about 40,000 litres per day and for vegetable farms by 
drip irrigation  of about 2,50,000 litres per day. The recharged 
groundwater through deep bore well is utilized for all institutional 
needs and construction of buildings. Thus the entire water needs of 
the University are satisfied from the rain fed subsoil resources. 

 

Check dam construction  
 Two nos. of Check dams were constructed in the premises. One 

which covers an area of 8096 sq.m, length of 420m and  depth of 
about 3m, capacity of about 24288 cum. and the other having 
dimensions of about 91m x 20m x 1.5m and having the capacity 
2730 cum. The constructed weir has the dimensions of 12m x 0.6m 
x 1.8m. This water is utilised for garden and farming area. 

Efforts for Carbon Neutrality  
 10 varieties of Bamboo are cultivated in 10 acres in the University 

under the funding of National Mission on Bamboo Applications 
(NMBA), Government of India. Bamboo needs one-tenth of the 
water as compared with paddy cultivation and it has a good 
retaining capacity of ground water and also the survival of 40 
years as a standing crop. Each bamboo clump liberates 850 
grams of O2 per day whereas the   requirement of a single person 
per day is only 800 grams of O

 The Alternative Building Material unit manufactures hollow block, 
interlocking block and paver block using fly ash to meet our own 
infrastructure requirements. The technology has avoided 
deforestation and soil erosion and so far we have produced 2 
million blocks and there by saved 38556 tonnes of wood and 44800 
tonnes of fertile top soil. It reduces 3456 tonnes CO

2. 

2
 

 emission. 
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 Periyar Paper Reprocessing Unit:  
All the waste paper generated in the campus is processed in this 
unit and reused as saleable articles such as files, paper bags, 
packing materials etc. In this way, 1.2 tonnes of recycled paper is 
produced per year; as a result 210 trees per year are being saved 
and 1.2 tonnes of CO2

 

 emission is reduced every year. 
Plantation  

 

 The Campus has around 4,500 shrubs and plant varieties, 36,820 
native trees and endangered trees. Such thick foliage of 
vegetation absorbs CO2

 Varieties of species and medicinal plants have been produced with 
the help of Tissue Culture (TC) techniques and quality seedlings 
produced by TC plant hardening centre.   

 emission around 3,66,750 tonnes per 
annum. 

 Highly efficient systems such as micro-irrigation and mulching 
technology are practised. 

 We have established a farm in the premises with very thick foliage 
of around 2809 timber trees like red sanders, rose wood, teak and 
vengai and some native fruit trees like coconut, mango, jackfruit, 
sappota and medicinal plants like amla and aloevera in 100 acre. 
By these activities, the land and socio-economic values of the 
surrounding areas have increased.  

Hazardous waste management 
 

 The wastes generated by the Biotechnology department are 
biological medium wastes such as agar media which is subjected to 
decontamination is treated with sodium hydroxide solution or by 
autoclaving method. The chemicals and solutions are neutralized / 
diluted to permissible waste water disposal standards and flushed 
out. 

 The bio medical waste generated from hospital is disposed through 
authorized agencies.  

 The effluent from paper reprocessing unit is pretreated with the 
provision of sedimentation and aeration attaining the permissible 
standards. 

 

e-waste management  
 

 The e-waste generated from computers, electronic gadgets and 
other nonworking equipment are handed over to the Estate office of 
the university and then disposed through private authorized 
collectors.  

 

Any other (please specify)  
 

 Formed an association called Clean Thanjavur Movement in order 
to bring about Clean and Green Environment of the society. The 
Movement organizes the Green Marathon campaign, Rally and 
Solid Waste Management awareness programmes. 
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 Creating awareness among the public and students about solid 
waste management. So far 80000 people and students from 55 
Schools were given awareness and 120 programmes were 
conducted. 

 It is proposed to construct 2,00,000 modular eco toilets in the 
villages of Thanjavur District under Swachh Bharat Scheme. 
Initially, University is planning to construct 480 modular eco 
toilets in Pillayarpatti village. 

 Solid Waste Management Trainings under Nirmal Bharath 
Abhiyan Scheme were given to 480 Panchayat Presidents, 
Overseers, Block Development Officers, Assistant Engineers, etc. 
of District Rural Development Agency (DRDA), Thanjavur 
District. 

 Coordinated and participated in Mega Tree Plantation Scheme by 
planting 34,34,229 tree saplings in Thanjavur district on 
30.11.2014, organized by the District Administration of Thanjavur 
and also served as Witness for the Guinness record. It is estimated 
to achieve carbon absorption of 41.19 million tonnes / year. 

 Sewage from each and every building is fed to the biomethanation 
plant and thereby converted into biogas. Similarly, the sullage is 
treated in a sedimentation tank and then fed to a pond which is 
utilized for watering the ornamental plants and lawns. 

 Efficient fittings like single lever taps, toilet flush tanks and double 
plumbing are used in the campus to reduce wastage of water. 

 Non degradable waste like plastics and glass wares are segregated 
and sold to the local vendors for recycling. 

 
7.2  INNOVATIONS 
 

7.2.1  Provide details of innovations introduced during the last four 
years  which have created a positive impact on the functioning of 
the University. 

  

• SKILL EDGE: Students are trained in soft skills by allotting 
exclusive hours in the time table. Training is provided by the faculty of 
the respective department. Students of all semesters must undergo this 
program. This program ensures that the students are readily 
employable and helps them to face the placement interviews with 
confidence. 5% marks in Continuous Internal Assessment for all 
subjects in a semester is earned by the student based on his/her 
performance in the Skill Edge classes. 

 

• STUDENT EXECUTIVE PROGRAMME: Every semester a student 
is assigned a day to study by practice the activities of departments / 
functions/centers in the University.  The student should visit the 
assigned department/ function/ centers, interview the employees 
working there, submit a report about the functioning of the department/ 
function/ activity and make a presentation. This program helps the 
students to overcome their shyness, improve interpersonal skills, 
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understand work ethics and improve problem identification/solving 
skills. 5% marks in Continuous Internal Assessment for all subjects in 
a semester is earned by the student based on his performance in the 
Student Executive Programme. 

 

• FIVE MINUTES STUDENT TEACHER PROGRAM: In every 
class one student has to present the summary of the previous class 
topic. Students of all semesters undergo this program. This program 
helps the students to recall, revise the previous class lesson and also to 
overcome their fear. 

 

• ONLINE MULTIPLE CHOICE QUESTIONS: In every exam 20% 
of the marks are earned out of online multiple choice questions. The 
students attend the 30 minute online exam for the 20% marks 
separately in the computer labs. They are shown their mark 
immediately at the end of the online exam.  This innovative practice 
trains the student to undergo online exams, improve their time 
management and test-taking skills, and prepares them for the online 
competitive exams they are likely to face in future. 

 

• REAL TIME EVALUATION: For all post graduate courses, the mid 
semester exams which carry a weightage of 25% towards the final 
grade have been replaced by Real Time Evaluation. The teacher has 
the autonomy to select the methodology such as mini project, 
assignment, case study, problem solving, viva voce, and evaluation of 
student’s performance.  This helps to enhance the analytical and 
problem solving skills of the students. 
 

• FOUNDATION COURSE:  To help students adapt to college life, 
foundation course is offered at the beginning of their first semester. 
Initially the course was 15 days long. Based on the students feedback 
the duration has been increased to 45 days. The topics addressed for 
smooth transition from school to university in the foundation course 
were Campus Culture, Dress Code, Spoken English, Role of 
Humanities Sciences and Management in Technical Education, 
Entrepreneurship Development, Effective use of Library Resources, E-
Governance, Hardware Demo, General Behavior and Discipline, 
Internet Surfing & Networking in our university and Wi-Fi, ICT Tool 
Usage, Fundamental Mathematical skill and Communication skill 
development, and basics of Physics, Chemistry and Commerce. At the 
end of the orientation programme feedback is obtained from students 
as well as faculties. Based on the feedback, topics covered in the 
foundation course are modified. After conducting the foundation 
course students are assessed using online test. 
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• ANNUAL IN-PLANT TRAINING: All Undergraduate students of 

every department to undergo in-plant training during summer vacation.  
It is mandatory for students to undergo training for 15 days during the 
first year, 21 days for second year, 45 days for third year.  
 
 Two credits have been allotted for each first and second year 

students, four credits for third year students who completed the 
above mentioned training days. In plant training enhances the 
practical knowledge of students and exposes them to the 
professional ethics of their chosen field. 

 

• ENTREPRENEURSHIP TRAINING AND INCUBATION: 
Students interested in becoming entrepreneurs can enroll in the 
entrepreneurship development program offered by the Periyar 
Technology Business Incubator located within the campus.  They can 
also become an incubatee and avail the guidance offered by the 
incubator to start their own business. 

 

• PMU GLOBAL CITIZEN PROGRAM: Students are given extra 
coaching to face competitive exams such as GRE, TOEFL and GMAT 
to pursue higher education abroad. Students are also trained in foreign 
languages, namely, Russian, German and Chinese. 

 

• VALUE ADDED COURSES: Real time Value Added courses are 
offered in areas such as automation technology, SAP and Next 
Generation networks to impart employable skills to students. The 
courses are offered by the centres namely, Centre of Excellence for 
Training and Research in Automation Technologies (CETAT), Centre 
of Excellence for Enterprise Resource Planning (CEERP) and Centre 
of Excellence for Next Generation Network (CNGN) in collaboration 
with M/s Bosch Rexroth, SAP and TEJAS respectively. 
 

• EARN WHILE YOU LEARN: Students are provided the opportunity 
to earn money by working in Consultancy/Testing services undertaken 
by the departments. This program provides hands on experience in 
their field of study for the students, enhances their problem solving 
skills and also obtain financial benefits.  

 

• PMU E-CONTENT: E- contents developed by course teachers are 
made available in the University Intranet for the student’s reference. 
 

• COMMUNICATION SKILLS (English) COURSES: Starting from 
2015 the University has introduced Communication skills, and various 
subjects for all semesters across the curriculum. The subjects offered 
are Speech Communication, Business Communication, Technical 
Communication, Study Skills, Interpersonal Skills, Academic writing 
Skills, and Career development Skills. 
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7.3  Best Practices 
 

7.3.1 Give details of any two best practices which have contributed to 
better academic and administrative functioning of the university. 

 
Best Practice – I 
1.   Title of the Practice:   

VIDEO-EVALUATION OF TEACHING-LEARNING PROCESS   

2.   Objectives of the Practice: 
Unlike the faculty with B.Ed. degree in Department of Education, 
faculty fresh from the colleges are appointed as faculty members in 
the Engineering  departments. There is a large attrition rate in 
technical institutions. Even if a faculty member is fully qualified and 
has very good knowledge in the content, he lacks pedagogical skills. 
This necessitates the need for evaluating his teaching skill and train 
him in the basics. The objectives of this practice are: 

• To evaluate the teacher’s mastery over the subject. 
• To evaluate the effectiveness of teacher’s delivery. 
• To evaluate the teacher’s control over the students. 
• To evaluate the teacher’s posture. 
• To evaluate how effectively the teacher uses modern teaching tools. 
• To improve the teaching skills of faculty. 

 

3.  The Context 
The Periyar Maniammai University Department of Education 
specializes in training teachers. The faculty members of the Education 
Department are used to evaluating and suggesting improvement in the 
teaching skills of the Faculty of other departments.  

 

A Faculty member should have the following attributes to be an 
effective teacher: 
1. Mastery over the subject matter 
2. Teaching Skills 
3. Personality traits 
4. Mental health of a teacher 
5. ICT Skills  

 

The Faculty members are evaluated and rated on the following ten 
parameters: 

 

1. Use of ICT tools/ Quality of PPT 
2. Use of Black Board/ White Board 
3. Incorporation of Teaching Skills 
4. Students interactions 
5. Faculty dress code 
6. Personal Skills  (Personality traits, their attitude and approaches 

towards students) 
7. Communication effectiveness 
8. Subject Clarity 
9. Time Management  
10. Classroom Control 
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4.  The Practice 
 

Students are given feedback forms to evaluate the teacher's 
performance in the classroom. Then the teacher's class is videographed 
for about 20 minutes duration. During this session, Faculty members of 
the Education Department observe his/her lecture and note his/her 
performance on a five point scale. Rating of each indicator falls under 
the following categories:  

a. Excellent– Performance is outstanding above and beyond 
proficiency (five marks).  

b. Very Good – Performance meets standards for all indicators 
(four marks). 

c. Good – Performance is above average (three marks). 
d. Fair- Performance demonstrates evidence of progress, but the 

teacher needs to continue working towards proficiency (two 
marks). 

e. Poor – Performance is below standard (one mark).  
 

The video and students feedback on teachers performance are reviewed 
later by the concerned Head of the Department and School Dean. 
Based on this review, the faculty members are provided with 
suggestions on areas they need to improve.  
After one or two weeks, the second feedback form is given to the 
students to evaluate the teacher's performance. 

 

5.  Evidence of Success 
The faculty members have given positive feedback about this 
evaluation process. They opine that this process helps a lot to improve 
their teaching performance. Most of the students have given positive 
feedback about teacher’s performance in their second evaluation. 
 

6.  Problems Encountered and Resources Required 
• The process is time-consuming.  
• The limited number of videographers and video cameras. 

 

Best Practice – II 
 

1.   Title of the Practice 
PMU E-Governance: “BRAIN” (Brilliant Resource for Academic 
Institutions) 

 

2.   Objectives of the Practice 
            To provide an easy way to connect all academic and administrative 
functions of the University an ERP package called Brilliant Resources for 
Academic Institutions (BRAIN Ver. 2.13) has been developed. 
 

 To provide comprehensive data management 
 To increase the efficiency of administrators  
 To reduce human error 
 To reduce paper work 
 To offer real time training to the students 
 To encompass practical knowledge on ERP systems 
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 To provide an exposure to professional and work ethics 
 To enhance the confidence level and adaptability of the students 
 To improve the problem solving skills 

 

3.  The Context 
“Brilliant Resource for Academic Institutions” is an indigenous 
software package developed by School of Computing Sciences and 
Engineering. The University administration makes use of this product 
for its day to day functioning. E-Governance enables complete 
automation of both academic and administrative functions right from 
student admission to graduation. All the related information is centrally 
stored which leads to zero redundancy, accountability and transparency 
for smooth functioning. Students are motivated to develop the E-
governance modules; thereby their practical knowledge is enhanced 
and helps them to work in real time environment. The following 
modules are developed by PMU students with the help of faculty 
members. 
• Admission Management System 
• Student Information System 
• Multiple Choice Questions 
• Examination System 
• Financial Accounting System 
• Hostel Management System 
• Human Resource Management 
• Library Management System 
• Academic Management System 
• Research Administration 
• Generic Utilities (PMU SMS Portal) 

 

4.  The Practice 
 

The team lead by the E-governance Head, consists of our own 
Developers and Designers, Faculty and Students from the various 
departments of School of Computing Sciences and Engineering. 
 
The comprehensive data is used by Teachers and Administrators to 
carryout effective decisions for planning, directing, coordinating, 
decision making and controlling the activities involved. The interested 
students are grouped into a team along with a faculty coordinator, and 
involved in the development of each module. Before the development 
of a module every team is trained by an expert. Then the students are 
allowed to develop the model and report to the respective staff 
coordinator to get feedback and incorporate necessary modification 
before real time implementation. 
 
Process:  
Students & Staff Training  Requirements Analysis  Design   
Development  Implementation  
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5.   Evidence of Success 

• Candidates used our web based admission module for downloading 
application forms and payment of fees. 

• The examination results are declared using the module developed. 
• Students take Online Exams using the system. 
• Increased information retrieval/process efficiency. 
• Reduced duplication of data. 
• Preparation of attendance reports has become easier and quicker.  
• Student counseling information maintained through e-governance.  
• The management, faculty members, students and administrative staff 

get connected to each other easily leading to enhanced efficiency in 
delivering service by the way of faster dissemination of information. 

• Leads to significant reduction of transaction costs, time, space, and 
manpower. 

6.  Problems Encountered and Resources Required 
• When data files get corrupted recovery is time consuming. 
• Ensuring compatibility with new and updated versions of software is 

difficult. 
• Integrating the modules is difficult. 

 
Best Practice – III 

1.   Title of the Practice:   
PRACTICAL KNOWLEDGE TOWARDS A PRODUCT 

2.   Objectives of the Practice: 
As per our university curriculum and syllabus for Engineering and 
Technology, students have at least two practical laboratories in each 
semester. Based on the knowledge obtained from practical and theory 
classes, the student is asked to develop a useful product/ simulation/ 
design/ program/ process.  

 

• To evaluate the student’s mastery over the practical subject. 
• To evaluate the effectiveness of teaching methods in practical subjects. 
• To evaluate the student’s skill in usage of equipments/ tools/ 

instruments etc.  

S.No. Module Name Duration of project 
01 Admission Management System 7 Months 
02 Student Information System 9 Months 
03 Multiple Choice Questions 12 Months 
04 Examination System 12 Months 
05 Financial Accounting System 12 Months 
06 Library Management System 7 Months 
07 Academic Management System 4 Months 
08 Hostel Management System 6 Months 
09 Human Resource Management 4 Months 
10 Research Administration 2 Months 
11 Generic Utilities  (PMU SMS Portal) 6 Months 
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• To increase activity-based learning in practical subjects. 
3.  The Context 

The Practical subjects have been made a part of Engineering 
curriculum to motivate the students to learn by experience. 
Traditionally all students do the same activity in practical classes, and 
as a result the student’s inherent inquisitiveness is not satisfied. So, our 
University has added a product development component which carries 
a weightage of 25 percent in the evaluation of practical subjects. To 
earn this 25 percent, the students have to develop a unique 
product/simulation/design/program/process as a group or individual, 
which is completely different from group to group.  

4.  The Practice 
In the first class of the practical subject, the course teacher explains the 
desired outcomes of the subject and the skill that the students have to 
gain by the end of the semester. Students are grouped into a team with 
maximum size of three and allowed to do their regular practical 
exercise. During the end semester examination the teams are asked to 
submit a complete product/simulation/ design/program/process using 
the knowledge and skills they have gained through the practical 
exercises for evaluation. Based on individual performance and 
contributions, twenty five percent marks are awarded for the students.  

5.  Evidence of Success 
Students are displaying better grasp of the knowledge and enhance 
practical skill of the introduction of the practice. Some students have 
developed their product/simulation/design/program/process further and 
showcased their concepts successfully in symposium, open house and 
technical expo’s. 

6. Problems Encountered and Resources Required 
• More time consuming. 
• Difficult to evaluate individual contribution. 
• Execution of some ideas is expensive. 
• Availability of complex machinery/tool/ instruments/equipments 

 

Any Other points 
• Open House Expo: The objective of the Open House is to provide 

platform to showcase the technical talents in various contemporary 
themes. The student from our University and other institutions and 
schools are motivated to participate in the Open House Expo.  

• Social Engineering subjects: The University introduced Social 
Engineering subjects as a part of the curriculum and as a mandatory 
subject in all Undergraduate courses. Hence our students are taking 
part to help uplift the social reformation.  

• Farmer Producer Organization: The University also takes care of 
the welfare of the Delta farmers. Periyar TBI acts as a consultant and 
Coordinator and faculty act as think tank members in the newly formed 
Farmer Producer Organization, namely, Cauvery Delta Agro Producers 
Company Limited (CDAPCL).` 
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ANNEXURE – II  
(LIST OF ACADEMIC 

PROGRAMMES) 



List of Academic Programmes 
 

School of Architecture and Planning (SAP) 
UG PG M.Phil Ph.D (FT & PT) 

B.Arch -  
Architecture (FT) 

M.Arch-Architecture (FT) N/A Architecture & 
Planning 

School of Engineering and Technology (SET) 
UG PG M.Phil (FT) Ph.D (FT & PT) 

B.Tech 
1. Aerospace 

Engineering 
(FT) 

2. Biotechnology 
(FT) 

3. Chemical 
Engineering 
(FT) 

4. Civil 
Engineering  
(FT & PT) 

5. Electrical and 
Electronics 
Engineering 
(FT & PT) 

6. Electronics and 
Communication     
Engineering 
(FT) 

7. Mechanical    
Engineering                 
(FT & PT) 

M.Tech 
1. Automation and Control 

(FT) 
2. Construction 

Engineering and 
Management  

     (FT & PT) 
3. Environmental 

Engineering  
     (FT & PT) 

4. Nanotechnology  
     (FT & PT) 

5. Power Electronics and 
Drives (FT & PT) 

6. Renewable Energy  
(FT & PT) 

7. Structural Engineering  
    (FT & PT) 

8. Wireless 
Communication 
Systems (FT & PT) 

M.Sc (FT) 
1. Biotechnology 

 

1.Biotechnol
ogy 
 
  

1. Biotechnology 
2. Civil 

Engineering 
3. Electrical and 

Electronics 
Engineering 

4. Electronics and 
Communication 
Engineering 

5. Mechanical 
Engineering 

 
School of Computing Sciences and Engineering (SCSE) 

UG PG M.Phil (FT) Ph.D  
(FT & PT) 

B.Tech (FT) 
1. Computer 

Science and 
Engineering  

2.   Information     
      Technology 

M.Tech (FT & PT) 
1. Computer Science 

and Engineering   
2. Software 

Engineering  
(FT ) 

M.C.A (FT) 
1.   Master of 

Computer 
Applications 
(Lateral) 

M.Sc (FT) 
1.   Mathematics 

1. Computer   
Science 

2. Mathematics 
 

1. Computer 
Science and 
Engineering 

2. Computer 
Science and 
Applications. 

3. Mathematics 



B.Sc  Animation 
and 
Multimedia 

   

BCA 
 

Computer 
Applications 

 
      

School of Humanities, Sciences and Management (SHSM) 
UG (FT) PG (FT) M.Phil (FT) Ph.D (FT & PT) 

 
B.Sc 

 
 

 
Physics 

M.B.A 
1. Master of 
Business 
Administration 
 
M.Sc 
1. Physics 

 
M.A 
1. English 
 
MSW 
1. Social work 
    (LE)  

1. Chemistry  

2. Commerce 

3. Education 

4.   English 

5.  Management  

Studies  

6. PeriyarThought 

7. Physics 

8. Social Work 

. 

 

1. Chemistry 
2. Education 
3. English 
4. Library and 

Information 
 Science 

5. Management 
Studies 

6. Physical 
Education 

7. Periyar Thought 
8. Physics 
9. Political 

Science 
10. Social Work 

B.Com 
(Honors) 
B.Com 

 

- 

 
 

B.Ed 
 - 

 
INTEGRATED COURSES ( 4 YEARS) –  FT 

B.Sc.Ed. Education (4 years) 
INTEGRATED COURSES (5 YEARS) –  FT 

M.Tech  Nano Technology 
M.Sc Software Engineering (FT & LE) 
M.A Political Science 

I. Certificate Courses: 

• Telecom Sector Skill Council(TSSC) of National Skill Development 

Corporation (NSDC) certified  

• Telecom Engineer SDH, DWDM  -  Installation of SDH and DWDM 

• Telecom Engineer SDH, DWDM - Commissioning of SDH and DWDM 

• Telecom Engineer L2, L3 - Installation of L2 and L3 

• Telecom Engineer L2, L3 - Commissioning of L2 and L3 

• Network Management Engineer L1 and DWDM 

• Network Management Engineer L2 and L3 

• Revit Architecture 
 



II. Diploma Courses:  

• Diploma in ERP with SAP R/3(Modules) - ABAP, HR, MM, FI and SD. 

• Diploma in AeroCAD. 
 

      III. PG Diploma courses:  

• PG Diploma in ERP with SAP R/3(Modules) - ABAP, HR, MM, FI and SD. 

• Computer Aided Design and Manufacturing (CAD/CAM). 

• Programmable Logic Controller’s (PLC’s). 

IV. Enrichment Courses: 

• Chinese Mandarin,  

• Russian  

• German language etc. 

V. BHEL Small Scale Industrial Training Programme: 

• Fitter    

• Welder     

• Electrician   

• CNC     

• Turner    

• Machinist 

• TIG Welder  

• MIG Welder 
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ACTION TAKEN REPORT   
 

Observations of UGC expert committee (2009) 

Sl. 
No 

Observations of committee Actions taken by the University 
 

1. Corresponding increase in infrastructure in the 
form of laboratory space, equipment and 
faculty require further improvements. 

The space for laboratory and the instruments 
and equipments are improved.  The budget 
allocation has been much more. 

2. Number of faculty members with Ph.D degree 
is only about ten percent. 
 

There has been vast improvement in the 
quality and quantity of research.  Many 
faculty members have completed their Ph.D 
degrees and others have registered and doing 
research.  

3. Research and consultancy activities are to be 
improved 

Consultancy activities have improved, 
especially in Civil, Architecture and 
Biotechnology departments. 15 research 
publications have increased in Scopus index 
journals.  

4. Number of research papers published in 
national and International journals have to be 
added further. 

The total number of publications at present, 
Number of Scopus indexed journals – 275, 
Web of Sciences – 89,  
Sci Finder – 123, Google Scholar - 592 

5. The number of computer terminals with 
internet facility are not adequate. 
 

The University has been Wi-Fi enabled and 
staff and students use the internet facility.  
Well established computer centre is available. 

6. More number of books in library are to be 
added. The space for library needs to be 
increased. 
 

Library has more books and all the 
departments have a good collection of books. 
Reference books and text books are more.  
Journals and e-journals are subscribed. 

7. System of evaluation is based on fragment 
testing of knowledge of students on various 
subject. There is no end semester 
examination. There is a need to have the 
comprehensive examination at the end of the 
semester. 

End semester examination is conducted.  A 
new system – fast track examination has been 
introduced to help students with arrear.  

8. Residential and schooling facility, shopping 
center and community center need to be 
upgraded within the campus to attract more 
qualified and senior faculty members and 
staff. 
 

In most departments senior faculty members 
are appointed.  Adjunct Professors. Emeritus 
Professor.  

9. Immediate steps are to be taken to frames 
statues and regulations. 

Based on Board of Management resolution, 
bye-laws of the University are framed and 
followed.  

 

Recommendation:  The Review Committee of UGC is recommended to 
continue Deemed University status to the Institution.  

 



ACTION TAKEN REPORT   
 

(Peer Team Report on Institution Accreditation of Review Cycle One - 
2009) 

PMIST, Vallam, Thanjavur, Tamilnadu 
 

SECTION:II 
CRITERION WISE 
ANALYSIS 

Observation (weakness) on 
key aspects Actions taken by the university 

2.1 Curricular Aspects : 
2.1.2 Academic 
Flexibility: 

Academic flexibility is not 
visible; however limited 
options are available in 
electives. 

To enhance academic flexibility, Board 
of Studies of the various departments 
and Academic Council take all possible 
efforts. 

2.1.3 Feedback on 
curriculum: 

Limited feedback is obtained 
from some stakeholders. 

Feedbacks are obtained from the 
students, alumni and industrialists. 

2.2 Teaching- Learning & Evaluation: 
2.2.5 Evaluation 
Process and Reforms: 

Retest for the failures. Fast- Track examinations through COE 
office. 

2.3 Research, consultancy & Extention: 
2.3.1 Promotion of 
Research: 

Other online journals may be 
subscribed. 

Online journals such as IEEE, ASCE 
and UGC INFONET (Math Sci .net) 
digital library consortium. 
Recharge, National Geographic, 
Harvard Business review and times 
literary supplement are subscribed. 

2.3.3 Consultancy: Revenue generated is meager. The university is thriving hard to 
generate more revenue through 
consultancy. 

2.4 Infrastructure and Learning Resources: 
2.4.1 Physical 
Facilities for 
Learning: 

Some of the laboratories need 
improvement in terms of 
equipment and space. 
 

The university has improved required 
space and laboratory equipments. 

2.4.4 ICT as Learning 
Resources: 

15 LCD projectors, 6 OHP, 2 
slide projectors are available, 
however inadequate. 

Currently 12 smart class rooms, 55 LCD 
projectors, 6 interactive boards and 4 
LCD TV are available. 
 



 

 

 

 

 

 

 

 

 

2.5 Student Support and Progression: 
2.5.3 Student 
Activities: 

No student council has been 
formed. 

Student Council has been formed with 
elected office bearers. 

2.6.3 Strategy 
Development and 
Deployment 

More academicians should be 
involved in Board of 
Management and other 
committees. 

Seven academic members are involved 
in Board of Management Committee. 

2.7 Innovative Practices: 
2.7.1 Internal Quality 
Assurance System: 

Feedbacks from few 
stakeholders are taken but 
needs enhancement. 

IQAS feedback has been considerably 
increased. 

SECTION :III 
OVERALL 
ANALYSIS 

Observation (weakness) on 
key aspects 

 
Action taken 

 
 
 
 

 
3.2 Industrial 
Weakness: 

Lack of senior faculty in most 
of the departments. 

All India level advertisements are given 
and selection has been made. 

Tutorial classes are not 
provided. 

The tutorial class has been scheduled in 
the curriculum for all classes. 

Hostel accommodations 
facility to be enhanced. 

The hostel accommodation facility has 
been enhanced with new building and 
facilities. 

Inadequate laboratories are not 
up to the mark in terms of 
equipments. 

CNC, Nano, Bio-Tech, Aerospace 
engineering etc. laboratories are now 
equipped with more instruments. 

Teachers and research scholars 
are not provided with 
independent computers and 
internet connectivity. 

Teachers and research scholars use 24×7 
Wi-Fi connection and they have 
separate user id and password. 
All staff members have laptops. 



ACTION TAKEN REPORT   
 

 (On the Report received from Council of Architecture based on the 
Expert Committee inspection of the Department of Architecture on 

30.05.2015) 

 

Sl. 
No 

Remarks stated in the COA  Report Actions Taken by the University  

1.  There is shortage of faculty at all 
levels. Associate professors are not 
available. 

The present faculty strength is 30. 
Full time                    – 19 
(12 on regular basis and 7 on contract   basis) 
 Part time                – 5 
 Full time Allied      – 6 
In addition, the department has 10 visiting faculty and  
5 identified faculties  

2.  Vacant positions of professors and 
associate professors should be filled in 
immediately. 

Advertisement for the year 2015-16 was released on 
20.05.2015 on All India basis for the recruitment of 
Professors and Associate professors. The vacancies 
are being filled up. 

3.  The institute does not have Head of 
institution as per CoA Norms. 

The Dean i/c of the School, Dr. P. Jayasudha, is a 
registered architect holding B. Arch., M. Arch and 
Ph.D in Architecture.  

ADDITIONAL INTAKE 

1.  No identified Faculty for Additional 
intake 

Four architects were identified as additional faculty 
who has given acceptance through online in COA 
website. Copy of the same was attached with the 
Report Submitted to the Council. 

1. Ar. K. Edhaya M. Arch 
2. Ar. S. Saranyalakshmi B. Arch 
3. Ar. K. Kedeeswaran B. Arch 
4. Ar. C. Maharaja B. Arch 

2.  The Executive Committee also rejected 
the application of your institution for 
additional intake of 40 in the existing 
B. Arch degree course due to lack of 
faculty for the additional intake. 

The University has applied only for the additional 
intake of 20, (not 40) for which all the required details 
including identified staff, additional spaces and books 
were submitted along with the report.  

3.  Faculty is not recruited for PG course As they have sanctioned for admission for the 
academic year 2015-16, no compliance was submitted. 

4.  Only three Asst. Prof. are identified but 
it requires Senior faculty 



ATTACHMENTS 
 

A. Staff – Teaching (As per COA Norms and our compliance) 

Sl.
No Description 

Required as per 
COA norms 

( for intake of 60 
students) 

Compliance 

1.  Required number with basic 
qualification  
(for full time teachers Regular and 
on contract) 

21 The present faculty strength is 30. 
 
Full time                – 19 
(12 on regular basis and 7  
on contract   basis) 
Part time                 – 5 
Full time Allied      – 6 
In addition, the department has 10 
visiting faculty and 5 identified 
faculties 

2.  Principal / Dean with qualification 
and experience 

1 1 

3.  Minimum 50% of the staff are 
regular employment 
(Pls Ref. Appendix A Point No:5- 
Norms of Council of Architecture 
for imparting B. Arch course.)  

11 12 

4.  Professors 3 3 
Full-time – 1  
Part-time – 1  

Design Chair (Part-time) – 1  
5.  Associate Professor 6 6  

Full-time – 4  
Part-time – 2  

6.  Assistant Professor 12 14 
Asst. Prof. (Senior Scale) - 1  

  Asst. Prof. - 13  
7.  Visiting faculty  25% of the 

teaching  load   
10 

8.  Adequate faculty for allied field  6 
  Asst. Prof.      - 5  
Art Instructor  – 1  

9.  For regular teachers payment as 
per Prevalent scale, DA and 
allowances at par 

 As per UGC norms (VI Central 
Pay commission) 

10.  Faculty development – QIP / 
Research Publications / 
Sponsorship for PG, Ph.D 

 Staff development programme - 3  
Research Publication – 10  



 
 

ACTION TAKEN REPORT   
 

(For the observations of NCTE order - 2015) 

B.Sc.Ed. Programme, Department of Education, PMIST 

 

 

 

 

Sl.
No Observations made  in the NCTE order Actions taken by the University 

1. The institution shall comply with the 
additional facilities required (additional built-
up area, additional staff, additional funds etc) 
as prescribed in NCTE (Recognition norms 
and procedure)Regulations 2014 before 
31.10.2015 
 

Additional facilities as required by NCTE are 
being added and additional fund is allocated.  
 

 

2. The institution shall move gradually to become 
a composite institution but not later than 2016-
17. 
 

The institution is progressing as a composite 
institution. 

3.  The institution shall submit to the Regional 
Committee as Self Appraisal Report at the end 
of each academic year along with the statement 
of annual accounts duly audited by a Chartered 
Accountant. 

Self Appraisal Report at the end of each 
academic year along with the statement of 
annual accounts duly audited by a Chartered 
Accountant will be submitted by the end of 
every academic year. This programme is 
started in the academic year 2015-16.  

4. The institution shall maintain its website with 
hyperlink to the Council and the Southern 
Regional Committee.  
 

Website with hyperlink is being maintained. 

5. The institution shall adhere to the mandatory 
disclosure in the prescribed format and display 
up-to date information on its official website. 
 

The website is updated in the prescribed 
format. 

6. The institution shall make available list of 
student admitted on its official website. 
 

It has been done. 



 

 

 

ACTION TAKEN REPORT   

 

(For the observations of NCTE order - 2015) 

B.Ed. Programme, Department of Education, PMIST 

 

 

 

 

 

 

Sl. 
No 

Observations made  in the NCTE 
order 

Actions taken by the University 
 

1. As the institution sought for two basic 
units in B.Ed., the institution shall 
comply with the additional facilities 
required (additional built-up area, 
additional staff, additional funds etc) as 
prescribed in NCTE (Recognition norms 
and procedure) Regulations 2014  and 
inform Regional Committee with 
required documents by  31.10.2015 
 

The institution will make the   additional 
facilities required as prescribed in NCTE 
(Recognition norms and procedure) 
Regulations 2014 and inform Regional 
Committee with required documents by 
31.10.2015. 

2. The institution shall submit to the 
Regional Committee as Self Appraisal 
Report at the end of each academic year 
along with the statement of annual 
accounts duly audited by a Chartered 
Accountant. 
 

Self Appraisal Report at the end of each 
academic year along with the statement 
of annual accounts duly audited by a 
Chartered Accountant will be submitted 
by the end of every academic year. 

3.  The institution shall adhere to the 
mandatory disclosure in the prescribed 
format and display up-to date 
information on its official website. 
 

The website is updated in the prescribed 
format. 
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	i) All India collaboration
	PMIST acted as co-ordinator for the project titled “Biogas based power generation plants” at Periyar Maniammai University (established), VIT University, Vellore, Karpaga Vinayaga College of Engineering and Technology,  SASTRA University and Indian Exp...
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